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ww fwnfw^r arrsirr 

Ffwft, 10 PTCtTC, 1973 

amV 

w. an. 258. — ww:, i'Hfhn arFrhr fT THTTUET 
trTT € fa wfa, 1972 if gR faw faOTT TH-TT fan fa*rf- 

T^r f fpng 43 tonra faffar ffa f 137 ^ ?r?~f ^ 
fir ?f n 0 !-if, tifa ret ijtrit, if. an. 'WTvf, facR w 
(fa^TO, fau Rfafafavr arfyfn^m, 1951 fr*n cnni 
faWf frrcr aptfafr arrf frnfVn nn if 
*ten <4i?aw Rrrf if anrTRr f- , 

arff W:, UW f, 3"f tp^pf <rpnT faf Tmt 

m if, anrf arwepn ^ frif' ^tw wit * 4 ^- 
rtw fam afr faffar annfr fn if traroiw 
ft imr tf fa tjrfa nm gtf awnr^Rn fan >mfn 

^TTTIJ- qj I'qrnft’TRT Rtf 1, ff I 

3RT: 3RT, 3W Sffafaw qf 1JT7T 10-R5 ^ 

faqhd armPT qn^tR ^tT «f 5W fa? ^ fari ^ farf ff 

urn $ nr fatf tttr nf fa*JET mn arw franr ^ 

*p^q- anf 3fr if f ^ ^ fn 3fFfar ^ 'fafsT f ffa 
nf ff nuHTTifr ^ ifrn fnfVf - ntfw i ^Pnn i 1 1 

[f. it,/ 43 / 72 ( 35 )] 

(303) 


ELECTION COMMISSION OF INDIA 

New Delhi, the 19th November, 1973 
ORDER 

S.O. 258. — Whereas the Election Commission is satisfied that 
Shri Prahalad Singh, Village Umgha, P.O., Faknli, District 
Saran (.Bihar) who was a contesting candidate for election to the 
Bihar Legislative Assembly from 43 Chapra constituency 
held in March, 1972 has failed to lodge an account of his 
eleclion expenses as required by the Representation of the 
People Act, 1931, and the Rules made thereunder; 

And whereas, the said candidate even after the due 
notice has not given any reason or explanation for the failure 
and the Election Commission is satisfied that he has no 
good reason or justification for the failure; 

Now, therefore, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shri Prahalad Singh to be disqualified for 
being chosen as, and for being, a member of cither House 
of Parliament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the 
date of this order. 


[No, B.R. LA/43 /72(35)] 
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■whV 

«BT. 3R. 258.— RR:, PrWh 3TTRpR *PT TERRTR gf 
RRT g“ Pr RlV, 1972 V PRgTT fVRTR TER V PeE] PrV- 
RR V PtUR 43 rjUil PRqfri B t[pR Tp ris -P RTrt \3~nPi4" 

«E7 ^ tePrtt ere? trw, WrVt, dp. 3ft. to (Prgro, 

rPe; ePrPhP ott stPrPrrr, 1051 ter r?VPr rreP re 
P-ierT gnr 3 ePP$pt 37<eP PrWr reV er Vg 1 »PP Vgrr 
giP«R <TEf V sfflw t 1 : 

3ffr RTT:, 7TRTT v7‘-tf[sj 4U ■t, d Ip RTRRi TfRRT P^ *J HPT 

or vfp ; apEfl grr wfert V P?rp rtPV rrw seer twP- 
qrw r# P?rt V. aifr PrVre sttrPr- sr rs sfp rrwtr 

gP RRT V Pf! RRV RET gE" ERRiTTET V PTR RTpjp 'TRfwt 

ww rt TRTRtpRTE e# V , 

3R: 3R, EW artytRER' VP ET7T 10^ V 3j^TWU| V 

Pinf-qq 3HRiE y TETE ?PP 7npRET Mttl i ERRE V 

RER V Pqrrft *PP TTq"R V R P'-t> til TTR VP P^WH RET 
3mT Preie qfr'Fi V htte rpt eeP srtV gW V Per §RT 
errqVrr VP riPPst tP tPPr rV VP orttWt V Ptr PrtPhPr 
ePPER otrtt V i 

[V. PVWTT-PV. 77./ 43/72(30)] 


order 

S.O. 259. — Whereas the Election Commissions is statisfied 
that Shri Rameshwar Prasad Rajpal, Dahiyawa, P.O. Chapra 
(Bihar) who was a contesting candidate for election to the 
Bihar Legislative Assembly from 43-Chapra constituency held 
in March, 1972 has failed to lodge an account of his elec- 
tion expenses as required by the Representation of the Peo- 
ple Act, 1951, and the Rules made thereunder; 

And whereas, the said candidate even after the due 
notice has not given any reason or explanation for the failure 
and the Election Commission is satisfied that he has no 
good reason or justification for the failure; 

Now, therefore, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shri Rameshwar Prasad Rajpal to be disqualified for 
being chosen as, and for being, a member of cither House 
of Parliament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the 
date of this order. 

[No. BR-LA/43/72(36 )] 
Pr^fP, e Ptfrt, 1973 

<*. 3R. 200. — EE:, PW SEEpE R TERETE gt 
ret g* fV riV, i97i V ^7 vrta frt V Pr] PerKer V Prop 
12 'ElVP PrVtEE gpT tP RTET 7T?V ETTp d^PP^Eri «fp STRER 
WT4, 32-Tf'TfV Tp«, WTT-2 (pRgI7), RpR uPfiPriPflTT RpR- 
PeRR, 1951 RET EgffpR «Riq Rri PrtrP ftR 3PpPw arrV 
faWn qV ^rr !frPV >fp ?Pr ^tPor V arotfref tt 

RpV W:, W 3ulf^qu ^Tp WP PfV 31 fP 

tp spp i 3C(VP ?R V Pri wr 3ERT rVP- 


wr ^iVP 1 V, arfV P^rVr simpH rt ^ »fp rttw 
gr Rff V P^5 ^rV 9R 3rrrqrTrfTT V Pf07 ^ePV tWt 
WW RT RRfPgR ri# V , 

SET: 3R, 3RT ^iPriPnstH VP IfTTT 1 0-T V rf 
PWw 3rRprr ETSfRT -3RTT «fP 3TWT 3rRP; Sfii THR V 
PWP vf[ tttr V rt PWP ttto VP Ptw ter seer P^rw 
ViVrf V urt ^P rV 3 V 7 flV V Pete VP reV 

tP ffpR erf VP wnVhr V PVr PrtPVr ePPrt ^7rt V i 

[V. PV?T7-#. TT./ 12 / 71(15)] 


New Delhi, the 6th December, 1973 
ORDER 

S.O. 260.— Whereas the Election Commission is satisfied 
that Shri Aslam Azad, 32, Khagaul Road, Patna-2 (Bihar) who 
was a contesting candidate for election to the House of the 
People from 12-Pupri constituency held In March, 1971 has 
failed to lodge an account of his election expenses as re- 
quired by the Representation of the People Act, 1951, and 
tiie Rules made thereunder; 

And whereas, the said candidate even after the due 
notice has not given any reason or explanation for the failure 
and the Election Commission is satisfied that he has no 
good reason or justification for the failure; 

Now, therefore, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shri Aslam Azad to bo disqualified for being chosen 
as, and for being, a member of either House of Parliament 
or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the 
date of this order. 

No. BR-HP/12/71 (15)] 

rV Pq vvft, 20 Ptbr?, 1973 

■snVgr 

«5T. 3R. 261.— W:, PriV*H OTETpR R RRraTR gf 
RR f PV EEf, 1972 V JTR JEpV PVtTPT TER V P?E3 

HTWT PrVw V PrlR 48-TTRq? qtfriH PrWr tP 'R'fT’T 
trV rrV rtVPrrtt ^PP w r. st. Vrw, Prrt 

RRRT (RTR rV 3 ^) 5TpR> rPrPrPVET arpRpRTnT, 1951 cWT 

TEfipR RRF] RT] PRRRp fRR 3EpP^ET 3REp PrWr RrI 
gE »fp et^T RlPW REEp V 3fRW , 

3fPV W:, 7W RtVPtRTT 3Rp TH'RR) J^VHI P^jp 3nV 
47 ifP, SEtVP rtdl V PTE] spiw 3EER EE^p- 

4rw p^n f, 3tfr PrWr 3TtrPr ^ Rg ^fp thitotr 
?P RRT V p4i RT(V W fTT STTERTER V PeE] qrf^ RRpVr 
WR RT TRTRppRrR R# ^ , 

3TR: 3TT, RRR StPriPlMH VP t3T7T 1CHP V SIRjTljOT V 

PrWr STETpR ^^4171 TO sfp 7^ Prfg Rp 7EBR V P^VP 

*PP RTR V RT PrVP 7T3R VP pRVTR TER 3ETRT pROTR RP7- 

^ V TEjTR REP 3iPV gfV V PvTP |TT VP RTppET Tp 
tPPr «rV VP R-iriiqPR V Pte? PrtPW rPPrr 4T7RT V I 

[77, R. R, fV 7T./48/72(28)3 
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ORDER 

New Delhi, the 20th December, 1973 

S.O. 261.— Whereas the Eelection Commission is satisfied 
that Shri Surendra Singh Village and Post Office Jaitwara, 
District Satna (Madhya Pradesh) who was a contesting candi- 
date for election to the Madhya Pradesh Legislative Assembly 
from 48-Rampur Baghelan constituency held in March, 1972 has 
failed to lodge an account of his election expenses as re- 
quired by the Representation of the People Act, 1951, 
and the Rules made thereunder; 

And w'hereas, the said candidate even after the due 
notice has not given any reason or explanation for the 
failure and the Election Commission is satisfied that he 
has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shri Surendra Singh to be disqualified for being chosen 
as, and for being, a member of either house of Parliament 
or of the Legislative Assembly or Legislative Council of a 
State for a period of three years from the date of this 
order. 

[No.MP-LA/48 /72(28 )] 


airftr 

W. PT, 282.-^TP: tpWp 3(TPfp iff PHTOTP 

ppt f fa ptV, 1972 57 ? twt FVotp ppt 4 fan? 

FpW-1 V fcp? 49-3T-H IffiTT-T iVVVp it PylET Pet 

hpt p it. arc. FVpt pppt 

(in.tr htVd, #ri ntirMim VtNFVpp, 1951 p*it p^ftp 

*RKJ tp? fddot j<ITT aptf^rr STlV F-ilPdP HP itsf 

'tt ^lfger orrmrp ^ , 

arfr nps, tpp V pit tfpp; t^rpr FVV ptV 

17 apnft frr smrppr 4 tvip 4 ft? c hpw anctr ppet- 
«?nor p# f^-or art? fpifpp annip ip pi VF pffiWP 
$t ptn- ^ fa ppfa up irr wran 4 terp irf^ ipfcr 
1W PT TpTpffarP P# e? , 

am: 3 tp,ppp ptpfapTP Vt pip 10 -^ V acpirr jc 
fapfap antrfrr orrffTTir wr sft famfa qrt pp«? 4 fapft 
sft PTP 4 HT farft TPP pft faplp PRT 3T*RT faplP ifa 
4 pppp pyt pfa 3 rti ffa 4 fan frr spfar VF pnfar it 
ifpr iV pit ppripfa 4 faq farfap fafap irprT f 1 

Kf. P. JT -tv. TT./ 49/72(297 3 


ORDER 

S.O. 262. — Whereas the Election Commission is satisfied 
that Shri Bishali, Village and P.O. Mukundpur, District Satna 
(Madhya Pradesh) who was a contesting candidate for election 
to the Madhya Pradesh Legislative Assembly from 49-Amar- 
patan constituency held in March, 1972 has failed to lodge an 
account of his election expenses as required by the Representa- 
tion of the People Act, 1951, and the Rules made there- 
under; 

And whereas, the said candidate even after the due 
notice has not given any reason or explanation for the 
failure and the Election Commission is satisfied that he 
has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shri Bishali to be disqualified for being chosen 


as, and for being, a member of either house of Parliament 
or of the Legislative Assembly or Legislative Council of ft 
State for a period of three years from the date of this 
order. 

[No. MP-LA / 49 /72(29)] 

<BT. 3TL 263.— PP:, fafaVp STRltp PPTOTP ?t 

PPT t fa pfa, 1972 V £7? BAP Ptfa fallTP PPT V fat? 

fapfpp V fa? 49-3PmPTf farfap $fa 
it# pfafawn «ft pffa, hpt fa it. anfapfa, fapr 
PPPT (PIP RpV), pfa pfatpfaw arfvfppp, 1951 15Pr 
iptp pp fpppf ^nr 3nV tpifnp »«rpt 

ITT Tit? 5 ^ft vfel irpt V 31PW , 

aift PP:, TIP pnftppn tV PWPT! tW PlV 

n ^ft, 3nVt 5 p Po r n no 1 ^ fpp i> fs" *hici -ppit ^i^pt- 
inp p# f^PT f, pti tpqfpp 3fiptp pt p§ vft pptptp 
irt ppt if tV ppV itp fp pwppt 4 tpp Hifp 

HiTNT PT PTPttVTP P?ft" 

pp: anr.ppp ptVtpprp Vt rnp iops 4 ci V 
tppfpp pthIp tp^nir tpp Vf pfVr ppp 4 'rPrrpft tft 
PTT 4 pr tVrft psp Vt fVppr ppt pppt tiprp ifwf V 
ptlp Pfit ptV ?Vt V fpt? pr anVp Vt ptiW #r 
iV qV ippipfp 4 trp tVrtW qtfsm - ^tpt 1 

[P P. PT-fP. P./49/72(30)] 
ORDER 

S.O. 263. — Whereas the Election Commission is satisfied that 
Shri Rateeva, Village Kirhai, Post Ahirgaon, District Satna 
(Madhya Pradesh) who was a contesting candidate for elec- 
tion to the Madhya Pradesh Legislative Assembly from 49- 
Amarpatan constituency held in March, 1972 has failed to 
lodge an account of his election expenses as required by 
the Representation of the People Act, 1951, and the Rules 
made thereunder; 

And whereas, the said candidate even after the due 
notice has not given any reason or explanation for the 
failure and the Election Commission is satisfied that he 
has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10 A of 
the said _ Act. the Election Commission hereby declares the 
said Shri Rateeva to be disqualified for being chosen 
as, and for being, a member of either house of Parliament 
or of the legislative Assembly or Legislative Council of a 
State for a period of three years from the date of thl* 
order. 

[No. MP-LA /49/72(30)] 

pV Hveft, 21 Ftp* 3 17, 1973 

1ST. m. 264.— HP:, FpWp PTPfp PT HPWPT ft 

pit 5 “ FV ptV, 1971 iV 575 pw 4 Fpt? prarw fapf- 

pp V fpr? lo-pppsT pp#r fpp.pp 'ntf 

Vfrerr Fp?, hip it. sit, 

41 HPR,<, fpPT PPfHT (PtP PqV), pfli 

irFVFVWw srhrtpHP, i95i pht p|#r ppn pt? FVppt 
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fWT apffarr 4fa 4 spfa fasrfar *tErf jpt 4t3t ^rfa-sr 
m <4 4" arw^r t4 4 j 

aifr WIT:, 3W yfapUm 4 , ^4 tCKPfi fa4 31 t 4 
tR 4f, 5r^ft ^rmram 4 fai? faf 1 wr awr pqfat- 
w farr 4 ^ fa4far ?iwt w vt 4r ottoet 
et n^rr f fa grfa tet pr srfRraraT 4 fan 

irnwr w ntpqffarq- w“> 

see aor aw srfafatHr wf tmr io-^ 4 4 

fwrhpr 3 ie4t >?rr^fn7r twt 4 sfarnr fa? wt 4rrq 4 
fa4 4 t-cpr 4 *rr faift let 4? faww aw aiw fatTEi 
trfap; 4 wrwr *j4 faV ?44 4 fan fa sip# tt4 fn/fa 
4 4k t 4 4t sfimufa 4 fat? farfair erffafr wwr t i 

[4. a. ir.-at. lt./io/7i(6)] 


ORDER 

New Delhi, the 21st December, 1973 

S.O. 264. — Whereas the Election Commission is satisfied that 
Shri Vansurup Singh, R/o Village Silphili, P.O. Kamalpur, 
Tahsil Surajpur, District Surguja (Madhya Pradesh) who was a 
contesting candidate for election to the House of the People 
Legislative Assembly from 10-Surguja parliamentary constitu- 
ency in the State of Madhya Pradesh held in March, 1971 has 
failed to lodge an account of his election expenses in the 
manner as required by the Representation of the People 
Act, 1951, and the Rules made thereunder; 

And whereas, the said candidate even after the due 
notice has not given any reason or explanation for the 
failure and the Election Commission is satisfied that he 
has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shri Vansurup Singh to be disqualified l'or being chosen 
as, and for being, a member of cither house of Parliament 
or of the Legislative Assembly or l egislative Council of a 
State for a period of three years from the date of this 
order. 

[No,MP-HP/10/71(6)l 

■str^r 

RT. iff. 265. — *ET:, fdqfd'T afmfw W RtmiH 
wn t fa nfa, if)7i 94 gn nfa tnrr qi far? rtotw farf- 
nw ^ fan 10 -RWpdT fafafa fa’-lfqT sfa 4 'qrtPT cf$'4 
wei 1 y «4q «rrt 4 9T7fwmr, fanfa ret 4 3rr. 
nw4fw sifac hi'p, far?TT eet/st cjtw ifafa), efa nfafa- 
fawr tsfafawE, 1051 E^p fr^ffa wru ee fawni frur 
apffarr 3 et 4 faqfxcr wwf w qsfa 41 fair Tifaw 9*4 4 
sraw 4 4 , 

C?4V Erf:, >3 tfd J faiqWE tf, C ' I 71 rt| qi ri^i H f fq <l' rn - f 
CR 41, 2EETT |7T StfPRWTir ^ fa^ wflf 1 1517nr 3IWI W 1 ^- 
wwr vt4F farn 4 1 , ^rfV WTrfrr ^ ^ xfi- ttw^ir 

IDT ^ fa Wtfa W fTr 2TRWvT7rT 4 faj wrf'w 

*BTW W wjiqffarq R# 4 i 

3TiT: 3RT, TWT SlftTfatTR ^ 71T7r 1 0-W 4 -T^rriTT 4^ 

fastfaw tjnwrfw iJfidfriTr 41 hkrhixt wf fa4r 


wqw 4 w farfr rRtp faypr ww aww fatjpr r? 

^4 sifa ajiV ?f4 4 fa? pr -sTpfar ffafe- 4 ffrr 
r 4 ^4 WviTqftr 4 fa? faTfarr ^rtfqw ^rr i 

[4. h, tr.wt, r-./io/71(5)] 
ORDER 

S.O. 265.— Whereas the Election Commission is satisfied that 
Shri Parasnath R/o Village Lundra, P.O. Lundra, Tahsil 
Ambikapur, District Surguja (Madhya Pradesh) who was a 
contesting candidate for election to the House of the People 
from 10-Surguja parliamentary constituency in the State of 
Madhya Pradesh held in March, 1971 has failed to lodge an 
account of his election expenses as required by the Represen- 
tation of the People Act, 1951, and the Rules made there- 
under ; 

And whereas, the said candidate even after the due 
notice has not given any reason or explanation for the 
failure and the Election Commission is satisfied that he 
has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shri Parasnath to be disqualified for being chosen 
as, and for being, a member of either house of Parliament 
or of the Legislative Assembly or T egislative Council of a 
Stale for a period of three years from the date of this 
order. 

[No.MP-HPHO/71(5)] 

wfar 

fawft, 10 1974 

W. W. 266.-— WT:, faqftpT W PWtTEr 

TW f fa Iffa 1972 4 3/? fafR faUET RW 4 fat? TmiTWr 

farfaw 4 fan 8i-faMT7tp farffar-^fa 4 %^rr sW *rr4 
yfafawr 4 t qfa? trt wr, nrrr t 4. fam Tfaw 
wfa irfafafarr 2rf«fa7rrr, 1951 qw ?rfifa wm? w? 
fawfa 3i4faw apfa farfar ew 4 wi?' 4t 4raT 
wfaw wfa tf ww ?i , 

arf? WT:, ywrr 4, t 4 f^4 W4 

T7 4^, 3PRT gw 3RT9) efflT 4 fa<? WRUT 3IW PTfaT- 
w faw 4, farfaw 3iFrfa ^ftt ^rg 4t rrtitet 
? f rRIT f fa TTfa TRL ?Tf 3mqr?RTT 4 fan Tdf r T 
WTRX7T TT S7rEri J fa?q- f , 

3PT: 3PT, TWT arfafawp q4 6T7T 10-Sfi 4 WTpnrry jf 
farfar Jinfar tj^irnr twt far? w wr w 4irq 4 
fa iF 41 Trqw 4 tip farfr ttrt q4 fayEr-wm srwrr fasfPT 
4 3(t 4 isrfa g-W 4 fan srpfar ^4 wfasr 

4 ofa t4 =i 4 T.MTrfa 4 fat? fa7fa4r fafar w^\ t i 

[4 fa?T7-fa. 4/81/72(38)3 
ORDER 

Ncv. Delhi, the 10th January, 1974 

S.O. 266. — Whereas the Election Commission is satisfied that 
Shri Kedar Nath Jha, Village & P.O. Mahrail, District Dbar- 
bhanga who was a contesting candidate for election to the 
Bihar Legislative Assembly from 8l-Jhanjharpur constituency 
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held in March, 1972 has failed to lodge an account of his 
election expenses as required by the Representation of the 
People Act, 1951, and the Rules made thereunder; 

And wheieas, the said candidate even after the due 
notice has not given any reason or explanation for the 
failure and the Election Commission is satisfied that he 
has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shri Kedar Nath Jha to be disqualified for being chosen 
as, and for being, a member of either house of Parliament 
or of the Legislative Assembly or Legislative Council of a 
State for a period of three years from the date of this 
order. 

[No. BR-LA /8 1/72(38)] 


■snVtr 

qiT. 3fT. 267.— Wi, fcnTRE arpqfrr TT EKWTR ft 
ERT if fa Epf, 1972 fE fafT7 fV-lNT RET R? ?EE 

etetw fWw ^ Fee si-Rrmpp frnrfxR- ftr i 

RTet RRrftfW vl ifRE EL, RTE T fit. J^EPT, ?EET 

TWRT rN sriHitEEE, 1951 c*fr ar^rrE! 

EE ^TEEt f^TJT appt frrrhrR wrot ER qrtf' *ft 

etar frhaRr qrnf 4 1 arww r£ t , 

aitV, EE:, 3W 3‘wftwt i, 37t RERE5 

R7 *ft, anr# spr arawtrr i Pee wr afw 
E^ft 1 f^ET f 3lfV Pr#ER- 5riEtE ER Ef ift RRTOTT ft 
ert f“ erri 9TR fE arweErr ^ ?re Rrff 1 <mfxtr re7RT 
et E^t 1 if 1 

3PT:, 3TT, ™ 3{tuPriEE RT7T 10-RS ^ iF 

mnUr ee^re gw «ft F w er qrt rr^ 

^ fWt vft EfE" ^ ET Fq^ft 7TW tt FrETE-RET WRT 
FeETR eFtR^ R* RfER" ^ ET# Sift ft# R? Fee fR 31 TrV 
e# giVW # #fa- r# V? rrhieFe q5 Fee stfW 

<rmi f i 

[E. KfF— ?T. R./8l/72(39)l 


ORDER 

1-0 267. — Whereas the Election Commission is satisfied that 
Shri Vijoy Shankar Jha, Village & P.O. Raiyam, District Dar- 
bhanga who was a contesting candidate for election to the 
Bihar Legislative Assembly from 81-Jhanjharpur constitu- 
ency held in March, 1972 has failed to lodge an account 
of his election expenses as required by the Representation of 
the People Act, 1951, and tne Rules made thereunder; 

And whereas, the said candidate even after the due 
notice has not given any reason or explanation for the 
failure and the Election Commission is satisfied that he 
has no good reason or justification for the failure; 

Now', therefore, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shn Vijoy Shankar Jha to be disqualified for being chosen 
as, and for being, a member of either house of Parliament 
or of the Legislative Assembly or Legislative Council of a 
State for a period of three years from the date of this 


[No.BR-LA/81/72(39] 


WT. 3TT, 268,— Wi, twfw 3TTEtE EL RETOR ft 
RET Fq: RT#, 1972 it 1 . FffT7 FrETE RET i FrE ETETTW 
FEEfEE ^ Fee 81-RTRiTPp # ^jETE" Ef# ET# 

f uflqqH #t i l Rtflki W, RTR R Rt. RWf RIW RtETR 
twT rtret Eh: RMTrfvtT ahrfRRR, 1951 mrr nftfh - 
TRTT5 w fEWf fPRT apthff 3TTpt T'ttf ^t ^fhpt ?RRfnH 
wj'q 1 RR <101 Ri < *t if 1 et tit, 

3lff, W:, QW gwftfRT? i, Eft R«TO RWT «lFt 
97 »tt, fR arwERi qt ’thrp qitf 1 qRTW s,-rqT RP^hw 
R# FfET 31^, Vfiqfw 3RRtR RR 5,f tft RR1RTR ft 
ERT ^ th RR^ 9IR fE E7TOERT ^ hn? '6tf C RRihr RR7RT 
RT ^ImITR c R R# f^, 

W:, W. TOT 3rfafRRR "ftt RT7T 10E? ^ SIRfRCR 
twkR ^RRtR qRffTTT RW ^ TTH^'fiR Rft RR^ 

R? tWt »tt RfR i Rf ^RLft 7T3R" thWR-RRT 3WRT 

hrwR qfrRf i rtrt ^t fh 3ttV ft4 i far? fR oipffr 
qtt RT7V Tt fftR Tsf RRRTRfR «|5 fsR? hnffV EftfR'd' 

qi i tit i l 

[R. tVfTT— hr. R./8l/72(40>] 
ORDER 

S.O. 268 Whereas the Election Commission is satisfied that 

Shri Ram Kripal Yadav, Village & P.O. Sankorth via Sarisab. 
District Darbhanga who was a contesting candidate for elec- 
tion to the Bihar legislative Assembly from 81-Jhanjharpur 
constituency held in March, 1972 has failed to lodge an 
account of his election expenses in the manner as required 
by the Representation of the People Act, 1951, and the 
Rules made thereunder; 

And whereas, the said candidate even after the due 
notice has not given any reason or explanation for the 
failure and the Election Commission is satisfied that he 
has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shri Ram Kirpal Yadav to be disqualified for being chosen 
as, and for being, a member of either house of Parliament 
or of the legislative Assembly or Legislative Council of a 
State for a period of three years from the date of this 
order. 

[No.BR-LA/8 1/72 (401 

Rf 1 ffe#, 16 ERWf, 1974 

RTTR 

RR. 3R. 269.— RR=, fcnfw STTRtE RR ERTUTE ft 
7TRT i fa RFsf, 1972 f*fT7 ?RRTR RET ^ 

TURICR fMqfa-1 ^ feTE 147-dWdl?l fWw-stE 7t ^RPT 
RTvt 3 R17 sfr fqfq-mr ?fR ipRr, rtr R qt. ETE- 

RTfT tRRT, RRTW R7RRT (trfT7) RtRi RtRfffRTR 3T?R- 
‘tRRR, 1951 RET TRIE RE f'riREt ER7T Wif 

5RRt TT RhsTT ERR ^ 3Rf7 RRT itfV RltSTR 
9R-t t TOW it t , 

^lf7, RR:. 3W 37t RPRT RTTRT W 

51Et 97 >ft, 3pnft fR 3TRR irIRT i ?RE ^ TTTW 3TRRT 
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pfaNrw far fan ft, sift, far# an# ttt fa 
wmrET fa ft fa 3# tot jrrr arwrEiT ft fa? 
faft fa# irTTw *tt wrfai#r faft ft , 

ar?T: w, arfafartr fa ym ioqx ft aEyrrar ft- 
far# aim# i?d'^4ifr fa fawmr ftfa rttt fa 
#r ft ft# ft tr^ ft bt ft# rrw ft fatiET-rnTT spirt 
ftriJM tfaiR ft Ty) 4i r i #7 ifft ft fap 577 Suftsi 
ft nufar ft 4 ft ft < TiicrE'fy ft # ^ farfts# trffttrrr 
^t?tt ft 1 i 

[ft. fa?TC fa. TT./ 147/72(41)1 

q. tt. ft# ft# 

ORDER 

New Delhi, the 16th January, 1974 

S.O. 269. — Whereas the Election Commission Is satisfied 
that Shri Biswanath Sen Gupta, Village & P.O. Jamtara, Dis- 
trict Santhal Parganas who was a contesting candidate for 
election to the Bihar Legislative Assembly from 147-Jam- 
tara constituency held in March, 1972 has failed to lodge 
an account of his election expenses within the time and in 
the manner as required by the Representation of the People 
Act, 1951, and the Rules made thereunder; 

And whereas the said candidate, even after the due notice 
has not given any reason or explanation for the failure and 
the Election Commission is satisfied that he has no good 
reason or justification for the failure; 

Now, therefore, In pursuance of section 10A of the said 
Act, the Election Commission hereby declares the said Shri 
Biswanath Sen Gupta to be disqualified 1 for being 
chosen as, and for being, a member of either House of Par- 
liament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the date 
of this order. 

[No. BR-LA/147/72(41>] 
A. N. SEN, Secy. 


wfar 

# fR#, 22 ?qBR7, 1973 

<Kr. 3tT. 270.— TR:, ftfa# an#T 47 WITOET ft 
BBT f fa fa, 1972 WR IFt# ftWET TTVT ft fat? 
HTWCur fa# ft fan 198-fapftft (3T. WA THE fat# 

fa ft RdR vf# fa d#<RH ft fafat ft# ftdNW, 

tT. ft. 1359 7MET 4 ST. fa«b !ft, faeTT faTET R7#fa 
7TW) (fa TtfafafarT 3ffa ? 1 n rt B , 1951 7WT A/ ft# 

bt? fa# ftin faffa wr ft arR7 twt 7# ft a# 

fa#T*T W ftm qiVan *h < ft ift 3i o n vt 7lf ft i 

#7, BB:, BW B#T417 RITE faft fa 3PBT# 47 
faqT7 4# ft 4TRR. fall# 31T#B 9B B? ft BBTBET ft 
BBT ft 1 fa yfa w |7T 3rrrqr?rftT ft fa? 4## <di< u i BT 
-qpill'fartr P# f 1 i 

ara - : anr, atfafaw ^ tun io-'R ^ snyrror ^ 
fatffar anpfa tJTRTW 1 ifan 

qrf faR ^ fa# ^ 'pTP" ^ VT fa# M # faWP HPT 


[Part II— 

3iw fawFr qtr®^ 4 ’yt 5 # ^ fax? frr 

3Ti^r # #t # # ^TORfa 4 fat? farf#r 

tri fapT 35TTTT £ | 

[ff. ^Ty-fa. TT./l 98/72] 

ORDER 

New Delhi, the 22nd December, 1973 

S.O. 270. — Whereas the Election Commission is satisfied 
that Shri Bagewadi Pandit Seetararn, House No. 1359, at 
and Post : Chikodi, District Belgaum (Karanataka State), a 
contesting candidate for the general election held in March, 
1972 to the Karnataka Legislative Assembly from 198-Chik- 
kodi (SC) constituency, has failed to lodge an account of 
his election expenses within the time and In the manner re- 
quired by the Representation of the People Act, 1951, and 
the Rules made thereunder; 

And whereas after considering the representation made by 
the candidate, the Election Commission is further satisfied 
that he has no good reason or justification for the failure; 

Now, therefore, In pursuance of section 10A of the said 
Act, the Election Commission hereby declares the said Shri 
Bagewadi Pandit Seetararn to be disqualified for being 
chosen as, and for being, a member of cither House of Par- 
liament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the date 
ol this order 

[No. MY-LA/ 198/72] 

ajpfar 

fa#, 7 1974 

spT. air. 27i.— qrr:, fail's -h arm# tt BnreT-T 

rpqt f fa B# 1072 # ^ afFt]; tfaff fatTET TNT ^ f# 
faltad # ^ far? 255## (3f. 3IT.) fa'll# # rt 

syrR ?r# # tm/faTR iii# Rifanms Wir aft # 

vTR# 7W, TRW falH TTMT 1>/ftl*NH, (3TTR; 

##), wfafafajR" arfafa-IH, 1951 fTBT TTftJfa BBF? 

ttt? farr# ^ttt ar# far#nr w# m irfa ftt 

sfar ^ < *i fa 3imnT fa ^ ; 

#7, 7HT:, ft, # TTW15 TfRBPft faft # 

97 fa, ap# ^7T SiPthvini 4 fat? lifa 'PTTW atw tq#- 
ttw faft fam aftft fadfa d arp#T 7 ?t fa rnmiR 
![t Bqr ^ fa Blfa 7171 |7T 3TW7mT 4 fat? ifa 'FIT# 
sfTfmr BT TqT#farTT faft f i 

3R: 3T¥, tJW fatrfaw # tUTT 10-4) 4 3H,+H'J| fa 
fa q# an#TT trtffvwr t3Rrf fa ## dtfa'MI^ 

# faR 4 fa# fa TR^r 4, BT fa# 7TET # faVET TTR 
3ERT fatTET 4 TRW fa # faft fa ^ #? TB 

anfar # fafa ft ftftf fa fa mTEfar 4 fat? farftfa 

fafafT 4X7711 ft 1 1 


[ft. 3TT. TT.-fa. TT./255/72] 
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S£C. 3(ii)] 


New Delhi, 7th January, 1974 
ORDER 

S.O. 271.— Whereas the Election Commission is satisfied 
bat Shri Boini Malliah C/o Shri B. Janaki Ram, Ex- 
4.L.A. Karimnagar (Andhra Pradesh), a contesting candi- 
date for the general election held in March, 1972 to the 
Vndhra Pradesh Legislative Assembly from 255-Nerella (SC) 
onstituency, has failed to lodge any account of his election 
xpenses as required by the Representation of the People 
Set, 1951, and the Rules made thereunder; 

And whereas the said candidate, even after due notices, 
las not given any reason or explanation for the failure and 
he Election Commission is further satisfied that he has no 
;ood reason or justification for such failure; 

Now, therefore, in pursuance of section 10A of the said 
\ct, the Election Commission hereby declares the said 
Shri Boini Malliah to be disqualified for being 
ihosen as, and for being, a member of either House of Par- 
iament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the date 
?f this order. 

[No. AP-LA/255/72] 


Bif 0 BBBtf, 1974 

«PT. 3TT. 272. — WWi, fhAt-TB 3lTdfrr 'PT BBTWET 4 

nwr t fa *mf, 1972 4 1 Btjrrr^ fawTB bvt fat? 
btiithb fBrfBB ^ fat? ss-wfarr 4 'tprr 

sft r^e fah wr, 15 . wbbr 4, era r a H T 44, 
BlleB,9)| wifiljl, faBl lit id J lTfi (E^rflNJ) Bfa fifdf'HfWTB 

3lfafawB, 1951 BBT Bf4fa 9BU JTt? IMbmT fBET 3t4farr 
3 Pt 4 faqhd WETt *PT W 4f 4aT 9*4 4 BTEfiB 

rt ^ , 

Slfj, <tn:, x) TO \d *41 q d(7 4, \j 4 B^BBS <^>11 fq *J Bl4 
97 4f, B94t ?"B WtW 9? fa? 97^ W BBBT Be4?- 
wr b 44 fan fa fafa BTfar dr wr; 4f bbiwm 

BBT fa B7fa 9TB TB 3JBWBT ^ fat? 94^ qr^dfcvT 
dii< u i BT *qi<tlT4x<t dtfl" if ; 

3ET: 3ET, BW 3Tfafa9W 9/f WET 10-9> 4 BB^rCB B" 
?Hdhd Blfar t?df^4HT W BIE 9fa BE(; 
94 BBB 9? fa4f tft ETT d? dT fa4f 7T7W 94 frWET BBT 

amr fawTB ^ btw fa fa fa fa d? Fee $-w 
fan d 4 BTfa 4 fa fa 94 dBTTIdtw 4 fat? fa4Vr 

PfffdTT dTCdT f I 

[4. B^T-fa. TT./8 5/72 (54)3 
d|J|^BUi|d, fafa 


New Delhi, the 9th January, 1974 
ORDER 

S.O. 272.- — Whereas the Election Commission is satisfied that 
Shri Mahar Vajir Shamu, At Dhanwadi, Post Vele, Tahiha 
Chopda, District Jalgaon (Maharashtra), a contesting candi- 
date in the general election held in March, 1972, to the 
Maharashtra Legislative Assembly from 85-Chopda consti- 
tuency, has failed to lodge an account of his election ex- 
penses as required by the Representation of the People Act 
1951 and the Rules made thereunder; 


And whereas the said candidate, even after due notices, 
has not given any reason or explanation for the failure and 
the Election Commission is satisfied that he has no good 
reason or justification for such failure; 

Now, therefore, in pursuance of section 10A of the said 
Act, the Election Commission hereby declares the said Shri 
Mahar Vajir Shamu to be disqualified for being 
chosen as, and for being, a member of either House of Par- 
liament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the date 
of this order. 

[No, MT-LA/85/72(54)J 
V. NAGASUBRAMANIAN, Secretary. 


Blf 20 fTLE’R, 1973 

fan 

9T. 3fT. 373. — B7T:, fBfaB anfar 97 TETTWET l[t 
BBT $ f^i ET«f, 1972 91! 373 TT^WET f®TWET RETT 4 feTE 
fdnhd 4 f*rq is^ufEE'ri ttet frnrfTR- ^hr jf ■q^rTT 
91^ irnf^TE Sift ruu LET, WfT if-HB«El»l. hf. 
f 4 el 1, WjPi, IHEWEf ellTi Mfdf'lftjrl afftTfr^ET 1951 HWT 
n^fdr he f^RErf apff^ntr apEf f-Ejfww «er«rV 
! pt ^ sd rifsra' Trd 4" aiwer ri ^ , 

3ffV, qtT:, iTipT, B-rrffThE 4, EE7ET; T^CTBT M WEt 
97 aPEd fTT aE-T9Tol rtT ^ far 9^ 9?TE9 aTW TWf- 
99HT B# f^9T 4 1 , add, fHBfBB afratw 97 TEUWET 

ff BEIT f fqt BTPT? 9ET 3EPEeTBT 4 feTE Jplf W 9T 
*PTET m ■BEjffwTB B# f i 

3ET: 3ET, BBB 3jfwfBBB 9^ BT7T 10^ ^ al •t.B i '8 tf 
fBBfBB anwtw d <5^9111 BW ?d ?T9B 7ET 

94 B7JB ^ f9T7d td BTB 4 BJ ?9Ud 71W 9d fBWET BBT 
3EETT fsTWET 9fE7^ 9? BTBT '^4 BEf add 44 4 5"B 

arNV 9d BEdar 4 4dr 94 94 TdeTTdfv 9? f?ir fBtf^B 

wifw 9TTBT f I 

[B. BIJT^, B,/l5/72(20)] 


New Delhi, the 20th December, 1973 
ORDER 

S.O. 273. — Whereas the Election Commission is satisfied 
that Shri Harka Ram C/o Shri Mansukha Ram, P.O. Bidasar 
District Churu, Rajasthan a contesting candidate for General 
Elections held in March, 1972 to the Rajasthan Legislative 
Assembly from 15-Sujangarh constituency has failed to 
lodge an account of his election exponses as required by the 
Representation of the People Act, 1951 and the Rules made 
thereunder ; 

2, And whereas the said* candidate, even after due notices, 
has not given any reason or explanation for the failure ; and 
the Election Commission is further satisfied that he has no 
good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said 
Act, the Election Commission hereby declares the said 
Shri Harka Ram to be disqualified for being 
chosen as, and for being, a member of cither House of Par- 
liament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the date 
of this order. 


[No, RJ-LA/15/72(20)j 
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3rrfar 

W R. 274.— W:. 3rP#T TT TTRITR ?[ 

RR f fa R# 1972 fa TRWR fatTR RET 4 fag 

63-rt# fa#w #r gwf qfa g 

# fq?fa, RR wfa7TT# if, 31T. 3031, favfi ERRr? 

(TT5TWPT) gfa Rfafafagr srfatggR, 1951 wt tR*j}g 
Wig Rg fawt 1 Sm'fa ei 3 ih 4 -i »W T Rf fa-f 

# #it #W w# if 3 ui9>d nf # , 

arfV, W:, ?w gfafarrc grf ww t^wt ffa g# 
T7 #, 3R# ?R atwwr 4 fag far wr arw ggfa- 
w g# faR f: 3 rft, fa#w 3fi#R sr g? # rrvr 

# rr t fa grfa w rg 3rrrqrwT atf fag fa? 1 g#R 

WTR R idtiiw IT# f , 

•srar: anr, gw aifafaw fa rtt 10-^5 4 ar^emir if 
fafa i g am# o'WT'nn- gw # fa?fa fa #r 4 fa# 

# rw q? r fa# tr fa famg rr anon faRg 
u?< q? qi rrw l ![' 1 3# arfr ? M 4 fag rR au , fai 
tfafa #r fa fa qwiqfa 4 fag fart#- fa# wot 

# 1 

or w.-fa. r./63/72(22)I 
ORDER 

S.O. 274. — Whereas the Election Commissoin la satisfied 
that Shri Behari, Village Chakdhirwali, P.O. Aio, District 
Hhnratpur (Rajasthan), a contesting candidate for General 
Elections held in March, 1972 to the Rajasthan Legislative 
Assembly from 63-KumW constituency has failed to lodge 
an account of his election expenses as required by the Re- 
presentation of the People Act, 1951 and the rules made 
thereunder; 

2. And whereas the said 1 candidate, even after due notices, 
has not given any reason or explanation for the failure and 
the Election Commission is further satisfied that he has no 
good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said 
Act, the Election Commission hereby declares the 
said Shri Behari to be disqualified for being 
chosen as, and for being, a member of either House of Par- 
liament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the date 
of this order. 

[No. RJ-LA/63/72(22)J 


*nfar 

qST. 3tr. 275. — W:, faqfw -3(T#T R RETOR 
RR t fa R# 1972 fa ^ TREdR fa*JR RR 4 fag 
faqfw 4 fag 07 -rrt faqfw #r e# r# qfa 
g fafai R # R# fa?, HR fafTR W#R PTOf falRT 
RTW^ (1W1R) elfa nfafafaW 3lfafaw,1951 RR 

Ry#g- wig Rg fawT ^tttt fafarr 3pfa fafa 
tR R <;ifaw if stew fa ^ , 

#t, w-, gw gfaNw ^ rw ffa 3# 

<57 # apfa} 1 ?R 3TR17WT ^ fag Ri? 1 RirR 3T*RT PTRf 

fW g# fagT if. 3#, faqfw 3TRfr f 'H’fl RBRR 


?t RTT f fa gifa TR ?R SNPhdR tf Fjl'g fa? 1 RlfR 
'fiTTUT R RRffwr g# f , 

w: w, gw aifafaw RTT 10R! ^ ^g^rm 
g fagfw 3Rifa gg^RTT gw sf fa? RR 

^ fa# # HR f R fa# 71RT # fatEJR gR 3.-SRT 

FwTg Tfar? q! rr # g# #7 #[ ’f fag ?r ^rrfar # 
wfa # tffg fa # w#r t fag fa## #fag « 
fl 

[# TR-fa.g./07/72(23)] 


ORDER 

S.O. 275.— Whereas the Election Commission is satisfied 
that Shri Mahendra Singh, Village Dohrada Tehsil Rup- 
was, District Bbaratpur, Rajasthan, a contestihg candidate 
for General Elections held in March, 1972 to the Rajasthan 
Legislative Assembly from 67-Bayana constituency has fail- 
ed to lodge an account of his election expenses as required 
by the Representation of tho People Act, 19J1 and the 
Rules made thereunder; 

2. And whereas the said candidate, even after due notices, 
has not given any reason or explanation for the failure and 
the Election Commission is further satisfied that he has no 
good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said 
Act, the Election Commission hereby declares the said 
Shri Mahendra Singh to be disqualified for being 
chosen as, and for being, a member of either House of Par- 
liament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the date 
of this order, 

[No. RJ-LA/67/72(23)J 

3)1#! 

m. 3tT. 278.— W: fa#W 3n#R W BRtTR ?f 
ITR t fa R# 1972 fa 07? TWTRg fatTR 7PTT ^ fag 

fa#w q? fag 68-wra# rkt fafaw ^fa ?t 'g^nr 

qfa g nfa w # ?^rr, rr #st nwr w#g 

R fR R 7 (TRRTR) gfa rffafafaw #tTfaw, 1951 TR 

viT #g wig gg fagfa -spJfarg -srfa fa#w R# 
rt qfa # gfar Rfarrr r# # ww # # , 

#V, wi, gw gr#wT7 'l hw g^rgr ffa g# ur 
#, 3R# ?r 3twwT ^ fag rV RTcg 3iw RRfaror 
#f faR # a#, faqfag snfar qrr g? # hhi«r ?t wt 
f fa grfa ttr 3twwt 4 fag Rfa wfa rrjt r 
R Rffaw g# 1 1 

3R; 3PT, gw arfafaw fa RTT 10-q ^ SRETR # 

Fggfgg" 3 ft#r TfaT'nrr gw # BfjR fa #r? ^ fa# # 

RT q? R fa# 1R fa fafJR TTET 3RR fa«R ifCT? 

4 ww g# # #t 4 fag ?R 3n#r fa giffa f 
#r fa fa wtir 4 fag fatf# #f#r trt f i 

[TT. 7R-fa. TT./ 68/72(24)1 
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ORDER 


S.O. 276,— Whereas the Election Commission is satisfied 
that Shri Khuba, Village Kusenda, P.O. Jasupura, Tehsil 
Dholpur (Rajasthan) a contesting candidate for General 
Elections held 1 in March, 1972 to the Rajasthan Legislative 
Assembly from 68-Rajakhera constituency has failed to 
lodge an account of his election expenses as required by the 
Representation of the People Act, 1951 and the Rules made 
thereunder; 

And whereas the said candidate, even after due notices, 
has not given any reason or explanation for the failure and 
the Election Commission is further satisfied that he has no 
good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said 
Actj the Election Commission hereby declares the said 
Shri Khuba to be disqualified for being chosen 
as, and for being, a member of either House of Par- 
liament or of the Legislative Assembly or Legislative 

S 01 ]?? 11 ° , a ® tatc f° r period of three years from the date 
of this order. 

[No. RJ-LA/68/72(24)j 


arr^jr 

WT. 3TT. 277.— CETi, STFThr THmiEf ipu jf' 

Wi 1972 ^ flvTWTdT fTOET m 4 fat) faqfdd 4 

108-Wrr s-hr ^ ^ 

^ dmcAf, (TT3HNTT) 

1951 tint TEfsfNr sp^n pp 

tfre^ 31W7T rt ^ , 

3lfV, ^HTt, ^TvT ^ ^ ^ 

wi W *fr, -3PHfr ^ 3TNNT 

^€hrw TT# f^n f, arf*?, zmkx tt ^ tft 

?t ’HIT 1^ ftp qjg- 

W 'Hlfer ^TCT ?R ^rtqffvrHT R# ^ , 

m: 3HT, mi ^iftrfqyriT ^ 1TTTT 10-tfi ^ 

(JW Me! ep+ tTTp; ^ 

f^lfi vfr ttqd dT f=Rl-fl <| 3 if fqNET RNT atxrqj ftniFT 
TETW ^ *P* e* 4 foB? r* wfn sft TTTffe 
i Hf etf Ef/tHrqfy 4 f?pi trifqTT tRTTT f 1 

W. IHT.-fT. TT./l 08/72 (25)3 


ORDER 

S.O. 277— Whereas the Election Commission is satisfied 
that Shri Govind Singh, Prithvi Vilas Palace Quarters, 
Jhalawar, Rajasthan, a contesting candidate for General 
Elections to the Rajasthan Legislative Assembly held in 
March, 1972 from 108-Pirawa assembly constituency has 
failed to lodge an account of his election expenses as re- 
quired by the Representation of the People Act 1951 and 
the Rules made thereunder; 

And whereas the said candidate, even after due notices, 
has not given any reason or explanation for the failure; 

And whereas the Election Commission is further satis- 
fied that he has no good reason or justification for the 
failure; 

130 C. of 1/73—2 


Now, therefore, in pursuance of section 10A of the said 
Act, the Election Commission hereby declares the said Shri 
Govind Singh to be disqualified for being chosen as, and 
for being, a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of a State 
for a period of three years from the date of this order. 

[No. RJ-LA/108/72(25)] 


3fT^T 

^r. 3TT. 278. — *TfT:, f^PT OlErf’T 9fT HRniET l[f 
’HIT i f^fi RHT, 1972 'fit TT3THJET t'ETH' RNT ^ feP3 

fcrcfrid 4 fRP3 108-miLT f^#Hf TjTTFT 

d *+fli hit sft dlt iq u l efRT ^ff *6 tt vTIvT ’TT^, 3fNrft 

THTHfET ^ Rfdffifv?5r 1951 

17*11 trip nt’ ^nrr aHf^rer 3 phI- f-H r fcH 1 

^nrf qrr Jfri? 1 bhu '^ifsvr ^ arwvr ri , 

3fft, *10 d "■i-41 ( ? qiL "t, d it trl 

aPH# aHTWeCTT feTTJ ^PHtr 3HTtT 

VP^kl'ui ’l# fe^TT t, aift, ftprhdT 3THrfrr 9RT tfj 
THTTtTPT *1*11 i f*Ti d 9111 i) H 3HfqrRP?lT ^ feiQ 
'Rtf "HttHT WW *1T ^trqff^Hr ’T# if , 

arff; aw, w arfyfWr ^ tim io-qt ^ if 

f^srf^ arpitri iHTTf^rrr isw p it hitept urra - "fit ^ 
Wt «tt RTpr i 4T Wt TTW qtt fcrnK RNT WH fTOHT 
4 TP^ptp Sint aift ^ fgf3 pr an^nr ^ tmW 
it qfl Trranfv q5 f^ faiftfiT Ertfro jrrtt i? i 

L*f, THT.-tr. TT,/l08/72(26)3 

*ft. vd - . mrfTHr, rIVt 

order 

S.O, 278— Whereas the Election Commission is satisfied 
that Shri Narain Lai S/o Shri Kanwar Lai Nai Awanli Kalan 
Jhalawar, Rajasthan a contesting candidate for General 
Elections to the Rajasthan Legislative Assembly held in 
March 1972 from 108-Pirawa constituency has failed to 
lodge an account of his election expenses as required by the 
Representation of the People Act, 1951 and the Rules made 
thereunder; 

And whereas the said candidate, even after due 
notices, has not given any reason or explanation for the 
failure; 

And whereas the Election Commission is further satis- 
fied that he has no good reason or justification for the 
failure; 

Now, therefore, in pursuance of section 10A of the said 
Act the Election Commission hereby declares the said 
Shn Narain Lai to be disqualified for being 
chosen as, and for berng, a member of cither House of Par- 
liament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the date 
of this order. 

[No. RJ-LA/ 108/72(26)1 
B. N. BHARDWAJ, Secy. 
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fVftr mv yy ift y*f jiwtw 
(<rmfr *irr«f f*tvuT) 

17 5TTT#, 1974 

y. y. 279. — <jyt?trarrc tt ^m^Ry/i 1 rtw 

JT»1T arfvfcuH', 1989 (1969 y 54) URT 26 ^ OT-tlRT 

O) 4 anpnor 4r4iq tot; ijw|titt tfmf u*?ta 6 
y^ sfff H^rh'Tr yrnfr far. 4 yter ^rfyf^rw 4 srmftr 
q'^ i y q - (cRunror reni-tf rfw- 899/73 ftfEte 8 et^, 

1973 ) ^ fcmffNrw rt orty^rr t 1 

[EIS7T 2/7/73-q-»T. 23 
13. 4. #7, em titer 1 

MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 
(Department of Company Affairs) 

New Delhi, the 17th January, 1974 

S.O. 279. — In pursuance of sub-section (3) of Section 
26 of the Monopolies and Restrictive Trade Practices Act, 
1969 (54 of 1969), the Central Government hereby notifies 
the cancellation of the registration of M/s. F.lecon Engineer- 
ing Company Limited under the said Act (Certificate of 
Registration No. 899/73 dated the 8th March, 1973). 

[F. No. 2/7/73-M. II] 
A. K. GHOSH, Under Secy. 


E^ 10 w#, 1074 


y. air. 280.— fort m arfufom 1950 
(1956 y 74) rtf urn 8 7ft sr-unr (5) ?rt?t e?w tff f te r uT 
y Wh rmf 57?, 4 rffci E7 y?, Eiy r! 3mranq- 111177, 
eft 2, 3, tedte 14 fynm 1957, 3053 <r 

wifyr, Rinr nm, ^ eteut rt terte 14 form, 
1957 rt siftRt^rr myr eh. am. arf, 3937 yf Errf^m 
r?? ynft 1 

[y?rr e. ^-15034/13/73-tevvffo 
rt. eh. ten, mr EteE 1 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 15th January, 1974 

S.O. 280, — In exercise of the powers conferred by Sub-sec- 
tion (5) of section 8 of the Central Sales Tax Act, 1956 (74 of 
1956), the Central Government hereby rescinds the notifica- 
tion of the Government of India in the Ministry of Home 
Affairs No. S.R.O. 3987 dated the 14th December, 1957 pub- 
lished at page 3033 in Part II Section IT! of the Gazette of 
India Extraordinary dated the 14th December, 1957. 

[F.No.U-1 5034/1 3 /73-DELHI] 
D. S. MISRA, Deputy Secy. 


[Part II— 

fox E VH 7 

(iw atf? *ftnr twht) 

Ejf fWt, 2 m fftf, 1974 

y. y. 28 L— tfter-sp?) ajftrfterH, 1902 (1962 y 
52 ) rfi 1 urt 4 rt et-urt ( 1 ) fmr etrt qteiurf y traftr 
yen' 533 4^fcr to tTyf^Tm Ewaf, arr iyi- 

aiePT^TAr? te mRi^irf, qtete -jTgprE »rrf% 4 
eteitew 4 armfff Tyrnfrrf ynft ?f 1 

[E. 2/y. tf. 437/6/714fr. % 4] 
Err. dTuyi h, ee Eter 1 

MINISTRY OF FINANCE 
(Department of Revenue and Insurance) 

New Delhi, the 2nd February, 1974 
CUSTOMS 

S.O. 281. — In exercise of the powers conferred by sub- 
section (1) of section 4 of the Customs Act, 1962 (52 of 
1962), the Central Government hereby appoints the Cellector 
of Central Excise, Ahmedabad to be the Collector of Customs 
within the jurisdiction of the Collector of Central Excise, 
Baroda. 

[No. 2/F. No. 437/6/71-Cus. IV} 
S. NARAYANAN, Dy. Secy. 

30 =urm, 1973 

amr-qrr 

y. y. 282.— rfi eteW[ 4 ter? r? 
tester tern w $ te tfte EterfW w mt, ytete 
mite teifPT srTBNur Wter trterrte firu 

^rnr-yi i96i ^ urn 35 ^ Ttmm ( 1 ) ^ ^ 

( 3 ) 4 ETterf 4 ter? suprHV? tey iw 5 “ 1 

tteir 

teq >^ET, 1 

7? 3TflKi’771 1-4-1973 BHPft 1?M I 

[E. 505 y, E. 203/46/73-36^ W 2)3 

New Delhi, the 30th November, 1973 
INCOME TAX 

S.O. 282. — It is hereby notified for general information 
that the institution mentioned below has been approved by 
Indian Council of Social Science Research, the prescribed 
authority for the purposes of clause (iii) of sub-section (1) 
of Section 35 of the Income-tax Act, 1961. 

INSTITUTION 

University of Poona, Poona 

[No. 505 F. No. 203/46/73-ITA.II.] 
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ffV 4 fVl'WTC, 1973 

NTN-N7 

vt. nt. 283. — ^^mnrnr VI 4 fep j ag 3rfcr- 
IVtt ntht V IV IVm WV hint V mtVtn fWmT 
ar^mR- q J rn^ j TTtfHwI frm sttnnr VViVmr, 

1901 VI STITT 36 VI 3THI7 1 ( 1 ) V ?sprg ( 2 ) ^ TffWf 4 
iVrn sr^pitf^T IVnt hnt V 1 

RENT 

t^TT jffew NItoVn, >^T I 
Ng aifsn^rqT 1 anJ'fr, 1973 4 jdttV gM 1 

OT. 511 CET. V 203/57/73-lEf ^ n 2)1 

New Delhi, the 4th December, 1973 

INCOME TAX 

S.O. 283. — It is hereby notified for general information 
(hat the institution mentioned below has been approved by 
Indian Council of Medical Research, the prescribed autho- 
rity for the purposes of clause (ii) of sub-section (1) of 
Section 35 of the Income-tax Act, 1961. 

INSTITUTION 

Poona Medical Foundation, Poona. 

The notification takes effect from 1st April, 1973. 

[No. 511 (F, No. 203/57/73-ITA, II)] 

ffV IVwft, 7 ?9T^, 1973 

NTN-V? 

*ST. aff. 284 .— E^TTOTW VI Wfffltf V N* altw- 
SjfVcT IVffT TOT f IV fVm VPcrfrr RENT V VrfflVTi W 
Nf'utfVN surtrarff qftq^, MVr ffriWirl ?tet ton* 
arf'trtrFTT, 19 G 1 ^ WT 35 VI 3 ffWTT ( 1 ) V ( 2 ) V 
rpiNrffi V IVe fVffr nnt V i 

TTWT 

ft? V’RtcTflVm nt-VVrsjR- 2TT95 VVrr, iTTO I 

Ng i nVn, 1973 it mrud WI i 

Cff. 512 OFT. IT. 203/25/73-211^ et Q 2)1 

New Delhi, the 7th December, 1973 

INCOME TAX 

S.O. 284 — It is hereby notified for general information 
that the institution mentioned below has been approved by 
Council of Scientific and Industrial Research, the pres- 
cribed authority for the purposes of clause (ii) of sub- 
section (1) of Section 35 of the Income-tax Act, 1961. 

INSTITUTION 

The Sugar Technologists’ Association of India, Kanpur. 

The notification takes effect from 1st April, 1973. 

LNo. 512 (F. No. 203/25/73-ITA. II)] 

ffV fqwft, 10 IVlHT, 1973 

31W-*5I 

VT. an. 285.-^ufHTOnw VI TOWl 4 feP] Ng VN" 
'VNtn fVaT Tim V ftr; fam VMV hint V 'IVift-us niV 
nIVUVn appruiff ifwf, ftriVr TThjNR 1 ! ff*m tonr 


aiM'dNff, 1961 VI WTTT 35 VI Nff-am (1) 4 33^ (2) V 

EakVf V IVe auErUVr IVnt nnt V 1 

NWT 

fwffViT ^arrfl eVfrrer i 

Ng arfYifffdr 1 arrfV, 1973 tl mirV gM 1 

pr. sis m. V. 203 / 21 / 73 - 3111 / A it. 2 )] 

New Delhi, the 10th December, 1974 

INCOME TAX 

S.O. 285 It is hereby notified for general information 

that the institution mentioned below has been approved by 
Council of Scientific and Industrial Research, the pres- 
cribed authority for the purposes of clause (ii) of sub- 
section (1) of Section 35 of the Income-tax Act, 1961. 

INSTITUTION 

Victoria Jubilee Technical Institute, Bombay. 

The notification takes effect from 1st April, 1973. 

[No. 515 (F, No, 203/21/73-ITA. II)] 

aiTN-WR 

*T. NT. 280.— rVbTWT VI toWI V fflTJ hh ariV- 
Tf/Vff IVnt tot f IV ftmr WV #n **rt vnrtfk ffV 
WHVn N^rfuTff Wr^, ftrlVr prlVurrl ■fmr tot-tt 
S lfwtffinT, 1961 VI NET 35 VI STURT (I) 4 W (2) 4 
EnIsFtI 4 feDJ 3ppittw fV=[T xprtT V i 

tVmt 

htot 5 ? eVftw 'tj^sfur ^ i 

N? NlVrqNFTT 1 3 tVcT, 1973 it JDTtV ffWI I 

[R 616 (9TT. V. 203/ 60/73-3nV ^1 TJ. 2)] 

INCOME TAX 

S.O. 286. — It is hereby notified for general information 
that the institution mentioned below has been approved by 
Council of Scientific and Industrial Research, the pres- 
cribed authority for the purposes of clause (ii) of sub- 
section (1) of Section 35 of the Income-tax Act, 1961, 

INSTITUTION 

Maharashtra Technical Education Society, Poona. 

The notification takes effect from 1st April, 1973. 

[No, 516 (F. No. 203/60/73-ITA. II)] 

NTN-NI 

qrr. nt. 287. — tr«fnitmui VI toWI V fVp n? Nftr- 

tVn TOI V IV fffTN WV VWT V Olfl 

a IV ffd in N^itvET IWt rtIVnt/I fim qitn-nr 
oitaViNTT, i96i VI am 35 VI gram ( 1 ) 4 w ns ( 2 ) V 
itnInV V IvP] aupiUVr fVE hnt V 1 

TOTT 

ijf-gTM nto eWfrofl, i 

n? VraEpN-TT 1 snlVr, 1973 tI tpitV gW 1 

[tf. 514 cm. V. 2O3/60/73-3ffV. A ^ 2)] 

A V. HyrNyi^MI, TT HfVT I 
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INCOME TAX 

S.O. 287 . — It is hereby notified for general information 
that the institution mentioned below has been approved by 
Council of Scientific and Industrial Research, the pres- 
cribed authority for the purposes of clause (ii) of sub- 
section (1) of Section 35 of the Income-tax Act, 1961. 

INSTITUTION 

Indian Institute of Technology, Madras. 

The notification takes effect from 1st April, 1973. 

[No. 514 (F. No. 203/66/73-ITA.II).] 
T. P. JHUNJHUNWALA, Dy, Secy. 

Rf 14 PTOTOI 1973 

tor-to 

TO. TO. 288. — SFfaraTFT R?? TORTO7 1 ? rely. Rff TOpH"- 

t^Ptot Prom tort ff 1 Prs Prto tot to? mrtfk 
ar^fvrir rtr^ Mr? toPtoto/? ^tott torf? arfwf^r, 

1961 R?? TOR 35 R?? 3RTO7T (1) i ms (2) d? RETORT i 

Pro] i to?V, 1973 t? k Tf 9^ rrtorPf Pro? TOi?ifN"R 

PVTO I FIT t I 

rtto 

trroft tttfhb g miM 1 Prro<f itob Rrroe'jfR myte 

PrPrci's, rtog, rtr^ I 

[to 52i opt. ft. 203/12/73 an? 11 . A y. 2)3 

rr. r?. rtb\ to rPht i 

New Delhi, the 14th December, 1973 
INCOME TAX 

S.O. 288.— It is hereby notified for general information 
that the institution mentioned below has been approved by 
Indian Council of Agricultural Research, the prescribed 
authority for the purposes of clause (ii) of sub-section (1) 
of Section 35 of the Income-tax Act, 1961 for a period of 
two years with effect from 1st April, 1973, 

INSTITUTION 

Aspee Agricultural Research and Development Founda- 
tion Private limited, Malad, Bombay, 

[No. 521 (F. No, 203/12/73/ITA. II)] 
M. K. PANDEY, Under Secy. 

P^rfl, 2 Rtd/t, 1974 

TORTO 

WW 

TO. TO. 289. — TOTffk TOTOR arPvpRTOR, 1899 (1899 TO 
2) R5? HITT 9 Rft TOR-TO7T (1) Rl ms (RO flTTT RTOT iflfTOFT? 
TO RH^R TOT? RpRik H7TO7 3H 3^7! T? 0^ kf? if, H? 

frfnFRi^ 5-ueP^rw TOR? t 7VR WVi to 1 ? 

Pro) TO? R17? TO If sriV TO TOT ERR? d? +^<rd d? PgTOdT? 

ri w sftutrroT i anfk rrfP ^ 1 

[tf sAtoto to. if. 471/77/73-Tf?. % 7] 


New Delhi, the 2nd February, 1974 
ORDER 
STAMPS 

S.O. 289. — 1 a exercise of the powers conferred by 
clause (a) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government 
hereby remits the duty with which the debentures of the 
value of one crore and ten lakhs of Rupees to be issued by 
the Tamil Nadu Industrial Development Corporation Limit- 
ed are chargeable under the said Act. 

[No. 2/Stamps F. No. 471/77/73-Cus. VII] 

TO. TO. 290. — TOT % TTTOPT, TOT 2, TOg 3 TOTOS (2) 
TO/?sr 25 3TRFT, 1973 Rv tp; 2849 R7 UtoPrIT TOT TTTTO7 

R Prft rrttot (tttor arf? kn Ptotft) r? .kVRRFTT to 
TO. TO. Pr. 2405 ( 24/73-TOTTO TO. TO 47l/42/73*rf?TO ^f-7), 
TOfe 25 W, 1973 4, RpRrT 4 J?,— 

“RFR/TIR? RTOR TORT Rtf — TOT?” i TOFT R7 “Pdkk 
TO? 1972-73 d? fflFT TOTR/TOT? ReRR TOTOT” R^ I 

[TO. TO 3/471 /l2/73-Tf?. % 71 

5?. rrropjrR, tof rPtot 1 
CORRIGENDUM 

S.O. 290. — In the notification of the Government of 
India in the Ministry of Finance (Department of Revenue 
and Insurance) No. G.S.R. 2405 (24/73-Stamps /F. No. 
471 /42/73-Cus. VII) dated the 25th August, 1973 publish- 
ed at page 2849 of the Gazette of India, Part II, Section 3, 
Sub-section (li), dated the 25th August, 1973, in line 6,— 

for “Mormugao Port Trust Bons". 

read “Mormugao Port Trust during the financial year 
1972-73". 

[No. 3/F. No. 471 /42/73-Cus. VII] 
J. RAMAKRISHNAN, Under Secy. 

TOT P?eeft, 2 TOtoV?, 1974 

TO. TO. 291.— TT^hK Rhfk PrPrw T?TO (R#- 
TOTOr, PRHW RTO TOffeT) PrHR, 1965 R? PrztR 34 4 
TOR M?6d PRTOR 9 R? IRR-PRRR (2 ), PrrR 12 4 RR-PRHTO 
(2) R? (BT) fTRI ProRR 24 i TR-PRTOR (1) i 3F£- 
TOTT tf RTTR fit TOT ^ Pr?R RRTHTO (TFTTR PRTOR) ^? 

-3 tPht[^TO R. To. Pro TO. 612 TO/flR 28 RTRT?, 1957 4 1 
ProrofeiPaTr arfV ri/iTir-T tott? if-, TOvff( 

TRR arpHT^TO ffT? TOj^? if 

(1) TOR 2 TOTOTTO fa, RTO 3, ^ 

PrTOR” i RfdfTORp 'TOkP^W- 

d 4i%ster fit? ^ WFT 

RT ‘RlfT-RRTORi :FTTT bisn ITc; RTOTO rr^ F^ 
TORT? 


1 
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(Department of Expenditure) 


Sec. 3(ii)l 

(2 ) rttt 3 Rraimr iNt, *nf 4, *f “ffn>i r ?dTff 

if, '-imTd = kt- 

3 d F-lffd ’ !fr^ R?T Tiff if tTJ] gf, 4 , RiTR 

17 ‘R^T-tOrmT 3TMTT 77 s ] RT 

«mnf 1 

pst. r. if. 11016 / 35 / 73 -w. 5.1 
A R7T, 3TR7 RNff 


New Delhi, the 7th January, 1974 

S.O. 293. — In exercise of the powers conferred by the 
proviso to article 309 of the Constitution and clause (5) of 
article 148 of the Constitution and after consultation with 
the Comptroller & Auditor General of India in relation to 
persons serving in the Indian Audit and Accounts Depart- 
ment, (he President hereby makes the following further amend- 
ment to the Central Civil Services (Extraordinary Pension) 
Rules, namely: — 


New Delhi, the 2nd February, 1974 

S.O. 291. — In pursuance of sub-rule (2) of rule 9, 
clause (b) of sub-rule (2) of rule 12 and sub-rule (1) of 
tule 24 read with rule 34 of the Central Civil Services 
(Classification, Control and Appeal) Rules, 1965, the Presi- 
dent hereby makes the following further amendment in the 
notification of the Government of India, in the Ministry of 
Finance (Department of Revenue) No. S.R.O. 612 dated 
the 28th February, 1957, namely : — 

In the Schedule to the said notification ; — 

(1) in Part 11 — General Central Service, Class ITT, in the 

entries under the heading “Narcotics Department” 
for the words “Deputy Narcotics Commissioner’ 
wherever these occur, the words ‘General Manager 
or Deputy Narcotics Commissioner' shall be sub- 
stituted ; 

(2) in Part III. — General Central Service, Class IV, in 

the entries under the heading “Narcotics Depart- 
ment” for the words ‘Deputy Narcotics Commis- 
sioner wherever these occur, the words ‘General 
Manager or Deputy Narcotics Commissioner’ shall 
be substituted. 

[F, No. C. 1 1016/35/7 3- Ad.V . ) 

T. DUTT, Under Secy. 


1. (1) These rules may be called the Central Services 

(Extraordinary Pension) Amendment Rules, 1974. 

(2) They shall be deemed to have come into force on 
the 20th June, 1972. 

2. In the Central Civil Service (Extraordinary Pension) 
Rules, after rule 12, the following rule shall be inserted, 
namely; — 

“12A. Notwithstanding anything contained in clause 
(i) of sub-rule (2) of rule 12, a widow of an em- 
ployee who re-marries her deceased husband’s bro- 
ther and continues to live a communal life with, or 
contributes to the support of the other dependents 
of the deceased shall not be disqualified for the 
grant of extraordinary pension, otherwise admissible 
to her under these rules." 

Explanatory Memorandum 

The Central Civil Services (Extraordinary Pension) Rules 
have been amended with retrospective effect in order to ex- 
tend the benefit on the civil side which has already been ex- 
tended to the personnel paid from defence estimates with 
effect from the 20th June, 1972 and the interest of no one 
would be prejudicially affected by reason of the retrospec- 
tive effect. 

INo. F. 23(12)-E.V. (A)/73] 
S. S. L. MALHOTRA, Under Secy. 


sift SuRF^EW! wh^) 

Iff 2 1974 

RiT. 292. — 3lft ffig", 

1952 (1962 TT 52) Rrf RTTT 9 ^tT7T 
JFUxT krfWrf tt JTffftr iffff wr urn 4 fact 

sfrh qrf trrernn R^fm 4 if Riftm ttrt f i 

[R. 3/74-jfrfrr-^M. r. 473/185/73-^fprr-RT^. 7] 

4. 7TT7 RRR, ■3TR7 I 


rouf a m * L ti T9r 


(ftnftfft jpu fwm ftTMUT) 

*1 ■‘-"I if, 11 1074 


*57. OT, 294.— ftrqNft i^T MTffRR orMffW, 1973 
(.1973 TT 46) 4f UTTT 26 RffUTTT (6) 4 onERmf if 

oift ftvuf afr nrtff s'frffr arf^w r. ft, f. an?, e. 

23o/e5-3m. ftprfr l anftr 1965 qS arfuefnr if ft-spf 

— 


(Central Board of Excise & Customs) 

New Delhi, the 2nd February, 1974 
CUSTOMS 

S.O. 292. — In exercise of the powers conferred by 
section 9 of the Customs Act, 1962 (52 of 1962), the 
Central Board of Excise and Customs hereby declares 
Jeypore in the District of Dibrugarh, State of Assam, to 
be a warehousing station. 

[No. 3 /74-Customs /F. No. 473/185/73-Cus. VII] 
K. SANKARAMAN, Under Secy, 


0 s s 9Frrftmf qsf, tftt arffTftrf 4 anffr zrf 
ftruf 4V fffRT Rim- mm t? Rift ftctf snrfif, 

(1) rttr 4 frffFRft- mftrfmt ^ q^r if Him 4 «nf7 
4 ftrmft mftfRTrt 4 ftnf m rt qjrf tuftin' 

RT ifRRT 4 RRlf if Rifl'd I RTFT TRlf 

(2) u7 c teTrf 4 if KTcrr ^ fV*f qimtrqi 

ftmfrtf 4 ftiR ft* RTfftrRf empf 4 

TTef if RFfrref R T f'fcid)' qrf ?RR IRI7) ffTTR q5T^, 
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(sr) Mw 3ft Fr^mft qnrp arft VfiF-fql' rfsft imp- 
*rr P RfVP ^V 

«ptV 4 Ffib ftpr =ftt ftFwFhrr, 1061 cioei rr 43) anftff 
fitr-ru 3rtV riFwiFftt r 4 mrf^rr 

rF ar^fer *n~*f rrfM wvft f i 

[R. LR. f. 3IT7. n 16/74-3117- ’ftj 

RESERVE BANK OF INDIA 
(Exchange Control Department) 

Bombay, the 11th January, 1974 

S.O. 294 — In pursuance of sub-section (6) of section 26 
of the Foreign Exchange Regulation Act, 1973 (46 of 1973) 
and in supersession of the notification of the Reserve Bank 
of India No. F.E.R.A. 230/65-R.B. dated the 1st April, 1965, 
the Reserve Bank is pleased to permit — 

(a) authorised dealers, subject to such instructions as may 

be issued by the Reserve Bank from time to time. 

(i) to give guarantees in favour of persons resident 

in India in respect of any debt or other obligation 
or liability of persons resident outside India ; 

(ii) to give performance bonds or guarantees (includ- 

ing those in lieu of earnest money) in favour of 
overseas buyere on account of bonafide exports 
made from India ; 

(b) firms and companies resident in India to give guaran- 

tees to income-tax officers and other authorities 
under the Income-tax Act, 1961 (43 of 1961) in 
respect of taxes due by nationals of foreign States 
in employ of such firms or companies. 

[No. F.E.R.A. 16/74-R.B.] 

VT. 3ff. 295.—-' P'Ffiift MfiW-J 1973 

(1973 !FT 46) W7T 26 ^ 3"R-m?T (7) ^rfi^rmr P 
Furf 4^ xTRTT ^‘’T'WTT P \J ?wl?<9 tt finf RT (4' F?i *1 

RTRvft RR R?7 

(1) finf RT RTRp ^ Frii# RnffiTft pfil RBMfi 

6. 4 P Rrf^ ttF?t ttbt Frt 4 ;i 1 4 Frf? v+ft qrrf rt 4) m 4? 
tjfiltl q'41 RBI ?tTRt *6 ?R, 4 ^ 1 -4 , 

(2) qof nr rtr4F rtr rt Frrhr rttvFrt# rt 

fTTTT (F# fivff RT RfRrft ^ Rt4rR R fifVR RT Rff4ffI7 

4 Frb rt 4 aireVf, ttrFvprF rt Tfararf t? 

(3i?fiH R? 7FR if 1 3fiRRT tl (,\ 1 i to 4) P 4 41 4 

3ifi tM finf rt rtr 4F ^rriT 3 F?trP ^ pften Frt4 
Rt4, 

( 3 ) Fsrrr qnf rt Rnrrft Rrt (l) rt sre ( 2 ) srtfk 
B7J17 vW RT <tdl?<rR ?0 3TRT TiFtT F^RTR U) (4 Ri^ ■3Tfij- 

rFr ^ Rri^ ttFst btitt rfF rt <rkrtf RrV 

Ill'll 3TRT F<n R 4(4, 

fiFF tfiTUfT ^ I 

[tf. tFF. 3fT7. 0. 17/74-^17. ^.1 

CfTT. FFT. ?3?mH4<7, 

S.O. 295.. — In pursuance of sub-scclion (7) of section 26 
of the Foreign Exchange Regulation Act, 1973 (46 of 1973), 


the Reserve Bank is pleased to permit, with respect to a 
firm or company (other than a banking company), referred 
to in the said sub-section:— 

(i) the making of any security deposit by any employee 

of such firm or company and the acceptance of 
such deposit by such firm or company ; 

(ii) the making of any payments (whether by way of 

advance or otherwise) to such firm, or company, by 
purchasing, selling or other agents in the course of, 
or for the purpose of, the business of such firm 
or company, or against orders for goods, proper- 
ties or services, and the acceptance of such pay- 
ments by such firm or company ; 

(iii) the lending of any money to, or the making of any 

deposit wilh, such firm or company, as has been 
permitted under clause (i) or clause (ii), to borrow 
money or, as the case may be, to accept deposits. 

[No. F. E.R.A. 17/74-R.B.] 
S. S. SHIRALKAR, Dy. Governor, 

4 t t*T'fr Wim 

29 f^TTO, 1973 

HTT. 3TT. 29(1- — (TO, HmfhT FffF ahfi 
1934 (1934 77 2) 3^ IIFT 9 ^ 3TRT7T (1) flFT W 

TtfsRrtrF =771 JFfifrT ^4- 577, Fjkffi' RETT, 71WT, 

FftFVFs, ?dnnjrr, qf. zft. F^, 44F. *4, epto ftWF, 
1974 4 F?r4 F^ ^ 5^ 

FFT tf Ffi-^ara f \ 

(R 971. 9-1/9-72 "ft. Fit. 1] 

gt. (Tip. F^Vf 

(Department of Banking) 

New Delhi, the 29th December, 1973 

5.0. 296.— In exercise of the powers conferred by sub- 
section (1) of .Section 9 of the Reserve Bank of India 
Act, 1934 (2 of 1934), the Central Government hereby 
appoints Shri Hitcn Bhaya, Chairman, Hindustan Steel Ltd 1 ., 
Doranda, I J , O. Hinoo, Ranchi to bo a member of the 
Local Board of the Reserve Bank of India for the Eastern 
Area with effect from 1st January, 1974 

[No, F. 9-1/9-72 BO. I] 
D. M, SUKTHANKAR, Director. 

F^F?ft, 14 SETfiVt, 1974 

qrr. fr. 297.- j rFqrir FqFdffBd ftFjjFwr 1949 (1949 
qrr lcwf) qrt VT7T S3 ^ RffTTr TrFwTrt m RTitn* qrBt ^ 
RFFI7, Bn4Nr Fi^rf 4^ qrt Fy'hiFwr tt TffffffnT 
Rt; k4h' j II R) <41 ^ Fr> — xi ATI FlfklTfisiH Rit kfiTT 12 <d H ' 

wrr (i) ^ ?3tt 5 (i) ^ ^rrffvtr ^ Fir., nt^Tst rt 

17 1975 FTFfJ dt/}" ^"1' I I 

PET. 15(9)-4t 4t./ 72] 

New Delhi, the 14th January, 1974 

15.0. 297.— In exercise of (he powers conferred by section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government, on the recommendation of the Reserve 
Bank of India, hereby declares that the provisions of clause 
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(i) of sub-scction (1) of section 12 of the said Act shall 
not apply until the 17th January, 1975, to the Purbancha! 
Bank Ltd., Gauhati. 

[No. 1 5(9)-BC/72] 
RT 18 dl'TOT?! 1974 

*t. to. 298 .— Mkrom 1049 

(1949 RTT 10) TO 53 fTOTT TOfW TOT Juki 

Tk qkfcr tocfe, TOufk fcrof kt frorotur to, 
tTEffrm kron 1 Rikt 5 “ k gqty arkmrrr kt ton 9 4 

xTW'tT jfpqf tnpTOyTOT, TO. TfcTOTOTT, T-dcll 

^ TOTcT^k ifk kdW®, “hr^l fTOTT ^ TORvT 

Rrotur ( 0.02 t?trg i^rr) 4 torton k 4 totofto, 1974 top 

mr r# 1 

[TO. 15(34)-k, k. 3/731 

qr*r. k. 7WW, 3PT7 TOfTOT 

New Delhi, the 18th January, 1974 

S.O. 298. — Tn exercise of the powers conferred by 
section 53 of the Banking Regulation Act, 1949 (10 of 

1949), the Central Government, on the recommendation 
of the Reserve Bank of India, hereby declares that the pro- 
visions of section 9 of the said Act shall not apply to the 
Dhanalakhshmi Bank Ltd., Trichur, in respect of the im- 
movable property (6,02 acres of land) held by it at Pyn- 
kulam Village, Thozhupadam P.O. near Chelakkara, Tri- 
chur District, till the 4th October 1974. 

[No. 15(34)B.O. m/731 

M. B. USGAONKAR, Under secy. 

i n MM tW I MI PWlp n ■ i pni l 

krVrrtr iNtw-h 

wry 

^ kvk, 2 qrrroft, 1974 

RIT TO. 299. — TOT: BR'tf ^ Vd'Ailci 'qr-ut ^ 

R) Tin ([ Bid TOR R? RTkrTO THIviq kt BWvfl TTTO Htlefl 
BPTTfvrk kwi ajft TOTfTOT 3ff7jT[^TT TO. RT(. 

to. 771 , torW e toft, 1905 k TOtirhm Rrk ^ ftrq qrkw 

TOTOTTT, k#r (qnkrk ?TOfW ^ik klflgnr) kniTO, 1904 

4 TTtlB 2 4 TOT-fTOTTO (2) kt TOUT RTW 

ii? u i vtt H’livf^r 4? TO^TO TO. R>T. TO. 1933, ditlta 14 3JTOlk, 
1973 ^ TOTOTO TOUT 4 USTTOT TOTO 2, US 3, WBTg (2), 
TOtkr 14 1973 TO TOfikm kn? toe 4 ; 

aifl TOT: TOTO TO^ff TO kRTT TOTOfl TOTO[¥rTO tfk 

TOTO*TO 41 12 SHIFT, 1973 TORI TO^fa TOTO RRFTOT TOFt TOT) 

4 I 

aifl TOTO: d RTO il«tn kf irfTOTOr TOTOTOT Rft 14 vjJvTTjt, 1973 
qrf TOW3TO RUT tff TO^ ; 

kl TOTO: W TOTTOTO 4 WT k TOTORT T-I RT^ TOVT 
TOJTO>i't RTF! -t qi ^ ^ | 

3FT:, 3TT, ‘NrHT (T^fvlJ] k-RTtr fTjff^PT) 3f?*T- 
fRRR, 1963 (1903 ^ 22) TRT 0 ^1171 RT^T 
BpT rurk RTTft 571, kkk RJW, PrRftT fRk^rq qfT^ 
ri trunk Rnk ^ Turn;, tft kfih rtttt 4 iktrfV 

sqpiK ^ Fw 4 fat? ifm rttrt ?pqy kkr 


Rmr rtw ^ T?orHr rwr kt artri^di u. an. 

771, fmkr e *mf, 1005 k fut--uiVrW RuhrR tmfl 4 1 , 

ffir kruuyrRT ^ uqTR'tr th, “t^> nklFW (?«tbt) 
4 fvFJ ktWV” 4 3TFFffT, 4fik 3J ^E Rl fafgR 
ki'qreil;rkrr nffninT n'T^rr, 'sdVrfTR tf tufttnr rot nkn 
(3) 4 RFk, FTWr 3, 4, 5 RNT 6 tf, ‘100” 3FR aHTT:Flrfw 
knj vuij’ji 1 

[R. 6(2)/71-k. k. TINT fk. R.] 


MINISTRY OF COMMERCE 

New Delhi, the 2nd February, 1974 

S.O. 299. — Whereas for the development of the export 
trade of India certain proposals for amending the notification 
of in- Government of India in the Ministry of Commerce 

S.O. 771, dated the 6lh March, 1965, relating to quality 
cr.ntiol and inspection of fish and fish products were publish- 
ed as required by sub-rule (2) of rule 11 of the Export 
(Quality Control and Inspection) Rules, 1964, in the Gazette 
of Tndia Part II, Section 3, Sub-sectior. (if), dated the 14th 
I uly, 1973, under the Outer of the Government of India 
!n the Ministry of Commerce, No, S.O. 1933, dated the 14th 
July. 1973 ; 

And whereas objections and suggestions were invited till 
the 12th August, 1973, from all persons likely to be dfected 
thereby ; 


And whereas copies of the said Gazette were made avail- 
able to the public on 14th July 1973 ; 

And whereas no objections and suggestions were received 
from the public on the said draft ; 

Now, therefore, in exercise of the powers conferred by 
section 6 of the Export (Quality Control and Inspection) Act, 
1963, (22 of 1963), the Central Government, after consult- 
ing the Export Inspection Council, being of the opinion 
that it is necessary and expedient so to do for the develop- 
ment of the export trade of India, hereby makes the follow- 
ing amendment in the notification of the Government of 
India in the Ministiy of Commerce, No. S.O. 771, dated the 
6th March, 1965, namely:— 

In the Amv'Xtirt) to the said notification under the head- 
ing “(A) SPECIFICATION FOR FROZEN PRAWNS 
(SHRIMPS)", against Serial Number (viii) relating to 
Cm .gulasc positive Staphylococcus, count per gram, maximum, 
in columns 3, 4, 5, and 6, the figures “100" shall be inserted. 

[No. 6(2) /71-EI & EP.] 

trr. 3R. 300.— Rift rtot 4 sREm 4 TWuht 

Ri ftjTE, RIFT R7RTR ^5 tnf°T3?C *paiett| ^ *1 (3 kf d J l T 

4 tN i facft fkiw arlV ‘Nk^ur kifarr •arfwTRRT 4. 

RTT, 3TT. 491, Rlflo 11 in/), 1966 k RRtHpT Rnk 4 fvlE 
pkrrqxr RGtTR, mm- (-MlVelcfl fWT Slfl 
kiTR, 1964 4 Wf 2 4 TRtRRJT 2) kf ^SlEpiR, RTHT 
irrtr 4 Rikrm km 4 arku 4. «ft. 3fi, 1932, unkr 

14 355^, 1973 4 3RTO, RTTU TOW, RET 2, BTB 3, 
TTWE (2), fITku 14 jj^lk 1973 T WlklT kn? ziE */ ; 

atfi tot: 3U uk mfrourt tr kr-rror RRitror ckr 

liRTOT TO 12 3HTTOT, 1973 TOF fTTO ?pTTT But TO) 

4 , 

kV TOT: IRTOT 4 ^ nVfNl 5TTOTT kt 14 3^, 1973 

q>t \d h M =iff Wi < 1 ^ J ig r k 1- ; 
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3rtV W: 3W ITT^rq- $ Wf # 5TW ?f #1^ 3[#T WT 
WW Rtjl *f , 

W:, W, fwfff (491## f#fwr 3# faffSPT) 3lf*T- 
#W, 1963 (1963 «PT 22) # WTTT 0 TOT WW Tltw# 
m w# qr# p. ##hr iTTWT, r#w q}#79 

4 qnw sfr# 4 rwtti;, ^ w 9? fa rtw 4 fwfg 
wtr qf fWrcr 4 f#[ #n wri wra ctnt riMt f, 
WT E7W7 9? 9T#W tC-TTW # irfira^^lT r. W. 21T. 
49i, ?r#er n qnrrtf, 1 966 # f###w #rfw w# if, 
amfn; — 

3^ Slftp^TT # 3T^T^ if, Rf R7s9T 7 if, W (3) 

qf qwfr, ?HHmf?5rfi w swpntw # gpi# , w# :— - 

“(4) Trf^fR qifsrfw ##w tott, 

sriWw ioo” i 

Kf. e C07 / 7 l-fir. fr. wt fr. #] 

tJTT. 4. ’ft. Rd-UOL 3(9 7 #W 

ORDER 

S.O. 300. — Whereas for the development of the export 
trade of India certain proposals for amending the notifica- 
tion of the Government of India in the Ministry of Com- 
merce, No. S.O. 491, dated the 11th February, 1966, relat- 
ing to quality control and inspection of frog legs were 
published as required by sub-rule (2) of rule 11 of the Ex- 
port (Quality Control and Inspection) Rules, 1964, in the 
Gazette of India Part II, Section 3, Sub-section (ii), dated 
the 14th duly 1973, under the order of the Government of 
India in the Ministry of Commerce, No, S.O. 1932, dated, 
the 14th Inly, 1973 ; 

And whereas objections and suggestions were invited till 
the 12th August, 1973, from all persons likely to be effected 
thereby ; 

And whereas copies of the said Gazette were made avail- 
able to the public on 14th July 1973 ; 

And whereas no objections and suggestions were received 
from the public on the said draft ; 

Now, therefore, in exercise of the powers conferred by 
section 6 of the Export (Quality Control and Inspection) 
Act, 1963 (22 of 1963), the Central Government, after 
consulting the Export Inspection Council, being of the opinion 
that it is necessary an expedient so to do for the develop- 
ment of the export trade of India, hereby makes the follow- 
ing amendment to the notification of the Government of 
India in the Ministry of Commerce, No. S.O, 491, dated the 
11th February 1966 namely: — 

In the Schedule to the said notification, in Serial Num- 
ber 7, after item (iii), the following item shall be inserted, 
namely : — 

"(iv) Coagulase Positive Staphylococcus Count per 
gram, maximum 100", 

[No. 6(9) /71-EI & EP] 
M. K. B. BHATNAGAR, Under Secy. 

^ f##, 20 fydW, 1974 

HTT. 3W. 301.— ^ f? «k,H , tfW7 29-#, 20 # 

1,25,500 PP# (QW iW 9## J7T1 9# # RTff) 


^ fVq n-ffi 3tP9Tff MlfT# # 'ff/Vl376653/W?W 
0W/4fi/w/36~37 9-2~73 WFI #791 991 I 3”??# 

gw RigiNr # fcfwr fawny fa# # w^fafar 
3# 91“# ^ ftl'i ipT STINT? 91 auqq-T fan qi if fai i^jvf RjtfT 
Mwrtr frm 9# & 1 if i rh iff writ w ft‘ j 

# fafarW Wl Rfar 99 9wNr R# farRT 991 

9T I 

wpitw $ prw wrow fawr t i 

^ fa: 3W ^ rpT M^ppti i#fw TTlV at 

lif t \ WHRlttw STFIEI (#ww) 

3)9?V, 1935, fT#B 7-12-1955 # WUPT 9 

(#. if}.) 79RT RTPT ##9# ^ wtR ?ti 
# sff fV' 55 ^ # 31# fVp Rrt dQ tirtl 

# iff A?/ 1376653 9ff/t?W Tw/ 46/)TT/36-37 f99T99 

9-2-73 # gw tprr W#r f#iRDr r# 

# 91# i 

3. gw # t^r firm ntu # «i^- 

## # WrtT tf 31# # 3TT ?# £ I 

Rr. 44.5/sff. iff 66/73-74/tpT iff iff #] 

(Office of the Chief Controller of Imports & Exports) 
ORDER 

New Delhi, the 20th December, 1973 

S.O. 301 — -M/s. The Tribune, sector 29-C, Chandioarh-20, 
were granted an import licence No. P/A/1376653 /C/XX/ 
49/H/36-37 dated 9-2-73 for Rs. 1,25,500 (Rupees One Lakh 
Twenty Five Thousand and Five Hundred only). They 
have applied for the Issue of a duplicate Exchange Control 
Purposes copy of the said licence on the ground that the 
original Exchange Control Purposes copy has been lost. It 
is further stated that the original Exchange Control unutilised 

2. In support of this contention the applicant has filed 
an affidavit along with a certificate from Notary Chandigarh. 
I am accordingly satisfied that the original Exchange Control 
Purposes copy of the said licence has been lost. Therefore 
in exercise of the powers conferred under Sub-clause 9(cc) 
of the Imports (Control) Order, 1955 dated 7-12-55 as 
amended the said original Exchange Control Purposes copy 
of licence No. P/A/1376653 /C/XX/46/H/36-37, dated 9th 
February, 1973 issued to M/s. The Tribune, Chandigarh, is 
hereby cancelled. 

3. A duplicate Exchange Control Purposes copy of the 
said licence is being issued separately to the Iicencee, 

[No. 44. V/BP-66/73-74/NPCIB] 

«W*r 

tWvft, 18 3ET9# 1974 

VT. 3(1. 802.— R#ff tjkllfWc 3IFiw, 1 9W 

rte, 3E0TTTI # 1,22,300 77# OTE 3T17T 91#! f^TR rf# # 
yx# TJFO ^ 179 3TFW dl?tirt) ?#9T: #/o/l37809l/ 3m/ 

9W/48/ET/37-38 24-7*73 9?TT fwff 991 «TI I g#rf 

gw # 3r^#?T 3fNr-9^ 'Nfirw 

fqyfWT WdldH #rT 9? ?73" ■2(T*TR' 97 3) I I fWT ^ 

T^r #lT-3(^9; wfw/ipT W(99 ##99 Irtttw J#T 
(sit rV/^tOITTW S'" I 31# WNIT 991 ^ ^ 
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kfknr wI^m 1 Rk kk? 

^fhrR^p kWikk ^ trt 4 Tt -ik i4i '41 ki TTHffiT 
qrg k g-pkB k=iT b^r bt 1 ^ -h T'h u, knk 5-11-73 

k g-R <T7 1,22,300 7?k kr 7WT «1T I 

2 . ark Trk 4 RRTk 4 3Rkffi 4 WJ affiqTfTT kkjf 

kk pnrRgi 4) tjffi rbw-tt 4 trr nw :rttr-tt kktr 
k*R 4 1 b^r/tr ^ br/b K ^ TW RWj/rT Jc^ifsr^r 
jprr fqfw kk lj r RRkr nk wi nf 4 1 3Rkt] 
trr Rkkrr aRBTer (kkuo srr^r, 1955, knk 7-12-55 

k gRWTT 9 (kk) 4 3rkffiB JRfrfr arfwf TT RRk RT 

kk (jkkFks kw k., h a h * k kf kR br hti- 

Ck RW: k/TfT'/l37809l/3IT7/q ; !^ / 48/2^/37-3R, kk 24- 

7-73 k g-w t^r rfkr-i^ trEto/r^t kkBB kkw 
uk k rtt^-ertt ^ kwT bett 4 i 

3 . tot k kBr-qi^r RRkR/RXT kk- 

rb kkw hrEm nk HT^TkHk k w if gk k 

3fT 7k 4 i 

[H7sRT : 6-q/67-5/72-73/tFT^M-l-q3 
ORDER 

New Delhi, the 18th January, 1974 

S.O. 302. — M/s. Associated Journals, 1, Bisheshwar 
Nath Road, Lucknow were granted an import licence No. 
P/A/1378091/R/KK/48/H/37-38 dated 24-7-1973 for 
Rs. 1,22,300/- (Rupees One lakh twenty two thousand and 
three hundred only). They have applied for the issuo of 
a duplicate Customs Purposes /Exchange Control Purposes 
copy of the said licence on the ground that tile original 
Customs Purposes /Exchange Control Purposes copy has 
been lost/misplaced. It is further stated that the original 
Customs Purposes/Exchange Control copy was not regis- 
tered with the Customs authorities, was unutilised, there- 
fore the balance available on it was Rs. 1,22,300/- as on 
5-11-1973. 

2. In support of this contention the applicant has filed 
an affidavit along with a certificate from Commissioner of 
affidavits Civil Court, Lucknow. I am accordingly satisfied 
that the original Customs Purposes /Exchange Control Pur- 
poses copy of the said licence has been lost. Therefore in 
exercise of the powers conferred under Sub-clause 9(cc) 
of the Imports (Control) Order, 1955 dated 7-12-1955 as 
amended the said original Customs Purposes/ Exchange 
Control Purposes copy of licence No. P/A/1378091/R/ 
KK/48/H/37-38 dated 24-7-1973 issued to M/s. Asso- 
ciated Journals Ltd., Lucknow is hereby cancelled. 

3. A duplicate Customs Purposes/Exchange Control Pur- 
poses copy of the said licence is being issued separately to 
the licencee. 

[No. 6-A/67-V/72-73/NPCIA] 

ankr 

wt. tut. 303.— kk bb M kr k. rrpt Mkk 

krrs BTsV k, TTeT^.R k 495000 (RT7 7073" TRlk gBR7 77. 
BIT) R>T Tffi 3TFW HI/ <k T(k7TT k/n/l375570/3R7/k / k7 
35-30 kkw 6-1-73 khpr k^r bbt rt i grgH gkk w?- 
t% k Tkrr-tTi^T Rkkrk jpk ^ fop ^ arrtm 

130 G of 1/73—3 


t? T'^rr 4 jpr kBi-Ti^p *f)i4<mff nk k tj^i 

innrrTj k b^ 1 4 i 3 r 4 p-g ^rrrRTT r<h k k kRT-^i/w 
ifrptk^kt uk r-flrrr-^trt) rnfuffikk 4 4i<t TsfNpr r it/l 
zmf Jik k ari’7 tw d'Grk -r# f-w btr rt i ^tj- 
krj ink 21 - 2-73 k 495000 77 kr tow m 1 

fn trk t Bnkr 4f ankw 4 ttw ^ qp xmar 

tpsr Tnvr ntfi it kkw krr ?“ 1 k kpe 

k dw ?nfk k ^ kRT^i/'T qTktfrk uk k b^ 
4 1 inkR rp»R krfi'tiB' ermw (kkw) arrkr, 1953 
kkffi 7 - 12-1955 k gR-'iiTT 9 (kkff J 4 armkfr rttb kk- 
!fk tut JTBk ffik 17 ? ikk tw kkk ik, srann 
k k3 tjtx dlk B 4, tfrk/l375570/31T7/ s k / 46/B , q'/35- 
36 krk 5 - 1-73 k ; sik7kk nk k ^r^TTfr 

7f^ kn nrfr ^ 1 

BTlTknTk k Tk/TT Biikj k aikVk 
ffiTkkk kk smB" 4 nk k n k ^ 1 

[TkBT 5-i/67-3/70-71 /i?tM 1-0] 

Br^nj ki, -d o k krw, sTiynTr-kkr 

ORDER 

S.O. 303. — M/s. Jai Hind Printing Press, Pratap Build- 
ing, Nehru Garden Road, Jullundur, were granted an im- 
port licence No. P/A/1375570/R/KK/46/H/35-36 dated 
5-1-1973 for Rs. 4,95,000/- (Rupees Four lakhs & ninety 
five thousand only). They have applied for the issue of 
a duplicate Customs Purposes copy of the said licence on 
the ground that the original Customs Purposes copy has been 
lost /misplaced, it is further staled that the original Cus- 
toms Purposes copy was not registered with the Customs 
aulhoritise at and was unutilised. Therefore balance avail- 
able on it was Rs. 495,000 as on 21-12-1973. 

2. Tn support of this contention the applicant has filed an 
affidavit along with a certificate from Oath Commissioner, 
Delhi. I am accordingly satisfied that the original Customs 
Purposes copy of the said licence has been lost. There- 
fore in exercise of Ihe powers conferred under Sub-clause 
9(cc) of the Imports (Control) Order, 1955 dated 7-12-55 
as amended Ihe said original Customs Purposes copy of 
licence No. P/A/1375570/R/KK /46/H/35-36 dated 
5-1-1973 issued to M/s. Jai Hind Printing Press Jullundur 
is hereby cancelled. 

3. A duplicate Customs Purposes copy of the said licence 
is being issued separately to the licencee. 

[No. 5-J/67-V/70-71/NPCIA] 
SARDUL SINGH, Dy. Chief Controller Imports & Exports, 
kvk, 4 STrikt, 1974 

STT. 3R. 304.— kk kg W/rpR kg, k/ 1.3-1 4 

ktneu !j TkrT kgik (k k ^ Tk^) kpr 

k 1,70,173 77, (k tTO" 75249) ^ q-g; 3TRTRT HlfTk TOTTi 
k/k k/2068657/klM t?B/49/t7w/37'38, f fk -g 

24-10-1973 n kwT rpTfl «IT I k 3F|kk STTW 
virgrtk (kk kkrt) ^ fk ?rr 3imT7 tR a i i jq-i kwr 
4 k kwTfk 3TT7rm engkk tbit k w/aiw- 
7TW k BBT 4 I 
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frr elV 4 RTftfr ih ^ wiMM-ii rf-pTf tp4T 

nfr^FF, arp[W7 ^TTtr-arTqTW 4 ?rwpr htt 

htr Wf TT #W ffehT ![“ I if- 3FT fPTFITC 

^ 'rr^tfrr h^it f 1 trtt iRrfftTft 
arnrnr ('feyftm orr^rr. 1055 , ’hfrfr 7 - 12 - 1 95 s st-cth 

9 ftfWb ^ 31 -ri jfrr Slftiwf TiT rnrhT ^rr[ frfsft 

<^nf ?<if( | tri^+iui r*i ( 5 . *t its left q <4 f^Vii', fsfty ttt ?~hrs 
TOTr smft fjrrq rrq i^r Hi^rhr trim ’ft/ftftft / 206P657/ 
ir^r/ir 4 p / rrr/ : j 7 -n » , fr^iTR 24-10-77 ^ rr?p= ^nr 

tjt fcwr Trim f 1 

3 . \i m^I/w fusT^y 35 ft 3 1 'tJVif't nift htpt ft ; :irtt oit 
t 1 

[RWT: 30(7l/'72-74/Tfr sft/l] 

of". ffPRl, si M -■‘-1754 ?‘1<t-l't> 


ORDER 

New Delhi, the 4 th January, 1973 

S.O. 394. — M/s. Siiran Singh I.achman Singh, B/13-14, 
Mohali Industrial Area, Mohali < Difit. Rupar) Punjab were 
granted import licence No. P/CG /2068657/S /C-N/49/H/ 
37-38 dated 24-10-1973 for Rs. 1,70,173 (DM 75249). 
They have applied for the. issue of a duplicate import 
licence (both copies) on the ground that the Import, licence 
in question has been lost /misplaced by them. 

2. In support of this contention, the applicant has filed an 
affidavit duly sworn in before Oath Commissioner appoint- 
ed by The High Court of Punjab and Haryana, Amritsar. I 
am accordingly satisfied that the original licence has been 
lost. Therefore, in exercise of the power conferred under 
sub-clause 9 fee) of the Imports (Control) Order, 1955 
dated 7-12-1955 as amended, tho said original licence No. 
P/CG/2068657/S/GN/49/H/37-38 dated 24-10-1973 
issued to M/s. Suran Singh I nchman Singh, Mohali Indus- 
trial Area, Dist. Rupar Punjab is hereby cancelled. 

3. A duplicate of the said licence is being issued sepa- 
rately. 

[No. 30(7)/73-74/CG. L] 
J. SHANKER, Dy, Chief Controller. 


stWtftr ffeitr, firsnw, W4T jjWHWV 
(wTOfbunw tfen) 

fe ft-H , 1 8 aiTTri, 197 4 

<bto wto 305. — trmfnt rtpt tfen (spthpt far?) faffeb in.is % Frfwt 7 $ TifafftPT ( 3) % bmfft rht tferr girt 

srfa^ftrtr faun wit $ f% faftrrr 3^rprf tT nft I'nf fTTft 4^ sftft ftrt sftbftr ft ftp hr *ftY? % wr fttjfftn ftT f[ 1 
wi terrf nf fHfwnff ft *tpj; ift ^rnfrfV 1 


twr tt w\ 

hM'fl'l hTTT ^t<N- 
hw wV vfhFtt 

TTTk 

^ T>t 

tPR ?ft Tt ftft 

1. fef SRpy iprft n^U'j(r»t.*t I s: 3 a 1 9 — 1 9 G 5 TPTTift 

(bft RTOT TTTPT) bTft ftfftrH Pt-HUB 

(tit tp^mr) 4ft 
fWi 

1 ouo vjU 9 i 

( 1) biffr looosTT^fr^r 
fspTrjo 2. ontrfaTnf 

(2) 5PP?ft loon UTTirrff 
# ftrp To 1.00 nft 
5 T 7 f , «rk 

( 3 ) 7ft ^TTBftr ift ftpr 

5 0 $tT aft IfTTf 1 

ltjTPPtt 1972 

2. 1 6 -DthT f| TIT? b TT"P T«TT fftsy 
fftftbT ftftfteR 

13' 1497-1 908 1 fi-faifr 
d^r^.iT 4T"P fT«JT f=Td 

1 sfl^Tir 

Ti 0 5.00 

10 ftprirr 1973 

3 . jffe qftftPPT ftftl 4 TH ft SR 

is: 4 7 r. 0 - 1 9 8 a 

frtff ^ ft^R Afer 9/tr 

THT TT ft Rife 

1 tt 1 

( 1 ) itffl 1000 vmftT T 

fryrrrjo 3. OOStft ^Tlf, 

( 2 ) XIWl 2 0 0 0 T 

Eft To 2. OOPftSTTf, 

( 3 ) 7ft T ftft 

To 1.00 aft e-tift 

1 ffer 3R 1973 





[fjo tf ) UTi ^V/ 1 3: 1 0 ] 
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MINISTRY OF INDUSTRIAL DEVELOPMENT, SCIENCE AND TECHNOLOGY 
(Indian Standards Institution) 

New Delhi, the 18 January, 1974 

S.O. JOS. — In pursuance of sub-regulation (.1) of regulation 7 of the Indian Standards Institution (Certification Marks) Regulations, 
1955, the Indian Sla.nl aids Institution hereby noliflr; (hat the marking feo(s) per unit for various products, _ details of which are 
given in the Schedule hereto annexed, have been determined and the fee(s) shall come into force with effect from the dates shown 
against each: 

SCHEDULE 


SI. Produci/Class of Product No. aud Title of Relevant Indian Unit Marking Fee per Unit Date of Effect 

No. Standard 


1. Surgical scalpels with detach- 
able blades (Hard Parker 
type) 


13:3119-1965 Specification for 1000 Blades 
surgical scalpels with detach- 
able blades (Bard Parker type) 


2, 16-mm portable sound-and- 
picturc cinematograph pro- 
jectors. 


13:4497-1968 Specification for 1 Projector 
16-mm portable sound-and- 
picture cinematograph projec- 
tors. 


(i) Rs. 2,00 per unit for the 16 Aug. 1972 
first 1000 units ; 

(ii) Re 1.00 per unit for the 

Dcxt 1000 units; and 

(iii) 50 Paise per unit for the 

remaining units. 

Rs. 5,00 16 Dec. 1973 


3. Domestic cooking ranges in- 
cluding grillcrs, for use with 
liquefied petroleum gases, 


J8: 4760-1968 Specification for 
domestic cooking ranges in- 
cluding grillers, for use with 
liquefied petroleum gases. 


1 Cooking Range (i) Rs. 3.00 per unit for the 
first 1000 units; 

(ii) Rs. 2,00 per unit for the 
next 2000 units ; and 
(iii) Re 1 .00 per unit for the re- 
maining units. 


1 Dec. 1973 


[No. CMD/l3:10] 


fit 2 1 fififif), 197 4 

Hfio Wo 3 0 6 . — OF 'T T / Wlftffi fiFFiV ( imTOfi ) ffiffififi 1 9 5 5 % faffitPT V 1 4 % ^rffiffififi ( 4 ) % 4FRTR *TTVfFr 

fiififir Hurr sro trftpjffiM t-urr ~rur ft r sfr ^iwt rrwr tfr mr/ur 320 a fak; wfift fit% trjjTr fsr; fiq f, Hill'd arv^t % wrfi nujTtei 
u; lfifitarr 1973 h ‘U dir Kqr tr-Tf ft sf TtfqT ~rret<r % wuYfi firrre % fi^fiT^ fiTmfr =k tou fi % firr-mr fift 
vt fiftf ft 1 


fifiT ifilUFJ fi'SMTEftc ferf-H 

1. ^fr r 7T r r/R5T-3 20 S 19 72 


^miFTErrCr fin fiifi «k >rtt fan fin; rn^tfi % vtfFr 

^ qsfr urnut xd t\ wjjh (ur T*r 

fit, JffiF, fifirfh;- 1 (figr 
TDfi) i 


trrafPT nnw wk 

Vft'kfTj 

15:633- 1 556*1 fij/fiTfifirflfi 
T* 54 Tr 


fit T4 *3/55:3208 (tUU)*t)] 


New Delhi, the 21st January, 1974 

S.O,39n.— Ir pursuance of sub-regulation (4) of regulation 14 of the Endian Standards Institution (Certification Marks) Regulations 
1955, as amended from time to time, the Indian Standards institution hereby notifies that licence No. CM/L-3208, particulars of which are' 
given below has been cancelled with cifecl from 1 November, 19/3, as the licensee is not interested to continue the licence due to the non- 
availability of the technical material necessary lor the formulation. 


SI. Licence No, and date Name and Address of the Avticles/Frocess Covered by the 

No. Licensee licences cancelled 


1. CM/L-320S M/s. Mysore Agro Chemicals, DDT Emulsifiable Concentrates JS: 633-1956 Specification for 

3 Nov. 1972 Ansari Road, Bunder, Man- DDT Emulsiiiablo Concen- 

galore-1 (Mysore Slate) trates. 


[No. CMD/55:3208 (AFD)] 
D. DAS GUPTA, Deputy Director General 
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Ek wte iranw 


(YPTTE f*ETE) 

EHII til < YTh Id (-1 E ket 

rite 

reer!, i6 eerO, i97-i 

Etc WT° 3 0 7.—' tw HMT Y tl,E UE RE/? fa f? Y/ 8 1 , faEiE 
3-3-197 3, rfalY Win YfctET, EPE 3, IK EWE ( 2) E ERlftTE gET 

fn eee yLyee khr iet ete t slron faf eje, yeret KmAT- 
gr-e jpt Entf tit epee ^rsn^rur eir rfkET epee Weer 
irajrr, m r! foE ee 1 m .612 rpro/fco far fa ek t 
wVt 57.370 nE°/fe° mr or etet YfafEEfrE ^rmr?r 
rye % ftfa, wit snPm (ret ete i 

[^of E°/ 38( 5)/ 7 3] 

i4 

fto •an urEripTrt eyeeVe h'ctr yet Iee^r 

MINISTRY OF STEEL & MINES 
(Department of Steel) 

Iron and Steel Control 

Calcutta, 16th Jan., 1974 
ORDER 

S.O. 307.- Order No, ESS-COMM/EPDE/81, dt. 3-3-1973, 
published In the Ga/ette of India, Part II, Section 3, Sub- 
section (ii), for supply of 140.612 M/T H, B. Wire and 57,370 
M/T M.S. Wire by M/s, Indian Steel & Wire Products Ltd., 
Indranagar, Juinshedpur-8, to M/s. Road-master Industries of 
India (P. ) Ltd., Rajpura, Punjab, for the purpose of manufacture 
of Engineering Goods for export, may be treated as cancelled. 

(No. C/38(5)/73] 
By Order 

T. GHOSH, Director of Export Production and 

Controller. 


(WTE f«fwm) 

iff 1 4 'SPK^t , J 1974 

*T° WTo 308. — EE: kflE ETRTT "Pi ^HT EE>f ?kl $ fR 
tfanE spj^eI if EfaiE E,fE it if rTeet am iite ^ EEr3rET$; 

<rt: ee, Rtwr eit afa (eee wk ftw) EftrfaEE, 
1957 ( 1957 RT 20) Rt HPT 4 Rt EEETTr (l) ENT ETE 
urfhwf rt snrtrr wft gE %fafa etrit, lrn^girr tee rteA % 
fW ^fetpir rt^ 1 % rre urn # gKn Y?fT % i 

tfR: i : — ye Efar(EET % tPEk wpi et% sh? rT eTeet rt 
tn^Te rTert famE [kin fai fak ( TmE eeete ) , YTEEt 
^rratr, Tfaft eem eep|e;, (ese akt) ^ reEre 

rmr rTeet Ieeer, i, ErjfEE EraE r^k, reert % erIee 
J r faftatE fwr tit eret 1 1 

EtE II ;— vi spr/eT Jr t^fp^rFair tjfrr it kETEPt ettt eeT 

wrfk, UrTi trftrfaEE Rt UTTT 13 4?! ETERI ( 7 ) it EfrEfiTE 

E*ft ERfaE, rt£ *rk er wo^, ye Rfersprr tente eT 


tttPy tr 90 ftf'i 4> «fmr wftEfrpY tetk, sfirwr 
fkiET fkiR ^tvett ^ratr, Tft ^fr i 

"TO* 

RTS tS Tt — U TJ¥ 

7|Sli»t afhtwr ww 

■JTOT Ro TPEK/127/73 
nrfl'tr 13 - 9-73 

(^#SRr ^ fop STf^Pspr »jfR ufoTK 

8pT? T 

RE ETE E1ET ttTE TOEFt f^ETT ftnpift 

8» E° R 6f!T 

1. EETElET . 23 453 j 1 tlrM WTE 

2. ErTTjr . . — ” ” ” 

3. ffTEI^T . " " ” 


f 1 E 8TSI -' 1 8 0.00 EPT (WEl) 

SEPE : 72.84 (REEE) 


ffotT E4*t 

1TTEE ETE tPfPTp wk SIEERT ft ?tRT ’pmft | I 
T-E-E RTYE ETE EEPflET, EEPIETT iqk ElEPjr. ET ET ^C wk 
T-E WKftEI EE llf 'ETEE: ETEEE tffEr ETE 9>PT 

r. Rhr-rr eet ^ (urak sqk Terte) trf^PiEE, 
19 5 7 Rk tIPT 7 ( 1 ) It RatE TT^'nr RlEET fERTE fEEE 
iff WfjijIkfT r ^fE «Pt EEIE: EETEe IfflET % ete El I 
E-R Errr ETE E'fET'H' tik ®E71|X E BlET iprpff | e’It 
ERfER ftR| V ET Rht(V ^ , 

<3 

RE EFE ETET E1E E^EtE fw $!f fcUEeft 

?To o 

1 . TFft^T (WTTo- — EgE jfjjE ^TE 

">) 


|1E !fTE 0.90 njnr (eeee) 
EEET 0.37 (EEEE) 

fftm EtKn 

E-R 'i'H'l TPfpJT: EnkTE EE E stRT TpITEr ^ I 

E-E ETYE rrEbji; ETkEE EE E f'TRT EuREf # I 
E-E ETtE TIE (ft EPkTE EE tf jftEP Jpmft ^ (EEf^ EfEET 
EIE (W^E Ek fERTE ) WftjfEEE, 1 9 57 Rf ETTTT 

9 ( 1 ) % WK VT^E RtEET fERTE fEEE Rl Ef%E 
ffE Rt ETEE EIEFE R iftET % ETE E/lRT rjETiff (It) 
wk ETTfER 1^5 V V ET fEEEt S I 

[Rto Eo Rt- 5— 2 5 ( 1 1 ) / 7 3] 
no rr?To ERETfi, EET EfEE 



Sec. 3(ii)] THE GAZETTE OF INDIA : FEBRUARY 2, 1974/MAGHA 13, 1895 323 


(Department of Mines) 

New Delhi, 14th January, 1974 

S. O. 308. — Whereas it appears to the Central Govern- 
ment that coal is likely to be obtained from the lands mentioned 
in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1 ) of section 4 of the Coal Bearing Areas (Acquisition 
and Development) Act, 1957 (20 of 1957), the Central Govern- 
ment hereby gives notice of its intention to prospect for coal 
therein. 

Note 1: — The plan of the area covered by this notification 
can be inspected in the office of the National Coal Development 
Corporation Limited, (Revenue Section), Darbhanga House, 
Ranchi or in the office of the Collector, Betul (Madhya 
Pradesh) or in the office of the Coal Controller, 1, Coucil 
House Street, Calcutta. 

Note IF. — All persons interested in the land mentioned in the 
said Schedule shall deliver all maps, charts and other documents 
referred to in sub-section (7) of section 13 of the said Act to 
the Deputy Chief of Revenue of the National Coal Develop- 
ment Corporation Limited, Darbhanga House, Ranchi within 
90 days from the date of publication of this notification. 

SCHLDULE 

Pathakhera — 11 Extension 
Pathakhern Coalfield 

DRG. No. Rev/127/73 
Dated 13-9-73 
(Showing lands notified for prospecting) 

Block A 


SI. No, Village P.C, Village Tahsil District Area Remarks 
No. 

1. Bagdona 23 453/1 Betul Betul Part 

2. Chhatarpur — — „ » 

3. Sovapur — — „ 

Total area ; 180 00 acres (approximately 
or: — 72,84 hectares (approximately) 

Boundary description: 

A-B line passes through village Chhatarpur 

and Bagdona. 

B-C-D-E-F lines pass through village BadgonH, along 

part Common boundary of village 
Bagdona and Sovapur, Sovapur and 
Reserve Forest (i.e. also along the 
part common boundary of National 
Coal Development Corporation’s noti- 
fied area under section 7(1) of Coal 
Bearing Areas (Acquisition and Deve- 
lopment Act, 1957), 

F-A line passes through village Sovapur and 

Chbatarpur and meets at starting 
point ‘A’. 

Block B 

SI. No. Village P.C. Village Tahsil District Area Remarks 
No. No. 

1. Ranipur (R.F.) — — Betul Betul Part 

Tolal area;— 0.90 acre (approximate) 
or; — 0.37 hectare (approximate) 


Boundary description : 

G-H line passes through Ranipur Reserve Forest, 

H-l line passes through Ranipur Reserve Forest. 


I.G. line passes through Ranipur Reserve 

Forest (i.e. along the part common 
boundary of National Coal Develop- 
ment Corporation’s acquired land 
under section 9(1) of the Coal Bearing 
Areas (Acquisition and Development) 
Act, (1957) and meets at starting point 
‘A’ ‘G’. 

[File No. C5-25(ll)/73] 
A. S. DESHPANDEY, Under Secy, 

■> .PIPHUKim ™ — ■— a ll — tmmn—M i 

sir wttpt wwpTO 
farmr) 

F$ facTt, 17 FWft, 1374 

WT° 309 — rUTTR % ttFW, FPT 11, *T<C .1, 
FTFr? (it), fctTF, 14 19 7 2, Y* FW 4180 F 

413 2 TFT 51 FI find TftfaFF 7FTFF FTmF 

frFTF) it VTITd WTP; W\ trftPJFFT Wo tTT° F° 2 80 4 F— 

FIT W FTF : fTRNfr, ffi'JTLFMK fam 47 wfa 

FF WIT tr RP" $ dto F tTF 

3 0 27 90 

352 0 18 21 

% F4TF FT f '1 * n hi PlFT XT TXT 4TFF 

ff bwr iwf it wrr ^ <fto tr wp; 

3 u 12 07 

352 0 14 40 

[WFT 1 l( 2)/72 ffiT] 

tf) o TTF o Fcvfl, WT uFm 

MINISTRY OF PETROLEUM AND CHEMICALS 
(Dei)artment of Petroleum) 

New Delhi, the 17th January, 1974 

ERRATUM 

S. O, 309.— In the notification of Government of India 
in the Ministry of Petroleum & Chemicals (Department of 
Petroleum) S. O. No. 2804 in the Gazette of Government of 
India, Part II, Section 3, Sub-Section (iil dated 14th October, 
1972, page Nos. 4180 to 4192. Name of village KAROLI, 
Taluka-Kalol, District-Mehsana. 

FOR READ 


Survey Hectare 
No. 

Are 

P.Are 

Survey Hectare 
No. 

Are 

P.Are 

3 0 

27 

96 

3 

0 

12 

07 

352 0 

18 

24 

352 

0 

14 

40 


[No. 11 (2)/72-L&L] 

B. R. BHALLA, Under Secy. 
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^4 rriunt 

(<sfrp fouiR) 

Rsf 2 TR-Rff, 1!J74 

«nr. air. 3io. — < ffwr arftrfaw, 19G0 < jlqao 
59) tfft 3 5 ^ RT yiTT CD 4 ar^fTW A 4^1 

arm?, wN; ott 4 trtft «ft anr, 4 t. rrt let mci 

4 rwt srr. 9^. ^ir. tRnp qf f^rra 19 - 1-73 4f ?4t tott 

4t srhrc^^r ^wr m;r4T<m RfrspRi; <n%w, af? 

TWffmr rMt 4 rtpt qr4t f 1 

tr^pt srftirjfrRT 4t wr wm 2 r-rt 3 4 ^itr qr 

?^TRt5rhjrer nT ' q'fcq j qfcnViW 4t rf4 :~ 

2 . 4t am. 4t. fuRcPH 

4rr^ ftft 0?rbfi torn 

3 . ct. cjk. -RR. sqm, 

44^ reter (titr r-rt) 

Iff. 34-2/72-TcT.^l-lI 

4t. 4. r4cw, 4#?r? orei; qm^n 

MINISTRY OF AGRICULTURE 
(Department of Agriculture) 

New Delhi, the 2nd January, 1974 

S.O. 310. — In pursuance of sub-section (1) of section 
15 of the Prevention of Cruelty to Animals Act, 1960 09 
of 1960), the Central Government hereby appoint Shri R. 
D. Nlmbalkar Member, Loh Subhu and Dr. M. R. Vyas 
Member, Rajya Sabha as members of the Committee for 
Controlling and Supervising Experiments on Animals re- 
constituted vide Notification of even number dated 19-1-73, 

In the said notification against S. No. 2 & 3, the follow- 
ing entries may be substituted, namely: — 

2. Shri R. D. Nimbalkar, M.P. (Lok Sabha) 

3. Dr. M. R. Vyas, M,P. (Rajya Sabha) 

[34-2/72-T..D. I] 
V. K. MALIK, Director (Animal Husbaodary) 

4rT7 RAIEFT 

(tTUHTR 44) 

R? 22 3IRt4, 1974 

qtr. 3fT. 311.— WFfr ilF?Vr EGOT 027, 8 Rt4, 

1900 3171 RTT fat? ’T9 "fir^TR RR ?TRJT, 1951 4 ^UPE 
434 4 KTts 3 4 44t (TO 4 SR^TH 5T6-RR 4 

rjWW^WefNR 4^ A ftfETT 10-2-74 4 ERT?4Tr 

Ti nWt rr^ qrc4 tt fqryT fqrtq §“ 1 

[if. 5-5/74-qf. rnr. A.l 

iff. iff r?ttt, trwfi oft.ir*rit,) 


MINISTRY OF COMMUNICATIONS 
(P. & T. Board) 

New Delhi, the 22nd January, 1974 

S.O. 3(L— In pursuance of para (a) of Section III of Rule 
434 of Indian Telegraph Rules, 1951, as intioduccd by S.O. 
No. 627 dated 8th March, I960, the Director General, Posts 
and Telegraphs, hereby specifies the 16-2-1974 as the date 
on which the Measured Rate System will be introduced in 
G OB I CHETT I P ALAYA M Telephone Exchange Tamil Nadu 
Circle. 

[No. 5-5/74-PHB ] 
P. C. GUPTA, Asstt. Director General (PHB) 

ATT apfr u-tqfa jfwor 
(ve artV uu er ftrirpr) 

f s Twi C f, 8 R^, 1973 

t(T. 21T. 312.--E7T: 3H 0 BTfi EpRTfff 

arfV 'snf’TT 7t44i7 (fiR-fR- ?sr t^Fttre) pqfir 1972 

qf rttep RffR ?t«p tfiwt (f-isuV-f w f4i4wn ^rfy- 

frpEE, 1943 (1948 «BT 9) 4f RET 4 4t TREET O) £ET 
RET arfffJrT RET E7TT7, ■'“.FT M/TRl'rr ERTEE (SRR 

stfV 7GTRT7 fV'TTR’) qff RTFR qq iR. 5272 

b 1972 qf artffr 3 -trr 4 topdt, rrt 2, w? 3, ur- 

ffg (2) RfVfe' 23 fTRRTf, 1972 rf qG5 5702-5771 97 

RRrfqET 5^ *ff f^RTrf m-ff it TnspcpT 4^ 

3R7P •SrttlTJRIRT ^ RRiRRT t|ff RR^ ff RPR qff RRl^RT 
RR> SfT^T RT f^lTT RUt R«f «f f^RRT ^Tlf RRliW ffRT 
RRT5R- RT I 

R7T: LW R71RT 3RTRT qf 23 1972 cPT- 

epAP 7RTRT RRT RT I 

3lf7 ?frP: qflfk H7RT7 ^TET TR Sfl^ SfiV 
it 3ft ftp snTvrr 4 erw hTPR 4 rirp 4, fqw 

77 fvTRT R^T f I 

^ffP: 3PT ^pfyfRVRT qff WT 4 3RVJRT (1) ^RRT 
RTrfl' TlfVrNrf W RWR- 7174 ^ W<m RTJI^ RefTR 

qf ?Rj-R'Peff4PT pqffR" RRiiff g“, — 

1 . RET arfl OTTOT.— ( 1 ) ?rr tVfR 7R Rf^PTp pfper 

> ; P : R? £ 5E0 fdshRfl ariV <3 r4pT Ww (f^raf- 

3TR RT fqfTTRR-) F#r, 1973 (f 1 ^ ^TI^ ITRlTi; 

e?4r w w f) 4 1 1 

(2) r? pqfftr ipjTTT if iraRfRp qff rrV 4t rt^ 

#ff I 

2 . TfiTV 3^1 WT ufar.— (1) §7T Eftfr 4 

sir? fRW-ff spi 1 ! 3 t4tjt qrfarTf 4 ffv fTRfTRP qff srftTfi 

fpn^PPdr R7RT 3ffl RT Tpf'&ra' R7RT f f4i 

5T7i f'i'Wtff '3rfl spJTRup -=h 4 tfi T^IRTT^fT 9 Ir-IR 4 ffl) 
ST¥ fRRliT-ff apifqop tfitfRTif R? qRfRP RTIRT gRTP^P 

I 

( 2 ) er ifnar tp^ c qrfnr 4 f a4i T? 

R4f q4wf =4 Rl^ P|t4f f s4 RTR^ ft SRfff 4 1 f4^r4f 

4 3H4r?d\r t 4V ?RRffW ript qf cp^r, «pff 
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qfr=f^^ 4'" rpt 377 t, ^ ?FT##f3rr 'ft titt; 

Fsff ft#— 

(F5) F#FT?t ; Tt # ■#! 

srrn# #t Fn'?mT-?n' # Pot 371 4 ■ — 

(i) lyft ## #7 #frr?r Fit #tW, 

Ca) n^t #t arr? FrJE sift #V# -.fm, 

(3) t #HF # sr^ITTTft T-t 37nf iR ft Pitt tlRFit 
J f f#FT# Frt Ft. 

(41 tuft 3T?V qTTfT 
(55D ir-mr# ''Trtf> i 

(3) iFfar 3 # WTrfrtnfTT i^;#^ f^ft# arft 

^■-fHfg- f##TP# # FTFf[ ## I 

(4) r#t 4\ # fttt ^rnrfNr stft 

1TT# i£Rf c Ft t## F# FT TTFT7 4 ¥TF1 FTF #7 F#FT# 

Ft mi t# ?kr i 

3. qfTWFT#.— I## if m rT'TI ?Fi IRF# if 3PW 
'3fnt??Er it Ft, 

(F9 ‘‘3Tt»d#W’ it m F#FTT (t-RfrF! FT fd# 

IRET) 3Tf#T#TiT, 1948 (1948 FT 9) -3i?Tnfr 

t 

(st) “Erarat'T'f! fawr # isre 4 4 '3nffT fcnpTr 

lETtmfrFi “frarnr srf irfr if, 

(it) it atfyfiRir ^ 3nffr Trfsrr irk# m 

«nr ## arf^nfr t, 

(t) ■■arergr 4 ## ft ansr^r 'Jifinfr 4, 

(?) “f’f tf: f#fr” it tt^rr h^yr 1 f#ft? adVhr 4 
Tit irriVra f#fr i\ 

OF) “^WT^T" it ?t# FT 'S'FTWTffT arfl-TTfr 4, 

03) “fr#W it Ff 5E;T#r stfipfr 4 fart# fTIT 

Ftf F#FiR tFUfT IRT ft FT ^Rtftilfl 

fTRT Tnn fn# 3 rt#t #s 13(3) d srrffr 

ifW t^lfp-T-TTi^ if 3TTFT 4i 

(3T) “UTFRir#' it fit RT# FT qfllF# FT fFRlt fTT 
IF#T FT ipftT cf, frFT# afv 3T#R ffiRT 3^#- 
#T # fTTTFT FT7R IFFI-FTm 3R FR# IF JRirtf 
# Fiiffrf ^TIT tFTTT "fFTT s“ T'i>H'=lt i^ffr FOX 

cfft f-, 

(fr) “^TFtw^i-di” it Ftffr 4 3nft?r tett fft 
IW^ r^ ft itWr arf^rrirr t, 

(ft) “*pt sriWft’’ it ?rc 2 4 ariffr TRmrfiTF: 

fr-Tl'M 5TIT t-l ^FF tw^TT IRT ft, fiiy ^ ajfjj-- 

Fnt arf^nfr 4 1 ; 


( 2 ) “i^ff<T FutFTT it fiTT FutFTT arfiEfr if TfnTFT 
imr n rTTlpF if 'I J - I FT -ft"F f IT if M EF-c 1 j 

«) t IT Ffi |y , it 4*n tiRfra arfiEfr f 

tTiTTFr FTir pmnnT if ftf^ 

9t> 

(1) “ H l ?HFi FntFTE” it Tf IX^tfTT Fiff+II ariV' 
nfr f 11 Tit fritt i^y^" fRtrrF; ft fit 

hi^ ?nr it# iftW 4 anffr trriV^ ^rran ft 
tFFt?4T t#TT IRT ft tW# WN" ^ t#! 
tvft # FXT Fit srtl it FFT it F53T IJF! W F5t 
Tf^TT FFtt^TT ft; 

(?) "^ri#P sTtiTFrit" it its 5 ^ sriffr Ft# fTir 

fiRTR Fitifo affw-wit arfinhr f, 

(nr) “smfyrr it i^#pr =m-T«m tV ¥ i^jp 

srfcnfr t Ft fitt 4 1 iW ^p-f - ft FtV # tehw 
nrfiTF: 3m.rn ft fFi# lYttfir ft MFi’jiFr 

HI^ 4 If mtuFl FFfFTT 4 M t F 

ft, 

(T) "3TF^t’' it TF&T 4 T'TTF? y 3E^tt 3ffFTtTr f, 

W "ironf” it t&ft 3PTfy 3rf*ntrr # srf ^ 

ITR irtr it TTTTUT ft# # #V OPT# TTTiTFiT #t 
W irfr Ft IPTHTT ft# #, 

(IJ) “F#TTT” it STFi flFT# arfl F#TW F#FTT 3^#- 
#T # # I## Ft 3T#T CTF) FSPf it fiFtfiRT 
# I 

4. MF I IlT ^ U Fi t^WT.— (1) Ft#fr HTFTT TTaTTF" # ad#- 

IXTFT JTRT fTW# #1 3T#TW FufFT# ^ (tit ?H# T P# it 
tWfF, ff# ### ITTFTI flT -T T H t Fl#^ F#, 

IJ Fi f#FTFT ®IT I##" 4 t - •, _ M tn -t r j ■ (’ 4 W^iKi'i 4 RTTpf 
4 ERtTR" 4 Ff?f 3RT TTTfVFTlt, T P( l lH?HFi f l FT H 

Ft TTF if t'l^FF FT H## I 

(2) FwfiTFj fFFTET, ## 3rfl arwr^T 4 F#ViT 3#T 
frwr tptt #s 34 f? g^rfyt 4 3pffr ifit 571 , 1 ## ft 

#M#ir FT MTTTT-M ^RREF I 

(3) Ft#k H7FTT FFf?r FTW it UFT3TS (1) 4 3T#iT 
tf 'FjFF TRTiri#Fi t#FTiT Ft t^FT^T H## : 

F IR, TPfTTld#F: tifFR Ft TTF HF: F# fiF>MI FtT IH Fvi 1 1 
TR ITFl ^Fl^ FT 3TFIR T 4 ^FWT 

J IFI ft I 

5 . #r intif'B F-dn^n't ■#‘1 an*r ##, 

FTfifo SffyFTTt #T #t 3TR SiflTFr# aitl #TF1 t#q ,F TT 

ft n#i[T arti #t #nr #7 *n# 4 hfVtt #V ^it# 
I?FT 4 ff fraFIPT #V l^-hVir F5T H#iTT iflt Ff 
ip^ t : 

fir; fm Ft? 1 f^ tmrFT ad#FnriT #R" Tnrt Ft Trt*- 

FT <TF5 fRTT I7P1 FT 3lilTF: idV ITTIT f, I?f#r tW 

'FIF'll 3Tfl ift FF FT fl’HjtVfl ##fr IHIFiU F? Ift 3p^- 

■Hl^ M 4 "tlTFTlT F(jt Fit : 
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<T7^; qf MV 4t 4M ifTTT 4 Wrtaa 3?Mta at 
rj^Mt MW qr faq^wr aM 4 fw 4Mta fw? at 
aVpit ^rmaa afT MMt i 

6 . Mr 4 *p*r.— MM 44 aara ar ftMtt fW fa W 
2 M MW MV ipW ^a a4au (faMaa ar 

Fata 1956, W *Ta af fFT Wr at eTT^ 5^35 7 M 

afaa hW ?w 4 afW f Fata 4 w4Mn at qfrM 
4 Mg MVrMa Fra4 3rf? as fWrMMnr 4 fat? 4t 
amwM Mar- 
la) an 27 ^ arMa afafWf at f^rq^Wr, draifa 
ar ^ J f 6 t, 

050 Fraaaraa ar FpWpT Wwf aWr FpMaa 
a4ar4 at FrMaa 4 ?w ** arawiT MV war 
h,h WMaH rpqT 4*4 farit *^4 i j ih hVw 4 1 M4 v 
ar Mi, 

(a) faMaaf Mi aa rpM nsrar MV a4 aw ffwt, 
aaM faM faMaa W-fnr 4 MaW w 
awr MV 3r$f aMMriWr 4 4ar at- 
fwr M aM faM IWw <trqr«iT M w4 
arW faMw ^ ar rata 4 aqaVf 4 sttftr 
rpM 4 fror 4ar, 

(a) rraa-Fraa tf Want at aa rpM otptt MV a4 
aw asrar MV ?a4i Wan ar w w M w4 
aor4 faMra ar ar gar rata 4 want 4 sr;- 
w rpM 4 fnam 4w 

(59 FpMfrr a4ar4 4 fw Whw gf-nrawr wt 
aw, 

(a) FpMfrr aMarrF 4 fVn? fafWta ^TWrart at 

^T^WT ^HTj 

(o) Fp#pr faMaat' 4 44 aamtaa awt at arpM 
aw tWM as amrfm a4, 

(so Wta mar? at fa rata M MVrW ant at 
fwifW awr fmM MM Fraaaan at afr M ta 
fpWi 

(50 fafvna praW 4 1 a4ar4 4 imf 

$i*i taq ax’ anr a4 amrfaa **iai 4 ^x^Frn jot- 
^t MV tjW hM M aar 4ar at >30^ ?mP 
aa 3fawvor anrT i 

7. FrrhManr irfM a! Ttrrartaw MV anfwr, — FnfwtaK 
aV 4HVr 4aM Wi amt t? tarn? ar4 4 iW gru- 
arM isi*ir M 4 dia anfam (taMaa arr fa ?a*i i*m ) 
Fata, 1956, aijt aa a? Fata a4 ?nq; M, 4 qag s 
4 1 MMariVa ft i 

8 . arta^r ai j wrarfunn- MV arWr.— srtw a4 Fata 4 
Ma-Wr-iWr 4 aama 4 Ffafcra ftM aort 4 aart 4 

>Mt aaWMa MV a r Muna atWM arar MM 44 
fa *1,4* ?" sia a 4 a t* (faMaa - aT fafFtaFra) Fata, j 950 , 
aft aa 4 far rata at M, 4 era 9 4 i arfwfMr rf 1 


[Part 11— 


9. Tartar 4 j vt* inqr r MV arMa.—Tma^T 44 

frM aT fWMr aWn M :! ^ff &ra aMaT7 (twfsra arr 
fatWraa) Fata, 1950 , W rra as far Fata at Fnq; ft, 
4 jpre 10 M afaatW ft 1 

10 . afTTFttaar r a anr 4 ^w.— MM MV 3r*ar^r MV 
aanartr at MiWat ariV 97 affair iotk 5t 4 faar, 
warafna faaa-r Fata 4 aaraa 4 fFn? garv^iM MaT MV 
fafw rar 4 faratatW 4 faa ganWi Mar— 

(a) faataat at rq4, aaTMtacr ar4 MV aaitj 
rW MV 3 -ftM faMaa; aT ara afMM m np- 
atafe aM air? W MhMMhTat 4 ftt srtrMF a4, 
aft *^M 4 faMt a^hfa f^rMaa aT ara ar M 
aa4 ami aMaa ar ar Fata a ^rraWr 4 aa^ar 
faaTFr 4ar, 

(?5) aaa-FTFra a? 44 a4Mr4 at M srFaM aa 4 
aM 4 faa awa a M MV firaat staMVafa 
4 W M arrmtaa faaar rw 3n=p4ra frar 
ar M, F(4t ar MaMa Frffrr 44t f^ at 
erfaMa tssM, Fnaaifaa arrf MV vat? rW M 
aMant 4 art M arraaaa ft MV aft atrfFafrraf 
44i 3 t4?t aM, aM f^M srfaW 4 faMt 
F(M ^ a aMaa aT ara aT M aar4 sra4 arM a 
a7 aT Fata 4 aaarM 4 anpm faam 4ar, 

(a) aW 4 fail : 3a?rFa FtWfa aMaat aT faaNra 
MV fawa ar4 aa fa 4 Fata 4 ara-mr anaar 
faaifaa a M : 

(ai MM 4 war ara^Vt 4 srarm 44 Trips i4 rp M ^ r 
Want' ar FapMaw aT q^Ma^Wr aqai 
44 1 MM > t 1 * 1 3* 9 a 1 f * a faar ao ; 

(¥) *tfr 4 rpM^a aMaat aT M ara 4 tW TO«r 
M, FpMarr faaNrat at ara^a arar MV ra 
aataa 4 fat? aarataa faara :— 

( 1 ) 4 arc 1 4 1 an Fiaw araw fa as faataa aT 
afaaaf M = 

( 2 ) <w 4 FpWpr aMarri aT tpW; Fnaa aaata 
afar , 

(3) fifatt 4 Faraf ar faaaw fa^at ar Fp44pr 
aMarrf at fifatt ar srfaW fMw , 

(4) a[Mtfa aMai r f 4 faataa MV aaMrf 4 
MfvrWt 4 rM W at p^mar aMm , 

( 5 ) ws 21 ( 3 ) 4 snfia rf4 fr? ant ant 4 aM 
aa wa^aa aMar , 

(o) a Maul' at fifaM atM MV awprt a# M 
amaa afataaf Ma ; 

(a> (i) waw Frasta arrt. faMaat 4 a Man araia 
fafa 4 fw afawr ar ata atM ana afawr 
araM M Fata 4 srMa fafw M , 

( 2 ) afaa fata, Mut fata w faMt 3wr fafa 
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R* aR toRr* ft arRRr nfro rR, fi Rfm ft 
TO RrrE7 to?R , 

(31 f^rhrr ft arfcrfnf ft to if toRw 

/faro toRto? 'rrf, trot 4 7 ^nrr =r^Ntr fR 
Rw fr^r totRR 1' to Tp^m wt R -ariV RR 4 , RtoR 
fR to ttRt toR to Rwft toR k toRtt / 
tottoR ft rorm to fRfi i rt fR Rw ft , 

(4) 7 RffR fR 7 Rf)l< /RTTO7 aRR/Rw. 1923 
(1923 TO 8) ft 3?#T T/TOT3rt R gtR flR 
irfRfr? TO TTTFT frrR 3/7 TO 7fl4-t ft Rff, 

wtf arrfTwf) ft. ?rg t/RRtw fr?R / fro; 
toRtoR' fR RRt Rtf? qRRRt RR e 9 R 4 
TOTTtR TRTT«?Hf5 fTOSBT^r Rtf) to/, 

(01 ttto-tett 77 At arf/rroTR orfV ?Tff; to^ro 
to?R k tototo gf, 

(7) TO TfR?T ft TOTTO &/ TOT TTOPT ft 3 eJRt ?rRt 
toRteR - 3/7 towR to /Nrrr Rm 777 ? t 3 R 7 frWfi 
trot/ tot RttR^tw ^to tt RRt? ttot art/ 
ft/ fR Rror, 

(?r) ftWR to? RRt7 totto, toRts fR ft totoR ft 
15 R tro ft to to/ 1 / tjR ft/ ?R Rtot art? 

tR ft/ ffTTT arrotfTO 'TORT, 

(in ?rRt t(^to ^tR/tiR ft T^t ikr arTORig" tor 
Error, 3/7 

(?) RR tot fro Tif ?-R tow-tow 77 TfRtr ft T7- 
rotrf 7 ? 3rRtw 7 -gR 377 ft/, arero tt TOnw^r 

ffT7T TOtR ? ^ P?TO TOY l 

11 . wit arfwroTR.— rorofro: twrow, to f/ ff tiRto?] 1 
ft tRwtwt R twror tot ft, ft/ ft TOTrtro R tot to 
artro to aRVroR Rttrw frtwr i to w? totoR tottr/to 
froro 7 ? t4%it 3 ^ froror 7 ? ar#r, Wfcr i- TOrotrt 

THTTr rfrt W j ii tt! ?it tot troro ^tttt °c 
?T) >j 48; I 

12 . *mM« arfwnt ^ yro.— rt wim^ i ti ?4 ^ 

arfromt Ttt TTgrror tott! TOfrot t5 'Mto ^ 

<' j ii 3ffV frofr E 7 it TOT c^H 1" TO TTTOT TOj'rn art TOTOf" 
T^trr 75 TTOf 34 antt-1 Eitg? Uj l ; Tfn ft 1 

13 . trotrort to ^<fi«M«i.— ( 1 ) ^ tot fTOrtrot ^ft 
+uft ( (g j ii tror Tit Rf Tqttrr rfj ftrft ^ 1 

( 2 ) ifm tojNt wfro, art ?rr Ert?- 71 wro 

Trt, rfm frotror ^ trot wg" Tafttw tot fWt #, artr art 
4tf r ^tott 5 « rotror 75 tro; wRTt'rorrT Trrttrs ^rt to tot *t 
<uf TOT fR^TO TOt TOtror totto ^ tot fRtW rttro- 
TOtRroitiTOT fTOTT TOprro tVn toR to tot to/Rt R! 
anfN - T#f4' fbt to tottot Etro 1 

(3) Ttft. iM totP ^ antRr irot f71 tM TO Tt^k 

totot 4 TOurfror rt tot M>w Mtot to 1 , TOmiw 
( 2 ) ft aufN- T^tfrr TOfronrf TOt tot to arNro TO^g rort 

130 G of 1/73—4 


^Rt artV tot tout rou to; ukro ttt? ft w toIRto 
7nfTO7t ^ tR^tTOT ft Tfw iR toe tR-M fcr f. TOT1TT TOTOTO I 

( 4 ) Rk TO pRt to? hi toRWR- art? anfroro JErot, 

T77TOK ( 2 ) ft arorkr 3rrR toR R tVro 

to tRttotto to? tototo 1 

(5) TTf fis r Trorft trortiiTTO to T^trorTO totR R 
fTOTT? TOT 1 , nt TO UTOTT? ft TORE t* TrtgTT au/TO ftt TOf xrfTT 
TrsTtroT ktror toR RRttt i 

14 . toRtotR tot T^trorw. — ( 1 ) to^ toRtor ^t (RR 
tR’tI^^ ft tRtRtot t/ tott ft yrmrot to tttW tot; fWt 
f art? kmR R?ft atrottr R Ttru art ft/ <fro?T Mgro ftt 
tor, 3?rR ?ror to Wt zw tTOfhrro ft toto troro 
ft. fRrotrrf^rTt TOff / arttk ?r?t fi;, Tp^ y 1,1 ^ tnT 
ftro, amfr; :— 

(1) jr/to rof 4 TOfrot fR R?tot troTOr totot 
tRN? ? ui ft fro; troro toto ?t, t?t R?;to R artroro 
TO 1 / fWt k ft/ rnur-rnro 7? amiTtVTr to/ i 
T/tTO ? «r / tro? ttot, TOTOrrwTT, to/ toi? ^tott ftt 
?t/ tNt arff 1 ar / anw 7? TO>narWiV?T k ^r f i ft 

3fTOT7 77 TO RR 3 TOT TOTO? 77 fRrt|T TOTOTT, tR 
ft/ arroiiV? n to/, ’? ? «i, TO to* gl?n tot tro /to 
frRfrrr tteto fR Ttro* R Rtro rrt «rfV sb to/ R 
arftrro arrq; tot t gt 1 

(2) ft-TOT wuffo TOf/rro ?U#TOTor ft 7PT ftR I 77^ 

RR toRtotR tot tR tot/Rt toe/tto t# / troroc 
3TTOTO ?uftTOTTO / 7T7 /, RR ?*H'TOTOFrl' 3riV 

TRTp- 7? tro/ ft/ ft 'Rtf TT7TOT7 R 77TTOf TOR / 
TTTOT-TTTO7 7T tftgTO f/, TO//TOT 5T7 R Tf* 
TTOTO ttR R* T/tronr troror to to/to : 

77to^ to 3/7 Rr tro RR toRton tot tR towt/ tto R 
TfEw fR R Rtro f ft, Rrrof?rfRr?T to/ 1 to an#r 
?tR ZF toRettt ?to R T/trow troro to tt/jtt fro— 

(1) tror Rtro/f R toto/ am tot / totoR totot 
to ktror troror tot / tro to Ttro t,to toRw / 
Rtm Rtro ft Tp/Rt ; 

( 2 ) ar/hroT to R t/Ntot fR arroftr to tortt ?/ 

G 7T7T R arfRlTO ft?ft TTtRto ft/ TfTTT flfvl 
arfR?/ tot/ 7 toR ft ; art? 

(3> aFTfror to R t/Rtote- fR arftir to totR 
tot/ n/ arffw ft wror; Rt toRRh? ?Rt f rtto 
tot ?R TOfn ?itRf>? ui fRtfTT 7# tfrro tototo i 

2 . 7 . Rff/i set i^RIf ? to TTrot/R/ro t/tot ft orTTO? 
tfrfT totot, anrRi; : — 

( 1 ) TrRfi fiRron k T^Rtfr 7 e tt 7T7 f sttR toftiif, 

/ totot R to totW tR to to R ^R // 

fTOTT t-TTOT fR TOT, ft/ fR TOf/ f f Olf I to/T 7 
// ffm Mtot tto R" /* Ttrorf R 1 Rro 
TOTOTT art? to/ TTT7 f,Rfl? fR TTTTTt/ TOffT 
fRst fR Rk tIW Rt ftRt trofi tow m tow 

TO f> ?'*H l 
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(2) + 779+99 TJT 9+911 4 sn+Tr 4 3 )4 + 3 <- r 
4 Sp977 tt+P 9pri 9^ 73)4 +h4jh 4 ?? =^pt 

f arfr + 9 tt 4 + 4 + 379+9 4 449 9 + s +4 ^wr 
rtrenir fi) 4 ar+P +9+179 4 + 9 nr, 9 i 4 +49 97 
977 ? + 93+99 4 37++9 979 +997 si = 

97 74 3+3 +47 9i+ 95w a <j <71 4 +9 =prr 9"(4" 944 r 

snnt + 99(99 4 + 99+379 4" 773 4 97 9++ 3T+? 99 4 59 + 
+?9 97 mi srf +9 44 ffrrr +3+S9 +997 913 , 39 +94379 
4 ar++9 997 +997 4 97 9 ++ 4 ts 919 +4 atP-rmi, 
3Tpr9T7i 97 77 + 9+9 q+, + 37 + 44 +44+44 94, 997 + 79+9 
9ir 37 + 9379 ?, 97 + 9977 ? 97 77 + 9+9 4 +44999 4 Pm +94- 

+779 +997 371+97, 

(3) mr EfrmrrfV, +S794 4+79 ar^rfr 4 farf^rPV^ 

P4+ mf 4 Puft «rnf«BTsr 4 39 q4 4 44+99 979 
97 +W+ Pr+ire +99+99 4 ar 4 P tNt 9? si, ^n- 
9^99, 39 ‘Mil? 4 7T9T9 4 39917 97 37+9+9+99 
9? 97+4+ 4 qTtfpl 4 q^-sf 97 Tit Pt 499 ^T7T 
4+4 97 9774 +97+ 37+999f 4 TO9 7+ 4+ 9^ Iff I 

(4) +9"4+ 94477 97 39#9 37J+p79 qr4 W1 9+q 
+99+99 9? +7799+717 9# 9+ 4 9S 39 9179? 9T 
W 97+nT +994 39917" 97 399? 3774)9 9? +7797+777 
9# 9? f I 

(5) 31+9 q44ni 37397 979 ^ T 44 9+ 

25 4+ 9? ‘9^979 ifar +97 I 

( 6 ) 9 ft; 317499 +9991979^ si 4 *(4 94971 4 9 ft 

4 ? H?qiV 94 wf ^ ^ Ip 9 p 9 T aii 39^99 
9»9 TTfe-f- 9 i F 9 TB 9 frT aiKcfer 4 P93 m fTt 
arfi 9 ief^f?r 39^99 9 i ar^r qpr 9 tePp 9 
9U9T9-99 TTpSTf *^41 91 "9 Pf9Nr9i 9i 

9T97T 99 ^9T PsTTH? 917979 39irr qT’TT ^39 
ui 1 p9Aih9 9iei999 wr-n 9 p^t 97^997 

qst 4 4*11 1 

( 3 ) 59" 4wi jf qV qqfwi qrf, P 9999 

5 t?c f i 9i7 P^9T si 4T PaT99? 9T9 S*7 <999 9? an 9 'trf 9? af^fN" 
99T9pT7J P9999 PfqfjpT 9? ^ <i^4i TO? 9? pTH ^ 

%nr ar9T(ttT7r w ^ f , F 799 P 99 Pebft 999 

^9^9 PfT9T 99797 I 

(4) 59 79^9 3? PsTfr 3779 W99T 4 S37 9ST 

qW qpi 9S 779 si Ps Pw-f) qufqrR i 37997 arr^i 

377^ jT P9«-97 399977i 4 97 97 ^TTp aiiisTlT 399917^ 9 
i 997 P?I97 si 97 '451 p79 niltf ?f P|7 9i^ c 97(977 379^- 
^99 99 7i 97 997ft t( 7|Tuq)^ pR97 7197 ff, 997 9T?9^779 
44 37797 979 T^i t( 1579 9ri 97 PlslV ^ 9 4?qr I 

97 ^ 1 ; tp9 Tt ^4 44 ^^77 f fii 99 

SppT) fpfpf 97i 97 379777 ^97 Pb 7T7«.77p79 p9p9 q- 

977? SV97 9TT I 

(5) PWi qiTfqtT? 9>i T^t^Tf 9<'i 7i ^'4117 9? 8c<Pri 371^9 
9i ft <T9i T7pr 99 97^7 qi ■q'it Jiiii'jft I 


TPart II — 


76 ) 9 ^i 99(9777^ 4 773^(979 9 ? Ptf afsV Tpft sPft 57 + 

•rf^ T9777, 797^Pr 9pPwpT9+ 9+ qW ^T P9+S9 9T? 979, 
P9F9; Ipi 9Tf9777+ 9? 3779; 25 9<f 7? 37+779 9# Sf4 37+7 
rpi 94917 V 97 9T7+P9 9^997, ^7997 9+7 379^0" 9T9 yii 
-ir-l J ll 37+ 9979 9T t+fft Pprft 977+79 Tp 974 97" 7g' 9T 9T 
317997 97+ 9979 97 rpft +9 <4 977+79 +~ 9(4 97 ^4 7T+ 97 97 

?4 + Pni 44 ^r PtPtw +9p9 97 1 9*9 f^f^ rTr ^ P^ 

9^T9 zpinHTH^r 7+C397 4 377977 97 PlKf7 9T997 I 

15. 999T7+ 9T 9)47777.— 79) 949T7T 97 7+377^7 F7 

977+99" q? Pit 44 ?it 7 pp9 9797 + 4- rm 377497 1 

(07) 94977+ 4 7+9791 pTTT 9977 4 S+ 4 . ^TTifq;:— 

71) 79+99 7 P it? !.— 19 97+977+ 9T 7+47=1 3+ TTpTTT 
97 777 P 79 9+977 4 37TOT7 97 PqiD+ Pr4lT9 ^ 477 1 
P^95T PfT 97T 7!+ 37i*7 5+ 91+99 9+917 4 7B9 

7+ fTTTT R+ I 

(27 3777pT7r 'E?r 7p77Sl. — +379' 9+91 + 4 979 97pT9 
7+37797 7+ 4 1 ^9 + + 9=9 qr+Wf 97 7+37791 
3 f( ST+irr tf^T 9 + 977 + 4 779 4 " ftTrT t+ I ? 7 T 

7+3TTS1 + 1 q, +9l7l 97 99 9 1 ) SI J II +377T+ 3T79 - 

+799 Mw 97 + 3n44i 1 +4 39 -qTr jf TT+fR+fm" 
97+9R tj.dt/l "3777+1(79 9+9R 4 77X," +^ ilM 3+4 I 

1G. 9+977+ 9T 7^4+ 4' qj(E97»r.— (1) 44 7+3991+ 4 
9+971+ q? 997rpi79 94+979 9+ 9T9W7 97^17 I 

(2) T9+9 4 3)4+9 77^+f?7 94917+ 9+ +979+9+799 +"" 
q7++P|9 +997 51T977T, 

(9) 7^7999 

(79) +797++ 3+7 37+919 937^1 I 

73) 44 3rT7+^79 7+3) « 7 4 9T+974 97 q+tVll 779+ 1 

'9’ 3 ti+ 194 ‘79’ 4 974 4 +9T 39 79+9 4 3T++9 +4 

19 4 r - 9+ 3TTT TT^J 1 ' 3 ^ *4 T+7S 4 779+ ST 7999T7 ++ 
9747 I 

17. 7+9197 4 qr+9T7+ 9+ 979)7 9T +999 9T91— (1) 

44 +97+ 7794 4 7^4+919 37779 97+ 4 T+, 31779+99 

+9979 4 37794 973? 3+V 44+9 97977 4 T+ ■399^4'?9" 4, 39 
33 4 4" 31+ +99 94977+ 9+ 777597 37997+79 3497 I 

(2) 9449 +H9 I -S 9 97 +99+99-77^ ipft 179+ 3? 3T++9 
7S+ ^9 3J+ 44 ^TTT ?9 +9+997 +9+S9 9+ 37l4, 37R+S79 ^ 
4 4 9+97T+ 39 999 974 373+ 9T+7T9 1+797+ 4 9+977+ 
9+ 777597 4 T+?9 91 9497 I 

18, 9+917 + 3!+ 4t+ 9 37+7 WI9mT9.—(l) 3n7+?19 ^9 
457791 4 39+ ‘9 ! 4 37+3777+ 4 799717 4 3779+979 +7+99 
4 +9T +97++ +7+99 9? <^4 77797399: 39+ 4’ 4 Pw? 
97(977 9? 3+79+9 571T 9? 97+4+ I 

(27 97+779 94397+ 4 +9++ 39+ 4 399+799 +7+99 4 
+K +7+99 9? <$++, 37++ +99+99 97 +779+99-773^ 4 +77^9 
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wtP- 4 mMm qrdWT 4t 4Mn fwr 4t mmft m «rtf 
nmt Mrtnm m 4 Mm rett 4 nfMm nn f- 

mm 4 4 Mm ntimM 4 Mq sfa nff iff ^rmr 
ft, nt tt 4 t4t m ntrM mnf 4 mm mMm 4 

Mm nn RF-T Mmnm m MfR-iRff ^fRT Mm 

mq, WFTT^rrn-f ffRT 4t mq4 1 

w'efawr.— mmRrm: 4Mn qt Mr MimMf?Rr 
MfmRm Mnr 1 — 

(tp) MsfT, 

C?3T) OT REf 4 wf 4 Mq qTjnipm ntf Mwr Mm4 

j44f 4) nt4t t, atf? 

00 Mroft 4m mr sriV^her 1 

Mmmr.— qm rft mM 4 anrMrm fMr 7 4 mMp 
rMm? 4 m fmM Mitfm wnrmrror mt MnM f^f mnM 
mMft 1 

(3) 3rt.Nfr m frrt^T, imm art 2 ? Mshtrt mR-ort 4 
M4nn; m rMr ^tttt tmtmn mm if m a.mimr 4 Mq M3 
*dk u i RRFt 3i f/ 1ST Mf TIFT R, M4t mtnm rMr EfiT 
WHRTW afR^ET mt ft4 fM, fTR qf?T arRHT 44t 
M4t 4MfT 4t ^ arsfk ?f4 ^q ftm nt mMf> rMr 
arff nr-M fnmtnn; 4 ftm 4 fmMrm 4f mmMr 4 mf 4 
Mfmmm ft 1 arwrar m srnnej 4 <pf ^rMh - 4 Mm 
stf* WfTnRr q# ftm I 

(4) ntf Mmt mMm mMim? mt 3 Rams ( 3 ) 4 3r4M 
anrf^HT ^ if arMin Mm nrar f, nt mfiVm ^ if 
n4t q^nOTsrf 4, TRt Frostt tNt fVft *n*Mt art? 
T4nfR nfe 1 sft rt n4t qjVwnt irr sfw *tn # 4 
^4nm wft fro-^ft ifn 4 4nn R ntfip ft ft irmt ^4t 
tNt aRrffn nff itt nf c ft 1 fRrfnp ntf t nt Mir 

4 44t m Jpt nt q4t aRrror qtt Mfer r q4 ^ ff 1 
MnqFT ^44 nt ^4wf ^4 qi^4t, v4rt Mw nr s't- 
4m ^ tV 4 ^ ft 1 

19 . Wfwk M«sit .— (11 tet^Nrt 4 ^ WM4tn 
arfwrft frnr ft arsn^r in unfrn 4 fnq nMnMe 
ft, n4 Mm ^4 MtM ^ M 4 1 jthritr 

fnM4tn M^rr Mt wrq4t 1 art «p44m tnM44r MsrMt 
5nrn anMr ’tftt fTq if tfM rt 4 1 ^t anM ^ 
TnfiTT aft? qHi-gHT J'l f TR 44) ifTT 3HtT Tr'iTT art fir 
fVMn tMpq44r fim M^t 4 fnq tnM ^4 mq 1 
44 3F£rhr Mt jM r, arw^r qn; )4iWk nti' Mr^n 
^4 ttt i fnM44r *44 *pt Mwi 3rMn ftm art? nt 
fnMr MV?44r rt 4 3h4rt 44r f^nr snq ff ?^- 

c fi< u i ^rr fi'f 1 * 4 jf( ftm 1 

( 2 ) ntf irjimtn'B Mpft aRiRm; ttM, nt M4t ^jfsH 
q4 rut Tpn tVM44r M^tt srw fnrr nMr fnMfrn 
5ft4 fTTT ’ct fi44t 1 MM44r nt4 M-rmn srtRir 
#it 1 nfq )VM4tn ftf 1 t^tft 'rt4 ptt wft m 4 
Mi thtt fiq, nt arsn^r t^rt wn4 4w rttr ^ 
44 1 


20 . «t4*pt4 itt M4jr.— ( i) M4t t q^ t i ro nr 

t-mfR-Rff it ifw Mir^ nM fn Mira ^4 ^r, 
MtRr v 1 ' ^ ^4t rr 4 , Mft n4nrn 4 apMnRnr 44 
f7i Mtf n m MfRFHif fnrrr Rpf 4'- m4 4 frrq 
Mitfnn fspq w4 m fw? fM 1 

(2) 44 M4t Mir^ PRf 4'', FTTfR 4.3TR7 R q544l4 
4i 4rtt Rnn-n wf 4 Mt nnfn n ft nt 3R hM 4 
anitfrn tt 4srr 4 im4 ‘n;’ 4 Mnqrt n4 M4Mr Mrr 

fMTT 1 

(3) 44 ftMp 4fw< art? arr4^m 4 jft4 

'n' 4 iRnM 4r 4 rit M4t 'Fttiir rt 4 ^ Mt tow n 
ft, nt Mt^rn 44 trt 4 rt4 ‘it 4 Mnnff n4 m 
wf 4 MftMr Mm nMiT 1 

( 4 ) M4r fmtnn; m 4 M4t Mir n>4nrn 

4 srt M43R m MrhR-TrTf frm arsn^r m nnsn^T 4 

ar^ntfir 4 tRun ‘rnntMr nff tTm Mitt i 

21 . <n?M 4 M4 »r.— u) EpMrt n4 fitM 4 

Mrtfirn Mnr nMrr 1 

( 2 ) cm) nrrrRrn: Mfr Mir n4 n nt nt Rrmu 
ntrM 4 M4Mr Mr nMn a4 n mt ft *x%- 
nrtim> Mrt 4 4 r4p 4 ft thirtt ntmt 4 
MrtMr tnRT arMn 1 M4t 4t fftr 4 fcrM erMt 
nrt 4tn cu i mr MM 4 MitMr nff Mm 
fT4m 1 

( 19 -) aiM^rn f/f 4 Mtt rMr mt rro 4 9 qrMrt 
4 1 w 4 33 qifwt 4 aifini 4 M MrtMn 
n# Mm m4in 1 

(n) umiTRrnm Mft irrtnm RfmR mt nrnrf 4 0 
MM 4 m mn 4 27 mMt 4 arfsim 4 fnq 
Mrtfim iiff fmm m4n, Mr; nn arnt^rn ^ 
■m 4m Mn fmror n# 4, Mn4 nf (rg-) 4 
MnMm MtMt irt arfsHRnr 4tm n# mm 4) 
4 nt M4) jfMm nMpR mt mm? 4 0 mMrf m 
mm 4 33 mMt 4 Mj tnntMn Mn m mMr 1 

cn) MrN 444Mrt 4, aremr irf C^) a4 (m) 4 
ar4tn rtt 4 mq MrM mt arwif 11 ct t w 
trim? nm MMm r hMtt nt armnm ft 1 

(®) 4 rMtt nt Mr 4 <?p 4 3 rMm mtM 4 rt nmt 
4, frN mft 4 nmr nt tmq urn mm mn^fr 4t 

fr ^ imfR 15 ft 1 

( 3 ) anfiVn 4nrm 4 Rfm mn4 4 m4mrr mt 
mi4 mr aumm mffmft 4 Mm nrqm 1 

( 4 ) nrff mnr M4t Mft ^rt Mm nrnr t, mrr nMmrf 
mr anMn mrfmft 4 etMnf mm m? Mm mMrr 1 

22 . HT?MmfT qM RRH? (l) anft^R f^r 

tMrt 4 tiM ’m 1 f Mm mt qm mm 4 mm 4 mm 
12 Mnt mt 44t 4im4 rnim mfrrn mnf^rt m n? r 4t 
nrq4t nt nM rri qm mr4 4 Mq Mm 4 nrnmT ?*[Tf c rt 
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4 44y 4, Tfanr wr 4 f#r 41 ?fa fa, W fa n4 sro 
tot fa 12 far t tto fag 1 tor- totot t tottto nro 
fa i nTTfror 12 farnf fa to' f4nt 41 totto 41 nr?fa faro 
farrf t;4to? to! tot to arrmn Iron tto si i TOrofayy 
toItto ^RTT TTO^f :— 

(To nn4 fasnt 4 fan? sffa farnl fan! 4 fan? to 
TOT fa TTOr/f 41 TT"fa 41 ns 1 fa STO TT?f TS 
fafa fan to44t tottIto famr 4 froVRTfTi 
tot 4 Tfa fan tot 4 fro nTfaro 7IJT fa, TO 

(«D nr4 fan! 4 'STj^rnT if stfa farn4 fro toItot 
TOT 4 fan? T3"Tfam ?ST si, TTO; TS TOT TO sffa 
to fas tit 4 far mfl faprt 4 fan? n4 otWh 
if fa Tfa fa i 

(2) TOTTOS (1) 4 TOTvi 4 arfar ?S4 gri ipfan TTT 
*f fanrfa t^ror' fanf 4 fam r^toI 41 totoI 41 totoI, 
tot 41 wn fafa nfas to! 4 fro? 44 nfara arfrn 
froflT 4 far 3TTT7 TO farm 41 TOt?fa, fa fas arfafan 
<^r 4 toItotI etrt ^fa<{n TOfrorl 4 farronr ttotI^ if 
famfa t 4 4 farm tot farm tot to, ttoj; ts to to h; 
^TrfT ITT! 41 T75TO 21 4 arlyr T ft I 

fa t t. — fafan frofan 4 famfror 41 Tnrfar 3Fpffa if 
ufau-n< fa nfa s 1 I 

(3) ^totos (i) a4? ( 2 ) 4 arfar faml ^mr farrt 41 
T7WT TO TTsfal 41 TOTfa 41 TO?T TS TOT T 5 ! TOtF 1 " 4 
TOlfTOTrf TOl TOTi TOif Tfa" sff fa "fa T|4 t T i <TT(; fa‘4 41 
ffiAr 4 ttot; ^fa'fn fam tot fai gn TOrfa 4 fri? 
fro4 i^ftot f4rt f4ti T5 tj 4 ^ ^ ^rFFf, tto4 

ttot 4b 1 fm smnTTr 4t TO?ft i tto4 toit *f »4 Itt! 
^ tott qrr toW 4 cfMwr, 44r fa ttotos (2) 
4 TTOT fan TOT ^ , TTOT WT 4 fTOT TOfTT I 

W^fa <«l 1.— ^1S 4 TTOTO1 (1), (21 Til (3) if W 

“fan’ 4 ‘'to 4” srfrtfr 4 i 

Tf«sWTT 2.— 5TT !TO3 4 TT'faT 4 fni “TOT” T? 4 i 
ttttIto Tfal 4 fan Tfarfar t# ?44 i 

23. TOlwfa ' w. — gn fafa 4 ^rn totvI $ Tiffa 

??4 ST?, farf mfan 4rm 4 to4 'to 4 nfrov ^4 
s4 stt 4 fan tor si fa 1- ?), fa 4 nfg 1 nr totot t 

SHTTO TTT si, TT T»f fanf 4 far? TO fa TS fafat 
•sfaTy? tot 4 qfrr twiIto fam 4 fafaiFFrr w 
4 fan TOrfaror s^t ^ arfa ^4 nfg 1 nr totto t snn 

TTT rf, TSto 4 TTT wl^7 FTTO Tfa fan 4f T? 4 
TOfarfa TTT fan TOTOT ; 

TOTJ sfa TSTTS 1 TTT Tfar? fa 1 TOT? 4 3mfTO 44f 
TOTO7 n? 4 441 TS 3TTOTO Tufa TOfarfa ttt fam 
t4tt , 

totj ns Tft 41 fa fafat 44 fan 4 fan? fanfa far 

4s Tfa TTT Tfan I9TO 22 4 afafa TO JITOTO, ^ Trofal 

41 Tg 1 to far4 fan cfa 25 4 anfln 4mn un fan tto 

sl, <pV TOfarfa TTO T# fa^T TO?rr I 


24 . to 4 4 fan? farrlTn. — arrcfam ^ 4 toto 4 far41 

nror? nf n; to 4 4 nr toIt 4 In? fanffan t# fan 
toItt atfr to to ot far4 fan fa41 T^far nl toto 
tot sl, to4 t 4 TOfanr toIt 4 nfVin c^t sl tot s“, 
to to Trfan n41 tt fa4l am jwi tt n»f fa 4n 
in nr 3 it 4 gw fa 4n fa nfa farfaro 4r 

afsfar 4 fart? nfa^rn sl, fal Tfa far nr n4 totot nfa 
nTn to?, fa n4 ^<1 tufa 4 fan? nsn Inn to?tt .• 

sm^ fa4 4nt 51 farfaTO’ 4 ttt fan Tt? fafa 3 tr 4 
srfan nf nrfal <? tt Tnfal fa nfa fa, fa ^4 44 w fa 
arfafaVr nfa to tstt fan to?tt i 

25. 47TTO TT. — TO TTlfanr TO nffa TOTTO7 tot 

4 fart? nsfam sl, aril fanf tortw ts tot farr 4 fan? 
^s nrfam s;n sl, arm n sl t 4 n an4 n m t 4 
arf? nr to4tot to! nffa s^ror tot fa n fan n t 4 afa 
tot 4 fan? nrfarn sf4 4 fa nfa 4 fan? n4 nfa fan 
to?, t! sg to4to 7 nr mfa 4 fan 4' to fa nro/TO to 
T mfaf 4 farfa 4snfa ttt fa fa, ami 4 ttttto 4mn 
yn to stow sin i nl nfa 4 tItt ^ 44 n? to4tot 
to! TSTTfa TTT Tfan tfal TTOfal fa TO?fa I 

tot; 44 to4to? faf nn fa, fa farfa ^faf t fanfare 
4 nr Ito? n? totr 4 nfan tto^I 4 nrofa to Tsfaifa 
to to tot fa, fat ttr 4 3{fan afa nfa arofy 4 tt 4 fa 
n4 sn 4 yfan sV tot, yfa tfafa fa, fa 4 Vron 
t tt 4 fan fa Tfa rror nlfa ^14 fa ttt fa Tinfa i 

wfafTOT.— 44 TOfamfa 4 sfa fa fa nfann IttItt 
4 ttt fan m? fafal tot 4 arfan Tnrfa nln fan 
fa, “nrofa to” fa far Tsnfa tot Tfan fa, n “4 stt4 
ttt Tfan tfaf iranfa” Tfa slfa fa nr 4 yfan “fafan 
TT(fal to fa’’ i 

26 . tots fan— ro4n sfam 441 to4 to fa fafa 
snr erro 33 4 nfan fafan 41 nf, ns nf fa e Tfarfan 
arwm fan nr stott sin i gn ?m 4 nfan farn ttt 
TO tfa TSTT TTOB 22 4 3Ttfln TTfan TfaTT s4 ofaTO? 
sin i 

27 . Tlyfaifa— rlfa r?Tv to arfyro Tfarfarro fanfan nr 

t4it farfa 1 w nfa twItt ^nrl fa 4 44 fnr Tfr 
t4tt farfa ss toIt 4 nrorn 4 wn nro tott 4 4 fan? 
amms tt 4 3rfa ^s 'tos'- 1 TOnfan to q^fafan T7 t4tt 
far t? arrmm Tufa i fa nfan sifa tot ttot faf f, 
nfa ss tow sl, fa gfa farfa t fails 4 Tsfafain 
ttot! 4 tt fa tot farfafa fans to t4tt, qnr; 44 ns- 
fafam ttotI to! tottt to4 to TOfa sro faf sfas i 

28. nfafr TO 4w i fa 41 wttto 4— (i) tto 4 TfafT 
Tt4toR 4 Tt 4 fa TS TTOTiT TOT?TT far aT I gT ?41 t 41 TO1T" 
narf nt fafar to? farn s“ i 

( 2 ) Trfa to44t 44 farfa fan to 44 n4 

arfa fnfaarro srorr farfanr 44 41 ttotto 41 nfa 4, 
fafa 3TO farfatro 4 farfam 4 farn STrofTn =faf ^fan i 
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(3) c tm Tpffro toYtot7, toft Y forcr tototow gf, 
tot to prof tY FroYF T'flr 4 FtotoFtoto Y arYFro F totoF toto 
if toYY ?ETnrnT to to fttftFtoto Ftotoft gm toY FtotoFtoto 

TOp aTTTFcET TO TO"? if q i J 1 1 |T gt l 

(4) pr Y T^Ppr TO TO17, art TOFT Y TTR TOTOTOVT 5T, 

wrtFtoto Ptotort Y FtotoVt tot teet toYtot srhr :— 

Cto) YY yriWt Y wttoF tot FtoYtot FropprF ror ifY 
F?,"toF 3ftV Yf TOWT TO7 toF TRTFtFtoTO FtoTOTTO 
FtPtoFYr gF, TOtFtTOTO #TT , 

(?sr) btto toY Y YtFtoto FVYr FtotoFtoto rot tYFtot? 

TO7YT TOtY TOg TOffr TOtY TOT pT TOT gF hnrif 

TOTTTOT q^fffTOr E;3TT Y 3TTOTOT FroYF aETO YY 
tptY tot pro tot FYnrY Fron mnfcn Ftototto' 
toY toFtoto PTT=r*f i 

( 5 ) tot FYtotto FroYF ct> Yro i * to tot 

TOT Y tdl; d 4 <rt I'T ^P, FYYF ^Yi 'fn F'lY'dT Y CT^FN 

P'I'mFTO'I Y FeET aiNFd TO TO" Y Y TOTT aFTTO toYY? I TOT TOFTTO 

YY Tl^f 71 ' FtotoFtoto 7 -rr tot Y infyfTO TTfroFrofy tot toYYit 
Y FtYtoP 3 riV TOT 7 ET TOT TTTTO Y, TOT TO? TOT TO? TfT gP, 

PTOTOTf Y aETJTE TOYTOT 1 

20. q^TTT fTTpTOTOf tY TTOTTOtY-— ( 1) FTOpTO T^YhpT 

FtotoFtoto w stoPt Y tottuP nm anrpr gFror i 

(2) tffFto FtotoFtoto tFY roP YY trartifTO tott? 

YTOT TOp YY ptTTT TOTTO-TEET TO FtoTOT FYni TOTY I 

(3) ?roe 2 o(i) Y TOwrt Y arYFro igrF ^ 

fTTfro, froft ?i^FfTO TOifror? f ’faro FVrf toiItor 
toF T A >m F T n "nfl ^ All art fTOTOT ^l<i ?TO3 

ioc®) ^ TOmrf ^ toF 3tttFVt 'ttoto ttt ?t i 

(4) tjtFFtt" frrfTO, TOirofTO froror tout tFF 
TOrmarF aE^nc ^rfF teFF 3 4 to-t tottor^ - 1 r Ft toF 

toFtpt TOfr tFtto- if FtotoF yFr«if «fF arrror?TTOWT 5 MF 1 

(5) T^fhfT FtotFtt! TrWfra ?ttot toF, >2fF ?Fty ?F 
arf? tff tttotI 1 to ^ arw^r fr^V TOrm^ ( 2 ) ^ anfty 
in tritoFtot tout arf w TOfro? 1 toF srfw ttow ttt- 

^ 1 

(6) qaFFfcr FrofsR; ^ aifv^F?r ‘Nra'fF tob^ 

arf 5T to? 1 , arf to tFb 1 toF to iff toFtoptF toF Ftoto ^Ftot- 
'pwr TfTRT bF tottfi; arty^r ^tttt FVrr tot, t^F 

arfroF?? orfr T^pr tojFto? arf? tot tF, Ftot to 
F nfiFTT Ftoto tto 3 “, ttHtt Frof arro ttto? qF totoFto 
F ro TOfn 3?^ TmF w if pffF tottoFF ^ tF tF? 1 
^trt to ttoiFF arF? ?F toFF «fF Tg' FrofF t^tof ^ fr^ro 
if ^F nf ^ 1 

( 7 ) Tf^fpr F totFto t Fto^FF tofFto? toF tto^ 

if to totetot-. afF 1 ? tottFtto ^tFit tt^FF f 3rhrr ip? 
ifF t# ^ro 1 

30. tottott «fFF a?R^?f to FroriTOr.— 7 ?fq toFs 1 

Tf^fpr stib 29 aif 39 b? anFFr tteF ^iFw irto 

to to TV# 3ETO ^Fttot f to tFm t^ 1 TO^ toF ioFtt arf 


dV f P tFF TOT 7TOT TO i-TTTrTT iff TTT % 3TR7 T? TOTOT- 

Ftop Fttot ^ to? 1 Ffrpr Froro totj, ttoF if anrnr tbto 
? y , ?rt ttottttt Fttot tot FttFtof: to grr arorr fF prr 
i?FF qifiw T?''ll F^> TOT TT TOT TfJTTO ^F toFt tF <n?F?il ?l 
<FtT f^T ^F 31 TOT? TOrf TOW ?TOT TO ^IdTT dff fro, TOT 

tot TOf tF tor TOft ipFifTO toFtoF fF arr^tf FttoFtto 
to? afF TOTwfr 1 Tprro ^F totVtw tF totFto to wrafTOt: 
fp.fnr toFtot fF FttFtot toF n toiFtotF tF arp^Ff 

TOT TOT f froi frafTTO TO? 4 TT TOT TOT fr TO! ®W ?TOT 
TOT f pT T^f TO? i^TOT ^ I 

31 . FttFtot TO Ft^TT— ( 1 ) gr ttoFFt totothF ^ 
arfFr 7gf ??^Fpr FtotFtoto f fVr toF^ stFtot, FrofF 
toiFtor toF t toF btt tott t? FttoFFtot TOfn arFF t toF^ 
irfFpro FttFtoto tot toto FrofF tottot? toF FttFtot f 1 frr 
TOT BTTO TOTT if FttoFFtoT TOTOfT TOT TOTO Fro TOg TOfTOT? I^rof - 
fT TOTTOT? TO" ?F I 

( 2 ) gr ^b i. i^t# totttoF $ yfF g^r ft— 

CTO) TOT TOTITTFTOTO • FtTOTTO TOT TTmTO" gf TORT t 

Fro : — 

Cl) 10 TO TOTT TOT FtoTT TOTTOT 3TF? rF?TTO 7RT f aroFf^nr 
g”, arf? 

C2) TOFT 4 Frotr FrofF BpfF»pT TOfTOT? TOT TOTTOT 
TOTTOT q;Fw%TOTO ^rtr f TOTW TO# 

toF irtftFtoto Ftototto tFt 1 pr?r arFy?FFro?r Wgrarf toF artfFro" 
iff gai, FrofF g^Fpr FtotoFtoto toF ifm stoFtto anfFeror tot 
ifM toF T^fipr TOfTOT? TO gf I rft ^FtTOtoF «F TOTOTO 
rorof if wiffr TFnrT? fnroro ?F totofetot TO?wf Ftottot 

TOTtSF : 

TO7t^ TOT TO'fF TO if h i f t' f flETO gTO ?TTO TO F toF 

FtotoFFtoto Fto?f tottot f, tot tftttttFtoto Ftototto, toFto tert 
gt, f?F rFtototoF ^ FtotoFtoto tot? 1 if arwror tot pf ar^- 
toFtto tfto toYtot arf TOff TOg itpitto to toF. rogf Tg 24 ff ^ 
aETO"? yy ?rfF tFtFwtFtotoF 4 toF if aTtro^r toF Frq+f fror 
FroroY anfiTO ff wFttotoF toF FtotoFFtoto Fto?f tott tot stF? 
anro^r arrof anrf 3rFyfyro if ff FtotoFtoto qF tt? 1 *f 
toF tetoto ?tto f t^Ftoto rofrn 1 

C?t) iffF totoF 11 *iF 3eJFto ?gf pr ffF rog Frfro- 
FfR roY , TOfFyro rofroT? Y Fteto wiFttotoF tot tto 
Ftottot? toto Fto?t Ftottot? toto Tt^fpr toYtot? toft 

Y Ftof twt to gF, tott pro? Y 1 FroYF ctotototto 
Ftoto FtotoFtoto gFY ^Yt totFto tott Fpr btto toft 
Ftotot tottot 3fFF.toto gt 1 

CTO? toto 'ro' aY? ‘?ro’ if FtotoY^et tottotoF if, toto toft 

Y totY f 1 rro tttor FtotoFFtoto wFtoto toF Ytot tottot 
TOTTFTT TOEtF Tg ^YTOTO toYtoE fF 1 

32 . yr^TTOT.— rogYF ttt Ftotot totot 31 tot tototototo, 
li toF ?toY toto tot qwTOroYf , towtoto toft toF ?toY toto Y 

apY f , <j»6vfU| toFtot 1 

33. toYtotH toFF TOTO«fF?TOt, TOT?} arf YtT YF af?TO ifEp.— 

TpfFpr ProroFaErF af? irfFpro toYtoi? 1' Y Yro pi FroYF 
tott? Y tototoYF to? toFtoto^t tototto toeF Ftotot arF? tot toto Fro 
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Ftfrr rt 1, 3 Ff*?t faMVe - EErttsiTT q ft, fartt Tj;rttfvr 
FrfFT7 (qTlf Eg FTTf^rq ^ SRT ft ET iffTEF TNR57 FT) 

artr Tf#F?r tqrtarF 4 irtr ft etfet ft t-b urriV^ Errt 
es f trtt fa — 

cf> qqFt eft^ ft tA Efa art? fte 4 arfaFET 
ep#, fayiE 4 st^itm, aiFFPiT far artr rtqq- art? 
rtET Ft a>TE Fif" nrtft gtrtr art F"rtFTrrt f EE=tF 
TTFE 4 TTq-n srff ^qnr MW ft Elf, art? 

(tst) Earqart Ft arqfy ft frtwq, n^rt/t far arirt ft 
eet artr Ean^ft e ft eh Frtt FrfiWt, eet/) 
EEPE 3lt«fVlE', 1936 ( 1930 ft 4) f qwff 4 
arqTTT7 sitt I 

34. a.qTrnrrfrtF rrtVnv — cd f^ef arftrFTTt rtt 
trfrEG E7 et atar^r |-e arrqFrrt ft Eifar et fa Ftf T^rtt- 
fTT tqqtarT; sfE fatE 4 TEFFf FT urEFT FT'rt # feeT 
tit <f , fEFt etw arfaERr f rrt f efettc — 

CD qrt fa-far rtqprrtt 4 Efrtt, et 

( 2 ) Efa TEFt tpe rtf a^qtr? Ffaq fqr qfEE gt rrt 

ft ete# Ft faEff aqreq^r Ft ft Efr 1 

(21 teaest ef anrt faq afarr fttttt rtfa fc ffa 
ETgt artr es faEfaF f eft fa fapqfafarr fa rt Ftf 

FTE ESTTET, arqfct; q^— 

CF) tWara ft EfafaTT ft e^tt artr aW arifafa 
fair fa E-fart*? r faEfafar ft E-far i 

C5ST9 ff 4 3E5eNe- 4 arrttq Tfrt ^ fqqfqpq; qrr 

fTTlW FrE cf trip EIE ^ *£5EIT ^ qq^ qg 

fq^V if e«^tt f'P ett fqqfaiqi qq eet fqqfaq-i 
E tfrft a-iqfv ^ ?EP 3rf qfe c TEet arqqrfTE 
qtf ETE, ET 591^ FTT Tf, qfq qW ifET aTTW^ff 9rf , 
fqqT ED I 

(3) (D arnf^q t?t ^ fv^ff r^#fE qnfqrE 4, art 
p- EiflE 4 qqq^ri 1 *rt rt f^rtf qrr feet qqrt rt 1 aEPW 
?D qi aEpiEEi^fqnT ?q 3 eeie qq qrf? c qqrt fqEqir 
^;e arfvw 1 ! 1 qrf frcff qrt aq pn^rtf 1 

(2) qq arfyqrErt EEEf rt^ spifw qifrt 4 eteei irrt 
PEfW =rtqrqrtf f Eqfqr qr te rt aEnrn^ 
arqfq 4 'Pet f^Erf^w *zr teet i 

(3) anrf E^ Cl) 4 artfi'E 4.T arfymff qrf furts" PT'n 
qrt eett! 4^ qr arf ^rWf qrt q^ et ?f aE^.-.iEEr- 

#ETT ET aETEE EE ^Btrt IEEE E^rtfr f ? ? -B 7 -IHEBT7 

%\ anrt ehe q^f qrrrt rqqT arEq '-rtrsE, ? rrr qr 
arftrWf eet# 4 ar^qoi 4 giVpT <wJVe qrt te 

rt anfro arqf tr q? fqp fqqfiqq qr? e^et 
art? EfTF-r 3WW Ft ^Ets 1 ft thiNtt. art EErrt 
4 JmVwT=B aTartTF 4 ETTEC ETElrt ETW i"Tr 
anq;q 4 arpfqr TTf^q ^B aifrEr arf^r 
ttb fIfe qrf fqrf^pr r?5T anr et q#, tee, 
rfrt fqqFEr qrt =rr;ar aFrfir rtEr eft qfl aiqfT tf 
arfirqr q^l' S’p'ff ; 
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(4) ar^t TETiq-g- qig Frfqq qq FTET f ^ F ^FIT ; P 

fqrorq qrr qg arr-F ait, qqTtTqtq, aEp-rETqqlqqr 
ET 3EpqTT 4 anTTE ^tt etet aT-Nuj- ^ ^Ttet tqrqr 
qqr kp, qrtr tm anqr qr%n kjt, rrt' fwe e^ptt- 
fqq 'rqqqq- rt fri pdett ft ff^it ftqr art EFtq^r 
TEttt TVTqfTrq Pfe anrf 1 

(5) arrf *et arfqEfqVt qrt ttt jT, qq (2) qqqfamr 

rt eeftt tje f^qr aqqr qriW, qff et EErrt 
qtt frqfe 1 EETtqpT Ft feet ; 

C 6 ) wr qq CS) q? arrttq wr arttTFTfr rt fqrf^ 
fpErrt et ?f anrf^rq ft Ft? c f 4 fe 

?y- TFrtr ^ fqra# ETEEtt FT ERET ^BTrt rf 
araFT r^T ^ qr ETrrt arqarrEErrtTqqT f ar-rnr ft 
fV feF tVet et er qqrqR FTrt etet etef 
ttt rt 1 Frrt rt arEw t^t ^ qr qrrt if rt art ef 

ETT" TfrtE if TEFayrt FT qf<TFE'UT PfET if ET 
q§ pFrrt 3 te rttfr rt F«q§f ?ft f , te n^nr yuf 
rfjJT 3ErtEF FT Tpfqr ET FTET EE^ET af'qr ETJ’ i^F 

EEft, art? ETETETT EFfE FrfFR 4 EtZ rf F^ 
?^T*-'PqtTsrq rt"' rt Ft^ fte eft tp^et , arqfTi; ft 
fH^qtartiW irt rt Ftw c ErtTT artErffEE F7 
EqtTTT :— 

(F) Trt 'Pqt©T rtETE-rt 4 EEtET, 

(TE) ETt rttq ETE rt arqfEF arqfE if fcTEJ ? E e lfnWq 
FT EqtET, 

(E) 14 tfq Frt TjFrqr frt 4 Trmq; qWf Trtnr 

EETT FT Ef'Ei 1 , 

(E) Tit ^T Ef^TT I 

(7) $E TF^ f ar#T Ftf FTrtqrft FTrt rt ECft 
EETT sqfarT Ft E§ fqfi tTeTT," FTrt FT FEET 

Ptet ettet fF qrf trtTiET urETpEq fteet^t eet 
q Ft arrn ? arTETE anfr Ft EF tFe rtt EFfE 
aqfqq Ft Eaft ETrtrtt I 

C8) EFTE^EF 'PeFTF Ft rtt ETE ft EW ?E TFJ5 4 

arrttq ft qf FTrtrtnt ft aqqFTrt ft swfrjf i 

35. artq$r vt t«Rtq e^fteTef Ftqrrqf .— cd jJe Eftr 
t arnff^- fWt ftt f ?trt rtt, qfr ar^q^T ft EEnrrq 
si ariET t tf T^ftfET FtfFlTf ^frt faprfrt qtrtt fFTT et f'trrft 
FlfFTT fTTTT 'FTf-E^q q^FP aqrqi^ if f ^ FFf 
qrft cfrtt F FEFTT FT tVPEarr rttqqrt F F^Firt STTT Erft 

m aTT qtqi et etc; f m tef? st rst s y , qt ^rs 

fariW ft 4 §rr artErr ft ef qhm ft Tpfqr i 

C2> arF tetf 1 ! (l) 4 arrttq qtw ft anrtt f, rr=r arw 
f Trtrn Tp t frtrt q T i, f iiqr tf — 

CD ES TpEF FfFTT t Ft f^FT it, qftf E rqqtwt 
4 artEFirt ITT EtF-RaE RETT ST?t ?*PE, frt Ftf- 
fte 4 tfr^-ir ETFfrq E%q- fft arq^iTEtqF 
FrrtFst ft 1 atrtt es ftF ee^P , arfr 
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Stic. 3 ( ii) ] 

( 2) -iTTrfejT TfTT 4 ffjfTfTT m>44nt 43 T3TT 4, mg 
44 mnfmn# 4 f'mr-i’gm mfgm 443 mm;- 

igmfam; mmfmTgt mr4 frtr mg ^ mmg3 adi mrng^i 
43 mm armi v mr m m mm3V4 4 3mm mm4 mr-'et' 
h Ji^/f arti grtarn 1 »m3 mm mmrgmr mm 

aiT^TT 43 4 34 m 4 giVim arrmT^ 

mf t I 

O) artmcf sF^jrmf^n mmfmirtf mr? mmtmT— 

CD mm 34 3443 4# gmim W-m^4^34r arm? 1 
amf3 4“, 443 4 m43 mrmrt 4 34mfm, arti 

C2) mm 34 3443 m)44T7 mmim ‘mmrtmpTrn-m:;;?^’ 
amm^ ^rnf3 g“ mm^m f mVk 4 34 vram 

( 4 ) gm 41 m43m 3443 t'4+h mr m44u 1 43 
m343 43 34r>Ym aFycmtfmm; Tirtmigt ^Frri 4 mir4, 44 m4- 
!P7T mT 5'343 4 g%fi 4 Tt 4 mFT 3FRT7 34mi mtTFTT 
34 mm4 immrw gtrnmn3w mmrtmTgt m4f =144 mi anir 
mrtgF ; 

mmg; irsq^r gm mimm; 4 ar43m 4m4 g3%m mrrrt mm 
mmmr 44 4 g^f, mmim CD 4 ar43m mfmmr 4 3^4 'fetfi; 

44 m> rtmiH mT n 4 tiH T mi c 1 pm mi qrpq- 4 34a I Tamm TT 

m4m I 

C5) cmo mgr mfm 4 giVm 34 t 43 m.rtmmr ^3 34m3‘mm 
34mr mm 4, wet 14aiMW 4 im4 34m 4 34m t 4 af3mm- 
f4mfg-Hmr igmr mrmmT at 23 m mWfmjm mrn34r?r-mi 
mr 4w? c -W migm mm43 434m; rnmgafi 43 ^ miVrf *4 
4 -jtI 43 3fhFf> grt, mm4 ttftt gtmr : 

rrr^i; n-m; mrm 4 arfsrm; 4 34mrmm mi arifm 4 34m 
SUmPg aFTTyirnr FFr4 4 '3'MrT aftmm-34mfg-mmr 
FEip m tt4^tt ^t 3 ^ 4^^ ^-r4 irf^E 
F3p^43 4 4 amt 4 art?ra g# ?tm , 

eg-) rn j.^frrr fgarrr mn afhFT-fggtg-^m fVrfT 43 ^ctt 
jf t nt fw arprm ajft g- qg- ^FFrg-nj.tT 
gtm , 

(T) ggt grfg 1 fir44m g343 g# I mrr amn f, j rgf gg 
ar?43 ^4 3mf«- g3 34 f 44 44ft tmt ^ 

gtm f3rm4 4 t 4 4 jnrmrtmp fcgmr qg w 
fW ~f r? m4m gr4gm g4 ^44 

3w gim, gt grt w Trmr 43 t? ^ amir? tt m 
<5i u c 23 4 anf3^T tttft tmFrr : 

tp^ g^r gw 4 t mfnrt 4f 4 ;f3’rm4r4g-’r4 43 
gg rg;g- e[5t 43 amr43 art 3F? 3mft T 4 ^fVpt wg3 
43 4 43 ^4 gl 1 

C6) g734 q;43^gr f;44r, art mra 1 ^ C2) 4 arrtrtr artw 
4 f4r43 aiR^r 4 wffmr 4, snr^r 43 mf^r 43 fmrt^ 4 
30 tape 4 3i*-'j < 4 '43'M tr ' h n gr3 airtid t t i4 •mi i 

36. «i4^»h i’ ^trt arrf^— a) gg- jarrs trt 3Rvr mr- 
rtfw 4 f'mrm-, an-rfag - ^ tt g44 ^4gm, art 14 h3Vi34tt 
grr43 4 etwt tpp 4f frtrTFrp mf4w3 mmr tot w43 


4 rr- rar g| 43 gm.ayrt' 4 ar43r nfrar ^fr43 

aggV 4 pfrnr 4 . ^Tcr mrrft 4 ept 43t ^3 
mf’-rPTirt ?f4 arrtk grr rn^fT 1 

*ttt43 


mrmw 714^ m4 

fam m 4 mrttm 

iT'ftm mrfmmTr 

mmr mTfErmmtr 

mrim 


1 

0 

3 

mm mfammrt 

’a’^ a4 

mrrrarw 

mnemw 

qiY .14 

mmw 

mwren 

3 5 

%4tm mmim 


C2> ^34" ^4gm, arf 44 OTf^r 4 4— 


ci) ?4re4 ?wT art ttt 43 <3ar«? m arfm^ 4 3443 
344p iff? ^ Tr,][T *4- ^ 

C 2 ) 34m4 g^cm t4 h 4 arrtrtr 34 n amt 
4 fm 7 !? 34at[T mrr gt, ^ 

( 3 ) farmpf gms 28 4 -ariftr mrrrt mg arrt^n ^ftt Fgt ?t 
f4 mg - 4w m w grm 4 rt 4 3'w jeft 4 rtrtftm" 
ar# 4“ tarmrt wmT 44m f, 

3W?T m3 a43 w mr mrtmi 1 

C3) argf 3443 m44R mi mm 44 4 aim^rt 4 aEpm 
rSV?57 mr arttmrtu 4 spirt 4 34 f mprr 43 gt, 
^4 air gw 4 arrt4 mrtf g433 ar44 gmtrt mr mg 
agirn gt 34 ffrtffm grrtmm, mrtmrrf 4 44 m4 m mrnm mr 
4 1 34m4 mnr if^V’c m arttmrta- 4 m4+u 1' 43 rtism mm 
mrrt 4 34m fed amt mrm; artm^r mt mm mmr 4 1 arrttm 
43 anmrtt arVtm ^frtpr mrtmu mg arT’wmm mrmT t 34 
mg 44 4 mrn^Vf 4 34434 m mrtmiT 3 4 mrt mr w mm 
m# f 1 

C4) mrams ci) m C2) 4 34434m mrtm 3rrttm 3434m 

mm 4 gt43 artrt 34m arrrtm 4 34mrm arrt3m 43 m4 ^ 
mW3 m34r 43 cm4m 4 14 34m 4 rtWr m4 ammrt 1 

C5) anf3m m34mm 1 3, mg q4r m4, arrt3mr4f mi 
ipmTg 1 mr wn 44 4 mmmFi; artV artamf m mi rmT 4 4m 
an 4^1 mr3Ym mm m 4 j 1 1 atmr mg 44. mmg3 1 

C6) rnmamig C5) 4 ant3m 'iriVm mmtm amfmr arfiwrtrt mt 

44;mT34m 34^g anrnmT 1 

mn^ arrt3m mfrtmrni, ar343434rm 3Vq mrrort 4, 14 
34m 43 mrnr34r 4 memm; 43 m4 arrtk m4 fi3mm mm 1 

C7) arffm m34W3 4 rnmeT arnffan# gmr mm mr smrmR 
gtmT 34 mr34 3434 mrnmmrt mmmT m3434tmmr mnt 
34m^ gm mm 4 34^ grn^u gtm 34 n4a43r^ & 
mm tarmmm mg mpm g“, m44 443434 m mrlg 7 ^43^ m 
mmrtmm? mrnmm m34343 s mmr mn 1 1 
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37. MrtarcHr fqm WW— (1) (qo qff Mt^ 
Warn V gm 340) (i) 4 WV MM artWrrf qf 
MWt 4 MW at, ww q4 WV qr? Wm af? : 3^rr- 
ottcet 4 ajtfV 4 Mk^t q44 am atftar q# ft4t i 

(S’) qM MM^ fWVq # Tftns 34(2) 4 aW 
4 anqVt ftm MW f, zrmw qrf MV qr? 
Wm i oro 34 ( 2 ) (qo 4 anfV atfV 4 1- areq^r 4 arMf 
4 M?aW qrt4 amr atfV M" ft4t i 34(2) (W 4 
artftf taf >tt 3 anqV 4 tWfsr atfV 4t fm 4 1 3rw^ 
q^r H(H«r 4tfV rnmT? V WftW qr?Vr i 4tfV ?rrqrr? 
atfV if 4wr arns|V qr?Mt aftf qf 4V nM i 

( 2 ) M MM tWtam M?q>i 13 4 atfV ?M- 

VtqTW qrtf 4 ?^PT7 Mm "TOT ft, apmr 4 4 

qV|V +l < 'M i qrt atfV q5“7 Il4i JT af? 4tftf ?H < 4> I < 4 
3llS\] 4 Mfr^T ^ I if 3t rt( apfV -Tift" (tffi I 

(3) W; qrtf Mt ; ^ Mrtanr Tqpaqn fqm tW 

Mv«r ^n 34 4 artftf Mi m M4t j^r arr^r 4 MW 

ft, tf qf 4tfV ptot? tf 3tfV qr rrqVr i 4i4V mw 

aW if 4V aTTfV qi <''ft at4t qf W «h-h^J I 

(4) 'jTgue 0 ), (2) W ( 3 ) 4 1 MfMrr mW atfV 
MW ?nr 4^ ft4t af? vdt arWr qft Mr 4 tWfT 
Vt M g, W 4 i4 Mr 4 anq7 qfi arWt i 

qr^ apfhsr mNWf ?W^«r qi i vurf ^ 14 W qft 
rrmM ^ twri; *rtf Mrfr 3tW apt ?#?rrc qrr rrW i 

(5) anffamrf apfk inf^iWf ^ rw faM ^■«ryi4t 
<p(RT JiMhM W m IPT^TT Wr, M sr? 

Mrht'pt 4 w rrn ^ Mr ^ ^ rr^r f, Mft irMVhr 
fWT *it MtMp ^rm 'rtf qn r'RTr 

ftfT i 

as. anw V? qw tf irmrif) ^ M; Mtf t^itw — 

CD ^rfq Mtf rnptr arwrsjr «frr rrrrrar^ tf ^Tq tf; arnw 
qfi Mtfr vdWH ft M f tf qrrpr qt qTtfVrw q7 prtfr 
rnrrr tf4, tf ftsR^tr anW fw arfr qtft MV 
M aM t? rrrpr rrfpT t? qrrnf MM M. ^rr 
aiTw tft tfw qrr rr«M ; 

rtffr V rrfqrjjr rrr^prr ^ 'tf' ar^pfrtfpr ^ 
Mrr?r M 1- «tf ^rntf i 

( 2 ) 5r«r m; gtra^ o) 4 Wtf tf? 1 MV rr^m 

?W ft, rnr MMsra rm fVt arafq; — 

(i) M; qVr adVwp' M anm f fV r^ - 
^r MrM; fir M ^ w*rM «tf 
srntf tf otpt r?T f“, tf artw arMpirp- ^ 
V rrf^f arV ^ntf ^ iTfrrr \34r tW^i 
^ rppmr tf MfMW tf rt , tff £ qrfTT tot 
Mpt, arofq;, qf ~ 

(«(!) MM Mrs «tf MW VWt 4 rrW, ?rr 

(g) MV i rrW tV MM ^ fnr 

MrMrf $ Wrer ?t ot tf rM prr rt rrr qVt 
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arW 4 Mr tf *rf arWMr M, ypt fOT Mn 
anqTTT i 

( 2 ) M ar^mWMr, M-#r-M” ^ 
rtftft qM arfvrwr Mtt MM MVrr ^ tM|«r 
Mir amr, tf Mr qt f iMr arew W rptf MrtWr 
q?r rrMr, artVwr qt rtfV M rttWr Mr qrr 
rrMr aftV Trr MW 4 tMfw tMVMW V 

trq; ^ht arVro q> 4 h tot piVtt, artfr^, qij — 

(q;) Tf arrWrr q^r otVtt tV ttV amM qt Mr 
Mtft qf tMt rnM, qf* qtfqrTr i tff c rtfra 
qtf qr 5 qfir >tft f t j rr 1 

(g) qM fartW Mtft i tW, 

(q) W Vpt ^ Mrr Mt Mr q? Mr MrMrr qr 

W, V rftf writ arMu t ft, 

(q) 14 Mr *tf rf^rr ot otttV »rM tf Mrf »twt 
tfiM 14 Mr ^ M ^ 'Pmiri ottM rMf 

TTTFiT *R" nVOT I 

(f.) Trt q f t ^n qr W 1 

( 3 ) MM MrtaM artV MM MV V tMftr arq;- 
?W MM rt M*nr an MV V Mr, a twoc ( 2 ) 

V arW artw ffirr qiMr Mtt anfV qf arpi; fitf 1 

(3) (qo arr tV W q? qMr tVtf qtfqru «tf MrtMr 
Mrr arm ?f* , arq ant ttfamr q? jrtfqr ffn V fartr g l) f 23 
tf TTtfWr ttMot 4rm V qrprr aW-Miff-W qr MM 
mottt rrtM TnVt ftW narM Vt rf; Wf 4 V art tf 
afVq; f, w Mrr arFrn : fr^ <rqr Dm 4 art tm V tVarTfOT 
q4 arqftr V Mr, aner arrmriTor ipwf V T^rrr afW- 
MM-rrm inap- qr nM af ttfM itcot rrMr 4 Mqs 
<-mM M 4 artf 4 art^rq Mf fM i 

(g) fn Jrqrrr Mrr w afMr-Mrff-irwr M4t 4t qqiT 
4 1 tqf Mf Mtt arranr ot rnrqfW q# irM 1 

(it) anr tV qM q> 4V« tf4t Mf tfit arm V, qq q< 
Motwot Vt tftr V M) 44 rrW qtf qr forqiy ftm 
MV qtf 4 1 mrnMr; Mott iotttMt Tf qrr W tV 
W tfw q4 MrtWr t# tVm amrr tf qf qnMf 
qr q? tt 23 V 3nftf Mr sw qrrrrT, qrm; frr 
mnr M m r 4 i 4 ttt apriV V Mr fftf tf 4t M 
aMr-Miff w q4 rqm tot 4t wr4t 1 

( 4 ) (^4) r p 4 tfw tt ^aft^ q M4am, af TfrOTif ( 3 ) 

V anftf ap.T^r fqr?T ttMt anM 4 MW ft, artfV q4 
mM qtt Wtfr 4 Wr M=r V apq? VW rnm? tf arW 
qr? Wm 1 

( 5 ) fn MV 4 i 3 ?otW M4t qT?r 4 ftf ftj 4t, anr 

am tV Tqgqf (i) 4 aW Wr q44 a?Mrr rnw ^ 

MM' M4arW fqTTT 4N.t ft arMM Mqnrt 
qq M4anr Mr anr4 af? 44 auMt q qnMni qrt 4Ht 

rrqrq Mr artf qt fan? W^rr qr? (rqtri 1 
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39. *kfPP 9TT trfrtjmrf -npT.— (1) fTT skty 4 

5 f>T «TFT 3"9 flTFTf ^"'HTT T/fiT f^TT TOW art Tt^ftrTT 
faytanit 1 t^ttt qk qt ko amt i oky fMoNy i 
qk qrt srrrf^rr tt qt qntwt 4 ? rn' pf 1 ktt q! 709 pf 1 pwt 

PTEf 471*1" Strg 29(5) q5 anfty 397 4 ^HTT fy 779177" Prap^/t 

q> PKfiy 4 SET # lM P"qiy p/ptt, aM qk 774ftqry fyytarqrf 
qrt fafara p^ett 4wt. teft proy tt fatfpr qk art? tfpft 

eH? 4 psy if gV 7797" 3PT W Pt W 9ft" #=# 3ft fk, 9^91 

Pt^ftyy V-h ^rtsr^ friTr Flirty r^rr[ qt pry pt kryrr 
qR 1 1 rt^ ariyyyy 19999 any yt wk tqntt Fjoftw fayfanp ft «rg 
arkrr qrp prq^TT f*Fi qf infpra qnfqrrrt q? pfqk it 1 ok tp 
tt aftft yy c^jifriT qk, kft 4 pry pt 1 kft rqnr 4 i 

( 2 ) yf arqyiky qrk q? tyo fa> p kk-q ‘ hyi-qq. 1 1 

iptTTT (i) qt akk qrtV yrkr 4 Pkiy kr? ark t. 

qk kbray yqrf 4 qrmE yr qnfqnrt q> py^y 4 1 kft kt 

ktVy fayy qrp pkyT, qr^q; ik? fy yy 77 ky7T kt 

arryift k irk fkytarqrf yt art k pt 9 T 9 qf vfpyfri 

if 1 f, attt yt qk T7 efEX ftrft i 

(3) qk, q?kk prpyrE qt qi fy^j mqq fad 

tRfr/'t kar qy ptf ykyTk pt aphra pW PE 3 p q# 

qrAn 3ft fy ^7 ^ amm 97 qfp q? 3RT ?Wt i 

(4) EpftfTT fprqfarq; ptrt 97 ^ rr qte 1 qrf smi q? wr 
tf 1 ^GET TtAtT PfT 39 ? 5 IU^ Q) if- f^tTRr ^ PPR^qr 
TfTFT ^ feiE cNt an^r irfTn^rr sp't sror qr7Vrr fsrrt 
armqqi' pru^t 1 

( 5 ) TOrafqq; fq-qnrpr tteut pett 97 qrf tf?t aifqr^ 

artV 3U9 ^fFiWt ^nr art p^tk ^ arfp kr itw qt 

pfry p^ q^FUEra' ^ pt artt^r ft 1 

(6) qk Pf^TT fyprkr 6 rp^'pc d) q? arkr sfEt 

?4TPT Mfpf PTW cf? 3rp?7 PTTTPP T7k k 307979 77TPfT ft, 
9ft twt 3TP7T fkonr PTT qfTpnr pt qV ft, 7 m< l ?9 9 fyqTTPT 
fWT tqfflf PEFT q> 30^7 pfVpq- 4^ 307979 EfTtl fft, 

k TTiTPitpra fwor tqykq; 97 ktt 3)099 qrt p^ vtt kf 
PTotk 9pkr fy 3rr 99 fir 7^799 yt kt popW pt 

#T try q? 30T7 aoot f9T7T fk 79TTt 9T Ptyor 9ft 1 9TW 

f“, pet 99 tpt# pe^tpt fT9 qkqrRT kf an^k kprfpw 
TfVt 1 yq*n qtt 37qf pi kt PTrrrkr 97 w p<i m ? h f 99T9 p^k- 

9Pf9T7t 9t anrtpf wrfkRift fppTUTP qrt 97^ 99 99 
knfpw PT^PTT 7T9 99 9f" afk ^97T fk 79irt 9T ^7979 
9ft 1 9T9T f I 

40. Of W wmt, OxHI^t arit 3779 PTrprt 9t »(9T9T.— 

Rktk PT79T7 T9T7T ?9T PTT fapft 9919" P[T POTwitt 9T fpT9T- 
Ikr ^ 3op779T k yrra# 99K pt o f j rr f nk qS 9^279 
9T 'Eutf^PT *79^ vr ^r v^rt 9t tot k qk 3f9k 
tkfk 4 1 pt, ponfpyfy, 99T9 9T PnrottTT 9 T fp797fT{r 9t 
9f7t79 99 97 99 KIT 9"Pf91T9 9t 4 PT^TT 99^9 

fk ikr fqfkkw 979T ^ i 

41. yM«r kk.T artp 991 m— ( 1 ) p^ fkd kkaiT arrV 

99917? 9 1 #9 99 t9pft 9717 9t 999^7? 97 Trtk- 

9g9 9799 fk fkrr qk, anTtyr qy qt 9p f9Kt artp p^^ttpt 
9^997 ai-99 PI!?Pr9 97(9779 ql 9T7 1 pf kt f- I PO T 99Fk| 
artp qytdfrr 97^ y 3ftTr9T9 ytky fVfy qt pk k 599791 

130 G of T/73— 5 


335 

977 ? f 41 1 ?9 fnoot 4 1 9 »f 9 T 7 ak kqtf 9 ? pt k ark qkt 

ariVlKT 9t 97, PPTT9 97? 7ttpf aitP 9T9tk aitt )M 3F9 qrat 
qt 3ft 3 17 979 9 PElVt amf, 97 1 if 999^199 t99T arKOTT, 
979^ 0ltpi9 9 itq tl P? 1 9t fft 9T?t tf90 t-fPIO? pt 99 
ar^q^r 9# fkt art anr^or ^ kwt 4 9T7 1 it 1 ft i 

(2) pypft^, 6 t-Kit d9 1 arft qnf9T7't qt kr 

90 tqrpft 9777 9 PT'iq-Prf 97 9?flqy7 9919 fTpf t»RT, itf 1 
PrafhfTT qrrfqqpt qrf aW 9 kt ^ qk if ?T 99 997919 | 

42. *T9 k«MPf t' art? arkn9 9 *fau 9 p™tt 9 tarfy. — 

¥T9 qrftwt 97 P^75T PE^yrart, 9T9F9 arfp 79TP«9 
Pkk 3999? ajft 399tl-9P7t^ 9? 7^9137? 4 ®99 9t 

fi 9 fpf9ipft 3ftp arakw 9if9TP 9P9rw tkty 9 ft arot qTpft 
999 kty k pt, aft ?9 qtf T4TTT 77^t aTFOtr, 9t arorift I 
for f9fy pt prft y^ftipr tdolanyt ^997 kft 97 9 p arik- 
i?t 9 kryr arrypy art qk 99 I 7 T amk/rr 9 t ami i 9 k, tkty 
pf 1 kro ark qk sTtkymt, 99 4 9919 77?k artp 97 k 
99T99 4 tko tiq-H 491991 I 

TWPjk 

( 9 PT 22 k 97 ) 

Pofr PTi9 if 77 pT T?f£r krf kV wt ka% fkr 99^? 

9t yokr k k $, froy 12 979 9 5?P79 fkrqo k999 

9P 9P fTkkkT jrf99T % 9990 f99ffP9 Tl 9T9>fr : — 

(9) 9T9 Ef9r 9T9 k «Frf UkP9 99J5TP, 1972 9 997 
9 km fkpr 9T PfT k 9PfW9 T=T 9 "F^Flff 
k (rikr 9TTfar=r 94991 yffr^r) k pwtt kft k 

9f Tfk 97f7P, 1971 kr 31 97^9, 1971 k 

%, 9f9f9f599 k 9I9t 9lfk I 29 999t 9 akrao 
T 7 ^ kT9 9"59T 977 ft 977 k 917 70 PlV 7t 9 
kflTf9T 9P% kkrkfT 9r irkr yrffq i 

(nr) (9) y f-Uk T qqrff 9 9Pkrj'r sm 9T9 9 korkp 

TfTT ipq TTfkf k 979T ff79 f79T99 OlAs'l 

9 qf'H fprfrqq k ji lit 9T%7 i 

(9) 99P177 949Rt ffTar 9t k 9rk^7 91 99Tfif!F7 

f|jt 9 7T t 9 ^F9-fkT k 9597 wfwfTfkq k 7T9l 
9 lff 7 I 15 #t 9 F Pf 7 919 949 F"t k TflOT PfW 
kpfkfkq 7TP9 9 farf 9f 959T fkfl 9T9 if 9 t 4- 
9F9 fkl k 959T TFT f9'7Tk7 k 9Fft 9Tff9 I 

(9) 919 9 TUFT 999i£r TufTnk k 9K7f99 9791 9194 
9 fRfTT (f) if wF9f9fk9 999T k (9) if fkkr 

97 k97 9 9 qarprr 91991 1 

(t) ( 9 ) 9 wkr 9f9f9k97 'jFq-TTfkf k 9991 ( 9 ) 
99T qfykfkr 9F7fk 9W itpt k9rk7 k ynff 

yrfkT I fkFtk 9t 959T 1971 9 97^ ’ 1Tlr ^ 

km fkp 917 fknrr 9 fkff k krr 9997 

soft 1 

(q-) 99P7TP, 1971 4 f9TP9P 1972 79 9 49 II 919 
% krr 991477 9f991 TlfPTf 9T99f I 
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^-T, 1972 
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^TKnf, 1972 
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tnun, 1972 

20 

fenp, 1972 
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(®) 12 pm ftt sVft fftftfer wifi w ftEr fen irmr 
12 ft ferrfer ffttrr 'irrmr i 

(fe aft m (m) ft infe 3 feft ft! fftft wr 
% wr ft fenr fen stm ffeft afe 4 n^r^rt 
•ft Jimft ntn fenrr, 1973 ftt m ytft 
srrifef antit nnr % ^tnn ftf smut 1 

('I 4-H 61 fa 7 dS[lf jr 7 y’dl-'S TWWTJ ^IqT :— 

•tft fen tut fft qjrftf < ftf npfer 
gn if frifeff rfa nrrfer-tiif^ift 
aft garferr . 2000 \ 

mn Enrr 1 1 1 1 fat vUi o j ftt 
wfer if spferft 'ft ftfa- ^fr- 


'qrrfepr-f^^iTf wrr 


1950^ 

JTFT ^<TfT Tf^lT^T [ 

39.80 



2 

= 1975 

if "mlTfi wff % !frilfef 
jft fer mr 'ptr-fitferf ift fT 

TWIT 

30,000 


•Ofeft IFT ft nf STTl%?r MT 
•Frsrrfirfnr Bff % iff *pr 

rwrr .... 

5250 


RPT (RT*T % ifefe feff if % 

C(^ fer HOTP) ft 4791- 

4trer feff 4ft AWT 

3 0 


Bff 4? ^ rrrft tnfern >ft ftfer 

.... 

5250 

30 

-- 175 


1975-175= 1800 

RT*r % fe[ ftWt fftftfet 

3 6,00 0 



1,800 

= 20 fe 

1 

iftsr 1 1 inftf ft ffe ftWr farm 

fenfer ft 

fe( Tiff 

^ * - 

fft xi'd 


STT^ITT *T»T ^ T^Tl t jTRT j TT I ^ (H 

4T ft f :— 

aWfCL 19 7 1 


20 

H4«rr, 1971 


' 2 l 

1971 


18 

SRTft, 1972 


r 20 

TtDTft, 1972 

* 

18 

*ffe, 1972 

* 

19 

4tft^t, 1 972 . 


20 


fST 228 


3 n feft ftt *fen, fefe if 30 feme, 1973 ftt •mnn 

fer fer sm «trr^ Wr ft fep 4-1477 ftt 4P7?t ftr ^rrtrirr, 

228 

— =•= 1 9 fer feff 1 

12 

[ft 51/ 1/70-fto nw fto] 

Bif 19 nnfet, 1974 

m. 3TT. sis. — idw, urro (fenfen *rrr 

ffefeiER) aittdfem, 1948 (1948 'nr 9) fet tim 5-^1 
^nmr (3) srm nmr vFw'rt ®pt trferr qfe «ft 
77R^ff qrEm ^ m 97 ^ inr. # anth ftrf ^rNffer sft; 8m 
stW ni Term ^ tst *f "Rift ^ 3if? mw tmnv q? 

a-l^ef SDT aifl ikfef ftWT qtf 3tflTF[7gRT if. 97T, 3TT. 3432 
ornW, 21 ft-farmr, 1004 if fnmfrriW srtV ffeftpT wrfr 

jw "«np ftwfftsu \ Trf? fer nhars-n 

wP-k i T 9? fnqknit ^ irtdtdfitreft qrft qfe tttht”, 

(3) ft nnfe, nm^ff ftfer’ ft rnnr 
97 “5ft- it? r. ft. arftr irfnfcn raft ^wfe 1 

[ft. tf. 14012/1/73 tf. Q331 ftf. (2)] 
New Delhi, the 19th January, 1974 

S.O. 313. — Tn exercise of the powers conferred by sub- 
section (3) of section 5 A of the Dock Workers (Regula- 
tion of Employment) Act, 1948 (9 of 1948), the Central 
Government hereby appoints Shri S. J. Asher as a member 
of the Cochin Dock Labour Board vice Shri Ratanshi Pan- 
chan and makes the following further amendment in the 
notification of the Government of India in the late Ministry 
of Labour and Employment No. S.O. 3432, dated the 21st 
September, 1964, namely: — 

In the said notification, under the heading ‘‘Members re- 
presenting the employers of dock workers and shipping 
companies", against item (3), for the entry "Shri Ratanshi 
Panchan", the entry, "Shri S. J, Asher", shall be sub- 
stituted. 

[No. V. 14012/1 /73-P&D (ii)) 
^ Pq eeft, 21 4 -Drift, 1974 

1 ST. Sir. 314. — 7RT: «ft ITHTfft 'Tf’SR- ^TT7T, fcfe tm^T ITT" 
^TTR 4? ^ ftTTeDT ffift 3ff t ) t-^Tl -p if, ^fiT. 

3tT. 3432 TTTlftlf 21 1964 fTT7T Wfifer MlWfe rw 
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SET fffr 4 ETCH SET rft fqrqT EffT *JT, TTtf- 

^TT7 5T MM i| H 4 ) PffW, 19C2 ^ P=T*PT 4 4 

TTpWT (5) qft ET (4) ^ anfNr 9T Ptw TR P^n JThT 
TET^II ETT Ep 1 I 

art 1 ? tt; tw set ^ if ^ PriW tpuh gt nf 
f i 

SET: SET ITWTT, SEP ffir-hffT (fWfffcR TU PqfrEEET) 

PffTET, 1002 4 frEET 4 *ft 3Rrf*fe iJ^ETEirf 4 a )^7NU| if, 

0 *kt PtPrr qP srjttP^ti qR?ft if i 

[f. ft 14012/ l y 73-Pt. ^ ft <1)3 

ft WlfafrET , 3TT* trP^T 

New Delhi, the 21st January, 1974 

8.0. 314. — Whereas Shri Ratanshi Panchan, who was 
appointed as a member of the Cochin Dock Labour Board 
established by the notification of the Government of India 
in the late Ministry of Labour and Employment No. S.O. 
3432, dated the 21st .September, 1964, is deemed to have 
vacated his office under item (iv) of sub-rule (5) of rule 
4 of the Dock Workers (Regulation of Employment) 
Rules, 1962; 

And whereas a vacancy has occurred in the said Dock 
Labour Board; 

Now, therefore, in pursuance of the provisions contained 
in rule 4 of the Dock Workers (Regulation of Employ- 
ment) Rules, 1962, the Central Government hereby notifies 
the said vacancy. 

[No. V-14012/1 /73-P&D(i).] 
V. SANKARAL INGAM, Under Secy. 

New Delhi, the 23rd January, 1974 

5.0. 315. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal Calcutta, in the industrial dispute 
between the employers in relation to the management of 
Pure Sitalpur Colliery of Messrs. Pure Sitalpur Coal Concern 
Limited, Post Office, Ukhera, District Burdwan and their 
workmen, which was received by the Central Government 
on the 18th January, 1974. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 11 of 1972 

Parties : 

Employers in relation to the management of Pure Sitalpur 
Colliery, 

AND 

Their Workmen. 

Present : 

Shri S. N. Bagchi, Presiding Officer. 

Appearances : 

On behalf of Employers — -Absent. 

On behalf of Workmen — Absent. 

State : West Bengal Industry : Coal Mine 

AWARD 

By Order No. L/I912/74/71-LRU, dated 14-12-1972, (he 
Government of India, in the Ministry of Labour and Reha- 
bilitation (Department of Labour & Employment), referred 
the following industrial dispute existing between the emp- 
loyers in relation to the management of Pure Sitalpur Colliery 


and their workmcD, to this tribunal, for adjudication, namely; 

“Whether the action of the management of Pure Sitalpur 
Colliery owned by Messrs. Pure Sitalpur Coal 
Concern Limited, Post Office Ukhera, District Burd- 
wan in not providing employment to Shri Purustom 
Hanjan, f oadcr with effect from the 25th December, 
1970, is justified ? If not, to what relief Is the 
workman entitled ?’’ 


2. After so many adjournments the case was fixed for 
peremptory hearing on 13-12-1973 when nobody appeared. 
On 14-12-73 a letter was received from the Coal Mines 
Authority Ltd. enclosing a copy of memorandum of com- 
promise and praying for a “no-dispute” award. The case 
was therefore fixed for disposal on 4-1-1974 when parties 
were directed to appear. But nobody appeared on that 
day also. It appears that parties are no more interested in 
the dispute and as such a "No-dlspute" award is passed in the 
matter. This is my award. 

Dated, January 7, 1974 

S. N. BAGCHI, Presiding Officer. 

[No. L-19012/74/71-LR Hj 

«pt. «r. 3i6.— 1 W': bwtc ft m f bt 

sTTEnry if iVhrfVs Pmrf ^ ft- if jftrcf 

amnr tro® ftfa- <nnuft far. ft JTr?ftr ftf?mft, mw 
Eleftr, PanTT lETffiT 4 W-UbA ft TE^TT fcrqVff, ¥ ft 1 ! 
qrftftft 4 Tffi ftftTTre farm fftEETEr 3 “ , 
aft Ter.- ftftr tupst? ftpm; ft 4 

fwj qrm ftrftft iEr$rcft f , 

SET: 3ET, TEffT? 31^^^, «R fa TIT ■SEVV'TW, 

1047 (1047 TT 14) ft H17T 10 ft ITTVTTT (1) 4 (W) 

TT7T TTET ffiT TfffjT Trft STfl, t3W PtTIT ft 

sdV^EEr ft wt 7-ffi 4 anfftr eW 3 ft) ftp it arfarw 

ftmr 2 , tEW? ft 4 fen? P-kjT'w qrrft ft i 

“SRff ftnft eBT ITUS iftsr falftrftg ft ElcftT 

ftfauft, flW tffEj!TT, fsEIT fETTTT 4 JEEtnET 
ft 8ft fair, afaft'*i ffii, 12 *mf, 1973 4 

27 3^TT^, 1973 T.ffi ^anrvr ^rrft qft 31^- 

Etrr t fft qft f? irfq e#, tif 

qrftVr fffEr 3E^rk Tfi 

[fr. W2012/122/73-TT. 3(17.-23 

ORDER 

S.O. 316. — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Malkera Colliery of Messrs. 
Tata Tron and Steel Company Limited, Post Office Malkera, 
District Dhanbad and their workmen in respect of the matters 
specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desir- 
able to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by 
clause (d) of sub-section (1) of section 10 of the Industrial 



338 THE GAZETTE OF INDIA : FEBRUARY 2, 1974/MAGHA 13, 1895 [Part II— 


Disputes Act, 1947 (14 of 1947), the Central Government 
hereby refers the said dispute for adjudication to the Indus- 
trial Tribunal, No. 2, Dhanbad constituted under section 7A 
of the said Act. 

SCHEDULE 

“Whether the action of the management of Malkeru 
Colliery of Messrs. Tata Iron and Steel Company 
Limited, host Oflice Malkera, District Dhanbad in not 
allowing Shrl Bhuncshwar Singh, Overman to resume 
the duty on 12th March, 1973 and up to the 27th 
July, 1973 is justified ? Tf not, to what relief 's 
the workman entitled 7" 

TNo. L. 2012/122/73-LR 111 

S.O. 317. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Hyderabad in a petition filed under 
Section 33A of the Act by Sarvashri Sahganti Narsaih and 
Elkaturi, |K.omaraiah, Coal Fillers, Shantikhani, host Office 
Bellampalli against the management of Singarcni Collieries 
Company Limited, Bellampalli, Andhra Pradesh which was 
received by the Central Government on the 7th January, 
1974. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Miscellaneous Petition No. 6 of 1973 
IN 

Industrial Dispute No. 30 of 1967 

BETWEEN 

(1) Saliganti Narsaih, (2) Elkaturi Komaraiah, Coal Bil- 
lers, Shauti Khani, C/o Singarcni Collieries Workers 
Union tPO) Bellampalli Petitioners. 

AND 

The Management, Singareni Collieries Company Limited, 
Agent, Bellampalli Division Respondent 

Present : 

Sri T. Narsingh Rao, M.A., I.L.B, — Presiding Officer. 

Appearances : 

Sri B. Gangaram, Vice President, Singarcni Collieries 
Workers’ Union, Bellampalli— for Petitioners. 

Sri M. Shynm Mohan, Personnel Officer, S.C.Co., Lid. 
Bellampalli — for Respondent. 

AWARD 

In this application under Section 33 A of the Industrial 
Disputes Act, 1947, the two petitioners challenged the orders 
of their dismissal, passed by the Respondent — -Management 
of Singarcni Collieries and seek their reinstatement. 

2. The petition allegations briefly are these : — The Peti- 
tioners are Coal Fillers and are workmen concerned in Indus- 
trial Dispute No. 30 of 1967, The Management is said 
to have dismissed these two petitioners out of four charge 
sheeted Fillers. A false charge sheet is suid to have been 
issued to them alleging that at the end of second shift on 
29-7-1972 they sat in front of the room of the Under Manager 
and prevented him from moving out of the room till 2.00 a.m. 
and that they also abused Mohd. Jafler and others. To 
the said charge sheet the Petitioner — Workmen arc said to 
have given their explanation. But the enquiry conducted 
by the Management thereupon is said to be mala fide one. 
The Enquiry Officer is said to have been biased and has 
omitted whut some of the witnesses have said. That domestic 
enquiry is sought to be assailed on a number of grounds, 
apart from its being a mala fide one. The Management is 
thus alleged to have contravened the provisions of Section 
33 of the l.D, Act. 


3. In the counter filed by the Management, it was asserted 
thru the provisions of Section 33(2)(b) of the l. D. Act have 
been complied with by the Management and that the domestic 
enquiry was proper and fair and that the Petitioners were 
given ample opportunity to defend themselves. It was also 
contended that the Management filed two separate Miscel- 
laneous Petitions (No. 1 and 2 of 1973) seeking approval 
of the Tribunal for the dismissal of the Petitioners. It was 
asserted that ono month’s wages were offered to the Peti- 
tioners but the latter refused to receive the same, though 
sent by Money Order. The various allegations as to the 
conduct of the domestic enquiry were refuted. 

4. Tt is relevant in this context to note that by a common 
order dated 24-11-1973 Miscellaneous Petition No. 1 ami 
2 of 1973 filed by the Management seeking approval of its 
action in dismissing these two workmen were allowed and 
the approvals sought for were accorded. The question relat- 
ing to the mala tides or otherwise of the domestic enquiry 
or any discrimination metted out to these Petitioners while 
the charge sheet was against four workmen were gone into 
and considered while disposing of those two petitions. The 
consequence of according approvals in these two petitions is 
that it can no more be said that there is any contravention 
of Section 33 of the I. D. Act by the Management in dis- 
missing the workmen from service. It is needless to state 
that it is only a contravention of Section 33 which gives 
jurisdiction to the Tribunal to entertain a petition like this 
under Section 33A of the I. D. Act, Thus consequent to 
the approvals accorded in Miscellaneous Petition No. 1 and 
2 of 1973, it has to he held that the Tribunal has no 
more the jurisdiction to entertain this application. The 
application therefor fails. 

Award is passed accordingly. 

Dated 29th December, 1973. 

T. NARSINGH RAO, Presiding Officer. 

[No. 7/21/67-LR II (i)| 


New Delhi, the 24th January, 1974 

S.O. 318. — Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of (he Central Govern- 
ment Industrial Tribunal, Hyderabad, in a petition filed under 
Section 33 A of I he Act by Shri Gosika Narsainh, Coal Filler 
Morgans Pit, Post Office Bellampalli, against fbe management 
of Singareni Collieries Company Limited Bellampalli Divi- 
sion (Andhra Pradesh) which was received bv the Central 
Government on the 7lh January, 1974. 


BEFORE T HE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD : 

Miscellaneous Petition No. 135 of 1972 

IN 

Industrial Dispute No. 30 of 1967 : 

BETWEEN 

Gosika Narsaiah, Coal Filler, Morgans Pit, C/o. S.C. 
Workers’ Union, P. O. Bellampalli. — Petitioner 

AND 


Management of Singareni Collieries Company Limited. 
Bellampalli, Agent, Bellampalli Division, — Respondent 

Present : 

Sri T. Narsingh Rao, M.A.,LL.B— Presiding Officer. 

A ppearanecs : 

Sri B. Gangaram, Vice President, S.C. Workers' Union. 
Bellampalli — for Petitioner. 


Sri M. Shynm Mohan, Personnel Officer, S.C. Co. Ltd. 
Bellampalli — for Respondent. 
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AWARD 


In this application under Section 33A of the Industrial 
Disputes Act, 1947, the Petitioner seeks to challenge the 
order of dismissal dated 22-9-1972 from the service of the 
Respondent-Company and for being allowed to be taken on 
duty with back wages. 


2. The petition allegations luiefly aie these: — The Peti- 
tioner is said to be a Coal Filler in Morgans Pit and a work- 
man concerned in Industrial Dispute No, 30 of 1967. The 
Respondent-Management is said to have served him with a 
charge sheet dated 14-5-1972 for a misconduct, under Stand- 
ing Order 16(161 alleging that he was absent from duty 
v/ithout permission or without satisfactory cause for more 
than 10 days from 29-4-1972. To this charge sheet, he is 
said to have suitably answered but the Management insti- 
tuted a domestic enquiry with the mala fide intention to 
punish him, as he happens to be u delegate and an acting 
member of Singareni Collieries Workers Union. The domes- 
tic enquiry is alleged to be vitiated for a number of reasons 
and that the finding of the domestic enquiry is perverse. 
The said enquiry is also characterised as mala fide one, 
amounting to victimisation and harassment of the Petitioner. 
Further the said enquiry is said to be in violation of princi- 
ples of natural justice. Tt is further alleged that the Res- 
pondent-Management contravened the provisions of Section 33 
of the l.D. Act. Thus the order of dismissal is said to be 
wrongful and illegal. 


3. In the counter filed by the Respondent-Management 
it is alleged that even in his explanation to the charge sheet 
the Petitioner is said to have admitted his absence from 29th 
April, 1972 to 13th May, 1972. It is further alleged that 
the Management filed M.P. No, 112 of 1972 before the 
Tribunal and sought approval of its action in dismissing the 
Petitioner and that the said petition has been allowed. The 
other allegations relating to the mala fldes of the domestic 
enquiry aro refuted. 


4. It can be noted here that M.P, No. 112 of 1972 filed 
by the Management seeking approval of its action proceeded 
ex-parte. The order in that petition was passed on 24-11-1972. 
Though the counter by the Management in this petition was 
filed on 12-2-1973, no attempt was made by this Petitioner 
to have the ex-parte order in M.P. No. 112 of 1972 set aside, 
Immediately thereafter. Thus in spite of the allegation by 
the Management that approval was already accorded in M.P. 
No. 1 12 of 1972, no attempt is made by the Petitioner till 
11-9-1973 for having that ex-parte order set aside. On 
11-9-1973 M.P. No. 81 of 1973 was filed by this Petitioner 
to have the cx-parte order set aside. That petition was 
opposed by the Management and by an order of this Tribunal 
dated 16-11-1973, that petition was dismissed, with the re- 
sult that the order of the Tribunal dated 24-11-1972 in 
M.P. No. 112 of 1972 stands in the way of the Petitioner, 
The consequence of according approval for the action of 
dismissal taken by the Management .is that there is no con- 
travention of Section 33 of the l.D. Act and consequently a 
petition under Section 33A is not maintainable. Needless to 
state that ife is only a contravention of Section 33 of the 
l.D. Act which gives jurisdiction lo the Tribunal to enter- 
tain a petition under Section 33A. Thus in the light of the 
order of the Tribunal dated 24-11-1972 according approval 
for the action of dismissal, it has to be held that this peti- 
tion under Section 33A is not maintainable. It is, therefore, 
dismissed. 


Award is accordingly passed. 

Dated 29lh December, 1973. 

T. NARS1NGHRAO, Presiding Officer. 

[No. 7/21/67-LR II (ii)] 
KARNAT1. SINGH, Dy. Secy. 


•WTTT 

Rif 'fevvft, 24 1973 

®PT. 3IT. 319. — : 'lAffal F747R TFT If 1 iq; so M 7PTP 

FTfqrr 4^qvft MWs, glTWT qtew, hrvTT 

4FT ^ ^ 3iiV qrfWf ^ 


3ffr ERL FR4T7 rfl ^ T 

fTTTJ 'MIW =fUT=TT HH'sJRft ^ , 

3RT:, 3RT, tfcffcr ETP77. ari^airttrFfi ‘URIT^ arffltsHTR, 
1947 (1047 47T 14) 4^ WU 10 4^ TnTOTTT (1) $ gprs (ST) 
4"4TTT 7RTI rt 1 471 uqirt qFsf' (jUT, T47T tmq 4^ 

3FRT ^rfVhTtprr 4^ SITU 7-T q! artffu RUFF 

31t 1 f7qff7T41 afiVqiTTr, (RTF1T 3), IFT4D wt ^Udl'HufeH qj 
fvTP TU^frlRT 4Rrff f I 

"4UT ifarf Wr 1 FT^Urr RTffTu SUPER 

WRIT, funr frsiuWi ?wt iWtTRr 47pf4iT7 1971 4 arrnr 
4T# vhfT tpf ^ ^Erpr g-infcfir 4 20 uttiw 

4i^ T* 4 qtarr 4? uV F#, sit 4Fj%TT eTT- 

Effqrr 7! itm qtf TVt > 1 aNr 4st ! Nvtt ftst ql 

[TT. tDT-28011/8/73-Tvr. 31R.-4] 
ORDER 

New Delhi, the 24th December, 1973 

S.O. 319. — Whereas the Central Government is of 
opinion that an industrial dispute exists between the em- 
ployers in relation to the management of Messrs. Charki 
Mica Mining Company Limited, Post Office Kodarma, Dis- 
trict Hazaribagh and their workmen in respect of the 
matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desir- 
able to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
clause (d) of sub-section (1) of section 10 of the Indust- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 

ernment hereby refers the said dispute for adjudication to 
the Central Government Industrial Tribunal (No. 3) Dhan 
hod constituted under section 7A of the said Act. 

SCHEDULE 

Whether the workmen employed by Messrs Charki 
Mica Mining Company Limited, Post Office Koda- 
rma, District Hazaribagh are entitled to bonus at 
the rate of 20 per cent of earned wages during 
the accounting year commencing in 1971. If not 
to what quantum of bonus arc the workmen en- 
titled for above mentioned accounting year? 

[No. 1.-2801 1 /H/73-I.R. IV | 

fqt'rTf, 31 fcjllt-tR, 1973 

*PT. W. 320. — TRT: 'fTjfcr TR4TR 4>t EFT $ ftp grut TTf- 

4f tt 4' fqrnurr q5 tit 4 Tuw. ifWne 
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tjni irtfr ^ jr^tirrsT # fcr*rf- 

3wf arfV 354? 4 w fafifEEr 

? 

eil m tot? Fttot # mFrfTpfaFr 4 

f^TT3 fr^Tw 4TETT ^rcrvfk EERTift if , 

3TT1:, 3PT, E74E7, 3ff^rf^T^ ffTU arbltERE) 

1947 (1947 47T 14) 4^ ’JET 10 4^ ^TOET (1) 4 Qtrg (q-) 
fTET 3T?n Tltw^TT 47 M 4 1 1 i 444 5)), yj hrl ?44I , I 
d TIT 3T?‘uf4 4 0 4i^ 1177 7"Jfi 4v ST’-ft^J Efo 1 4r$V E74)T7 
3lf’JWT, (RTF-CT 3), lEETU 47 mTEtEtfiVT ^ 

Prr f-ig'TVrr 477 ft jf i 


3E^ 

w ftVrf ftsiw iftftm et^ tyre (iuse^t ^Vnd'v , iHt 
4 imrcEr ffft 3nrft r^tt u-Ws et^ 4 ^ffnrf qtf 1 

fjETW, 1973 4 7hiErE E tfft 4ft 45 17^ ^N i l^d «ft ? 
*tfq E#, Tit 45jfw 3H,r|fM 4? TOT ^ ? 

[E73ET TE-2901l/6()/73-TTr. 307,-41 


ORDER 


New Delhi, the 31st December, 1973 

S.O. 320. — Whereas the Central Government is of 
opinion that an Industrial dispute exists between the em 
plovers in relation to the management of National Cement 
Mines and Industries Limited, Ranchi and their workmen 
in respect of the matters specified in the schedule hereto 
annexed. 

And whereas the Central Government considers it desir- 
able to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
clause (d) of sub section (1) of section 10 of the Indust- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 

ernment hereby refers the said dispute for adjudication to 
the Central Government Industrial Tribunal (No. 3) Dhwn- 
had constituted under section 7A of the said Act. 


SCHEDULE 

“Whether the action of the management of Messrs, 
National Cement Mines and Industries Limited, 
Ranchi in not providing employment for the work- 
men at their Garhpat Bauxite Mine, with effect 
from 1st September, 1973 was justified? If not, 
to what relief are the workmen entitled?" 

[No. L-29011/60/73-LR1V) 

3fPlV 


E^ fcurft, 4 LEfftf, 1974 

WT. -MT. 321. — E71:, rijftri E74E7 4ft LET if ?*45 

iRnt E4T»rTE 3RJ*^ 4 1 P-ffafW fcffETT 4? "ITT 1 E 1 
rfvpTbr tprs ?EEW ieriW*, HTWT ctEEHT ?W £77??- 
TFT 4 rR^'OTTR ft TERTfLI 3lift EE4? TnftfiTTT T 

«ffcr P45 3)1^^145 Yft4T? fa^TETE f , 

m-. zfoffcr E74E7 TW fa;4T^ cut -MwT'Huf'yT 4 
fVrn faeffam stetit JrrenftE EE^nft ft , 


3m:, 3RL 3rhjtEEE, 

1947 (1947 4TT 14) <fft W7T 10 4ft EE-Vm (1) ^ STJf (E) 
74TU ^fTT^rt !ET BERT 4rrft TJfTI Jfit 7W 

a-ifyt-i’iH ynr 7-45 4 anfk ntsm ETffm srW- 

E'T 3rf’J4TTui- i (2) yvRR tpf mETfqrrlrpT «(' Ttp) 

fnfTw ^Trfr f 1 

4rt tfr-nf frRTipr fFr^R^, stt.- 

vi iVnr ^ttt uraii^rTr 4nf4n?, 

1971 RTTR 4TE1 vITH 4tf $ 53VNfrr 

I LT'U f f ^ 20 hfrREr ^7 rNtET ^ §^1? 

t 1 ? ^ R# dl TEfffnr vbtH T3 V rrCt T taLT i-t'tJT 

4? W ‘rNn fwtft ET4T ^ fT^TR f 1 ? 

[!?■ E7T. 2701l/3/73-rUT. 3TT7-4] 
ORDER 

New Delhi, the 4th January, 1974 

S.O. 321. — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Eastern Manganese and Mine- 
rals Limited, Post Office Domchuncb, District Hazaribagh and 
their workmen in respect of the matters specified in the Sche- 
dule hereto annexed ; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by 
clause (d) of sub-section (1) of section 10 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal (No. 2) Dhanbad constituted 
under section 7A of the said Act. 

SCHEDULE 

“Whether the workmen employed by Messrs. Eastern 
Maganese and Minerals Limited, Post Office Dom- 
chanch, District Hazaribagh are entitled to bonus 
at the rate of 20 per cent of earned wages during 
the accounting year commencing in 1971 ? If not, 
to what quantum of bonus are the workmen entitled 
for the above mentioned accounting year ?’’ 

[No. L-2701 1 /8/73-LR IVJ 

aiT'^TT 

vf 14 1974 

*TT. 3TT. 322.— JUT: E745J7 4^ EFT f fa STL 

4|tJ rf MffNm ?W *f> 4E 1 4 >ift. EE. TPTR, 

4*tr4f Slelf+t<ff tpki-iet 3(T7. E4 - . 3RPF4) 1314 \ 4? 

fTEfe 4 RxmTWT RTJiRa- 3ltV 

4 ffrrfwi 1 4 tj^ [Wg mftRR if ; 

3rfi ttm - : jr^t? 53471 mFriViVr ^ 

‘iWfw 47ffT ^irw4i7r ER-RTfr ^ , 

3171:, 3UT, 4^ZT R74T7 3I^?ZT45 3lfuttUTT, 1947 

(1947 4T 14) 4^ ’JTTT 7R5 3lf7 UT7T 10 ^JTTT (1) ^ 73Tg 

(vr) 34TT1 uqvo ^iTdn'tl ^TT tutNt 5 )3, ra; 

SfffJTTTT hfSTT 41751 4 T'Wdi tfldll-Od 3lfwR^ >?r. 
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fatrafa ftm sifa faprra 
At BAR art^Rf-farr arfap^or :*tffiifatpfc,H q? fanj fapf 1 - 
falTT ATTfT if I 

fat tTF. rwr, fafafa rr^riVn ntt sft. ^rr?. (ft. 

fat? 3 iata ptftI 1 ^ ANA ftpfa qfa, fat *$. hriw-mt 

'fat afr fahfar fara?^, fafarfar Traiwn afar fafafar aiTOFHT <fat 
fafalfa AW: 27 Hlfa, 1973 #? 31 Rpfa, 1973 fa WPA Alfa 

At ARtnfa '.Rputtw fa 1 ? «rfq nfaf gt Afa^rc fw sr^N 
fa fffaTF faA 

[fa. i^T-26012/6/73-q?r.3fH. 4(1)1 

ORDER 

New Delhi, the 14th January, 1974 

S.O. 322, — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Sri M. Raman, Raising Con- 
tractor of B.R.H. Iron Ore Mines of Messrs. Dalmia Inter- 
national, Hospct and their workmen in respect of the mat- 
ters specified in the Schedule hereto annexed; 

And whereas the Central Governmen' considers it 
desirable to refer the said dispute for adjudication; 

Now, therefore, in xercise of the powers confer- 
red by section 7A and clause (d) of sub-section (1) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby constitutes an Industrial Tri- 
bunal with Shri B. N. layadevappa as Presiding Officer with 
headquarters at Bangalore and refers the said dispute for 
adjudication to the said Industrial Tribunal. 


SCHEDULE 

‘‘Whether (he action of Sri M. Raman, Raising Contrac- 
tor of B.R.H. Iron Ore Mines of Messrs. Dalmia 
International, Hospet in terminating the services of 
Sri K. Narayanappa with effect from 27th March, 
1973 and of Smt, Vijayalakshmi. Smt. Rajamma 
and Smt. Thayamma with effect from the 31st 
March, 1973 respectively is justified? If not, to 
what relief are the workmen entitled? 

[No. L-26012/6/73-LR TVtil.l 

AT. an. 323.— AA:, dWk R7AT7 At TFT fa 1 fa 

wfa^r fa "tr 1 tf fat ?. fajAr- 

FTlfat, fatrfa fat fa, 3fR ITT. HfV 

3T4TA fa ANuT i , fW'fe' fa fffaFrNr fa TFA^T 
fwtwt fat wfa Tfafan T fa fahr fa fafafatw Path 
fa HI 4 t i 

fat ATT: fa fak HTAT7 FTT ?TTH fa vtjta faffifar-T fa 
PfR PffifaPTRr ATHT wfaNr HWrft if* ; 

3BT:, AT, fa-far HTTTT7, fa%tP*TA PATH 3T?U ?H TH, 
1947 (1947 AT 14) fa RTTT 7^P fat RT7T 10-fa FARTR (1) 

fa mg (F) ^ttt TfTFr fafarTT at idfar qrrfa 573 , fa 

fafapRA RtW TTrft ef. Nmfa tN l fafa faifa 

Alfa fat fat. FT. TRq'RRI #t, fanrw H,<5T!vR faRAtf ftRT 

fat w Ptth fa fat faffaPw Am fa FffiTr- 

Pfafar ^ fan? fanffajm f 1 


“mr sft ?. i^wfr, gmfam ^ 

3fF. T^. 4ro^f37, 

ffRpte", ^ hi Am 1 tffl 27 hfF, 1973 A Tfam* 

brett ^fttA ^ Tfrntfar^i ?Wfa^?r 3 ”? 

m an fanr sTHTfar ^ surh ^?” 

[fa. qrr-2fioi2/e/73-FW' am.-4(2)] 
[fa. FTT-20O12/e/73-FTT.3fTT. 4(1)] 
ORDER 

S.O. 323. — Whereas the Central Government is of opinion 
that an Industrial dispute exists between the employers in 
relation to the management of Sri E. Muniswamy, Raising 
Contractor of B.R.H. Iron Ore Mines of Messrs. Dalmia 
International, Hospet and their workmen in respect of the 
matters specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by 
section 7A and clause (d) of sub-section (1) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
with Shri B. N. Jayadevappa as Presiding Officer with head- 
qutu-ters at Bangalore and refers the said dispute for adjudi- 
cation to the said Industrial Tribunal. 

SCHEDULE 

“Whether the action of Sri Muniswamy Raising Con- 
tractor of B.R.H. Iron Ore Mines of Messrs. Dalmia 
International, Hospect in terminating the sendee 
of Sri Mareppa with effect from 27th March, 1973 
is justified ? It not, to what relief Is the workman 
entitled?” 

[No, L-26012/6/73-LR. IV (ii)[ 
S, S. SAHASRANAMAN, Under Secy. 


-fa few-fi , t G TprTfa. 19 7 4 

JTT ■ m 3 24. — "GaVt u rtt-i r xra»fr ttfl-i urn 'iwur-'l fffftr [uuh, 
19 18 % ffam 3 ^ HPT tfiTT ffli HTPT *PT +<4U U I fMfa XtftT- 
hPfffi 1946 ( 1 946 4TT 22) <IPI 4 STH 5RPT 'trffafaf 4tr 
pfaPT fat gp, fair (prJr % WTJ* Rtf, -fasrAT fa>7 

mrm («w fafa farpn: ffaflPT) far rI’t^ap Trro hto 
20 fin, fafa 25 rfa, 1970 fal xrFrfap =trfar gp, htIet nfaH 
rj.jvr % fan fnrrfafrrT nPifa 4Tr qpfrsp Tn-far 3r 
faffa, V'Tf'T — 

i ’-m fa), pspsi 

RTKT rrfar RTT 
I 

2. RRMt WTff TtPPTVT RPJTW, WRTW 

fafa, ttTh fan I 

3. faffa spt Rpro (fafafar)' HTtir 

?4H*tK I 

4 fa) fat ° W^r 

m, fwr hht, 
wtwfffarr t 
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5 tk Tgt, 

iprr (wticr sptmr) 


<i. JRftrRo kt, 

tffbkl Vivq RTTRl ?3TT-T ^’frrf'l rrr 
R 7T (WTSTM^r) 

7 p 4t ■spfwr wfjFrfl'-RT, 

Wt RfRR, 

RTST JRtW RAT "STRRR, 
RITT^rR, TRETT 

fsrn krr (otst trk) 

h '4t«rfH RRfif'rft wrr Fmf 
RURI 1TR, 'b'R'ftT? 

9 RfRR.RWl? ITT RR TTeRPR RTST 

(Rtsnkr), kk I 


1 

ma kit 4 xrvrL 
WIT *RTfRRt RR 

y srfRfRfa?* 4k rtr 

R?RT I 

j 

1 

I wra kR if RSFR 
y '5TR RTfirpt 43 

j RffifaftEq *t' y T 

9 m RR47J i 


RfRT 


|ffo JJo 18 012/3/72 t^R» 3] 

«fD ifu RR?tRT ) V ^ ’ 0 falR 


New Delhi, the 16th January, 1974 

S. O. 324 — Tn exercise of the Powers conferred by section 
4of the Mica Mines l.abour Welfare Fund Act, 1946(22 of 1946), 
read with rule 3, of the Mica Mines Labour Welfare Fund Rules, 
1948, and in supersession of the notification of the Government 
of India in the late Ministry of l.abour, Employment and 
Rehabilitation (Department of Labuur and Employment) No. 
S.O. 2060 dated the 25th May, 1970, the Central Government 
hereby reconstitutes the Advisory Committee for the State of 
Andhra Pradesh consisting of the following members, namely:— 

1. Labour Minister State of Andhra Chairman 
Pradesh, Hhyderabad 

2. Mica Mines Welfare Commissioner, Vice-Chairman 
Nellorc, Andhra Pradesh. 

3. Regional Labour Commissioner (Ccn- Member 
tral), Hyderabad. 

4. Shri O. Vcnkatasubbaiah, Member, Member 
Legislative Assembly, Hyderabad, 

Andhra Pradesh. 


RTSTffr sriV R'k! kkfiff ^ 4k ki aif^lk'b 

kffi? krWR- f“ , 

■BffV R7T: tfkk RkTR TTR k kT*rfkf4H 

fvTE RRRT kHk W H ^i 4t 5“ , 

3FTr, 5DT, a ife k f kK kk) srkktTR, 1947 (1947 R7T 

143 wtt 7-^ 3iiV mut 10 k Ttrem (i) 4 srk c«n 

t^nrr ttet ^riWrF k kik qk 377 ^ 

srhTwrr kstr RRrfr rt, knk tftekk arfkWf 
rtt. mr. af. Rk4t gk Fftr^t etstfut kR37 knr artV 
‘Ndth k \3^TT aif^eilfjidi arkew k Rfikk'TfRR 4 
kv fd^l d f I 


"^rr rtrV 4k *4 RTSjtnr kf, kk hw ^ k 

nkrk 4 kp, rw 4k 4 rtftv ^nkkr 4 ^ kiwi 

§TT, kftra k 3rfrrf°3tT k RTEkf 1 -RlkkR *ff? Rk 
R#, rtf k kpr 3M,dlM' ^7T 31^7 fkr RT7 £ RsT if 

?■? 


W. tw. 12012/87/73/^ •snr 3] 


ORDER 

New Delhi, the 26th December, 1973 

S.O. 325.— Whereas the Central Government is of 
opinion that an industrial dispute exists between the em- 
ployers in relation to the Chartered Bank and their work- 
men in respect of the matter specified in the Schedule here- 
to annexed; 

And whereas the Central Government considers it dcsii- 
able to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
section 7A, and clause (d) of sub-section (1) of section 10, 
cf the industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby constitutes an Industrial Tri- 
bunal of which Shri S. II. I. Naqvi shall be the Presiding 
Officer, with headquarters at Kanpur, and refers the said 
dispute for adjudication to the said Tribunal. 


5. Shri P. Kota Reddy, Mica Chamber ") 
of Commerce, Gudur (Andhra Pradesh) 

6. Shri M. Rarnana Reddy, South India k 
Mica Mine Owners’ Association, Gudur 
(Andhra Pradesh) 


Members repesent- 
ing the Mica 
Mine Owners of 
Andhra Pradesh. 


7. Shri Jakkala Audiseshaiah, Joint ~] 

Secretary, Andhra Pradesh Mica La- J Member represen- 
bour Union, Sydnpuram, Via Gudur, | ting Mica Mine 
District Nellorc (Andhra Pradesh) / Workers of An- 
dhra Pradesh 

8. Smt, Chandragiri Kanthamnia See- 
tharama Mica Mine, Kalichedu 


9. Secretary, Mica Mines Labour Welfare Secretary 
Organisation (Andhra Pradesh), 

Nellore. 

[F.No. U-18012/3/72 M-lIi] 
B. K. SEKSENA, Under Secy. 


krk, 26 fkTRT?, 1973 

«FL 3TT. 325.— CTTT: JTCTT7 'k TFT if k ?Tnf 3RT- 

Rfv 3 i kkrkk kwf ^ irt Rf nrsV 4k 


SCHEDULE 

"Whether tho action of the management of Chartered 
Bank was justified in superseding Shri Jogeshwar 
Jha, Clerk in the Kanpur office of the said Bank, 
for promotion to the post of Special Assistant 7 
If not, to what relief is lie entitled and from 
what date?" 


[No, L 1 2012/87 /73/LRTIT] 

■suq'ki 

kkt, 2 1974 

mr. art. 326 .—' tr; ttr t k 

dTNfff 4f kkfke kwf 4 rti 1 tT 4k 

if RTsrftr ariV gtk Ri-rkirf ^ 

4k tTTR kRTT krRTRR f , 

ai? Rif: q5 kk irr^77 k ^ii RfRk rR 4 

fw? kkkrR *6 trt krkk RWcff 

3fvr:, 3 tr, arkffRR; arkkrur, 1947 (1947 
14) tk rnn 7-tp aiiV 10 k rrwtt (d 4 btri (r) ^ttt 
sw qrkf,k w skR fir?# 57), kkk rtrr? arkif- 
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Pms mPsrr ffrnfp V, PmmP 'fpsmftm atfWt 

%fp am. Rfi/P irfrP WPm? fPm arft 

aw Pwr^ efrr aw atimppruj; arPy^tov wt 

4 pm? y ^faw wupp f i 


wr^p VP ffr/ffT? 1 .-ffiVPvttf t, mfq a# V *rg P-wm 
ST^wt’T TT r^TT ^ ?” 

['■ff. t/W. 12012 /l 08 / 73 -tTer 3 m 3 ] 


‘wit Tf=^w Vn -srrR! ^forrn V wraV VP Vff; mar ffmrn 
<rsr J rmf, m?m < h> P$ m (jV 
VP ^Pmarf V 3 wf", 1972 iP mrmr ffimP VP ffmftnV =amP- 
Pmr *fp ? VfV R#, nt ffT Pw ar^rpq- wt s^t f ?” 

cm. qw. 12012/ 102/73-tTw am 3] 


ORDER 


New Delhi, the 2nd January, 1974 

S.d. 326. — \Vhereas the Central Government is of 
opiniqn that an .industrial dispute exists between the em- 
ployers in relation to the Central Bank of India and their 
workmen in respect of the matter specified in the Schedule 
hereto annexed; 

And whereas the Central Government considers it desir- 
able to refer the said dispute for adjudication; 


Now, therefore, in exercise of the powers conferred by 
section 7A, and clause (d) of sub-scction (1) of section 10, 
gf the Industrial Disputes Act, 1947 (14 of, 19471, the 

constitutes an _ Industrial. Tri- 


; Wi4l he . tb« 


Jcjuarters" at Chandigarh and refers 
said dispute for adjudication to the said Tribunal. 


Presiding 

the 


ORDER 

New Delhi, the 8th January, 1974 

S.O. 327. — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the Central Bank of India and their workmen 
in respect of the matter specified in the Schedule hereto 
annexed ; 

And whereas the Central Government considers it desir- 
able to refer the said dispute for adjudication; 

Now therefore, in exercise of the powers conferred by 
clause (d), of sub-section (1) of section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby refers the said dispute for adjudication to the Indus- 
trial Tribunal, Delhi constituted under Section 7A of the 
said Act 


SCHEDULE 

"Whether the action ot the management of Central 
Bank of India, Chandigarh in terminating the ser- 
vices of Shrl A. K. Chowdhry, Assistant Cashier at 
Srinagar Branch of the Bank with effect from the 
18th January, 1973 is justified? If not, to what 
relief is he entitled ?” 

[No. L. 12012/108/73/LR/IH] 

■ vtl At -- 

*<£ IMS' 


'SCHEDULE 

-Whether the-' action of the management ot Central 
Barik of India in terminating the services of 
Shri Dev Dutt Sharma, Assistant Cashier-cum- 
GodoWn-Keeper at the Batala Branch of the Bank 
with effect from the 3rd May, 1972 was justified? 
If hot, to what relief is he entitled?” 

[No, L. 12012/ 102/73 /LRIII] 

amiV 

fflf P^ eefi, 8 'jf-Ul/i, 1974 

vt. sir. 827 . — mr. V=Vk murm «PP im f P^ ^rrt 
hf PrPffPVe Pmurf V wtt 1 nf 
sms it mmfw PmttPwP aft mmP -W^uT V Vrn 
3rfY^ftro Pmn^ Pq^ffm-i f , 

aft WT: ffftVPff TTCffiTT mffy P^ffT^ ffTp ^uyPHufcH «P 

Pm? PmfPmff wtbt ?rro my mrsufp f j 

arff: arr, tWftj rtwr biP'^iPPji^ Pm^ atfyfmmr, 
1947 (1947 WT 14) ff/t RRT 10 ffPf ^WCT (1) V (y) 
^mr yyw tyPffmVi wt Ttypy wttP ^t?, yyy arpypyw, 
VP mr 7 ffi tp actfpy yPsw ariWPmfi stpyffrrw, P^vtifP *trp 
mTyPmtftrm *P Peig Pn^'T^m ffirffP ^ 1 


am. an. 328. — mu, mrrm ff/P im Pw ?mP 

mmr^-y ^ ^ airo 

uP t j^vji Tf- tTRTW ft.ffp3TffTp 3tft TmP WpffiTcf ffP ^Py TTffi 

a ii'Ti P P riT Pffffi^ PwWT t 1 

3 fft ^TT: BTffm 13WT PffffB? ffTp '^IffP’ffufmT «P 

Pm? PmfPw mm BH^rfP if , 

apT:, a.ff BTffm sii''fflP j Tff* Pmm; arPyPrmr, 

1947 (1947 ffT 14) ffPP WT 7 ff! 3lft tmi 10 sfP WHTTI (1) 
ep (q-) ^ffiTT TO wfffwf WT TUlPiT ffTTp ^T? 
3 iiyytPffff) 3fPtui5Fr wPot ffmfp 4 1 , PmuP tPp3T#r srPy- 
wr/P j iP mi. yy. y^P rftP Ptwih ■-rfi 1 // fPm 

3fft iw PffffTT ffrt tw aiftjiTjiff) 3rPmw ffrp mur- 
PffUiVy tp Pm? pTT^rw ffrcffp f i 

"ffffT 3Tlffj fiVffT, ffmBE ^ RfftldV ffPP, ffTcft 

?mr :p «fP sp, i?w. Pyy, rPwP^^tr ffit 19 mmftp, 
1971 ?P (PffP^ffd wmP ffPP ffrrftn? 1 ^mriPw 
yfy y#, ffp Pwr anpik wt if ?” 

cm. i?w. 12012/ 180/72-mm am 3] 

ap. ParWP, am mPmr 


ai^H,^T 

"ffm tP^w 3tto ^ Pug -41 m^Pm ; 4 mumm VP, 
sPV VP sfPmm OTaT V ^fp t?. V. yfWP, 
rNPfw ffrp jpffT-art ffrt, 18 mWp, 1973 tP mrmT 

130 G of 1/73—6 


ORDER 

New Delhi, the 9th January, 1974 

S.O. 328. — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the State Bank of India and their workmen in 
respect of the matter special in the Schedule hereto annexed ; 
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And whereas the Central Government considers It desirable 
to rctcr the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by 
section 7A, and clause (d) of sub-section (1) of section 10, 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tri- 
bunal of which Shri S. H. J Naqvi shall be the Presiding 
Officer, with headquarters at Kanpur and refers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 


“Whether the action of the management of State Bank 
of India, Kanpur in discharging Shri J. N. Misra, 
Cashier, Basti Branch with effect from the 19th 
January, 1971 is justified? If not, to what relief 
is he entitled ?” 

[No. L. 12012/186/72/LR III] 


New Delhi, the 23rd January, 1974 

S.O. 329.- -In pursuance of section 17 of the Industrial Dis- 
putes Act. 19-17 (14 of 1947) the Central Government 
hereby publishes the following award of the arbitrator 
in the industrial dispute between the employers in relation 
to the Food Corporation of India, Madras and their work- 
men, which was received by the Central Government on 
the 16th January, 1974. 


BEFORE THE ARBITRATOR : SHRI K. SRIN1VASAN 

In the mater of the dispute 

BETWEEN 


Employer : Food Corporation of India, represented by 
the Senior Regional Manager, Food Corporation of 
India, Madras. 

AND 

Employees : (The cargo handling workers of the 
Food Corporation of India at Egmore Depot) re- 
presented by Shri S. C. C. Anthoni Pillai, President, 
Transport and Dock Workers . Union, Madras. 


AWARD 

In connection with its operations of import of foodgrains 
and fertilisers, the Food Corporation of India, maintains a 
godown at Egmore. After import and clearance from the 
Madras Port, the goods arc sent on to this Egmore Depot. 
The bags of grain or fertiliser, as the case may be, arc un- 
loaded from the lorries by which they reach the depot and 
arc stacked therein. This is done by a labour force, known 
as Loaders, employed by the Food Corporation of India. 
These same persons are again culled upon (o load the bags 
on the railway wagons, when the goods are despatched 
elsewhere. 


Prior to 1-11-1965, this work was done by contract 
labour. From that dale onwards as the result of an agree- 
ment between the Food Corporation of India and the wor- 
kers, the work was departmentalised. At the start, 3 gangs 
of regular picccratcd 2 gangs of temporary pieceratcd wor- 
kers and one gang of regular timerated workers were en- 
listed, The picccratcd workers were employed in the task 
of unloading the bags received from the harbour, stacking 
them and loading them in due course for despatch. The 
timerated workers were utilised in cleaning the depot, in 
sweeping and cleaning the spilt grain etc. Each gang of 
piecerated workers consists of one Maistry and 14 men. 
(The timerated gang includes women.) The agreement 
guaranteed 12 days minimum employment or wages per 
month for the regular worker, which was later increased 
to 18 days per month, The temporary workers were also 
guaranteed 12 days of work. There was gradually an exten- 


sion of such benefits as provident fund, leave, holidays with 
wages, etc. The recommendations of the Central Wage 
Board conferred further benefits. Differences however arose 
as to the manner in which the revised w'ages should be 
fixed. These and certain other claims put forward by the 
workers led to a strike on the 20th February, 1973, which 
was withdrawn on an agreement being reached under Sec- 
tion lO-A(l) of the Industrial Disputes Act to refer the dis- 
pute to arbitration. II is in these circumstances that the 
arbitration proceedings have come to be launched. 

It is necessary to state that along with this dispute bet- 
ween the depot workers and the Food Corporation of Indio, 
a similar dispute between the harbour workers and the 
Food Corporation of India was also referred to arbitration. 
Both arbitration proceedings were proceeded with together, 
as several points in dispute were common to both; and 
except where the question was totally different, the argu- 
ments dealt with both disputes as one. In what follows, 
though the general discussion-centres round the dispute in 
relation to the harbour workers, it is equally applicable to 
the other dispute as well. 

One of the more import matters upon which the Food 
Corporation of India and the Unions have differed over the 
years is the question of the minimum guarantee of employ- 
ment. It is : 


(i) Whether any increase in the existing minimum 
guarantee of 18 days is justified? If yes, whether it 
should be increased uplo 21 days and from what 
date ? 


(In what follows, the Food Corporation of India will be 
referred to as the EC1 or the Corporation, the Dock Labour 
Board as the DLB and the Madras Port Trust as the MPT), 


On the abolition of the system of contract labour, when 
Governing acting through the Director-General of Food 
departmentalised the workers employed in Ihe handling of 
foodgrains and fertilisers, a settlement was entered into on 
1-4-1965. According to this settlement the foodgruin wor- 
kers belonging to the Transport and Dock Workers Union 
were to be listed as regular workers. These regular wor- 
kers, as they may be eJled, were assured of 12 days mini- 
mum employment under certain conditions. The settlement 
also provided that every piecerated worker would be en- 
titled to an adjustment allowance when he was booked to 
work in the second or the third shift. There was also the 
benefit or attendance allowance for every worker reporting 
for work but not provided with work on any of the three 
shifts on a day. The workers were to be paid on extra 
Rs. 1 per head for work done on Sundays and holidays 
during which the port was working, It is not at present 
necessary to detail the various other clauses of this settle- 
ment. But at this stage a brief reference may be made to 
the manner of deployment of the labour force. Whenever 
any vessel currying foodgrains or fertilisers arrives at the 
port, the FCI gives notice to the Dock Labour Board. 
Normally, when any vessel carrying general cargo is in 
port, the Dock Labour Board arranges its labour gangs to 
dear the goods from the holds. When once the goods are 
landed on the wharf by the DLB workers, they pass into 
the possession of the Port Trust Authorities, whoso employees 
transfer Ihe goods to the traansit shed, from where deli- 
"aries arc made to the consignees. In the case, however, 
of foodgrains or fertilisers, they are generally received in 
bulk. The FCI indents upon Ihe Dock Labour Board for 
the labour required to remove the goods from the holds of 
the vessel and land them on the wharf. In the form in 
which these goods arrive, it is not possible for the Port 
Trust employees to remove the foodgrains or the hulk fer- 
tilisers to the transit shed. It is at this stage that the FCI 
employes its labour force. The employees are called loa- 
ders and Fillers and their Maistrics. The Fillers fill the 
gunny bags with foodgrains and stitch them to make them 
capable of being transported to the transit shed by the Port 
Trust employees. At the transit shed also, the Loaders 
employed by the Food Corporation, load these bags into 
the railway wagons or on to the lorries, as the case may be. 
It would thus be seen that the labour force employed by 
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lhe Food Corporation works more or less alongside the 
labour gangs employed by the Dock Labour Hoard and the 
Port Trust. 

As already slated, the minimum guaranteed employment 
was 12 days under the settlement dated 1-4-1965. in 1966, 
another settlement was reached whereunder the minimum 
guaranteed employment was increased to 18 days. This was 
in respect of regular workers. There were also temporary 
workers who had not been given any minimum employment 
earlier but who under this agreement of 1966 were given 
such guaranteed employment for 12 days in the month. 
Subsequently, various othci additional benefits were conferred 
on the regular workers, such as sick leave for 7 days in a 
year, privilege leave of 1/17 of the total number of davs on 
which the worker actually reported for duty weekly olf-day 
and a lotal of 15 paid holidays duiing the year. It is stated 
that when the J’CI took over the departmental labour, pre- 
viously employed by lhe Regional Director of Food, the 
workers were assured of the continuance of all of these 
benefits. Indeed, it would appear that the privilege leave 
was enhanced to 1/11 lhe number of days spent on duty 
and casual leave for 15 days in the year was also allowed. 

By or about 1968, when the Food Corporation took over 
the labour force, there would appear to have been about 
3000 men in employ, With the decline in the import of 
foodgrains, all temporary hands were discontinued from 
employment on payment of some compensation, ft was 
found necessary to reduce the permanent labour force still 
further and the FCT at that time estimaied its labour require- 
ment as 1244, so that nearly 1000 hands became surplus, In 
February, 1972, it was mutually agreed between the Corpora- 
tion and the Union that a voluntary retirement scheme 
should be introduced and that the workers should be invited 
to retire accenting the bcnefi.ts provided under the scheme. 
The details of that scheme are not of any present impor- 
tance. It would suffice to say that the scheme was worked 
successfully and the strength of the labour force reduce 
more or less to the level required by the Corporation. 
Even at the stage of those discussions, it would appear that 
the demand for raising the minimum guarantee existed, for 
in Clause 9 of the settlement, it is stated : 

“Six months after the voluntary retirement scheme is 
implemented, the question of raising the minimum 
guarantee will be considered." 

In the Claims Statement of the Union, it is pointed out 
that after the voluntary retirement scheme had been im- 
plemented, the Union had been urging upon the FCI to 

revise the minimum guarantee. When the Corporation 

called upon lhe Union to support its claim the Union pointed 

out that when the Corporation fixed the strength of the 

labour force considered absolutely necessary, it was Implicit 
that there could be no surplus to the requirements thereafter 
and that in these circumstances it should necessarily follow 
that there should be availability of work (for more than 18 
days. But when, however, this demand (among others) was 
not accepted by the FCI, a strike was resorted to leading 
in due course to the present arbitration. 

The FCI in its counter states that on the basis of mini- 
mum guarantee of 18 days, a worker gets an additional 4 
days in the month for weekly off, 15 days casual leave, 15 
days' festival holidays. 7 days’ sick leave and 33 days’ earned 
leave in the year. Statistics have been furnished lor a few 
months in 1972 and 1973 to show that the available work 
fov various categories of workers does not even reach the 
minimum guarantee of 18 days. 

The important aspect of the argument advanced in sup- 
port of the claim is that in ail the ports in India, and indeed 
even in the Madras Port, the workers employed by the 
Dock Labour Board or by the Port Trust arc given mini- 
nium guaranteed employment for 21 days. Mi, Anthoni 
Filial, lor the Union emphasises the psychological aspect qt 
the matter and contends that when labourers employed simi- 
larly are given 21 days' minimum guarantee, the FCI 
workers who work side by side with those other workers, 
very naturally feel discontented, It is urged that these wor- 
ked arc given all the other benefits which like workers of 
the Dock Labour Board or the Port Trust are given; only 
in the matter of this minimum guaranteed employment docs 
this difference unjustifiably exist. 


The contentions raised by the labour are met in the 
following manner by the Corporation. Firstly, the work 
available under the Corporation is not seasonal! as for ins- 
tance, in the case of sugar manufacture. It is not perma- 
nent as in the case of textiles. Che work which the Cor- 
poration can give to its workers depends upon the import 
policy of the Government and even more upon the frequency 
of ariival of the ships. It is a well-recognised fact that dock 
woik is casual and intermittent with the necessary conse- 
quence that work will not be available tor all tile 30 days 
in lhe month. That is the case nol only with ports in India 
hut the ports elsewhere in other parts of the world as well. 
The demands made by the Union have to be examined 
against this background. 

The normal rule with regard to labour is that if there 
is no work, then no wages arc payable. This minimum 
guai antee given to workers in this line is an exceplion to 
the above general rule. Indeed, this very fact shows that 
labour itselt recognises that it has to be without wages for 
some days in the month. The question then is, how tho 
number of days of minimum guarantee should be fixed ? 
What arc lhe principles governing such fixation ? 

The comparison sought to be drawn by the Union with 
the State ot things in the Port Trust and the Dock J.abour 
Hoard with reference to the number of days of minimum 
guarantee is, according to the FCI, wholly improper, in 

so far as the FCI is concerned, it is not governed by any 

scheme like the Dock Labour Board Scheme but by agree- 
ments which it has entered into with the Unions. In the 
last of such agreements, the number of days of minimum 
guarantee in so far as the FCT workers are concerned was 

taised to J8 from 12. It is for the Union to show that 

things have changed so greatly since that agreement as to 
justify raising the minimum guarantee to 21 days. Even 
on the basis of IS days of minimum guarantee, it is pointed 
out that the worker gets wages for a total of 28 days. 
Taking into account the paid four weekly offs, 15 days casual 
leave in the year, 7 days sick leave in the year, 33 days 
earned leave and 15 days festival holidays, on the average 
for a month these additional paid non-working days come 
to It), so that with the minimum guarantee of 18 days, a 
worker gets wages for round about 28 days in lhe month. 
If the claim of the labour is true that the work has increased, 
then, there is no need at all for the minimum guarantee, for 
if there is sufficient work, all the workers wil be employed 
throughout all the working days in the month. Nor is it 
correct to say that the Dock Labour Board gives the mini- 
mum guarantee of 21 days for all the labourers employed 
by it. Whether this minimum guarantee of 21 days obtains 
today or not, there were occasions in the past when different 
classes of workers of the Dock Labour Board had different 
minimum guarantees. Indeed, a letter was produced during 
the hearing from the Port Trust to show that the minimum 
guarantee for A and B categories, Shore Mazdoors. is 18 
and 15 davs respectively. The learned counsel for the FCI 
points to these differences and urges that a comparison with 
the Dock I abour Hoard or the Port Trust is not the proper 
test at ai! and that one must in the last resort examine the 
volume of work which the employer is able to offer. 

It has already been pointed out that the Dock I.abour 
Board workers work within the hold of the ship. Work- 
ing in confined space under the slings operated by winches 
or cranes, their work is far more hazardous than the work 
of the FCI employees who work on the wharf after the 
slings have discharged the foodgrain or the fertiliser. It is 
also pointed out that the DLB has a monopoly of the supply 
of the labour in so far as working on board the ships is con- 
cerned. It charges a heavy fee for the labour it provides for 
cleuring the holds and the FCT has to pay for it. It is em- 
phasised that it is out of such levy that the Dock Labour 
Board is able to give a high minimum guarantee of 21 days 
lo the labour employed by it. It is quite possible, so argues 
the learned counsel, that if outside labour could also work 
in the holds of the ships, the position could well turn out 
to be a competitive one and the Dock Labour Board would 
not be able to charge such high rates for the labour it pro- 
vides and nor could it therefore give a high minimum gua- 
rantee. Lastly, it is pointed out that the Dock Labour Board 
employees handle both imports and exports and in so far 
as the Dock Labour Board’s charges for the exports are con- 
cerned, those charges fall upon the foreign Importers, who 
probably pay very heavily for the labour supplied. Can you 
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compare this stale of things, so argues the learned counsel, 
with the FCI which handles the foodgrains and fertilisers 
imported at the cost of the public exchequer and is not a 
profit-making organisation? The DLB workers can handle 
different types of Cargo, but the Corporation workers de- 
pend only on the limited imports, which is dependent on the 
policy of the government and also depends on the arrival of 
the ships. 


The further- argument for- the Union is that the Bombay 
foodgrain workers get 21 days minimum guarantee under a 
settlement dated 20-5-1971 with regard to godown workers 
and n similar settlement with regard to the workers at the 
port; and that a similar increase is denied to the FCI wor kers. 
This is resisted on the basis of the considerable differences 
which exist between the conditions obtaining with regard to 
the Bombay workers and the Madras worker, Firstly, in 
favour- of Madias, it is poinLed out that the benefits which 
the Madras worker gets by way of casual leave, uniform, 
disappointment wage and festival holidays are more generous 
than in the case of the Bombay worker. The Bombay port 
employs mechanical discharge facilities and has a further 
capacity of handling as many as six foodgrain vessels at a 
time. Broadly stated, nearly two lakhs of tons per month 
of foodgrains are handled in Bombay as against 60,000 tons 
bulk and 20,000 tons of bagged foodgrains every month in 
Madras. All of these features indicate that in Bombay Port 
the foodgrains worker should get work for a much larger 
number of days than the Madras worker, so that it is not a 
hardship to the FCI to grant him the minimum guarantee of 
21 days. But, in so far as Madras is concerned, the number 
of days on which work is available- to these workers is so 
low as compared even with the 18 days minimum guarantee 
that it is impossible to increase it any further, 


The next argument of the Union that the FCI having re- 
duced its working strength in 1972 to the extent commensu- 
rate with the available work, it should necessarily follow that 
this strength should be regarded as the permanent strength 
and that the minimum guarantee of 21 days should therefore 
be granted to them, for taken together with the extra 10 days 
of paid non-working days, the total would come to 30 or 31 
days. In 1972, when the strength of the labour force was 
reduced, it was done by mutual agreement between the 
Union and the FCI. The repeated statement of Mr. Anthoni 
Pillai that the reduction was made unilaterally is one I am 
not able to accept, for the 1972 agreement was signed by 
Mr. Anthoni Pillai for the Union and every paragraph there- 
in reads “It is agreed ” It is true lhat the FCI offered 

to pay some compensation for the voluntary retirement of 
the workers, but if, in fact, work was available for a much 
larger force than what was retained, I can hardly sec how 
the Union could have accepted the voluntary scheme at all. 
In 1972, it was estimated that 30,000 tons of bagged food- 
grains, 20,000 tons of bagged fertilisers and 20,000 tons of 
bulk fertilisers would be received at the Madras Port every 
month and it was on this basis that the labour strength was 
fixed. One of the conditions of the agreement was that 
the bulk fertilisers should be standardised by the labour, 
which ought to be weighed iir the scales after- being bagged. 
It is argued on behalf of the FCI that the labour did not 
carry out the standardisation of bulk fertilisers, with the 
result that these imports of bulk fertilisers had to be divert- 
ed to other ports (Whether for this reason or not, it is not 
denied that bulk fertilisers are not landed at this port). 
In effect, therefore, the volume of work that could be hand- 
led by the FCI employees fell to the extent to which these 
bulk fertilisers were diverted elsewhere. 


On this aspect of the matter, it has been contended by 
Mr. David, Elected Representative of the workers at the 
Port, that in addition to these items, there is a large im- 
ort of Muriate of Potash, the details of which have not 
een taken into account by the FCT. According to the 
FCI, however, the Muriate of Potash is handled on behalf 
of the Ministry of Agriculture and delivered to the Indian 
Potash Limited, which in turn distributes it to the Madras 
Fertilisers and other companies, Now, it appears that these 
consumers of Muriate of Potash do not want this chemical 
to be bagged at all. The Corporation contends that its 
workers could come into the picture only in the case where 
bagging of the chemical, the Muriate of Potash, is called 
for If this chemical, the Muriate of Potash, is not to be 
bagged at all, what happens is that it is delivered in bulk 
directly on to the lorries brought on the whaif and taken 


away to the consumers, The result is that no part of the 
work involved in the import of this chemical is undertaken 
by the Corporation employees, 

It is also urged by the Corporation that in fact the 
Indian Potash Limited on whose behalf this import is handled 
by the Food Corporation has been complaining of heavy 
charges. Indeed, it appears that this work was taken over 
by the Corporation after considerable discussion with the 
Ministry of Agriculture, and solely in order to provide the 
FCI workers with enough work, If the minimum guarantee 
is increased to 21 days , it would mean that the Corporation 
has to face a heavier bill for idle wages. It would increase 
(he cost of handling this chemical and that will result in 
the Ministry of Argiculture taking away this item of work 
from the Corporation. 

Lastly, the comparison with the Dock Labour Board, it 
is pointed out, is made with reference to certain categories 
of workers who are very few in number, such as Ttndals 
and Syrangcs and other chipping and painting workers, who 
form a very small fraction of the total Strength of the 
dock labour. Apparently, this class of workers has to be 
maintained whether there is sufficient work or not and 
the paying of idle wages for several days for a small pro- 
portion of workers, as the Dock Labour Board is called 
upon to do in the case of these workers, would not affect 
the position in so far as the remaining large number of 
workers are concerned, who, as has been pointed out, deal 
both with imports and exports. In contrast, the total 
stfength of Loaders (FCI) is 771, The statement forming 
part of the oountcr of the Corporation shows that during 
the nine months front Mfty, 1972, to January, 1973, the 
available work had averaged to 16 days in the case of these 
Loaders. In the case of Fillers, whose strength is 382, the 
number of days of work available has varied largely from 
month to month and the average for the nine months was 
6.3 days only. The FCI asks whether in the light of these 
circumstances any increase of minimum guarantee would be 
financially feasible. 

This considerable disparity in the number of days of 
work available to Fillers and Loaders is commented upon 
by Mr. David. But a little examination will show that tiffs 
difference is bound to exist. When the slings discharge the 
foodgrains into what is called a chute wagon (a wagon 
with openings on its sides), the filling gang starts its work. 
One member of the gang operates the opening of the chute 
and two members fill a gunny bag; the bag is removed and 
other workers stitch it and make it ready for the Port Trust 
workers to remove it to the transit shed. At the transit 
shed, the Loaders arc present. Their work is to load the 
lorries for further onward transmission of the goods. If 
the transit shed is full, loading having stopped for some 
reason or other, the Fillers will have to stop their work and 
further discharge of the cargo comes to a halt, If there 
is ruin, no work can be done in the open; Fillers have to 
stop work, while the Loaders can carry on their loading 
operations. It will be seen that in general, Loaders will 
have work for a greater length of time than Fillers, as 
loading is a more tedious and time consuming work than 
filling and stitching. 

Nor, according to the Corporation, is the comparison 
with the daily rated workers, both male and female, emp- 
loyed by the Corporation, a proper basis. These daily- 
rated workers are employed on a variety of tasks and their 
average employement is quite high, according to the state- 
ment referred to, While the work of loading and stitching 
is the task which is done shortly after the consignment is 
landed on the wharf, the other items of work which the 
daily rated workers are called upon to do, such as Cleaning 
the godowns, gathering the split grain, cleaning it and re- 
baggtng it, the shifting of bags from place to place, etc., 
are items of vvork which occupy them throfighout the day. 
Tliat being so, the fact that these persons have work for 
almost the full month is no basis for holding that the Loa- 
ders and the Fillers should also be given the minimum 
guarantee to secure their earnings for a month or 30 days. 

Mr, David has placed before me figures of imports of 
foodgrains and fertilisers for a few months obtained from 
the Dock Labour Board. They do not contradict the state- 
ment of the FCI that the actual imports have fallen short 
of the estimate that was made in 1972 at the time the 
voluntary scheme was put into effect. The argument of 
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Mr.> David that the FQf can offer more work and there- 
fore the raising of the minimum guarantee will pot be a 
real burden on the Corporation is not substantiated by the 
figures. 

Apart from till these, what Mr. Anthoni Pillai repeatedly 
insisted upon was what he calk'd the psychological aspect of 
the matter. Jn effect, he said, “Here arc the DLB workers 
on oneside of me and the MPT workers on the other. They 
are doing the same kind of work as I am doing. They arc 
given a minimum guarantee of work or wages for 21 days. 
Why should I be treated differently?" and he argues that 
this leads to discontent and industrial unrest- 1 have already 
pointed out that the FCI cannot be compared with the 
Dt B or the MPT. I am unable to agree that in the matter 
of provision of a minimum guarantee, there cannot be 
differences between employer and employer. On a cafeful 
consideration of all relevant circumstances, I am of the 
view ffiat . there is no justification for any increase in the 
existing minimum guarantee. 

Issue III 

Whether the present mode of calculation of 
differential pay admissible to a Maistry, when he is on 
iece-ratc, is being correctly adopted per agreement dated 
-2' 1972. If not, in what manner it should b* calculated 
and from what date? 

This question Tclates only to the Gang Maisrries of 
Loaders and Fillers. Shortly put the demand is that at 
all times and on all occasions, the Maistry should be grant- 
ed the differential of Re. 1 over and above the pay which 
he is entitled to under the Wage Board Award. It will be 
seen from the question itself that what is objected to is the 
mode of calculation of the differential pay admissible to a 
Maistry when he Is on piece rate. (In order to understand 
the implications of this question, it is necessary to refer to 
the earliest agreement wherein this differential payment to 
the Maistry is fixed and the circumstances under which it 
is to be paid.) 

Before doing so, I shall first refer to the averments in 
the Claims Statement and the counter. It would appear 
therefrom that prior to departmentalisation when the Re- 
gional Director of Food employed labour through contrac- 
tors, the Maistry was paid twice the average piece-rate earn- 
ings of the men in his gang. On departmentalisation, this 
was altered to a differential of Re. 1 to be paid to the 
Ma|?try over and above the average piece-rate earnings. On 
the introduction of scales of pay by the Wage Board (the 
peak of pay of the Maistry being Rs. 125-3-134-4-170; 
that of the Filler Rs. 104-2-116-3-140; and of the Loader 
Ks. 115-3-1 36-4-1 60) , a dispute arose whether the Mais- 
try was still entitled to the differential of Re. 1. In an 
agreement dated 9-2-1972, the continuance of this payment 
was agreed to. The Union’s statement does not set out 
how the mode of calculation is faulty or from what date 
such faulty calculation to the detriment of the Maistry is 
being made. The other claim petition filed by Mt. David 
is equally silent thereon but it appears to pinpoint the de- 
mand by stating that the differential of Re. 1 should be 
paid “to a filling and loading Maistry in addition to the 
daily piece rate earnings he earns and the differential in 
pav 'between a Maistry and a Mnzdoor with effect from 
1-1-1969”. 

In the counter, it is said that as the Wage Board has 
provided a higher wage scale for the Maistry, there is no 
lbnger any reason to pay the differential “to the Maistry 
on the days on which they work as time-rated workers 
when they get a time-rated wage and a minimum wage”. 

(The contentions raised in the Claims Statement of the 
Egmore Repot workers and those in that of the Port wor- 
kers are identical; equally so are the grounds of resistance 
by the FCf in its resnective counters, ) 


it is now necessary to refer to the earliest agreement 
dated 1-4-1965 in order to understand the demand with 
some precision. In Clause 2A(b) relating to piece-rated 
workers the following finds place: 

“A minimum guaranteed wage of Rs. 4 per shift would 
be payable to a piece-rated worker when either 
sufficient work was not available or could not be 


performed for reasons beyond his controt to enable 
hinr lo earn that much 1 amount. The minimum 
guaranteed wage for a Gang Maistry will be Rs. 5 
per shifL" 

This paragraph dearly defines the minimum guaranteed 
wage payable to a piece-rated worker on his Gang Maistry. 
Clause 8 of this agreement is also extremely relevant. It 
reads : 

“The piece-rated workers will be divided into gangs 
as follows. . . . Each Gang Maistry will be paid 
Re. 1 per head per shift over and above the earn- 
ings shared with the other members of the Gang. 
This differential will apply to daily /monthly gua- 
rantee and 1 holiday payments.” 

While the earlier paragraph 2A(b) specifies the minimum 
wage of u worhfcr as Rs. 4 undo! a Gang Maistry as Rs. 5 
per shift, this clause deals with what is described as a 
differential of Rc. 1 payable to the Maistry “over and above 
the earnings shared with the other members of the gang”. 
Both clauses refer to piece-rated workers only; but one 
fact stands out. It is that the difference of Re. I referred 
to in Ihe earlier clause. is a difference between the minimum 
guaranteed wages of the Mazdoor and the Maistry ami 
does not represent what may be called the Maistry’s diffe- 
rential contemplated in Clause 8. Confining our attention 
to the agreement of 1-4-1965 and reading these clauses 
together, it is clear that in the set of circumstances when 
only the minimum guaranteed wage is payable in terms of 
Clause 2A(b), no queslion of payment of the differential 
of Re. 1 to the Maistry under Clause 8 can arise; for this 
differential is payable as an extra remuneration to the 
Maistry over and above the average of the earnings of the 
members of the gang. That particular situation will not 
arise when only the minimum guaranteed wage is payable. 

It was stated earlier that the Claims Statement does not 
set out precisely in what manner the FCI has wrongly cal- 
culated the differential payable to the Maistry. But if it is 
the claim that even when the minimum guaranteed wage 
ulone is payable the Maistry should still get the differential 
of Re. 1, that must bo negatived for the reason set out In 
the preceding paragraph. 

At this stage, 1 may refer to an argument advanced for the 
FCi that on the days on which the workers earn only the 
minimum guaranteed wage, the workers are not on piece- 
rate but work as lime-rated workers. I am unable to appre- 
ciate this argument. The fixation of a time scale of pay 
by the Wage Board did not alter the nature of the work. 
While previously the wage was an unaltered figure of Rs. 4 
for the worker year after year, which was so low as not 
to provide the means for a reasonable standard of life and 
also gave no incentive or weightage to the length of service, 
the Wage Board fixed a scale, which, partly perhaps, cured 
the defects. It only fixed the minimum wage payable to 
the worker, which would increase with the length of service 
on foot of the scale of pay. That the scale of pay has a 
time-rated element in the sense that annual increments arc 
provided therein does not make the Loader or the Filler a 
time-rated worker getting "a lime-rated wage and a mini- 
mum wage" - as stated in the counter. 

It is, obvious froth a perusal of the agreement dated 
1-4-1965 that filling and loading operations are classified as 
piccc-raled work. The time-rated or dally rated workers 
perform other functions which are set out in great detail 
in Clause (ii) of the Schedule to the 1-4-1965 agreement. 
Indeed, the argument that when a worker earns only the 
minimum guaranteed wage, he is only a time-rated and not 
a piece-rated worker is repelled by the very wording of 
Clause 8 which says that the minimum guaranteed wage 
is "payable to a piece rate worker” in the circumstances 
therein. The argument of Mr. Ramaswamy, learned counsel 
for the FCI, that the worker (Filler or Loader) is a time- 
rated worker up to the point where his earnings cross the 
minimum wage level and a piece-rated worker only when 
his earnings exceed the minimum wage finds no support 
from the well recognised classification of the work add the 
workers or from the tefms of the agreement. I am of the 
view that the Fillers or Loaders while employed on their 
respective jobs cannot for any reason whatsoever be re- 
garded as , time-rated workers. 
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)n further support of the same argument, reliunce was 
placed on Clause (iv) of the agreement of 9-2-1972. It 
appears that on the strict application of the Wage Board 
formula, the computed wage of the Head Maistries and the 
Filling and loading Maistries actually fell below their then 
wages. This anomalous situation was set right in this 
argeement by refixing their wages at a higher level. In 
that context, Clause (iv) proceeded to say further: “It 
was also agreed that on the days on which they work on 
piece-rates, they will be eligible, in addition to piece-rate 
earnings, for a sum of Re. 1 (Kupee one only), the amount 
being treated as differential pay". This is nothing different 
in substance from what is contained in the 1965 agreement, 
Presumably, this was put in to emphasise that notwith- 
standing the lixation of the pay of the Maistries at a higher 
level, they weie not deprived of the Maistry's differential of 
Re. 1. But this clause can hardly be pressed into service in 
support of the argument that Fillers and Loaders, who are 

piece-rated workers by definition in the 1965 agreement, 

cease to be such solely because their piece-rate earnings do 
not exceed the minimum wage. 

It is unfortunate that the agreements did not provide 

for the amount of work which a worker working with 
ordinary diligence was expected to do, it is only by a 
process of inference that one can reach a conclusion on 

this head. Clause 2A(b) of the 1965 agreement, which 

guarantees the minimum wage of Rs. 4/-, is conditioned 

thus: “When either sufficient work was not a\ affable or 

could not be performed for reasons beyond his control to 
enable him to earn that amount,” Turning to the schedule, 
we find that the rate (piece-rate) for filling and stitching 
of bulk cargo (foodgrainsj is Rc. 1/- per metric (onne nett. 
It follows from this that a foodgrain Filler was expected 
to turn out 4 metric tonnes; und even if he turned out 

less work, he would be entitled to the minimum guaranteed 
wage if the conditions of the above clause applied. 

The 1965 agreement contains a “without prejudice" clause 
which says that the rale of wages and benefits recommended 
by the Wage Board and accepted by the Government of 
India would be substituted us it the same were incorporated 
in the agreement. The FCI’s contention based on this 
clause is this: The pre 1-1-1969 minimum guaranteed wage 
was Rs. 4/-. The minimum wage fixed by the Wage Board 
on the scale applicable to a Filler, as on 1-1-1973, is Rs. 
5.04. If you read this with the relevant clause, it follows 
that a Filler should turn out 5.03 tonnes. Pursuing the 
argument previously noticed, it is said this piece rate work 
begins only when his quantum of work exceeds 5.04 tonn- 
es. 

It seems to me that this contention is falicious. To push 
the matter to its logical extreme, if we assume that the 
wage is re-fixed and worker becomes entitled to a minimum 
guaranteed wage of Rs. 10/- on a suitable time scale, does 
it mean that he has to exceed ten tonnes in order to get 
on to the piece rate? 11 may also turn out that the out- 
turn based on this argument would differ from gang to 
gang and even between the members of a gang if they 
arc at different points on their respective time scales. In 
1965, when that agreement was entered into, it was con- 
templated that a gang could turn out work at the rate 
of 4 tonnes per member, and on that basis the minimum 
guaranteed wage of Rs. 4/- per worker seems to have been 
fixed. The physical capacity of a worker cannot possibly 
increase solely because his scale of pay entitles him to a 
slightly larger minimum wage. What is even more singular 
in this argument is thut it calls upon (he worker to turn 
out more and more work with each year of his advancing 
age! This argument in effect twists the Wage Board recom- 
mendations into a procedure for fixing the work norms, which 
to my mind is wholly unwarranted. 

Another aspect of the matter requires notice. The piece 
rate for a foodgrain Filler is Re. 1/- per tonne. This 
piece rate has not been altered even after the Wage Board 
scales were given effect to. If the minimum guaranteed wage 
is Rs. 5.03 for an output of 4 tonnes, the rate per tonnes would 
be Rs. 1.25 and not Rc. 1/- as set out in the Schedule to 
the 1965 agreement. Indeed, the FCI is not prepared to 
accept anything above Re. 1/- as the piece rate per tonne. 
The same reasoning on which I have held that the work 
load could not increase with the increased scale of pav 
will apply here. Since the workers are likely lo have differ- 
ent minimum wages at any particular point of time, the 


rate per tonne so calculated would differ from worker to 
worker leading to the existence of a multiplicity of piece 
rates for an identical piece of work. It must thus be taken 
that the piece rale set out in the Schedule continues in 
force. 

The contrast between the stands taken by the FCI and 
the Union is brought out by the following example. 

A worker's minimum wage (Wage Board) is Rs. 5.03. 
He is entitled to this even if he turns out only 4 tonnes. 
If the gang turns out 5 tonnes per head, the wage as per 
the piece rate would be Rs. 5/-; but the worker would get 
his minimum guaranteed wage of Rs. 5.03. Equally, the 

Maistry would get the piece rate earning of Rs. 5 if- plus 
Maistry’s differential of Re. 1/-; the total being Rs. 5/, 
he would be given his minimum wage scale pay of Rs. 

6.23. This mode of calculation is the natural result of 
the Corporation’s view of the norm of work and on when 

the workers are on piece rate, Whatever that may be, 

the consequences of this mode of calculation are worth 

noting. A worker can well say, “1 get my minimum wage 
of Rs. 5.03 if I turn out 4 tonnes. I do not get a pie 
more for the extra tonne, if I turn out 5 tonnes. Even if I 

do 6 tonnes 1 would get only Rs. 6/-, in effect giving me 

only Rs. 0.97 only over the minimum wage for the extra 
two tonnes, while I should normally expect Rs. 2/- for 
this extra work ’. It is not difficult to see that the worker 
would be unwilling to do more work, when his extra labour 
fetches no reasonable return. Indeed, if the FCi's object 
is, as it should be, to secure a rapid clearance ot the cargo, 
the method followed in doling out the wages seems ill- 

adapted to that end. 

What the Union therefore claims is that the Wage Board 
increase should be kept apart: that the wage alone should 
be worked out on the basis of the 1965 agreement with the 
minimum wages and schedule of rates specified therein; and 
thereafter add the Wage Board increase. Thus, if the 
minimum wage of the Maistry is Rs. 6.23 (on his scale) 
and if the gang turns out 5 tonnes per head, i.e., Rs. 5/- 
bcing the shared earnings, the Maistry should get this Rs. 
5/- plus the Maistry’s differential of Rc. 1/- plus the Wage 
Board increase of Rs. 1.23 (Rs. 6.23 minus his minimum 
guaranteed wage of Rs. 5/- under the 1965 agreement), 
making a total of Rs. 7.23. 

1 am of the view that the above is the correct method 
of calculation of the differential pay admissible to the Mais- 
try. The method adopted by the Corporation results in 
its being partly absorbed by the Wage Board increment 
which is totally unjustified. 

The Union claims in its statement that the Maistries 
should be allowed the differential as above calculated from 
1-1-1969. Wc are a long way from that date; the examina- 
tion of the claim would call for the scrutiny of the daily 
outturn of work of over 70 gangs over a period of 5 yeais. 
It is even doubtful if the records would be available. What- 
ever it may be, one has the right to expect a claim of this 
kind to be made with some diligence. If the Union thought 
the method of calculation wrong, it should have come to 
light shortly after the Wage Board scales were introduced. 
What then was done in 1970, 1971 and 1972? Far from 
there having been any complaints in this regard, we find 
in the agreement of 9-2-1972 only a passing reference to 
the Maistry’s differential. There is nothing to indicate any 
dispute about it at that time, though this agreement speaks 
of “pressing problems and longstanding disputes,” The claim 
to the extent to which it seeks to re-open the matter from 
1-I-I969 onwards has been unconscionably delayed. Obvious- 
ly also, several employees might have died or retired or 
otherwise severed their connection with the FCI; no claim 
could be put forward by them or on their behalf. Further, 
this claim seems to have been mooted for the first time 
only on the eve of the events that led to this arbitration 
and after the package deal in the agreement of 9-2-1972 
was finalised on 30-4- 1972. 

For all these reasons, I am of the view that the claim 
should be examined in the light of the observations con- 
tained herein: (1) in the case of those Maistries who were 
in service on 1-5-1972 and who might have died, resigned 
or retired since, or who still continue in service; and (2) 
in the ease of others who might have become ' Maistries 
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since that date. The work should be completed within 
four months from the date of the publication of the award 
and any amounts payable should be disbursed to the con- 
cerned persons within a month thereafter. 

In the Claims Statement of the Union, a prayer has been 
added that this differential should be treated as wages for 
the purpose of Provident Fund contribution. But the dis- 
pute as set out in the issue agreed to by both the parties 
docs not raise this question. As the Arbitrator is bound 
by the terms of reference, 1 am unable to go into this 
aspect. 

Issue IV. — Whether the out door medical facilities be 
extended to the families of the workers, and if so. 
from what date? 

Note : The employer has agreed to the extension of this 
facility in principle. 

It may be stated that the PCI agreed to the extension 
of these facilities in principle. A note to that effect is made 
in the reference Itself. The complaint of the workers is 
that the Corporation has been paying only lip sympathy to 
this principle but has failed to translate it into practice, 
What the workers now demand in the Claims Statement is 
that this principle should have been implemented as fur 
back as on 1-4-1965 when the labour was departmentalised; 
that the cost of the extension of this benefit should now be 
computed and should be deposited in a welfare fund 
or should be disbursed to the workers as a welfare allowance; 
and that the Arbitrator should appointed a date for the 
extension of this facility and on failure of the Corporation 
to comply therewith, a penal rate of contribution should be 
directed to be paid by the Corporation into the fund, 

In the counter filed by the Corporation, it is conceded 
that the principle has been accepted and it is claimed that 
action has been taken progressively. It is pointed out that 
the Corporation has been reimbursing the hospital charges 
to regular workers and their families if treatment is had 
as an inpatient in a government hospital and has also been 
reimbursing the hospital charges in maternity cases and 
that out-door medical facilities arc furnished to the workers 
at the dispensary run by the Corporation. Tn so far as 
the F.gmore godown is concerned, it has not been possible 
to secure necessary accommodation so far and the Cor- 
poration claims to be taking adequate steps to meet this 
demand. It is urged that the scheme for computing the 
benefits monetarily and paying of any amount either to 
the workers or into a welfare fund does not arise in these 
circumstances. 

In the settlement reached at Delhi on 16-11-1970, a 
clause provided foT reimbursement of hospital charges on 
production of vouchers for the workers and the members 
of their families. A prior settlement was reached some 
time in 1966. A clause therein stated; 

“The abovementioned benefits will be available with 
effect from 1-4-1966 except in the case of con- 
tributory provident fund and out-door medical 
treatment which may take a little longer to com- 
plete the formalities." 

That was with regard to workmen included in regular 
gangs classified as A category workers. With regard to the 
workers included in the temporary gangs, the relevant clause 
stated: 

“The workers will be given out-door medical treatment 
as soon as necessary arrangements have been mado 
for the same." 

In 1967 again, there were discussions between the De- 
partment of Food and the Union. As a result of these dis- 
cussions, the Administration agreed “to consider the ques- 
tion of extending the benefit of reimbursement of hospital 
charges if any worker listed as regular (and to his wife or 
his children if the Port Trust gives such equivalent conces- 
sions to its labour) is detained as a patient in a govern- 
ment hospital on production of vouchers. With regard to 
out-door medical treatment, the Administration will seek 
once again to persuade the Madras Port Trust or the Mad- 


ras Dock Labour Board to agree to accord out-door medical 
treatment to departmental dock workers. If no such arrange- 
ment can be had.. .the Department will take early steps 
lor opening a dispensary.” It is common ground that a 
dispensary was opened on 2-10-1969 and that workers at 
the Madras Port are receiving out-door medical treatment 
at this dispensary. The complaint, however, is that this 
facility has not been extended to the families of the work- 
ers except to the extent already indicated in the settlement 
of 1970. Mr. Anthoni Pillai argues that it is exceedingly 
difficult for ti worker to go to a government hospital and 
secure medical treatment therein and obtain the necessary 
vouchers from the medical authorities to substantiate the 
claim, for reimbursement. It was urged, therefore, that the 
medical facilities agreed to be provided by the Corporation 
should be amplified to a greater extent. It is also contend- 
ed that in so far as the hospital charges arc concerned, the 
Corporation is willing to reimburse the charges of hospitali- 
sation only and not such additional expenses as may have 
to be incurred, such as taking of X-rays, etc., for the purpose 
of diagnosis. It is also pointed out that at Bombay, the 
foodgrains workers at godowns have been granted medical 
benefits not only for themselves but for their families as 
well, such facilities being given at the dispensary maintained 
by the Corporation. The benefit of reimbursement was 
also extended to industrial workers and their families by a 
settlement reached on 20-5-1971 between the Corporation and 
the concerned Union. 

Mr. Anthoni Pillai has also referred to the Dock Labour 
Board Medical Treatment Rules, which confer far greater 
benefits on the workers and their families than the Corpo- 
ration does. 

Mr. Ramaswami, learned counsel for the FCI, urges that 
the issue as placed before the Arbitrator does not call for 
an examination of the extent of the medical facilities; that 
if it is decided by the Arbitrator that the facilities should 
be extended to the families, the question is answered and 
nothing further survives for consideration. This issue could 
no doubt be strictly construed in that manner. But how the 
parties understood it and what it was that they desired 
should be considered by the Arbitrator tire revealed by the 
Claims Statement and the Counter. A question such as 
the provision of medical facilities should nol, normally 
speaking, have come to the stage of a dispute, since it 
has, I consider it desirable to deal with it in its broader 
aspects, though briefly. 

In the course of the arguments, it came to light that the 
FCI has not yet completed a list of the worker and the 
members of his family eligible for medical relief. This 
dilatoriness is hardly commendable. Without making a 
record of this kind and without furnishing the worker with 
a card of identity, and without enlarging the existing dis- 
pensary with additional staff (including a lady doctor), the 
FCI cannot be held to have fulfilled its undertaking. Equal- 
ly, the worker cannot get himself treated elsewhere and 
get hospitalised unless the doctor in charge of (he FCI dis- 
pensary certifies such a course to be necessary. I am mak- 
ing these observations as it appeared to be that both sides 
were somewhat hazy with regard to details. 

The present position is that a dispensary has been work- 
ing from 2-10-1969, The FCI should enlarge it suitably 
to the present requirements. A clear set of rules govern- 
ing the size of the dispensary, the conditions under which 
hospitalisation and ancillary charges would be reimbursed 
and other attendant matters should be drawn for the guid- 
ance of the workers. 

The further part of the question, “and if so, from what 
date?” can be answered in only one way. No facility of 
this kind can be extended retrospectively, The direction that 
can be given is that the FCI should make the facilities in- 
dicated earlier available to the Workers and their families 
not later than one month from the date of the publication 
of the award. 


The further claim is that the value of the hitherto un- 
provided benefit should be computed and that the amount 
which the FCI has saved by not providing this facility 
should be paid into a welfare fund or distributed to the 
workmen. This claim is to my mind little short of 
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fantastic. Even if the facility had existed, to what extent 
it would have been availed of is a matter of conjecture. 
To value it is manifestly impossible. 1 am unable to agree 
that the FCI has effected any ‘saving’, least of all at the 
expense of the workmen. Unless that is so, there can 
be no justification for accepting the demand in this regard, 


It is not Mr, Anthcmi Pillal's argument that all kinds 
of payments made to the worker should be taken into 
account for the purpose of the PF. He agrees that the 
payment must be in the nature of a wage. For the reasons 
1 have already stated, attendance allowance is not of the 
nature of a wage and has been rightly excluded, 


Issue V. — Can attendance allowance, disappointment wage 
and CCA be added towards the wages of a workman for 
the purpose of CPF deduction? 

The complaint of the Union is that the abovementloned 
allowances are not taken into account in calculating the 
contribution to the PF. The short argument advanced is 
that since these allowances are in the nature of wages, they 
ought to be taken into account for the above purpose. 
The principal ground upon which this claim is based is how- 
ever that the Madras Port Trust calculates the PF deduc- 
tion' on emoluments, which Include pay, DA and CCA but 
excludes HRA and other allowances; but attendance allow- 
ance is included. It is therefore said that the Corporation 
workers should also be granted a like benefit. It seems to 
me that the argument so broadly advanced cannot be accept- 
ed in its entirety. Nor is the fiat denial of the claim found 
in the counter-statement that the allowances sought to be 
included are outside the purview of the PF Act wholly 
acceptable. The Corporation states that the Madras Port 
Trust includes the CCA and other allowances towards cal- 
culation of the PF contribution by means of a special re- 
solution of the trustees of that PF. It is also said that 
the allowances referred to do not constitute retaining allow- 
ances under the PF Act and therefore this demand cannot 
be accepted. 

It is necessary to examine the scope of these allowances 
in ‘order to understand to what extent the claim is support- 
able. 1 Taking attendance allowance, it is agreed that this 
airqwahfC is. .gfahted, to ,» .worker f when be attends the 
Wtytyp.OI [nil lhe“ .Cojf'pq rqfion f [ills .to , iyovia<x*him .wijli 
work, .and t,6e ‘question is .Whether an alrawaneis made - for 

i bis reason can be regarded as partaking or the character of 
‘ wage. Even in the Claims Statement bf the Union, it is 
Slated, that ‘‘attcndafice allowance is the jvage, ’payable when 
r worker reports for work as per scheduled requirements apd 
Is' not offered employment’’. The use of the term ‘wage’, in 
this connection seems to me to be wholly inappropriate. As 
far as 1 understand it and indeed as, far as the term ‘Wage’ is 
generally understood, it is a monetary recompense made to 
the worker for the use of his time in the performance of 
work under the directions of the employer. In the settle- 
ment of 1965, the provision for this allowance is set , out 
thus: “Attendance allowance at the rate of Rs. 1.25 per 
shift for every worker will be admissible on the day he 
reports for work but is not booked for any of the three 
shifts on a day." Clearly then, this amount’ is given to the 
worker not as recompense for any work that he does, blit 
solely for the reason that he reports for work in order to 
discover whether work is available or not. When the time 
of the worker is not taken up in the performance of any 
labour on behalf of the employer, any allowance that is 
granted solely for the reason that he reports for duty (no 
doubt as a convenience to the employer to recruit the 
labour necessary at the time and to the employee to secure 
work for himself) cannot be regarded as a wage paid , for 
any work done. It is in the nature of compensation for the 
expenses of travel to and from the wofkspot. That the 
Port Trust and the Dock Labour Board calculate the PF 
contribution on a similar 1 element of allowance is no suffi- 
cient justification for the claim that is advanced, 

Next it was stated that in a settlement between the Direc- 
tor General of Food and the Union, it was agreed to extend 
the contributory provident fund benefits to_ the foodgrain 
workers. Rules framed in 1966 provided for the inclusion 
.of DA, attendance allowance and disappointment wage in 
emoluments. Even those rules made a distinction in that 
prior to 1-8-1967. DA was excluded. After the Corporation 
came to he created, a new set of: regulations was framed 
under which ‘pay’ as defined included DA, retaining allow- 
ance and the cash value of any food concession but not 
attendance allowance of disappointment wage. These rules 
have been in force from 1967 onwards, I am unable to 
agree with the argument that any pre-existing rights of the 
employee have been denied by these rules. ■ Indeed, the 
Employees’ PF Act, Act XIX of 1952, in its definition of 
emoluments excludes dearness allowance and other allow- 
ances. 


Disappointment Wage.— This allowance is in contrast to 
the attendance allowance. Under the 1965 settlement, ■ a 
piece rated worker has to be paid disappointment wage at 
the rate of ps- 2 per shift if a worker is relieved for want 
of work within two hours of ‘joining’ duty. For a time- 
rated worker, the disappointment wage will be paid at 
50 per cent of the rates specified in the schedule to; that 
agreement, if a worker is relieved for want of work within 
two hours of ‘joining’ duty. The expression used in the 
agreement is “joining duty'’. The position accordingly is 
that when these workers appear, they are booked for work, 
but if it so happens that they are not actually provided with 
work and aie “relieved for want of work within two hours 
of joining duty", then, a piece-rated wprker is paid at Rs. 2 
per shift and a time-rated worker at 50 per cent of , the 
rate specified in the schedule. Thjis is clearly a case where 
the employer takes up, though he does libit utilise, two 
hours of the time of the employee, and -accordingly fie 
proceeds to pay him some amount. In the nature of 
things therefore, when the amount is paid for the utilisa- 
tion of the time of the employee, whether that time is con- 
sumed in the performance of any work or nor, it amount? 
to a wage which the employer pays for so taking up the 
time of the employee. This undoubtedly partakes of the 
character of a wage in contrast to the attendance allowance 
which has been dealt with above, I am satisfied that, the 
disappointment wage is an element of the wage structure 
which should be taken into account for the calculation of 
(he PF contribution. 



I , KegUlgtit 

shpll b.e, arnended, with effect From. 1-1-1969 ’to include, ^cily 
Cojflpefislitdry allowance. It, is unnecessary for .the Arbitrator 
;to go Into, this part of the issue. 


Issue V*. — Wtiettier a Labour Welfare Fund be constituted 
on fhe basis of the one framed by the Madras Dock Labour 
Board or it should be constituted per the Model Scheme 
framed by the Government of India for Central Industrial 
Undertakings per Department of Labour Memorandum No, 
IW./18(ll/46 dated 16th , December, 1946, or any other 
basis, and if so, from what date? 


In the Claim Statement, it is urged that the Dock, Labour 
Board from whom the FCI indents for labour when cargo 
has to be handled on the ship has constructed houses for 
its workers on large scale. It is pointed out that the Cor- 
poration has to pay 300 per cent pr thereabouts of , the 
wage of a worker for such indented labour. It would 
appear that under the rules governing the welfare fpnd of 
the Dock Labour Board, 50 per cent of the daily wages so 
collected from the Corporation and other imporlers is ear- 
marked for the welfare fund. The Union accordingly argues, 
If the Corporation could pay a large amount by way of levy 
to the Dock Labour Board for utilising it as a welfare fund 
in respect of the labour indented by it, why should not the 
Corporation create a similar welfare fund ror its own emp- 
loyees. 


This claim Is shortly controverted by the Corporation 
by pointing out that the Corporation unlike the i Dock 
Labour Board or the Port Trust does not levy any chargo 
from arty one. The Corporation is however prepared to 
adopt a welfare scheme for its departmental workers on a 
matching basis, that is to say, the Corporation would contri- 
bute ■ equally with the worker, A draft scheme has been 
appended to the counter and it is said that this draft is in 
line with the schemes existing in government industrial 
undertakings, 

The argument on behalf of the Unions is merely that a 
similar class of workers under the Dock Labour Board or 
tits Port Trust has the benefit of a welfare fund to which 
the workers are not balled upon to contribute: The sugges- 
tion made by the Corporation that it is willing to accent 
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(he proposal for a welfare scheme only if the workers also 
contribute thereto in a smaller or a greater measure is resist- 
ed on the ground that the psychological impact upon the 
Corporation's workers would be adverse. The mere broad 
statement that because the DLB and MPT workers have a 
scheme of that type, the Corporation should also embark on 
the provision of a similar scheme cannot be accepted. 
Firstly, both the Port Trust and the Dock Labour Board 
are commercial institutions, while the FC1, though a busi- 
ness organisation, is not out to make profits. In so far as 
the DLB is concerned, it is an admitted fact that the DLB 
collects in respect of the labour supplied by it a consider- 
able amount from stevedores requiring such labour, including 
the FCI. For instance, if the minimum wage of a DLB 
worker is Rs. 10 but he happens to cam Rs. 15 for the, 
work done, if such a labourer is supplied to the FCI, the 
DLB charges which the Corporation nas to pay are (1) the 
wage earned by him, that is, Rs. 15 plus (2J 300 per cent 
of the minimum wage, that is Rs. 30, plus (3) JO per cent 
of that minimum wage, that is, Rs. 5, It is conceeded by 
Mr. Anthoni Pillai that the last-mentioned sum of Rs. 5 
is earmarked for the purpose of the welfare fund constituted 
by the DLB. There are other numerous importers and ex- 
porters front whom also similar amounts are collected by 
the DLB. All in all, a large amount is built up by these 
collections. In so far as the Port Trust is concerned, out 
of the general revenue of the Port Trust, a contribution, 
subject to a maximum limit of Rs. 60,000 per annum, is 
made to its welfare fund. 

Turning to the Dock Workers Welfare Fund, various 
amenities arc to be provided with the aid of the fund, 
such as dining halls, canteens, health measures such as 
provision of artificial limbs, financial assistance to employees 
in acute distress, recreation facilities for the welfare of the 
employees and their families such as sports, music, shows, 
bhajans, etc,, and any other items for the benefit of the 
employees and their families at the discretion of the Chair- 
man of the Madras Dock Labour Board. I am mentioning 
only a few of the objects on which the fund is expended, 
extracted from the rules governing that fund. One of the 
more important welfare measures contemplated by the above 
rules is the provision of housing for the workers and schools 
and other educational facilities. I am informed by Mr. 
Anthoni Pillai that a large number of houses have in fact 
been built by the Dock Labour Board in which the labou- 
rers reside on a subsidised rental basis. The Port Trust 
Welfare Fund is also utillsable for similar purposes, but the 
regulations therein do not provide for the provision of 
houses and schools. Extracts from the Annual Reports of 
the DLB were produced before me to show that these ob- 
jects are being fulfilled. 

It seems to me that such an ambitious scheme can hardly 
be thought of in the context of the activities of the FCI. 
The argument of Mr. Anthoni Pillai is that the FCI is in- 
directly providing funds from the DLB Welfare Fund if so, 
the FCI should provide such a fund for its own workers. 
This argument fails to take note of the fact that it is a levy 
being made upon the Corporation which it can hardly resist 
and no such source of income is available to the FCI which 
would enable it to embark upon such grandiose schemes. 

A draft of the regulations for the creation of a welfare 
fund for the Corporation workers as prepared by the Cor- 
poration is attached to the counter filed. According to this 
scheme a contribution is payable by each worker at Rs. 2 
per annum to which the FCI would make a matching grant. 
The objects upon which the fund can be expended are 
specified as including the grant of scholarships to the child- 
ren of the workers, the cost of artificial limbs, payment 
for special drugs, financial assistance to employees in acute 
distress, amounts for sports, music, bhajans, etc. The 
reason for requiring the workers also to contribute to the 
welfare fund appears to be that in all government indus- 
trial undertakings that is the practice. 

The model scheme of the Government of India for 
Central Industrial Undertakings is almost embryonic in its 
scope. Prepared in 1946. it is hardly suitable ns n guide 
at the present time, particularly so when viewed against 
schemes such as the DLB or the Port Trust have for their 
workers, The scheme which provides for a matching grant 
of Rs. 1 per worker (or less) equal to the employee’s con- 
tribution will hardly serve to contribute significantly to the 
welfare of the workers. The Draft Scheme put forward by 
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the FCI in its counter is an improvement upon the model 
scheme but even so it suffers from the defect that the con 
tributions proposed arc so low that most of the objects of 
the welfare fund most necessarily fail of fulfilment. Sub 
ject to the modifications I propose to direct, its draft scheme 
can be adopted. 

Though the Unions appear to resist the suggestion, I 
am of the view that the workers should also contribute to 
the fund. The Welfare Fund may be regarded as comprised 
of two parts: objects having a cultuial content, such ns 
provision of entertainments, grant of scholarships and other 
educational facilities, and objects seeking to provide special 
drugs, artificial limbs, financial assistance in cases of acute 
distress, grants for marriages, etc. I can see no reason why 
a worker should not contribute towards the expenses of his 
own entertainment and such like purposes. The expenses 
for the other class of objects, which may be heavier, may 
well fall on the employer. This leads to the view that the 
contribution by the employer should be higher than that 
by the worker. 

I direct that a welfare fund be constituted on this baiais. 

(a) The Corporation should make an outright grant of 
Rs. 4,000 for the year 1973 against which no contributions 
will be collectable from the workers. 

(b) For each succeeding year, the FCI contribution will 
be a similar sum, subject to the condition that the regular 
workers contribute at Rs. 2 per head per annum; and the 
FCI contribution will be reduced proportionately to the 
shortfall, if any, in the workers' contribution. The draft 
scheme submitted by the Corporation will be accepted as 
it stands, subject to the above modifications incorporated 
therein and the further modifications as hereunder. 

“A welfare committee consisting of three representa- 
tives of the FCI and three representatives of the 
workers engaged in the undertaking in the har- 
bour and the depot shall be constituted to adminis- 
ter the fund.” 

The Corporation should give effect to the directions con- 
tained above within one month of the publication of the 
award. 

In view of the fact that there arc only a few workers at 
the depot as compared with the harbour, the welfare fund 
us envisaged above will be a combined one for both sets 
of workers. 

The scheme as modified is set out below in full : 

1. The Fund shall be called “The Food Corporation of 

India Welfare Fund" for Departmental Workers at 
Madras Harbour. 

2. ft shall be administered by the JM(PO), FCI, Mad- 

ras who will be the Chairman of the Welfare 
Committee. 

3. The receipts creditable to Ihe Fund shall consist of 

the following, viz., 

(a) The Corporation should make an outright grant 
of Rs. 4,000 for the year 1973 against which no 
contributions will be collectable from the wor- 
kers, 

(b) For each succeeding year, the FCI contribution 
will be a similar sum, subject to the condition 
that the regular workers contribute at Rs. 2 per 
head per annum; and the FCI contribution will 
be reduced proportionately to the shortfall if 
any in the workers' contribution. 

Noth.: The FCI grunt will be subject to the following 
conditions: 

(i) A welfare committee consisting of three represen- 
tatives of the FCI and three representatives of the 
workers engaged in the undertaking in the har- 
bour and the depot shall be constituted to ad- 
minister the fund. 
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(ii) The form of welfare activities should be left to 
the discretion of the Welfare Fund Committee, 

(iii) The fund should be utilised to meet the current 
expenditure but not capital expenditure, 

(iv) An annual statement of income and expenditure 
should be prepared for the scrutiny of the andity 
officer of the employing department (i.e.) FCI. 

(c) Salaries, Wages and other allowances remaining 
unclaimed for over three years will be credited to 
the Fund. 

(d) interest and/or profit on investments should be 
credited to the Fund, 

4. The objects on which the Fund may be expended shall 
be the following: viz., 

(a) Refund to the persons concerned of the unclaimed 
salaries, wages, etc., originally credited to the Fund 
under regulation 3(c) above. 

(b) Donations, subscriptions, etc., to the institutions, 
clubs, co-operative societies, etc., connected with 
the welfare of the departmental workers and their 
families. 

fc) (i) Grant of scholarships to children of workers; 

(ii) Educational facilities including literacy classes 
handicraft education and reading rooms. 

(d) Special rewards to workers for life saving and 
other met i tori ous acts. 

(e) (i) To meet the cost of artificial limbs and their 

replacement in the case of workers injured outside 
duty or those who lose a limb or limbs as a re- 
sult of disease and similar cases of their families. 

(ii) Payment towards cost of special drugs recom- 
mended by the FCI's Medical Officer for the 
use of workers. 


HRA and CCA are concerned in full on the new monthly 
basic pay arrived at after applying the formula” of the 
Central Wage Board ; and that HRA and CCA are therefore 
being paid on a monthly basis. The present claim of the 
Union is, having got monthly HRA and CCA in respect of 
the paid holiday, they want it in addition In a case where 
the worker actually works on a holiday and is paid for 
the work done in addition to the holiday wages. It is urged 
that HRA and CCA are paid to the worker to compensate 
for the higher house rent and higher city living expenses. 
It has obviously no relation to the number of days that he 
works. So long as he accepts that these two allowances are 
computed for the whole month, can the mere fact that he 
works on a holiday justify the claim to a proportionate 
amount for that day in respect of these allowances ? 

The wage paid for the holiday includes proportionate 
HRA for one day; if the worker works on that holiday and 
is paid proportionate HRA over again, it amounts to his 
being paid two days’ HRA in respect of a single day. As 
a broad statement, it is true that a day’s wage should in- 
clude all the elements of the daily wage. But that can 
hardly be pressed into service to support the claim. We can 
look at the matter from another angle. The wage paid for 
a holiday may notionally be regarded as paid for work done: 
and if the worker actually works on that day, he would bo 
entitled to be paid for that quantum of extra work alone, 
deprived of allowances the payment of which has no rela- 
tion to the quantum of work done. 

The argument that the DLB or the Port Trust calculates 
the wages for work done on a holiday in the manner 
claimed by the Union fails to impress me. Baldly stated, 
the claim that two daily units of HRA and CCA should 
be given for one day, disregarding that real purpose under- 
lying the grant of the allowance, is to my kind, wholly ir- 
rational and cannot be sustained. 

Issue vlll.— Whether the fixation of pay of the 45 workers 
inclusive of 3 Maistries at Egmore Depot should take effect 
from 1-1-1969 and not from 1-8-1971. 


(f) Financial assistance to the employees and members 

of their families in acute distress, 

(g) Giants for conducting sports, competitions, etc., 
dramas, music, film shows and bhajans for wor- 
kers. 

(h) Ex-gra(la payments on the merits of each case to 
the families of workers who die while in service 
leaving the family in indigent circumstances. 

(i) Grants for funeral expenses or marriage expenses. 

0) Any other item of expenditure for the benefit of 
workers and their families at the discretion of the 
JM(P O), Chairman. 

5. Disbursements from (he fund shall be made with the 
specific sanction of the Joint Managcr(PO), Chairman in 
each case ; 


It Is claimed by the Union that though the FCI fixed the 
pay of the temporary workers employed in the port, it re- 
fused to do likewise in respect of temporary workers emp- 
loyed in the depot. Later, on protest, the pay of these wor- 
kers was refixed with effect only from 1-8-1971. On the 
ground that the Wage Board made no distinction between 
regular and temporary men, the demand is made that fixa- 
tion of pay should be with effect from 1-1-1969. 

The Corporation points out that prior to 1-8-1971, these 
temporary workers had no rights at all. They were no 
more than casual labour employed for the occasion. It 
was only from the above date that they were decasualised, 
that is to say, given minimum guaranteed employment for 
12 days, attendance allowance and weekly off. They were 
not given the other benefits enjoyed by the regular workers. 
It is said also that in case of temporary men at the port 
a mistake was committed in fixing the pay, but that was sei 
right later. 


6 In the case of doubt all questions relating to the 
Fund shall be decided by the IM(PO), Chairman, and hi< 
decision will be final. 


. vil — House Rent Allowance and City Compensatory 

Allowance are being paid on monthly basis to all workmen 
Whether while calculating the wages for the work put in by 
a workman on non-closed festival holidays these allowan- 
ces have to be added up again ? 

It is common ground that when a worker is employed on 
a holiday, he ts paid wages for the work done in addition 
to tile holiday wages. (It has already been stated elsewhere 
that a worker is entitled to 15 festival and national holidays 
with wages). According to the Union, this additional days 
wage should include all the elements of the daily wage and 
since the elements of HRA and CCA are part of this wage, 
they ought to be computed and paid when a worker is called 
upon to work on a holiday, The contention advanced by 
the Corporation is that according to the award of Shri. T. 
Venkatadri the workers are entitled “to get relief as far as 


The short question 13 whether a purely casual employee 
who worked on the basis of no work no wages could at all 
demand to have his pay fixed on a scale of pay intended for 
regular or permanent employees (The ground that the tem- 
porary employees at the Port were favourably treated in 
this regard is erroneous, as pointed out in the counter, to 
which explanation no objection has been taken by the 
Union). Such a casual employee is on every occasion of 
his employment a new hand and cannot claim that because 
he worked on a former occasion, he should get a higher 
pay. The temporary workers enjoyed no higher status than 
that till they were decasualised on 1-8-1971. For the pur- 
pose of fixation of pay, this is the relevant date. 

The claim to have the pay fixed from 1-1-1969 Is devoid 
of substance and Is rejected. 

Issue lx,— Whether the workers at the Egmore Depot are 
to be provided with uniforms ? 

The foundation for this claim appears to be that the 
Madras Dock Labour Board and the Madras Port Trust had 
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agreed to give a set of uniforms to all of their dock workers 
employed in the Madras Port. This benefit has been denied 
to the 105 workers employed in the Hgmore godown. The 
Union contends that the nature of the work done by the 
Corporation workers at the Depot is similar in almost all 
respects to the work done by them at the Port and that 
therefore this facility of a Uniform should also be extended 
to the depot workers. 

The contention of the Corporation is that there is no 
practice of giving uniforms to depot workers in Bombay 
and elsewhere. During arguments, it was suggested that there 
are numerous depots in the interior at Tanjore, Coimbatore, 
Arkonam, Avadi, where also uniforms will have to be given 
if this demand of the ligmore depot workers is accepted. 
Later, however, it was clarified that the labour employed at 
these interior depots is contract labour, so that the above 
objection of the FC1 is not really tenable. 

Nor am I able to agree with the FCI that the work done 
by the depot workers is so fundamentally different from the 
harbour workers that the two cannot be treated alike for the 
purpose of conferring this benefit. Of the much large num- 
ber employed at the harbour by the FCI, nearly 800 are 
Loaders, who do precisely the same work as the workers 
at the depot. These Loaders stack the bags In the transit 
shed at the harbour and later load them on to the lorrie*- 
At the depot also, the workers onload the lorries, stack tha 
bags and again load them on to the lorries or wagons for 
further transport. A stronger argument in favour of tho 
claim is that all these workers, at the harbour and at the 
depot, are employed by the FCI in a single and connected 
chain of operations so that the depot workers can be re- 
garded as standing shoulder to shoulder with the other wor- 
kers, though the workspot might be different. It does not 
seem reasonable that a differentiation should be made bet- 
ween them in a comparatively trivial matter but one which can 
easily create discontent. 

I consider that the claim is reasonable and that the wor- 
kers should be provided with uniforms. 

Issue x.- — Whether 42 piece-rated Mazdoors and 3 piece- 
rated Maistrics who are working on temporary basis at pre- 
sent at Bgmore Depot should be made permanent ? 

This relates to the case of 45 piece-rated workers made 
up of 42 Mazdoors and 3 Maistries. Admittedly, these per- 
sons are temporary workers. Though temporary, they are 
being allowed minimum guarantee of 12 days work or wages 
and Hn attendance allowance of Re. 1 per day when no work 
was offered. These temporary men are not eligible for P.F. 
benefit or any kind of leave with pay benefit. Jt is staled in 
the Claims Statement that they are however allowed an 
equivalent of weekly off with pay computed at 1/6 the 
number of days worked. But, on the ground that they are 
only temporary, they are not allowed annual increments, 
though their pay is fixed midway in the concerned scale of 
pay. What is stated is that from the circumstance of the 
continued employment of these men for four or five years, 
the normal requirement at the Egmore Depot would justi- 
fy regular employment of these temporary hands, and it is 
therefore prayed that these persons may be confirmed from 
1-1-1970, 


It seems to me that this is a matter which pertains to the 
Administration and the manner in which the Administra- 
tion deals with temporary and regular workers, When once 
it is granted that these workers are temporary men, whether 
they should be made permanent will depend upon the exis- 
tence of vacancies in the permanent, strength. In the counter 
statement the Corporation contends that there has not been 
sufficient work and therefore it js not possible to consider 
the question of confirmation of these workers at this stage, 
but that the Management is willing to consider the confirma- 
tion of the temporary workers if the workload increases, 
tt is further stated that these workers are also utilised as 
substitutes for absentees among the permanent workers. 


The mere circumstance that these temporary men have 
been borne on the rolls of the Corporation during the last 
few years does not immedlaely lead to the conclusion of the 
thev should be made permanent. Jh all employments or the 
kind we are dealing with, there is a nucleus of a permanent 


strength and as and when work increases, temporary hands 
are drafted. The peculiar feature obtaining here is that 
there is a closed list, if it may be so called, from which 
these temporary hands are taken. Unless a man is on that 
list, he will not be offered employment. That is why these 
temporary persons have been given a minimum guarantee 
of 12 days- work in a month. It is true that by achieviDg 
a permanent status, their rights would be enlarged. But 
that necessarily depends upon the quantum of work avail- 
uble. 

A statement has been filed showing the number of shifts 
worked by these three gangs during the months of April, 72, 
onwards up to and including August, 1973. It shows that 
the three gangs worked 13,11 and 9 shifts on the average. 
The statement of the Corporation that there is no sufficient 
work to justify the employment of these persons otherwise 
than on a temporary basis is substantiated by this statement 
the correctness of which has not been questioned. There 
is no reason why the employer (FCI) should in such cir- 
cumstances incur additional financial burden which making 
these men permanent necessarily involves; such bb paying 
them additional six days wages by the increase of the mini- 
mum guarantee to 18 days and other attendant benefits with 
no corresponding advantage as increase in work. 

To my mind, the question of making these men permanent 
must be left to the Corporation, who would be advised to 
fill up any vacancies in the permanent ranks from among 
these men, as I presume is being done; and confer perma- 
nency when there is a steady increase in the level of work 
available. Beyond this, nothing more can be said upon this 
claim. 

Issue xl. — Whether the 45 temporary workers including 
3 Maistries are entitled to wages for 9 non-closed holidays 7 

It is said by the Union that out of 15 notified holidays, on 
9, normal work goes on at the depot. Regular workers 
arc given the wages for these days in advunce at the com- 
mencement of the year. Temporary workers are, pre- 
sumably given wage on the holiday only if they arc en- 
gaged /or work, while regular workers arc entitled ha wages 
on these holidays and get a day’s wage in addition if they 
work on that day. This is the basis of the demand. In sup- 
port of the claim, the practice in the Port of Madras with 
regard to A and B category men (regular and temporary) 
is relied on. 

It seems to me that the very nature of the difference in 
the implied contracts of employment of a regular and tem- 
porary worker is against this claim. A temporary worker, 
by the very definition, is one who can get paid only if he 
v/orked. It is apparently not denied that he is not entitled 
to a wage on a notified holiday. In contrast, a regular wor- 
ker is so entitled. That being so, if a regular worker works 
on a holiday, he becomes entitled to a wage for the work 
done in addition to his rightful holiday wage. What is 
really sought by the Union is a holiday’s wage for the tem- 
porary worker; for it would place him on a par with the 
regular worker in so far as wage for work done on a non- 
closed holiday is concerned. 

I am unable to accept this claim as at all valid. To do 
so would be to direct the Corporation to give a permanent 
or similar status to a temporary worker. That point has 
already been dealt with by me in Issue x, where the claim 
that these 45 temporary men should be made permanent 
has been rejected, ft follows that this claim too must fail. 

Issue xti. — Whether casual leave for permanent workers, 
if not availed of, accumulates in the ensuing year? If not 
whether casual leave permissible in the past years can be 
availed of in the current year or any compensation is pay- 
able in lieu of the same? 

Under this demand what is sought is that casual leave 
should be permitted to be accumulated and availed of in the 
{succeeding year, or in the event of casual leave not being 
availed of compensation should be paid. 

In the Claims Statement, it is stated that the workers are 
entitled to 15 days casual leave per annum with effect from 
1-1-1971, What is alleged is that casual leave has been 
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denied to the workers because the local administration was 
under the erroneous impression that the workers were not 
eligible for it. It is further staled that the regular workers 
were not being granted casual leave by the Corporation 
management at the Egrnore Depot and that when a claim was 
made by the Union that they should be allowed this benefit 
of casual leave, the management replied that the workers 
were entitled to this benefit. But the charge levelled against 
the Corporation is that casual leave had not in fact been 
granted to the workers. 

In the counter filed by the Corporation, this charge is 
denied. It is stated that casual leave is granted on written 
applications made to the concerned officer and that where 
no written applications were made, there could be no refusal 
of casual leave. It is also claimed that casual leave cannot 
he permitted to be accumulated in the manner sought in 
the Claims Statement. 

On a question of principle, the Corporation is perfectly 
light when it says that casual leave cannot be permitted 
to be accumulated. If that were permitted, there would 
really he no difference between casual leave and privilege 
leave which is earned. In tile ease of privilege icavc, a 
worker is entitled to leave with wages for 1/11 the number 
of days of work done by him and this quantum of leave, 
which amounts to 33 days in a year, is permitted to be ac- 
cumulated to about 90 days, Casual leave is obviously 
leave which is availed of in the case of emergencies or of 
unanticipated need, and it is granted only for reasons which 
are acceptable to the granting authority. If casual leave 
is not applied for or Is refused and if the worker should 
absent itself, it entails loss of pay. These are very recognis- 
ed features of casual leave. It is impossible to accept the 
claim of the workers that solely for the reason that they 
had been refused casual leave (if that were a fact) they 
should be permitted to accumulate such leave. Indeed, in 
the Claims Statement, what is further asked under this head 
is that “cases of absence on loss of pay during the past 
years should be adjusted against the eligibility of casual 
leave.” 

For the FCI, it is stated that a register is maintained in 
which the casual leave taken by a worker is noted. The 
balance of casual leave available is also noted in the pay 
slip, though in one or two such pay slips, it has been omit- 
ted by oversight. The Corporation is however willing to 
re-open cases where a worker had casual leave to his credit, 
but was yet given leave on loss of pay; and to adjust 
such leave against casual leave available and restore the 
pay loss. 

My answer to this issue is Casual leave cannot be accumu- 
lated and carried forward to the next year. Casual leave 
permissible in the past years cannot be availed of in the 
current year and no compensation is payable. 

Issue xm. — Whether all benefits allowed to Food Corpo* 
ration of India workers at Madras Port from time to time 
can be extended to the workers at Egrnore Depot? 

I find it impossible to answer this question. In the Claims 
Statement, reference is made to Clause 13 of the settlement 
of November, 1965. This clause stipulates thait in the 
event of any recommendations being made by the Wage 
Board, the rates of wages and the benefits recommended 
by the Wage Board and accepted by the Government of 
Tndia should be made applicable to the workers covered by 
this agreement. It was further agreed that if any reliefs given 
by the Wage Board were made applicable to the workers in 
the godowns situated outside the port and the dock areas 
in Bombay, the same benefits should be extended to the 
workers in the Egrnore godown, Basing itself upon this, 
the Union states that the benefits extended to the Corpora- 
tion workmen at the Port of Madras are normally extended 
to the workers employed in the Egrnore depot, and that 
this is done only as a result of correspondence addressed 
lo the Zonal Manager, resulting in considerable confusion 
and discontent. What is prayed for therefore is that a rul- 
ing should he granted by the Arbitrator clarifying the prin- 
ciple of extending the benefits allowed by the corporation 
automatically to the manual workers employed in the Eg- 
more depot, 


1 have said elsewhere that the work done by the workers 
(Loaders) at the Egrnore depot is not substantially different 
from that done by the Loaders at the Port. But it Is 
certainly different from that of Fillers and Stitchers. The 
chcumstances under which the two sets of workers (those 
at the depot and those at the harbour) work are also 
different. At the port, there is necessarily an air of stress 
and urgency as the ship cannot occupy the berth for an 
unnecessarily long time. Further, the FCI workers there 
have to keep pace with the discharge of the cargo by the 
DLB workers and with the mechanical movement of the 
goods to the transit shed by the MPT workers, Compared 
with this, the depot workers move about their work in a 
relatively leisurely manner, though there is no doubt they 
discharge their duties quite efficiently. 

While 1 must not be taken to imply that the depot work- 
ers arc not eligible for the benefits which are conferred on 
the labour workers, 1 am certainly of the view that an 
automatic extension of the benefits allowed by the FCI 
to the harbour workers to the depot workers is not called 
for. No general rule either way cun be laid down; the case 
of each benefit conferred on one set of workers should be 
considered in the light of the work and the surroundings 
of the other set and its extension or denial to the latter 
should be decided thereupon. 

Issue xiv. — Per agreement dated 9-2-1972, arrived at 
between the parties, it was agreed that the basic pay of 
Head Maistries and Gang Maistrics should be fixed on the 
basis of the letter of the Zonal Office, Madras, D.O. 
Letter No. L, 16(10) /70 dated 11-6-1971, with effect from 
1-1-1969 In the respective pay scales applicable to them, 
viz., Head Maistries Rs, 185/-, Loading Gang Maistries 
Rs, 146. and Filling Gang Maistries Rs. 146/- per month 
and they would be eligible for the appropriate allowances 
on the basis of the said pay. The present demand of the 
Transport and Dock Workers Union is that "fixation of pay 
of each employee in the concerned Wage Board Scale and 
grant of minimum dearness allowance of Rs. 99/- at Index 
215, should be as has been allowed to the workers employ- 
ed by the Madras Dock Labour Board, or grant of an Equa- 
tion Allowance of Rs. 1.50 per day with effect from 1-1-69, 
This is disputed by the employer on the ground that per 
Central Wage Board report Vcnkaladri award and the 
agreement referred to above, it Is not open to arbitration. 
The Arbitrator is requested to 

(a) decide whether the Union can press the said claim 
despite the above agreement, Wage Board Report 
and award, and 

(b) if yes, whether the demand of the Union is justified 
and if so to what extent it should be allowed and 
from what date. 


How the present dispute arises has to bo set out, In 1971, 
there were certain arbitration proceedings before Shri T. 
Vcnkatadri. The employers who were among the parties to 
the dispute were the Administrative Body of the Reserve 
Pool Workers (Madras DLB), the Administrative body for 
Listed Dock Workers and the FCI. The workmen were, 
of course, the disputants, on the other side, and in so far 
as the FCI workmen were concerned, they were represented 
by the Madras Port & Dock Workers Progressive Union. The 
dispute between the parties arose with regard to the mode 
of implemenlation of the recommendations of the Central 
Wage Board. On behalf of the workers, it was claimed that 
the workers should be fitted in the pay scales according to the 
calculations made by the Union. The DLB and the FCI dis- 
agreed with such calculations and this disagreement lead to 
a strike. It was in these circumstances that an arbitration 
was had before Sri. T. Venkatadrl, and one of the questions 
that was referred was whether the fitment of the workmen in 
the wage scales should be made as per the calculations of 
the concerned employers or (hose of the Union. The Mad- 
ras Harbour Workers Union had put forward the claim that 
for the purpose of fixation, the wages payable for the weekly 
off days, that is, 4-1 13 days, should also be taken into ac- 
count as part of the existing emoluments. It was this claim 
that was resisted by the DLB. The calculations put forward 
by this Union took account of the wages payable for these 
weekly off days, while those put forward by the DLB omitted 
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them. At this stage, it would suffice to say that Sri. T. 
Venkatadri held that the wages for these weekly off days 
should be taken into account as part of the existing emolu- 
ments for the purpose of fixation of the pay of the worker 
in the relevant pay scale of wages recommended by the 
Wage Board. 

Now, it appears that the Madras Port and Dock Workers 
Progressive Union, which represented the PCI workers, also 
put forward a calculation memo which did not however include 
this element of 4-1 /3 days weekly oil with pay. Though 
Sri T. Venkatadri held that the wages for these weekly oil 
days should be included. In so far as the workers of the 
DLB were concerned, he did not so hold in so far as the 
FCI workers were concerned, presumably for the reason 
that no claim to that effect was made, and those workers 
were content to have their pay fixed in the pay scales 
taking the emoluments into account only for 26 days in the 
month, excluding the 4-1/3 weekly offs. In the Claims 
Statement of the Union, it is urged that the mere fact that 
the Progressive Union had made an error in its calculations 
cannot deny what is rightly due to the workers. It is said 
that these FCL workers were enjoying the benclit of weekly 
offs with pay, so that the terms “existing emoluments”, on 
the foundation of which the entire wage structure is based, 
must include the weekly offs, just as it was done in the case 
of the dock workers. 


As a further limb of the argument, it is said that quantum 
of DA, which was taken into account for the purpose of 
working out the formula evolved by the Wage Board, was 
taken as Rs. 71/-. But it is claimed that on the recommenda- 
tions of the Das Commission with regard to the DA, the 
DA would vary from slab to slab and the higher DA of Rs. 
98/- for those whose basic pay was Rs. 110/- should have 
been taken. It is said that this was what was done by the 
DLB for its workers, This point also could not bo canvassed 
before Sri. T. Venkatadri, for the Union, which filed the 
calculation memo, did not properly understand the position 
with regurd to the eligibility of the FCI worker for the 
correct quantum of DA on the relevant date. It is there- 
fore claimed that Sri T. Venkatadri as Arbitrator was con- 
strained to accept either this or that calculation, that is to 
say, the calculation of the FCI or the calculation of the 
Progressive Union, and he could not enter into the question 
of the correctness of the approaches made by the Progressive 
Union both in respect of the DA to be taken into account and 
the 4-1/3 days weekly off. It is in these circumstances 
that the question has at present been raised during these 
arbitration proceedings, In the alternative, it has been 
claimed that if for any reason the claim as stated above 
could not be allowed, the FCI workers should be allowed 
what is called an Equation Allowance of Rs. 1.50 per day. 
It Is said that a similar Equation Allowance was paid by 
the Madras Port Tiust in order to bring the lebel of wages 
of its shore cargo handling workers to parity with the wages 
of their counterparts employed by the DLB. The claim is 
accordingly that the mistake in the calculation referred to 
has resulted in a significant imbalance in the rates of daily 
wages among the several dock and port cargo handling 
workers employed in the jaort, who have been doing re- 
latively equal work and who were formerly getting relatively 
equal rates of wages, and it is this imbalance that Is sought 
to be cured by the grant of an Equation Allowance. (In 
the other Claims Petition filed by Sri. David, as elected re- 
presentative of the workers, a further point has been taken, 
namely, that the existing emoluments for the purpose of 
working out the Wage Board Award should include (he 
other allowances which the worker is in receipt of and that 
the Adjustment Allowance which is paid to a worker working 
in the second and third shifts should be regarded as com- 
ing within the scope of other allowances, ft is claimed 
that this has not been done in the fixation of the pay of the 
workers and that it should be done now). 


In the counter filed by the FCI, it is firstly claimed that in 
the proceedings before Sri. T, Venkatadri, (he workers 
claimed fitment only on the basis of 26 days wages, that is 
to say, the workers themselves agreed that they were entitled 
only to so many days wages. That being so. it is said that 
the question is no longer alive either in the form of taking 
the wuges of the weekly off days into consideration or of the 
grant of an Equation Allowanco, Even on the question ot 


the proper quantum of DA to be taken, nothing mote is 
said in the counter than that the sum of Rs. 71 was taken 
as against Rs. 50.50 which was actually being paid as DA 
on 1-1-1969 to these workers. It is further pointed out that 
on the application of the formulae devised by the Wage 
Board, certain anomalies were noticed in the fitment of Head 
Maistries and Gang Maislries, whose new wages became 
less than what they were drawing previously. Theso ano- 
malies were corrected and while doing so the DA that was 
taken into account was only at Rs. 71. Jt is said that the 
slab rule with regal'd to the determination of the DA is being 
followed. Lastly, it is claimed that “having accepted the 
Wage Board Award, the labour leaders should also agree to 
the wages fixed as per the Wage Board Award and should 
not be permitted to raise the question again". 

Both as disclosed by the very issues that have been re- 
ferred for arbitration and on the contentions of either side, it 
may be stated at the outset that there is agreement of what 
was or was not done in applying the principles laid down 
by the Central Wage Board for the fixation of the wage. 
It is therefore not necessary to enter extensively into 
the l ccommcndations of the Wage Board. A brief reference 
to them wherever it is appropriate would be sufficient. Now,, 
it is common ground that prior to 1-1-1969, when the Wage 
Board Award came into effect, although the award itself 
was submitted only on 1-10-1969, the DA which the FCI 
workers were getting was only Rs. 50.50. The Wage Board 
staled that to the existing monthly emoluments, that is, basic 
wages, DA, additional DA, dearness pay and other allowances,, 
if any, and interim relief, what was called the appropriate 
fitment money should be added. This fitment money was, 
a sum of Rs. 40 with regard to certain scales of pay and 
Rs. 45 with regard to other scales. During the pendency of 
the award proceedings before Sri T. Venkatadri, there was, 
an agreement between the FCI and its workers on 1-9-1969,. 
whereunder the DA was raised to Rs. 71. The Wage Board 
decided that in general the Central Government rates of 
DA should apply. These rates of DA for the pay range 
below Rs. 110 were Rs. 71 and for the pay range of 
Rs. 110-149 — Rs. 98. The Wage Board was aware that the 
rates of DA had been increased during the pendency of the 
Wage Board proceedings and made a note under Para 7-2-1 19 
of its report thus : 

“In the case Madras, the Board is informed that 

for certain registered, listed or equivalent categories, 
of workers, the rates of DA have been increased 
in June, 1969, and that it has been agreed by the 
parties that Ibis amount will bo adjusted against 
the increase recommended by the Board ” 

T am not concerned with the effect of this note but only tsefer 
to it to show that the Wage Board was aware that the DA nates 
had been raised before it submitted its report. The formula 
evolved by the Wage Board in order to arrive at the stage of 
the appropriate basic pay varied according to whether the 
total emoluments after adding the fitment money to the 
existing emoluments was less than Ks. 229,50 or was- 
Rs. 229.50 or more. While applying this formula, the DA 
was to be taken at Re. 1 more than the then DA, so 
that in the case where the DA was Rs. 71, the. figure of 
Rs. 72 had to be adojtted, or in the case where the DA was , 
Rs. 98, it was to be taken as Rs. 99. According to the 
FCI, since the date on which effect was to be given to the- 
Wage Board Report was 2-1-1969, the DA that had to be 
taken into account was the prevailing DA as on that date,, 
which in the case of the FCI workers would bt only 
Rs. 50.50 Tn support o[ this, the FCI rclers to the illus- 
trations given in Anncxuie XV to (he Wage Board Report,, 
where for a piece-rated w'otker the current rate was taken as 
Rs. 5.99 per day made up of the minimum wage of Rs, 41 
per day, plus DA of ks. 1.94 ((hat is, Rs. 50.50 divided by 
26) plus 45 paise being the pro rata interim relief per day,, 
(that is, Rs. 11,80 divided by 26 Rs. 11.80 being the inte- 
rim relief fixed by the Wage Boaid). The contention accord- 
ingly is that the Wage Board was conscious of (he Fact that 
only Rs. 50 50 was the operative DA to be taken into ac- 
count on the relevant date. 

Now. in the arbitration proceedings before Shri T, Ven- 
katadri this was the objection that was raised by the FCI. 
In the memo of calculations submitted by the workers then, 
Rs. 71 was adopted as (lie DA for arriving at the new basic 
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pay for 26 days. It was the contention of the FCI then 
that Rs, 50.50 should be taken as the DA existing on 1-1-69. 
The very same objections raised now, namely, that it was 
only with effect from 1-6-1969 on the basis of the settle- 
ment reached on 1-9-1969 that the DA was Increased to 
Rs. 71/- and that the Wage Board was aware of that cir- 
cumstance, were also raised before Shri T. Vcnkatadri. The 
contrary contention advanced by the workers then was that 
taking the relevant observations made by the Wage Board, 
it was the intention of the Wage Board that Rs. 71/- should 
be regarded as the prevailing rate of DA and that in any 
event they should be deemed to be getting Rs. 71/- on that 
date when the recommendations came into effect. Shri T. 
Venkatadri posed the question whether the calculation made 
by the workers employing Rs. 71/- as the existing DA, instead 
of Rs. 50.50, was justified. Shri T. Venkatadri took note of 
the fact that both the FCI workers and certain employees 
under the Administrative Bodies of the DLB, that is. Listed 
Workers, were getting only Rs. 50.50 on the 1st of Jan- 
uary, 1969. These workers struck work on the question of 
DA, as a result of which the DA was increased, as has al- 
ready been stated. Shri T. Venkatadri observed that “In 
effect the Administrative Body and the FCI had to imple- 
ment the Das Commission’s recommendations which have 
been accepted by the Central Government, namely, that the 
DA had to be increased at par with the Central Government 
employees... Therefore, both the agreements entered into 
between the listed workers and the employees of the FCI 
and their employers recognised that the proper rate of DA 
should be Rs. 71/- even as early as 1st September, 1968, but 
the parties agreed to receive the enhanced DA from the 
1st of June, 1969.” The date 1-9-1968 referred to is the 
date on which the Das Commission’s recommendations with 
regard to DA became operative. Examining the matter 
further, Sri T. Venkatadri came to the conclusion that 
6ince the prevailing rate of DA in respect of Central Gov- 
ernment employees was Rs, 71/- on 1-1-1969, the adoption 
of that figure in calculating the existing emoluments of the 
employees of the FCI was in accordance with the recom- 
mendations of the Wage Board. He proceeded further to 
observe: 

"While considering the existing emoluments as on the 
1st January, 1969, I have to understand the inten- 
tion of the members of the Wage Board and the 
recommendations of the Wage Board. It is clear 
that their intention from the very inception is that 
these workers should get the benefits of the Das 
Commisssion's recommendations in regard to DA 
and it was their object that these workers should 
get the prevailing rate of DA after the imple- 
mentation of the Das Commission recommenda- 
tions by the Central Government and it was their 
desire that they should get DA along with the 
other workers in the Port and the docks. Finally, 
the Wage Board recommended that since the pre- 
vailing DA, namely, Rs. 71/-, was not neutralised 
by 90 per cent, they increased it to Rs. 71/- by 
adding Re. 1 If at all, the Wage Board gave 
any benefit, it is only Re. 1 /- in the DA. They 
treated Rs. 71/- as the existing DA when they 
finalised the report on the 29th November, 
1969 


On that reasoning, the contention of the FCI that only 
Rs, 50.50 should be adopted as the DA for the purpose of 
the formula devised by the Wage Board was rejected. 

It will be seen from the above that in the arbitration 
proceedings before Sri T, Venkatadri, the only question was 
whether DA should be taken as Rs. 30.50 or Rs. 71/-. 
There was no question that it should be taken a3 Rs. 99/-. 
I shall now explain how this question arose. The scale 
of pay devised by the Wage Board for a Loader (FCI 
workers) was Rs. 115-3-136-4-160. In fitting the worker In 
this scale, his existing emoluments were taken as hereunder: 
old minimum wage of Rs. 4x26 Rs, 104 monthly wage; 
add DA Rs. 71/- and interim relief Rs. 11.80; add also 
fitment monev Rs. 40/- the total existing emoluments comes 
to Rs. 226 80. If we apply the appropriate formula for 
reaching the appropriate basic pay the figure, reached was 
Rs. 122.55, so that the proper stage in the scale would be 
Rs. 124/-. The present point arises on the question of the 
multiple to be adopted in reaching the monthly wage, that 
is to say, whether the minimum of Rs 4/- should he multi- 
plied by 26 only or 26 plus 4-1/3 weekly offs, that is to 


say, 30-1/3. If that is done, the total existing monthly 
emoluments would be raised to such a figure that the next 
slab of DA becomes applicable, that is to say, Rs. 99/- 
would be the appropriate DA. The question at issue ac- 
cordingly is whether the weekly off s should be taken into 
account in determining the monthly wage. It may be 
stated here that the FCI workers press the claim only 
during the present proceedings. They did not even so 
much as suggest it, much less press it during The arbi- 
tration proceedings before Sri. T. Venkatadri, It should be 
noted also that the other workers of the Administra- 
tive Bodies of the DLB took the weekly off days into! 
account and produced a calculation memo on that basis. 
The question accordingly arose before Sri. T. Venkatadri 
whether the weekly off wages should be included in deter- 
mining the basic pay, and after an elaborate discussion, 
Sri. T. Venkatadri came to the conclusion that “as far as 
the Madras Port is concerned, the weekly off is now treat- 
ed as part of the basic pay, and it was recognised as a 
factor to be taken into consideration for the purpose of 
calculating the DA, PF and Gratuity, When once weekly 
off is treated as part of the basic pay, in all fairness, the 
weekly off in Madras is an existing emolument or any 
other allowance for the purpose of arriving at the flguro 
A in the formula to be applied for arriving at the new 
monthly basic pay," and he accordingly held that the wage 
fixation should be made as per the calculations of Ma- 
dras Harbour Workers Union. That was strictly appli- 
cable only to the workers other than the FCI workers, 
for, as 1 have stated more than once, the FCI workers did 
not make their calculation on the basis of the inclusion 
of the weekly offs for the purpose of calculating the basic 
pay. 

Apart from this circumstance, Mr. Ramaswami, the 
learned counsel for the FCI, argues that on principle, the 
wage payable for the weekly offs cannot be included. The 
argument is that weekly offs were given to these workers 
only on 30-12-1966 by a government order and that they 
are not automatically given as part of the wage structure 
of the employees. It is said that the condition under which 
tho worker is entitled to a weekly off is that he should 
work for six consecutive days (treating a day on which he 
is paid only attendance allowance as day of work). The 
learned counsel argues that it is not equal to the wage 
paid on a holiday or on a day on which the employee 
is on earned leave. It is also urged that the Wage Board 
treated 26 as the multiple for the purpose of determining 
the existing emoluments and after applying the appropriate 
formula, the revised daily rate should be calculated by 
dividing the revised basic pay by 26. It is thus said that 
to multiply the minimum wage by 30-1 /3 in order to 
arrive at the existing emoluments would not be in conson- 
ance with the recommendations of the Wage Board, where 
in paragraph 7-2-123 the Board observes: “Where at pre- 
sent DA or interim relief is paid on a monthly basis or 
where the daily rate of DA is determined by dividing the 
monthly rate by 30, the existing emoluments for tho pur- 
pose of fitment should be determined by multiplying the 
daily rale of basic wage by 26 and adding thereto monthly 
DA and interim relief to the figure so arrived at, appro- 
priate fitment money is to be added . . . ." This very 
argument was placed before Sri. T. Venkatadri, who took 
the view that since "basic pay” was not defined, daily rate 
of pay multiplied by 26 would be only the national pay 
for the month; that in any event the Madras Dock Labour 
Board had consistently taken the view that the wages for 
4-1/3 weekly offs was part of the basic pay. It could 
also be said, so observed Sri. T. Venkatadn, that the 
weekly off was some sort of an allowance. If so. It should 
be added to the basic wages in order to arrive at the 
existing emoluments; in effect, the basic pay gets multipli- 
ed by 30-1 /3. 


It would be futile to pursue this matter ignoring the 
result of Sri. T, Venkatadri’s award. It was established 
before him that in sq far as the DLB and MPT were con- 
cerned. the weekly off wages had always been regarded 

as part of the basic pay. (There had been certain earlier 

awards which gave 4-1/3 days weekly off wages to Re- 
serve Pool Workers and Listed Workers of the DLB), 

That pattern had become well settled in respect of Dock 
and Shore labour employed by these bodies. The FCI 
workers were in fact eligible for 4-1 /3 days weekly off 
with wages from 1967 itself; had they made their claim 
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on that basis, they would have benefited by the award of 
Sri T. Venkatadri to the same extent as the DLB workers 
were. 

The first part of the issue, raises the legal question 
whether the workers are barred from asking for a re- 
fixation of their pay “despite the above agreement, wage 
board report and award.” The agreement referred to re- 
fixed the wages of the Maistries only, in whose case the 
application of the Wage Board formula resulted in their 
new wages being less than their old wages, I am unable 
to see how either this agreement or the Wage Board Re- 
port or the award of Sri. T. Venkatadri can debar the 
claim altogether. Strictly speaking, the claim was not put 
forward before Sri. T. Venkatadri and rejected by him. 
Even if that had been the case, I seriously doubt whether 
the claim could have been debarred for all time. It 
seems to me that the claim can be pressed now but sub- 
ject to certain limitations which I shall presently outline. 


Sri. Anthoni Pillai has argued that the failure of those 

who represented the FC1 workers before Sri T. Venkata- 

dri to put forward this claim cannot defeat the workers 
rights. As I said, it was only a case of failure to urge a 
right and not one of rejection of a claim. It has still to be 
seen what effect this failure has upon the present claim, 

seen what effect this failure has upon the present claim. 

Sri Anthoni Pillai has all along been stressing that the FCI 
workers should get benefits similar to those of the work- 
ers of the DLB and the MPT for they are all employed 
on similar work. In fact, on every occasion the DLB 
workers gain some advantage from their employer, the 
FCI workers demand a similar concession from the Corpo- 
ration. Now, during the arbitration before Sri T. Ven- 
katadri, the only question that loomed large was whether 
(he daily rate of pay should be multiplied by 26 or 30-1/3; 
and everyone was aware of that the Das Commission 
recommendations would give a higher DA if the larger 
multiple was employed. To the knowledge of the FCI 
workers, the other set of workers preferred this claim. 
Sri. T. Venkatadri upheld the mode of calculation by the 
other workers which employed 30-1/3 as the multiple 
rejecting the employer’s contention. In the case of the 
FCI workers, he accepted their calculation adopting 26 as 
the multiple, as that was less than what they could have 
got if only they had made the proper claim. 


I do not understand Mr. Anthoni Pillai to argue that the 
FCI workers are not bound by that award. Such a con- 
tention would be opposed to the terms of Section 18 of the 
Industrial Disputes Act. But the binding force of the 
award would naturally depend upon the life or the period 
v'hen the award was in force. To my mind, during the 
period when the award was in force, the FCI workers 
would be debarred from raising the question and the bar 
would cease to operate when once the life of the award 
came to an end. Though they could thereafter raise the 
question which they failed to put forward during that arbi- 
tration, they would not bo entitled to any relief during 
the period of operation of that award, on the basis of 
the present finding in their favour on that question. 


Sri. T. Venkatadri’s award was published on the 6th 
March, 1971. It became enforceable on the expiry of 30 
days from that date. It continued to be in operation for 
a period of - one year from that date on which it became 
enforceable. The award thus ceased to be in effect on 
and after 5th April, 1972. 


Sri T. David’s claim that the adjustment allowance paid 
to the worker working in the second and third shifts 
should be taken into account over and above the mini- 
mum wage of Rs. 4/- for the purpose of calculating exist- 
ing emoluments is not correct, for this adjustment allow- 
ance is paid so as to bring up the wage earned by the 
worker during those shifts to the minimum level. In effect, 
the minimum wage of the worker working in those shifts 
may be regarded as Rs. 2.75 which taken together with 
the adjustment allowance of Rs. 1,25 reaches the mini- 
mum of Rs. 4/-. It follows that this particular allowance 
cannot be taken into account over again in computing the 
existing emoluments. 


In answer to Issue (xiv), I hold that the claim can be 
pressed at the present time, i.e., after Sri. T, Venkatadri’s 
award came to an end; that they pay of the workers ha* 
not been fixed according to the elucidation of the Wage 
Board Report by Sri. T. Venkatadri; and that the demand 
of the workers tor refixation is justified. 

It has still to be considered to what extent the claim 
should be allowed. In my opinion (1) the rcflxation of 
the pay of the employees should be confined to only those 
employees who were on the rolls of the Corporation on 
the date on which the parties signed the arbitration agree- 
ment; (2) the pay of the employees should be fixed as 
on 1-1-1969, or if they entered employment subsequent to 
that dale, as on that date; and (3) the relief to be granted 
to them as a result of the above should take effect from 
5th April, 1972, that is to say, if the refixed pay of the 
employee on and after the above date was higher than 
what he was paid under the old method of calculation he 
should be paid that difference. He would not be entitled 
to any relief for the period prior to 5th April, 1972. 

Issue XV. — Whether there is any justification for making 
a departure from the provisions of the Payment of Gratuity 
Act relating to the payment of gratuity under Section 4 
of the Act in the case of Food Corporation of India work- 
ers? If yes, to what extent? 

What the LInion demands is made clear by this passage 
from the Claims Statement: 

“Because of these peculiar circumstances, this Union 
has submitted the demand— that gratuity be paid 
at the rate of 30 days’ wages for each year of 
service including service under the previous emp- 
loyers or contractors, subject to a minimum of 360 
days’ wages in the event of termination of employ- 
ment for any reason whatsoever,” 

The peculiar circumstances referred to in the above ex- 
tract are said to be these: that the rate of turnover in these 
occupations is very high; that if a worker becomes physi- 
cally weak because of illness due to headloading operations, 
he tends to desert; that the morbidity and death rates aro 
also relatively very high; the handling of chemical ferti- 
lisers, particularly urea, leads to laceration of the sidn. 
Barring the last the other reasons mentioned above have 
not been substantiated. Under the Payment of Gratuity 
Act gratuity is paid at the rate of certain number of days’ 
wages for every year of service. I am not aware that in 
any occupation gratuity is payable at the rate of 30 days’ 
wages for each year of service. It may be that there arc 
certain occupational hazards attaching to the handling of 
grains or chemical fertilisers ; but they are, in a manner 
of speaking, compensated by the higher emoluments which 
the dock workers generally enjoy. I am unable to accept 
the claim as at all valid, The further part of the claim 
that service with the previous employers or contractors 
should also be taken into account can hardly gain accept- 
ance. Obviously, during such earlier stages, the workers 
were not eligible to any benefits such as gratuity being 
only casual employees and it would be throwing an enor- 
mous burden upon the succeeding employer, the Food 
Corporation, to be called upon to pay gratuity in respect 
of work which was done in such circumstances under some 
other employer. 

It is tme that the Payment of Gratuity Act does not 
set any upper limit to the quantum of gratuity which may 
be paid. The contract of employment or agreement bet- 
ween employer and employee may confer better terms of 
gratuity. An award can do likewise. But before I can 
consider the grant of better terms of gratuity. I must be 
satisfied that there exist valid reasons to support the claim 
As I have pointed out, no attempt has been made to 
prove by facts and figures the "peculiar circumstances" 
which are said to justify the demand. I may also observe 
that though the DLB and the MPT workers also handle 
both foodgrain and fertilisers, it is not stated that the 
terms of gratuity in the case of those workers are better 
than those laid down in the Act. There is, to my mind, 
no justification for deviating from the Act in this regard. 

Issue XVI. — Whether (a) the question regarding pay- 
ment of D.A. for the days on which the worker are paid 
attendance allowance only can he re-opened, despite the 
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award dated 10-2-1971 made by Shri T. Venkatadri, arbi- 
trator, If yes, whether the D.A. should be paid to the 
workmen for such days, and if so, from what date; and 
(b) Whether any increase in the attendance allowance is 
Justified and if so, whether it should be increased uptn 
Rs. 2.50 and from what date? 

The claim made in this issue must necessarily fail in view 
of piy finding on an earlier issue that attendance allowance 
is not a wage. I may nevertheless briefly refer to the con- 
tentions, In the Claims Statement, it is urged that the re- 
gistered dock workers under the DT B are allowed DA in 
such circumstances, that is to sav, when the worker re- 
ports for work ami is not offered employment and is paid 
only the attendance allowance of Rs. 1,75 per day. No 
other ground in support of the claim is put forward, In 
the counter of the FCL it is pointed out that Attendance 
Allowance is only a sort of compensation lo the worker for 
his reporting at and returning from the workspot and is not 
a wage in any sense of the term. 

11 seems to me that no greater light has been thrown 
upon this matter in the course of the arguments. Mr. 
Anthoni Pillai only referred to a definition of the term 
‘wage 1 , not in any statute, bill in the Contributory PF Rules, 
as they existed when the foodgrain workers were under the 
Department, that is, before the Corporation took over. A 
settlement was arrived al on 21-5-1966 between the Direc- 
tor-General of Food and the Transport and Dock Workers 
Union representing the workmen engaged for handling 
foodgrains and fertilisers, and it provided for the extension 
of the Contributory PF benefits to the workers. That defin- 
ed “monthly emoluments" us including Attendance Allo- 
ance among other allowances. It has not been stated before 
me that these rules are in force today; and the claim is 
not mooted on that basis, 

Different enactments define a common term like ‘wage’ 
in different ways suitable to the purpose underlying those 
enactments, und equally, when a settlement is arrived at 
between parties, they may take into account certain allow- 
ances as forming part of the basic pay of the total emolu- 
ments which a worker receives, This definition which has 
of a limited scope and applicable only in certain circum- 
stances in the past cannot be pressed into service now. That 
DA is linked to wage is an admillcd proposition, and if 
Attendance Allowance is not a wage, then no question of 
paying DA on the days on which Attendance Allowance is 
paid can possibly arise. 


The further part of this issue referred to me is whether 
any increase in the Attendance Allowance is justified; If so, 
whether it should be increased to Rs. 2.50 and from what 
date? Except the broad statement that the value of the 
rupee has fallen and that prices have risen, nothing further 
has been stated before me in support of this claim. The 
rise in prices or ihe fall in the value of the rupee may be 
a good ground for an upward revision of the wage, but not 
for a revision of the Attendance Allowance, which is not 
a wage but is only intended to defray the expenses of travel- 
ling to and from the workspot by a worker when he appears 
for work and is sent home without any work. There is 
to my mind no case for an increase of this allowance. 

Issue XVn — This issue calls for the framing of an incentive 
piece-rate scheme. Tn the agreements between the parties, 
there is provision for payment at piecerates which contains 
no element of incentive. An incentive pieccrnte scheme, 
while it increases the worker’s earnings, also leads to a 
considerable reduction of the charges payable by the Cor- 
poration by the detention of vessels and wagons. It has been 
Suggested in the course of the arguments that such charges 
are very high and that an increased wage paid to the wor- 
ker by an incentive pieccrate would be a very small fraction 
of the saving effected by the reduction of those charges. 

The important operations involved are filling bags with 
foodgrains or fertilisers, loading and unloading lorries and 
railway wagons wilh such bags, unloading and stacking the 
bags in the godowns, Occasionally also unstacking and rc- 
stacking operations arc done. All other operations are 
minor. The scheme that I shall outline will deal with the 
above major operations. 


[Part II — 


At present, the filling and stitching of bags of wheat and 
fertiliser arc paid for on tonnage basis while the other 
operations are paid on the basis of the number of bags 
handled. In so far as the operations in the Port area are 
concerned, both sides agree that the rates might be fixed 
on the basis of tonnage. 

It was argued by Mr. Anthoni Pillai that the filling gang 
is the hardest pressed in the chain of operations, which 
works almost continuously in contrast to the DLB worker 
or the PT shore Mazdoor. He claims that of the 8 DLB 
men (10 form a gang) working in the hold, shovelling 
grain into the slings, 4 alone can work at a time for want 
of space in effect, the other 4 get some rest before they 
take their turn at shovelling. The filling gang of 15 men 
(inclusive of one Maistry) is deployed thus : 1 on the top 
of Ihe Chute wagon for unhooking the sling; 1 at each 
Chute opening to regulate the flow of grain into the bags; 
2 holding a bag to receive the grain at each Chute and 
dragging the bag to the rest who slitch the bags. It is 
said that since the sling operate once every 2 minutes, the 
Chute wagon tends to get full and keeps the fillers conti- 
nuously occupied; if the filling gang is slow, the wagon gels 
full and the DLB gang will stop work for want of space 
to release the grain. Sri. David also pointed out that the 
filling gang has far more operations to perform than the 
DLB gang or the PT gang. It is said therefore that the 
FCI filler should receive a higher wage than the other 
workers in the chain. 1 am unable to agree that the FCI 
worker is entitled to higher emoluments than the rest. Some 
of ihe operations of the filling gang are light and doubtless 
the men are rotated, thereby getting such relief as the DLB 
worker is said to get. One can however appreciate the 
claim lhat there should be some parity between the earnings 
of the workers doing similar kinds of work or who are en- 
gaged in part of a set of linked operations. 

Two factors to be determined are ; 

(1) the fixing of the datum of each operation and 

(2) the fixation of rates on a progressively increasing 
scale to provide the incentive. 

In ils proposal, the FCI has suggested a datum of 100 
tonnes for a foodgrain filling gang in the I shift and 70 
in the II and III shifts; while Shri Anthoni Pillai favours 
54 and 40.50 and Mr. David 57 and 46 respectively. The 
(implied) datum from the rates fixed in the agreement of 
1965 works out to 60 and 45 tonnes. 

No acceptable reasons have been placed before me to 
justify the Corporation’s seeking to increase the datum from 
60 to 100. The increase is presumably based on the per- 
formance of the gangs during the last few months which 
ranges from 120 to 150 for tho I shift. The fact that the 
workers turned out more work than the datum (needed to 
earn the minimum wage) i.e., 60 tonnes, and turned out 
such extra tonnage for the sake of better earnings cannot 
be made use of to increase the datum by over 60 per cent, 
i.e., from 60 tonnes to 100 tonnes. If the average high out- 
put ranges round about 150 tonnes, the adoption of an in- 
creased datum would virtually nullify the desired effect of 
an incentive scheme, Now, this datum of 60 M.T. has 
been in force from 1965 down to the present and at no 
time has there been any complaint by cither side that it is 
too low or too high. This datum having stood the test of 
time without any reflection cast upon its adequacy must 
continue unchanged. 

The same reasoning must apply to the datum for the 
other services, subject to such marginal adjustments as may 
be necessary. I shall here indicate the manner in which 
the datum has been reached in the case of one such service. 
The same method applies to the rest. 

In the 1965 agreement, the rate/ 100 bags (20 bags to 
the M.T.) is Rs. 2.64 and that for 100 bags (13 bags per 
M.T.) is Rs. 4.40 for lorry loading of foodgrains. In order 
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to earn the minimum guaranteed wage of Rs. 60 per gang, 
the outturn on the basis of the above rates would work out 
thus: 


60 

— x 100 bags— 
2.64 

and 

60 

— x 100 bags— 
4.40 


60x100x50 

2.64 


kgs- 


60x 100 x 77 

— kgs- 

4.40 


U3.6M.T, 
in the first 
case. 

105 M.T. 
in the 
other 


It would be proper to accept 105 M.T. as the datum for 
the gang. 


The claim has been made on behalf of the workers 
that the rate even for the production up to the datum should 
be raised and that for output from 100 per cent to 200 per 
cent of the datum, the rate should be doubled and so on. 
It Is said that even so, the FC1 worker would earn less 
than his counterpart in Bombay. While the demand that 
the earnings of the FCI worker should have near parity 
with the other workers at the Madras Port is reasonable, 
I cannot accept comparison with Bombay workers as the 
basis. The incentive scheme to be presently evolved must 
be related to conditions existing locally. Adopting the 
minimum guaranteed wage of Rs. 4 under the 1965 agree- 
ment as the processing wage, the worker will be entitled to 
this wage plus the difference between Rs. 4 and his actual 
daily wage on his Wage Board Scale of pay when his out- 
put reaches the datum tonnage; that is to say, the wage 
that he is entitled to on his pay scale on the date in quis- 
tion. It is this wage that is the minimum guaranteed wage 
at the present time after the implementation of the Wage 
Board Scales of pay. This will necessarily rise from year 
to year. The processing wage is only a notional wage. 
When the output exceeds the datum, payment will bo 
according to the rates specified in the tables below. 

In what follows, M.W. means the minimum wage as ex- 
plained above and M.T. metric tonnes. 


TABLE I 

Fillers— Food grain* 



Shift I 

Rate/M.T. 

Shifts n & III 

Datum 

60 M.T. 


45 M.T. 

Upto 

60 M.T. 

M.W. 

Upto 45 M.T 

From 

61—120 

Rs. 1.75 

46—90 


121—180 

Rs. 2.25 

91—135 

Above 

180 

Rs. 3 .00 

Above 135 


TABLE II 



Filler- 

-Fertilisers 



Shift I 

Rate/M.T, 

Shifts II & in 

Datum 

55 M.T. 


45 M.T. 

Upto 

55 M.T. 

M.W. 

Upto 45 M.T. 


56-85 

Rs. 1 . 75 

46—70 


86—115 

Rs. 2,50 

71—95 

Above 

115 

Rs. 2.00 

Above 95 


TABLE III 



Lorry Loading- 

-Foodgrain & Fertiliser 


Shift I 

Rate/M.T. 

Shifts n & ni 

Datum 

105 M.T. 


80 M.T. 

Upto 

105 M.T. 

M.W. 

Upto 80 M.T, 


106—135 

Rs. 1.00 

81—110 


136-195 

Rs. 1.25 

111—140 

Above 

195 

Rs. 1.75 

Above 140 


130 O of 1/73—8 


TABLE IV 

Loading FoodgraJns — Covered Wagon* 



I Shift 

Rate/M.T. 

ii & m shifts 

Datum 

80 M.T. 


60 M.T. 

Upto 

80 M.T. 

M.W. 

Upto 60 M.T. 


81—110 

Rs. 1.25 

61—75 


111—155 

Rs. 1.50 

76—105 

Above 

155 

Rs. 2.00 

Above 105 


TABLE V 


Loading Foodgrains — Box wagons 



I Shift 

Rate/M.T. 

II & III Shifts 

Datum 

60 M.T. 


45 M.T. 

Upto 

60 M.T. 

M.W. 

Upto 45 M.T. 


61—75 

Re. 1.00 

46—55 


76-105 

Rs. 1.75 

56—65 

Above 

105 

Rs. 2.25 

Above 65 


TABLE VI 

Loading Foodgrains — Open Wagons 



I Shift 

Rate/M.T. 

ii & in Shifts 

Datum 

72 M.T. 


54 M.T. 

Upto 

72 M.T. 

M.W 

Upto 54 M.T. 


73—102 

Re. 1 .00 

55—69 


103—132 

Rs. 1.75 

70—99 

Above 

132 

RS. 2.25 

Above 99 


TABLE 

VII 



Loading Fertiliser* — Covered Wagons 


I Shift 

Rate/M.T. 

n &m shifts 

Datum 

70 M.T. 


56 M.T. 

Upto 

70 M.T. 

M.W. 

Upto 56 M.T. 


71 to 115 

Rs. 1 .25 

57—101 


116—160 

Rs. 2 00 

102—146 

Above 

160 

Rs. 3.00 

Above 146 


TABLE Vni 



Loading Fertilisers- 

-Box Wagon* 



I Shift 

Rate/M.T. 

H&ni Shifts 

Datum 

60 M.T. 


45 M.T. 

Upto 

60 M.T. 

M.W. 

Upto 45 M.T. 

61—105 

Rs. 1.25 

46—75 


106—150 

Rs. 2.20 

76—105 

Above 

150 

Rs. 3.00 

Above 105 


TABLE 

IX 



Loading fertilisers — Open Wagons 



I Shift Rate/M.T. 

II &. IU Shifts 

Datum 

72 M.T. 


54 M.T. 

Upto 

72 M.T. 

M.W. 

Upto 54 M.T, 

73—117 

Rs. 1.25 

55—99 


118—162 

Rs. 2,00 

100-144 

Above 

162 

Rs. 3.00 

Above 144 


These tables will apply equally to unloading operations. 
Except to the extent covered by these tables and further indica- 
ted below, the existing agreements will continue in force. 
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Some argument was advanced on idle time wages. It 
was said that if after the work, commenced in a shift, work 
had to be stopped (for reasons for which the workers were 
not responsible, such as rain, or bieakdown of machinery, 
etc.), the worker should be paid for the idle time. 1 am 
unable to see any basis for the claim i The FCI is committed 
to paying the minimum wage under those conditions and 
why it should pay any thing more for work that mua not 
and could not be done is more than 1 can follow. 1 cannot 
accept this claim. 

The Maistry will be eligible to his differential of Re. 1 
when the output crosses the datum limit and not otherwise. 


Adjustment allowance will stand abolished. All other 
allowances for which a worker is eligible will continue to 
be paid as hitherto. There is no need to make any pro- 
vision for shorthanded gangs for gangs always start with 
the full complement. No cases have Been brought to my 
notice of any difficulties in this connection. 

Even as the worker has the advantage of an incentive 
piecerate scheme, he should be under nn obligation to turn 
out a fair and honest measure of work. When the output 
falls below the datum due to reasons for which he is not 
responsible, he is still paid the minimum wage. What if 
the deficit output should be the result of any deliberate 
action of the. worker, such as go-slow tactics? In such a 
case, the worker should be liable to a penalty, which whe- 
ther or not it acta as a deterrent would at least have a 
moral value. It is not desirable to link the penalty to the 
actual lpss in output. I therefore fix a penalty of Rc. 0.50 
per M.T. of shortfall In output below the datum to be 
deducted from the wage or earnings of the shift. 


In addition to loading of foodgrnins and fertilisers, the 
workers at the Egmore godown have certain other opera- 
tions to perform. These have been set out in a statement 
attached as an annexure to the counter filed by the FCI. 
This statement sets out a piecerate scheme which has been 
reached by agreement between the parties. There arc 9 
items herein; the first which is “the removal and loading 
of bags into lorries/ trucks, “ and the last which “removal 
of bags from wagons” will be covered by the appropriate 
table set out earlier. In the case of other items, they set 
out different operations which involve and include stacking 
and restacking of hags in tiers, upto 10 bags high, from 11 
to 16 bags high and from 17 to 20 bags high and different 
piecerntes have been fixed therefor. Stocking to such 
heights is intended to relieve pressure on the floor space of 
the godown, but it is undoubtedly a heavy work. No data 
can be prepared which will give an intelligible clue to the 
labour involved or the output that can be reached. Beyond 
claiming a lack of incentive, Sri Anthoni Pillai has not 
said anything which would suggest a method of overcom- 
ing it. In my view, the complaint of inadequate incentive 
can be met by an increase in the rates for the operations 
connected with the stacks above 10 bags high. I therefore 
fix the following rates in respect of items 2 to 8 in the 
statement referred to: 


Upto 10 bags high — the existing rate to continue 

Above 10 to 16 bags \ the existing rate to be in- 
high / creased by 10 per cent. 

Above 16 to 20 bags 1 the existing rate to be in- 
high / creased by 15 per cent. 

The piecerate scheme should normally be only prospec- 
tive in operation; but it is not denied that attempts have 
been made even before March, 1973, to frame a scheme 
and that the labour leaders refused even to serve on the 
committee to examine and modify a proposed scheme. In 
these circumstances, the employer could at least have unila- 
terally introduced a provisional incentive piecerate scheme. 
In any event, it seems to me that the scheme now set out 
in this award should be effective at least from 1-1-1973. 

It is brought to fflv notice that as a result of the re- 
commendations of the Piecerate Review Committee for the 
Madras Port, which were mude retrospective from 1-9-1972, 


the Port workers were paid each a lump sum of Rs, 700 Io- 
wa ils the difference in earning for a period of 16 months, 

i.e., roughly at the rate of Rs. 40 per worker per month. 
1 his wus to avoid a meticulous calculation of the earnings 
in the pieceding months. Sri. Anthoni Pillai claims that the 
scheme should be operative from 1-9-1972 and that as 20 
months have elapsed, a proportionally larger amount should 
be paid. Whatever might have been done in the Madras 
Port, one cannot lose sight of the fact that the FCI labour 
had a dwindling volume of work during the recent past and 
that occasions when their earnings could have exceeded the 
minimum wage were few and far between. In this view, I 
consider that the' difference in the earnings of each worker, 
on the average, could not have exceeded Rs. 25 /- per month, 
of the proposed pieceratcs had been applied. Instead of en- 
tering ir on a labourious task of calculating the earnings, l 
direct that each worker (piecerated) be paid Rs. 25/- per 
month from 1-1-1973 till 31-12-1973 and that these rates 
be effective from 1-1-1974. 

It is next urged that daily rated workers, whose work 
should increase in proportion to increased work of the piece- 
rated workers should be given some benefit. My short, ans- 
wer to this plea is that the terms of reference to arbitration 
do not enable me to make any such award in favour of the 
dailyrated workers. 

Wherever it was called for, I have indicated the date 
from which any particular recommendation or direction 
should operate. In the absence of any such indication in any 
particular case, that would take effect from 1-1-1974 only. 

Recovery of advance . — By an agreement entered into on 
the 1st September, 1973, an advance of Rs. 500/- was mude 
to each piecerated worker (Permanent Loaders and Fillers 
including their Maistries) and of Rs. 200/- to non-pieoe 
rated workers. An earlier advance of Rs, 100/- paid under 
un agreement dated 20-3-1973 was deducted from the above 
advances. Tt was agreed that recovery should be made as 
directed by the Arbitrator. Even in the petitions seeking the 
advances, the workers hud suggested that the advances might 
be set off against any arrears that might accrue to the wor- 
kers under (he several heads of claim. In accordance there- 
with, I direct that the outstanding advances be set off in 
the manner stated above in the case of pleccrated workers. 
In the case of the others, the advances should be recovered 
in ten equal monthly instalments. 

Lastly, 1 desire to expicss my appreciation of the thorough 
and painstaking manner in which the points in dispute were 
thrashed out by Sri Anthoni Pillai, for the workers, and Sri 
G. Ramaswami, learned counsel for the Food Corporation 
of India. 

[No. L. 42013 /8/73/LR III] 
K. SRINIVASAN, Presiding Officer 

New Delhi, the 23rd January, 1974 

S.O. 330. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the arbitrator in 
the industrial dispute between the employers in relation to 
the Food Corporation of India, Madras and their workmen, 
which was received by the Central Government on the I6lh 
January, 1974. 

[No, L. 4201 3 /8/73/LR III] 

K. M. TRTPATHI, Under Secy. 
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BEFORE THE ARBITRATOR, SHRI K. SRINIVASAN 
In (he matter of the dispute between 

Employer : Food Corporation of India, New Delhi, repre- 
sented by Joint Manager (Port Operations) Food Cor- 
poration of India, Madras. 

AND 

Employees : (The Cargo handling workers of the Food Cor- 
poration of India at the Madras Port) represented hv 

(i) Shri S.C.C. Anthoni Pillfii, President, Transport amt 
Dock Woi kers Union. Madras. 

And 

Cu) Shii. E.W.M, David, elected representative of the 
Food Corcoration of India, Departmental Workers 
at Madras Port. 

AWARD 

At the outset, I shall make a brief reference to the events 
leading lo thii arbitration proceeding. 

The Food Corporation of India employs a labour force in 
handling imported fopdgrains and fertilisers. Prior lo the 
creation ot this Corporation, the handling of these import 
was done by the Government of India through the Regional 
Director of Food by the employment of contractors. The 
system of contract labour was abolished and the labour em- 
ployed upon these tasks was departmentalised. By a settle- 
ment reached on 1-4-1965, the workers were to be provided 
direct employment by the Government and were assured of 
12 days’ minimum employment or wages every month. A 
piece-rate scheme for both regular and temporary workers 
was enunciated in this settlement. Subsequently, in 1966, the 
minimum guaranteed employment wus increased to 18 days 
per month for the regular workers. Certain other benefits 
such as provident, fund, sick Ic-ve. e : ,’ilege leave and week- 
ly off-day came to be progressively conferred upon these 
workers, By the time the Food Corporation took over the 
handling of the imports, the workers had come to enjoy all 
the abovementioned benefits, addition to paid holidays as 
well as an additional day’s wage whenever employed on 
notified non-closed holidays, that is, when the port was not 
closed. When the Central Wage Board for Port and Dock 
Workers made its recommendations, the benefils of Ihcse 
recommendations were also extended lo these workers with 
effect from 1-1-1969. 

Between 1968 and 1972, there was a gradual decline in 
the imports of foodgrains. The Corporation found that its 
labour force of about 3000 men in 1968 far exceeded its 
estimated requirements, In 1970, the temporary workers were 
■discharged from employ on payment of some compensation. 
Even, so, the labour force was considered excessive and as 
a result of discussions between the Corporation and the 
Union, it was settled that the Corporation could reduce its 
labour strength to 1244 and that the surplus personnel should 
be discharged on payment of certain amounts. This was 
achieved by the introduction of a voluntary retirement 
scheme and the labour strength was brought down to Ihe 
abovementioned figure. 

During all these years, the regular labour force were 
guaranteed the minimum 18 days’ employment, in addition 
to the other benefits indicated above. But there had always 
been an agitation that this minimum guarantee should be 
raised to 21 days. In addition to this point of difference bet- 
ween the Corporation and the Union, there had also been 
several other matters of dispute. The workers finding that 
these matters had not been taken up for settlement and 
dealt with, resorted to strike or) and from the 20th February, 
1973. The strike was called off a month later on a settle- 
ment being reached agreeing to refer (ho outstanding issue* 
to arbitration (It may be mentioned here that pari of the 
labour force employed by the Food Corporation of India 
works in the Madras Port; another part, a smaller one, is 
employed at the Egmore Depot. Separate references lo arbi- 


tration have been made in respect of these two categories 
of workers. Several of the matters in dispute, however, are 
common to both). It is unnecessary to set out the matters 
in dispute, for they are specified in the agreement entered 
into between the parties under sub-section (1) of Section 10-A 
of the Industrial Disputes Act and the arbitration agreement 
has been published in the Gazette. The specific question will 
be indicated when it comes to be dealt with in the course 
of this award. 

One of the moie important matters upon which the Food 
Corporation of India and the Unions have differed over the 
years is the question of the minimum guarantee of employ- 
ment. Tt Is — 

(i) Whether any increase in the existing minimum gua- 
rantee of 18 days is justified? If yes, whether it 
should be increased upto 21 days and from what 
date? 

(In what follows the Food Corporation of India will be 
referred to as the FCI or the Corporation, the Dock l abour 
Board as the DLB and the Madras Port Trust as the MPT). 

On the abolition of the system of contract labour, when 
Government acting through the Director-General of Food 
departmentalised the workers employed in the handling of 
foodgrains and fertilisers, a settlement was entered Into on 
1-4-1965. According to this settlement, the foodgrains wor- 
kers belonging to the Transport and Dock Workers Union 
wore to be listed os regular workers. These regular workers, 
as they may be called, were assured of 12 days’ minimum 
employment under certain conditions. The settlement also 
provided that every piecerated worker would be entitled 
to an adjustment allowance when he was booked to work 
in the second or the third shift. There was also the benefit 
of attendance allowance for every worker reporting for work 
but not provided with work on any of the three shifts on a 
day. The workers were to be paid an extra Re, 1/- per head 
for work done on Sundays and holidays during which the 
port was working. It is not at present necessary to detail the 
various other clauses of this setllement, But at this stage 
a brief reference may be made to the manner of deploy- 
ment of the labour force. Whenever any vessel carrying food- 
grains or fertilisers urrives at the post, the FCI gives notice 
to the Dock Labour Board. Normally, when any vessel car- 
rying general cargo is in port, the Dock Labour Board 
arranges its labour gangs to clear the goods from the holds. 
When once the goods are landed on the wharf by the DLB 
workers, they pass into the possession of the Port Trust 
Authorities, whose employees transfer the goods to the 
transit shed, from where deliveries arc made to the con- 
signees. In the case, however, of foodgrains or fertilisers, 
they are generally received in bulk. The FCI indents upon 
the Dock Labour Board for the labour required to remove 
the goods from the holds of the vessel and land them on 
the wharf, In the form in which these goods arrive, it is not 
possible for the Port Trust employees to remove the food- 
grains or the bulk fertilisers to the transit shed. It is at this 
stage that the FCI employs its labour force. The employees 
are called Loaders and Fillers and their Maistries. The Fil- 
lers fill the gunny bags with foodgrains and stitch them to 
make them capable of being transported to the transit shed 
- by the Port Trust employees. At the transit shed also, the 
Loaders employed by the Food Corporation, load these bags 
into the railway wagons or on to the lorries, as the case may 
be. Tt would thus he seen that the labour force employed 
by the Food Corporation works more or less alongside the 
labour gangs employed by the Dock Labour Board and the 
Port Trust, 

As aheady stated, the minimum guaranteed employment 
was 12 days under the settlement dated 1-4-1965. In 1966, 
another settlement was reached whereunder the minimum 
guaranteed employment was increased to 18 days. This was 
in respect of regular workers. There were also temporary 
workers who had not been given any minimum employment 
earlier but who under this agreement of 1966 were given 
such guaranteed employment for 12 days in the month. Sub- 
sequently, various other additional benefits were conferred 
on the regular workers, such as sick leave for 7 days in a 
year, privilege leave of 1/17 of the total number of days on 
which the worker actually reported for duty, weekly off 
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day and a total of 15 paid holidays during the year. It is 
stated that when the FCI took over the departmental labour, 
previously employed by the Regional Director of Food, the 
workers were assured of the continuance of all of these bene- 
fits. Indeed, it would appear that the privilege leave was 
enhanced to 1/11 the number of days spent on duty and 
casual leave for 15 days In the year was also allowed. 

By or about 1968, when the Food Corporation took over 
the labour force, there would appear to have been about 
3000 men in employ. With the decline in the import of food- 
grains, all temporary hands were discontinued from employ- 
ment on payment of some compensation. It was found neces- 
sary to reduce the permanent labour force still further and 
the FCI at that time estimated its labour requirement as 
1244, so that nearly 1000 hands became surplus. In Febru- 
ary, 1972, it was mutually agreed between the Corporation 
and the Union that a voluntary retirement scheme should be 
Introduced and that the workers should be invited to retire 
accepting the benefits provided under the scheme. The details 
of that scheme are not of any present importance. It would 
suffice to say that the scheme was worked successfully and 
the strength of the labour force reduced more or less to the 
level required by the Corporation. Even at the stage of those 
discussions, it would appear that the demand for raising the 
minimum guarantee existed, for in Clause 9 of the settle- 
ment, it is stated: 

"Six months after the voluntary retirement scheme Is 
Implemented, the question of — raising the minimum 
guarantee will be considered.” 

In the Claims Statement of the Union, it is pointed out 
that after the voluntary retirement scheme had been imple- 
mented, the Union had been urging upon the FCI to revise 
the minimum guarantee. When the Corporation called upon 
the Union to support its claim, the Union pointed out that 
when the Corporation fixed the strength of the labour force 
considered absolutely necessary, it was implicit that there 
could be no suiplus to the requirements thereafter and that 
in these circumstances it should necessarily follow that there 
should bo availability of work for more than 18 days. But 
when, however, this demand (among others) was not accept- 
ed by the FCI, a strike was resorted to, leading in due course 
to the present arbitration. 

The FCI in its counter states that on the basis of mini- 
mum guarantee of 18 days, a worker gets an additional 4 
days in the month for weekly off, 15 days’ casual leave 15 
days' festival holidays, 7 days' sick leave and 33 days earned 
leave in the year. Statistics have been furnished for a few 
months in 19v2 and 1973 to show that the available work 
for various categories of workers does not even reach the 
minimum guarantee of 18 days. 


The important aspect of the argument advanced In sup- 
port of the claim is that in all the ports in India, and, In- 
deed even in the Madras Port, the workers employed by the 
Dock Labour Board or by the Port Trust are given minimum 
guaranteed employment for 21 days. Mr, Antnoni Filial, for 
the Union emphasises the psychological aspect of the mat- 
ter and contends that when labourers employed similarly 
are given 21 days’ minimum guarantee, the FCI workers, 
who work side by side with those other workers, very natu- 
rally feel discontented. It is urged that these workers are 
given all the other benefits which like workers of the Dock 
Labour Board or the Port Trust are given; only in the mat- 
ter of this minimum guaranteed employment does this diffe- 
rence unjustifiably exists. 


The contentions raised by the labour are met In the fol- 
lowing manner by the Corporation. Firstly, the work avail- 
able under the Corporation is not seasonal, as for instance, 
in the case of sugar manufacture. It is not permanent as in 
the case of textiles. The work which the Corporation can 
give to its workers depends upon the import policy of the 
Government and even more upon the frequency arrival ot 
the ships. It is a well-recognised fact that dock work Is cas- 
ual and intermittent with the necessary consequence that 
work will not be available for all the 30 days in the month. 
That is the case not only with ports in India but the ports 


elsewhere in other parts of the world as well. The demands 
made by the Union have to be examined against this back- 
ground,. 

The normal rule with regard to labour is that If there h 
no work, then no wages are payable. The minimum guarantee 
given to workers in this line is an exception to the above 
general rule. Indeed, this very fact shows that labour Itself 
recognises that it has to be without wages for some days in 
the month. The question then is, how the number of days 
of minimum guarantee should be fixed? What are the princi- 
ples governing such fixation? 


The comparison sought to be drawn by the Union with 
the State or things in the Port Trust and the Dock Labour 
Board with reference to the number of days of minimum 
guarantee is, according to the FCI, wholly improper. In so 
far as the FCI is concerned, it is not governed by any 
scheme like the Dock Labour Board Scheme, but by agree- 
ments which it has entered into with the Unions. In the last 
of such agreements, the number of days of minimum gua- 
rantee in so far as the FCI workers are concerned was raised 
to 18 from 12. It is for the Union to show that things have 
changed, so greatly since that agreement as to justify raising 
the minimum guarantee to 21 days. Even on the basis of 18 
days of minimum guarantee, it is pointed out that the wor- 
ker gets wages for a total of 28 days. Taking into account 
the paid four weekly offs, 15 days casual leave in the year, 
7 days sick leave in the year, 33 days earned leave and 15 
days festival holidays, on the average for a month these 
additional paid non- working days come to 10, so that with 
the minimum guarantee of 18 days, a worker gets wages 
for round about 28 days in the month. If the claim of the 
labour is true that the work has increased, then, there is no 
need at all for the minimum guarantee, for if there is suffi- 
cient work, all the workers will be employed throughout all 
the working days in the month. Nor is it correct to say that 
the Dock Labour Board gives the minimum guarantee of 21 
days for aU the labourers employed by It. Whether this 
minimum guarantee of 21 days obtains today or not, there 
were occasions in the past when different classes of workers 
of the Dock Labour Board had different minimum guaran- 
tees. Indeed, a letter was produced during the hearing from 
the Port Trust to show that the minimum guarantee for A 
and B categories, Shore Mazdoors, is 18 and 15 days res- 
pectively. The learned counsel for the FCI points to these 
differences and urges that a comparison with the Dock Lab- 
our Board or the Port Trust is not the proper test at all and 
that one must in the last resort examine the volume of work 
which the employer is able to offer. 


It has already been pointed out that the Dock Labour 
Board workers work within the holds of the ship. Work- 
ing in confined space under the slings operated by winches 
or cranes, their work is far more hazardous than the work 
of the FCI employees who work on the wharf after the 
slings have discharged the foodgrain or the fertiliser. It is 
also pointed out that the DLB has a monopoly of the 
supply of thtf labour in so far as working on board the 
ships is concerned. It charges a heavy fee for the labour 
it provides for clearing the holds and the FCI has to pay 
for it. It is emphasised that it is out of such levy that 
the Dock Labour Board is able to give a high mi nimum 
guarantee of 21 days to the labour employed by It. It is 
quite possible so argues the learned counsel, that if out- 
side labour could also work in the holds of the ships, 

the position could well turn out to be a competitive one 
and the Dock Labour Board would not be able to charge 
such high rates for the labour It provides and nor could it 
therefore give a high minimum guarantee. Lastly, it is 
ointed out that the Dock Labour Board employees handle 
oth imports and exports and in so far as the Dock Labour 
Board’s charges for the exports are concerned, those charges 
fall upon the foreign importers, who probably pay very 
heavily for the labour supplied. Can you compare thus state 
of things so argues the learned counsel, with the FCI which 
handles the foodgrains and fertilisers imported at the cost 
of the public exchequer and is not a profit-making organi- 
sation? The DLB workers can handle different types of 
cargo, but the Corporation workers depend only on the 
limited imports, which is dependent on the policy of the 
government and also depends on the arrival of the ships. 
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The further argument for the Union is that the Bombay 
foodgrain workers get 21 days minimum guarantee under 
a settlement dated 20-5-1971 with regard to godown work- 
ers and a similar settlement with regard to the workers at 
the port; and that a similar increase is denied to the 
FCI workers. This is resisted on the basis of the consi- 
derable differences which exist between the conditions 
obtaining with regard to the Bombay worker and the 
Madras worker. Firstly, in favour of Madras, it is pointed 
out that the benefits which the Madras worker gets by 
way of casual leave, uniform, disappointment wage and 
festival holidays are more generous than in the case of 
the Bombay worker. The Bombay port employs mecha- 
nical discharge facilities and has a further capacity of 
handling as many as six foodgrain vessels at a time. 
Broadly stated, nearly two lakhs of tons per month of 
foodgrains are handled in Bombay as against 60.000 tons 
bulk and 20,000 tons of bagged foodgrains every month in 
Madras. All of these features indicate that in Bombay 
Port the foodgrains worker should get work for a much 
larger number of days than tho Madras worker, so that 
it is not a hardship to the FCI to grant him the minimum 
guarantee of 21 days. But, in so far as Madras is con- 
cerned, the number of days on which work is available to these 
workers is so low as compared even with the 18 days 
minimum guarantee that it is impossible to increase it any 
further. 


The next argument of the Union that the FCI having 
reduced its working strength in 1972 to the extent com- 
mensurate with the available work, it should necessarily 
follow that this strength should be regarded as the perma- 
nent strength and that the minimum guarantee of 21 days 
should therefore be granted to them, for taken together 
with the extra 10 days of paid non-working days, the total 
would come to 30 or 31 days. In 1972, when the strength 
of the labour force was reduced, it was done by mutual 
agreement between the Union and the FCI. The repeated 
statement of Mr. Anthoni Pillai that the reduction was 
made unilaterally is one I am not able to accept, for the 
1972 agreement was signed by Mr. Anthoni Pillai for the 
Union and every paragraph therein reads “It is agreed . . . 

. . . ." It is true that the FCI offered to pay some 

compensation for the voluntary retirement of the workers, 
but if, in fact, work was available for a much larger 

force than what was retained, I can hardly see how the 

Union could have accepted . the voluntary scheme at all. 
In 1972, it was estimated that 50,000 tons of bagged food- 
grains, 20,000 tons of bagged fertilisers and 20,000 tons of 
bulk fertilisers would be received at the Madras Port 
every month and it was on this basis that the labour 
strength was fixed. One of the conditions of the agree- 
ment was that the bulk fertilisers should be standardised 
by the labour, which ought to be weighed in the scales 
after being bagged. It is argued on behalf of the FCI 
that the labour did not carry out the standardisation of 
bulk fertilisers, with the result that these imports of bulk 
fertilisers had to be diverted to other ports (whether for 
this reason or not, it is not denied that bulk fertilisers are 
not landed at this port). In effect, therefore, the volume 
of work that could be handled by the FCI employees fell 
to the extent to which these bulk fertilisers were diverted 
elsewhere. 


On this aspect of the matter, it has been contended by 
Mr. David, Elected Representative of the workers at the 
Fort, that in addition to these items, there is a large Im- 
port of Muriate of Potash, the details of which have not 
been taken into account by the FCI. According to the 
FCI, however, the Muriate of Potash is handled dr behalf 
of the Ministry of Agriculture and delivered to the Indian 
Potash Limited, which in turn distributes it to the Madras 
Fertilisers and other companies. Now, it appears that 
these consumers of Muriate of Potash do not want this 
chemical to he bagged at all. The Corporation contends 
that its workers could come into the picture only in the 
case where bagging of the chemical, the Muriate of Potash, 
is called for. If this chemical, tho Muriate of Potash, is 
not to be bagged at all, what happens is that it is deliver- 
ed in bulk directly on to the lorries brought on the wharf 
and taken away to the consumers. The result Is that no 
part of the work involved in the import of this chemical 
is undertaken by the Corporation employees. 


It is also urged by the Corporation that in fact the 
Indian Potash Limited on whose behalf this import Is 
handled by the Food Corporation has been complaining of 
heavy charges. Indeed, it appears that this work was 
taken over by the Corporation after considerable discus- 
sion with the Ministry of Agriculture, and solely in order 
to provide the FCI workers with enough work. If the 
minimum guarantee is increased to 21 days, it would 
mean that the Corporation has to face a heavier bill for 
idle wages. It would increase the cost of handling this 
chemical and that will result in the Ministry of Agriculture 
taking away this item of work from the Corporation. 

Lastly, the comparison with the Dock Labour Board, It 
is pointed out, is made with reference to certain cate- 
gories of workers who are very few in number, such as 
Tindals and Syranges and other chipping and painting 
workers, who form a very small fraction of the totfd 
strength of the dock labour. Apparently, this class of 
workers has to be maintained whether there is sufficient 
work or not and the paying of idle wages for several day* 
for a small proportion of workers, as the Dock Labour 
Board is called upon to do in the case of these workers, 
would not affect the position in so far as the remaining 
large number of workers are concerned, who, as has 
been pointed out, deal both with imports and exports. In 
contrast, the total strength of Loaders (FCI) is 771. The 
statement forming part of the counter of the Corporation 
shows that during the nine months from May, 1972, to 
lanuary, 1973 the available work had averaged to 16 days 
in the case of these Loaders. In the case of Fillers, whose 
strength is 382, the number of days of work available has 
varied largely from month to month and the average for 
the nine months was 6.3 days only. The FCI asks whether 
in the light of these circumstances any increase of mini- 
mum guarantee would be financially feasible. 

This considerable disparity in the number vi days of 
work available to Fillers and Loaders is commented upon 
by .Mr. David. But a little examination will show that this 
difference is bound to exist. When the slings discharge 
the foodgrains into what is called a chute wagon (a wagon 
with openings on its sides), the filling gang starts Its 
work. One member of the gang operates the opening of 
the chute and two members fill a gunny bag; the bag is 
removed and other workers stitch it and make it ready 
lor the Port Trust worker to remove it to the transit shed. 
At the transit shed, the Loaders are present. Their work is 
to load the lorries for further onward transmission of 
the goods. If the transit shed is full, loading having 
stopped for some reason or other, the Fillers will have 

to stop their work and further discharge of the cargo 

comes to a halt. If there is rain, no work can be done 
in the open; Fillers have to stop work, while the Loaders 
can carry on their loading operations. It will be seen 
that in general, Loaders will have work for a greater 

length of time than Fillers, as loading is a more tedious 
and time consuming work than filling and stitching. 

Nor, according to the Corporation, is the comparison 

with the daily rated workers, both male and female, em- 
ployed by the Corporation, a proper basis. These daily- 
rated workers arc employed on a variety of tasks and 
their average employment is quite high, according to the 
statement referred to. While the work of loading and 
stitching is the task which is done shortly after the con- 
signment is landed on the wharf, the other items of work 
which the daily rated workers are called upon to do, 
such as cleaning the godowns, gathering the spilt grain 
cleaning it and re-bagging it, the shifting of bags from 
place to place, etc., are items of work which occupy them 
throughout the day, That beir.g so, the fact that these 
persons have work for almost the full month is no basis 
for holding that the Loaders and the Fillers should also 
be given the minimum guarantee to secure their earnings 
for a month or 30 days. 


Mr. David has placed before me figures of imports of 
foodgrains and fertilisers for a few months obtained from 
the Dock 1 ,abonr Board. They do not contradict the 
statement of the FCI that the actual imports have fallen 
short of the estimate that was made in 1972 at the time 
the voluntary retirement scheme was put into effect 
The argument of Mr. David that the FCI can offer more 
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W rk and therefore the raising of the minimum guarantee 
will not be a real burden on the Corporation is not sub- 
stantiated by the figures. 

Apart from all these, what Mr. Anthoni Pillai repeatedly 

insisted upon was what he called the psychological aspect 

Of the matter, fn effect, he said, •'Here are the DI B 
workers on one side of me and the MPT worker* on the 
other. They are doing the same kind of work as l am 

doing. They are given a minimum guarantee of work of 

.wages for 21 days. Why should I be treated differently?" 
and he argues that this leads to discontent and industrial 
unrest. I have already pointed out that the FCI cannot 
be compared with the DLB or the MPT. I am unable 
to, agree that in the matter of provision of u minimum 
guarantee, there cannot be differences between employer 
and employer. On a careful consideration of all relevant 
circumstances, I am of the view that there is no justifica- 
tion for any increase in the existing minimum guarantee. 

Issue (ill) : Whether a workman who is drawing the 
maximum pay in his payscalc is entitled to a further in- 
crease? If ‘yes', to what extent, in what manner and 
from what date? 

Jn the Claims Statement, it is urged that the terms and 
conditions . of service prescribed by the FCI for its work- 
men follow in most respects what is provided by the DLB 
to its employees, As has been stated earlier, the FCI 
indents- ujKin the DLH for the labour to work in the holds 
of, the vessels. The DLB charges the Food Corporation as 
miich as 350 per cent or so of the time-rated wages for 
this labour. That is, if the time-rated wage is Rs. 12/- 
per day for the DLB workers, the Dock Labour Board 
■actually charges the Food Corpoi a l ion Rs, 54/- per day 
for each labourer supplied. Now, it appears that the DLB 
has allowed its labourers to draw increments beyond the 
maximum of the basic payscale prescribed by the Wage 
Board. It is urged that it the Food Corporation can pay 
such high rates tor hiring labour through the Dock Labour 
Board, incidentally paying those labourers wage even in 
excess of the maximum of the worker's time-scale, there 
is no reason whv it should not do so for its own labour- 
ers. 

On behalf of the Food Corporation, it is contended that 
the amount collected from it by the DLB is in the nature 
of a levy and that these amounts are utilised by the DLB 
for various purposes. The Central Wage Board fixed the 
scale of pay for these labourers and the FCI cannot sec 
its way to travel beyond the maximum in the time-scale. 
It is however pointed out that the Wage Board Award 
expires on 31-12-1973 and that this question which virtu- 
ally amounts to a rcvivon of the pay scale can well be 
agitated by the Union before the next Wage Board. 

Statements had been filed before me to show that the 
DLB is in fact paying some of these labourers, who have 
reached the maximum in their time-scale, additional in- 
crements. For instance, a Mazdoor, whose payscale is 
Rs. 110-2.50-120-3-147 having reached the maximum on 
1-1-1972 is being paid a basic wage of Rs. 150/- with 
other allowances proportionate thereto by the grant of an 
additional increment of Rs. 3/- from 1-1-1973. Similarly, 
a Winchman, who has reached the maximum of Rs, 150/- 
in his payscale on 1-1-1970, has been granted further in- 
crements of Rs. 4/- during each of the succeeding years, 
so that he is drawing Rs. 172/- on 1-1-1973. Similar in- 
creases beyond the maximum of the time-scales have been 
granted by the DLB to its listed workers also. In the 
statement regarding the FCI workers furnished by the 
Union, it appears that only in the categories of Head 
Maistry and C.L Malstry have any workers reached the 
maximum of their respective time-scales, and the question 
of exceeding the maximum does not arise except in the 
case of these two categories and possibly in the case of 
only a very few among them. 

The claim under this head seems to be a novel one. A 
wage scale has been prescribed bv the Central Wage 
Board in an attempt to bring about uniformity in the 
wages of persons doing similar work. In the natural course 
of events some of the employees must necessarily reach 


the maximum of the time-scale. On what basis any fur- 
ther increments arc to be granted to them, I for one am 
unable to see. It would certainly amount to a revision of 
the time scale as prescribed by the Central Wage Board, 
which is supposed to lay down a uniform wage structure 
for similar labour all over India in this class of employ- 
ment. If any increase is to be given over and above tho 
maximum of such time-scale, one cannot stipulate that the 
wage should be increased by any particular amount or that 
the rate of increase should necessarily be the rate of in- 
crease leading to the maximum. 

It seem; to me to be incoirect to say that the FCI 
has accepted the position that the wage paid to the worker 
can travel beyond the mar-imum of the scale. It is true 
that the FCI in paying the levy fixed by the DIB for the 
labour supplied by it docs submit to the position that the 
U1 B pays some of the labour so supplied at rates exceed- 
ing the maximum of the payscale. The DLB has for 
reasons of its own, with which we are not concerned, 
chosen to grant increments beyond the maximum of tho 
scale to its workers. The FCt can question neither this 
action of the DLB nor the quantum of the levy made by 
the DI.B, But i am emphatic that the FCI is not bound 
to follow this practice of the DLB. The question before 
me is "whether a workman who is drawing the maximum 
pay in his payscale is ‘entitled’ to a further increase." 
Mr. Anthoni Pillai has not in the course of his arguments 
explained how such a workman can become ‘entitled’, 
What has been stated before me is that DLB bv a resolu- 
tion granted such increments beyond the scale. It was not 
any right that existed in the employee to make a claim of 
that kind that was recognised by the DLB but a sort of 
dd hoc payment granted by that body. 

The only answer to the question posed before me must 
therefore be that the, workman who has reached the maxi- 
mum in his payscalc is nor entitled tp any further in- 
crease; nor to go further, can I see any justification for the 
grant of unauthorised increments beyond the maximum of 
the scale of wage fixed by the Wage Board. 

Issue iv ; Whether the present mode of calculation of 
differential pay admissible to a Maistry, when he is 
on piece-rate, is being correctly adopted per agree- 
ment dated 9-2*1972. If not, in what manner it 
should' be calculated and from what date? 

' This question relates only to the Gang Maistrics of Load- 
ers and Fillers. Shortly, put the demand is that at all times 
and on all occasions, the Maistry should be granted the 
differential of Re. 1 over and above the nay w hich he is entitled 
to under the Wage Board Award. It will be seen from the ques- 
tion itself that what is objected to is the mode of calculation of 
tho differential pay admissible to a Maistry when he is on 
piece rate. (In order to understand the implications of this 
question, it is necessary to refer to the earliest agreement 
wherein this differential payment to the Maistry is fixed and 
the circumstances under which it is to be paid.) 

Before doing so, 1 shall first refer to the averments in 
the Claims Statement and the counter. It would appear 
therefrom that prior to departmentalisation when the Re- 
gional Director of Food employed labour through contrac- 
tors, the Maistry was paid twice the average piece-rate earn- 
ings of the men in his gang, On departmentalisation, this 
was altered to a differential of Re. 1 to be paid to the 
Maistry over and above the average piece-rate earnings. 
On the introduction of scales ol pay by the Wage Board 
(the scale of pay of the Maistry being Rs. 125-3-134-4-170; 
that of the Filler Rs. 104-2-116-3-140; and of the Loader 
Rs. 115-3-136-4-160), a dispute arose whether the Maistry 
was still entitled to the differential uf Re. 1. In an agree- 
ment dated 9-2-1972, the continuance ot this payment was 
agreed to. The Union’s statement docs not set out how 
the mode of calculation is faulty or from what date such 
faulty calculation to the detriment of the Maistry is being 
made. The other claim petition filed by Mr. David is equal- 
ly silent thereon; but it appears to pinpoint the demand 
by stating that the differential of Re. 1 should be paid "to 
a filling and loading Maistry in addition to the daily piece- 
rate earnings- he oarns and the differential in puv between 
a 'Maistry and a- Mazdoor with effect from 1-1.-1969," 
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In the counter, it is said that as the Wage Board has 
provided a higher wage scale for the Mnistry, there is no 
longer any reason to nay the differential “to the Muistry 
on the days on which they work as time-rated workers when 
they get a time-J tiled wage and a minimum wage.’ 

(Tire contentions raised in the Claims Statement of the 
Lgmorc Deport workers and those in that of the Port work- 
ers arc identical; equally so tire the grounds ol‘ resistance 
by the FC'I in its respective counters,) 

It is now necessary to refer to the earliest agreement 
dated 1-4-1905 in order to understand the demand with 
some precision, In Clause 2A(b) relating to piece-rated 
workers the following finds place: 

“A minimum euarunleed wage of Rs. 4 per shift would 
be payable to a piecc-mled worker when either 
sufficient work was not available oi cOuld not be 
performed for reasons beyond his control to enable 
him to earn that much amount. The minimum 
guaranteed wage for a Gang Maistry will be Rs. 
5 per shift.” 

This paragraph clearly defines the minimum guaranteed 
wage payable to a piece-rated worker or his Gang Maistry. 
Clause R of this agreement is also extremely relevant, ft 
reads .' 

“The piece-rated workers will be divided into gangs as 
follows — Each Gang Maistry will be paid Re, 1 
per head per shift over and above the earnings 
shared with the other members of the Gang. This 
differential will apply to daily /monthly guarantee 
and holiday payments.” 

While the eurlier paragraph 2A(b) specifics the minimum 
wage of a worker as Rs. 4 and of u Gang Maistry as Rs. 
5 per shift, this clause detds with what is desciibcd as a 
differential of Re, 1 payable to the Maistry “over and above 
the earnings shared with the other members of the gang,” 
Both clauses refer to piece-rated workers only; but one 
facts stands out. It is that the difference of Re. 1 referred to 
in the earlier clause is a difference between the minimum 
guaranteed wages ot the Mazdoor and the Maistry and 
aoe . t not represent what may be called the Maistry’s differ- 
ential contemplated in Clause 8. Confining our attention 
to the agreement of 1-4-1965 and reading these clauses 
together, it is clear that in the set of circumstances when 
only the minimum guaranteed wage is payable in terms 
of Clause 2A(b), no question of payment of the differ- 
ential of Re. 1 to the Maistry under Clause 8 can arise; 
for this differential is payable as an extra remuneration to 
the Maistry over and above the average of the earnings 
of the members of the gang. That particular situation will 
not arise when only the minimum guaranteed wage is 
payable. 

It was stated earlier that the Claims Statement docs not 
set out precisely in what manner the FCI has wrongly cal- 
culated tne differential payable to the Maistry. But if Ft is the 
claim that even when the minimum guaranteed wage alone 
is payable the Maistry should still get the differential of 
Re. 1, that must be negatived for the reason set out in the 
preceding paragraph. 

At this stage, 1 may refer to an argument advanced for 
the FCI that on the days on which the workers earn only 
the minimum guaranteed wage, the workers are not on piece- 
rate but work as time-rated workers. I am unable to 
appreciate this argument. The fixation of a time scale of 
pay by the Wage Board did not alter the nature of the 
work. While previously the wage was an unaltered figure 
of Rs. 4 for the worker year after year, which was so 
low as not to provide the means for a reasonable standard 
of life and also gave no incentive Or weightage to the length 
of service, the Wage Board fixed a scale, which, partly 
perhaps, cured the defects. It only fixed the minimum wage 
payable to the worker, which would increase with the length 
of service on foot of the scale of pay. That the scale of 
pay has a time-rated clement in the sense (hat annual in- 
crements are provided therein does not make the Loadcr 
Or the Filler a time rated worker getting “a time-rated wage 
and a minimum wage” as stated in the counter. 


It is obvious from a perusal of the agreement dated 
1-4-1965 that filling and loading operations arc classified 
i.. niece-rated woik. The time-rated or daily rated workers 
perform other functions which are set out in great detail 
in Clause (ii) of the Schedule to the 1-4-1965 agreement. 
Indeed, the argument that when a worker earns only the 
minimum guaranteed wage, he is only a time-rated and not 
a piece-rated worker is repelled by the very wording of 
Clause K which says that the minimum guaranteed wage is 
“payable to a piece-rate worker” in the circumstances set 
out therein. The argument of Mr. Ramaswamy, learned 
counsel for the FCI. that the worker (Filler or leader) 
is a lime-rated worker up to the point where his earnings 
cross the minimum wage level and a piece rated worker 
only when his earnings exceed the minimum wage finds 
no support from the well recognised classification of the 
work and the workers or from tne terms of the agreement. 
I am of the view that the Fillers or Loaders while em- 
ployed on their respective jobs cannot for any reason what- 
soever be regarded as time rated workers. 

In further support of the same argument, reliance was 
placed on Clause (iv) of the agreement of 9-2-1972. It 
appears that on the strict application of the Wage Board 
formula, the computed wage of the Head Maistries and 
the Filling and loading Maistries actually fell below their 
then wages. This anomalous situation was set right in 
this agreement by refixing their wages at a higher level. 
In that context. Clause (iv) proceeded to say further: "It 
was also agreed that on the days on which they work on 
piece vales, they will be eligible, in addition to piece-rate 
earnings, for a sum of Re. 1 (Rupee one only), the amount 
being treated as differential pay”. This is nothing different 
in substance from what is contained in the 1965 agreement. 
Presumably, this was put in to emphasise that nowithstand- 
ing the fixation of the pay of the Maistries at a higher level, 
they were not deprived of the Maistry's differential of Re. 1. 
But this clause can. hardly be pressed into service in 
support of the argument that Fillers and Loaders, who are 
piece-rated workers by definition in the 1965 agreement 
cease to be such solely because their piece-rate earnings do 
not exceed the minimum wage. 

It is unfortunate that the agreements did not provide for 
the amount of work which a worker working with ordinary 
diligence was expected to do, it is only by a process of 
inference that one can reach a conclusion on this head. 
Clause 2 A (b ) of the 1965 agreement, which guarantees the 
minimum wage of Rs 4, is conditioned thus: “When either 
sufficient work was not available or could not be perforiAed 
for reasons beyond his control to enable him to earn that 
amount." Turning to the schedule, we find that the rate 
fpiece-rute) for filling and stitching of bulk cargo (food- 
grains) is Rc. 1 per metric tonne hett. Tt follows from 
this that a foodgrains Filler was expected to turn out 4 
metric tonnes; and even if he (timed out less work, he 
would be entitled to the minimum guaranteed wage if the 
conditions of the above clause applied. 

The 1965 agreement contains a “without prejudice" clause 
which says that the rate of wages and benefits recommended 
by the Wage Board and accepted by the Government of 
India would be substituted as if the same were incorporated 
in the agreement. The FCT's contention based on this 
clause is this: The pre 1-1-1969 minimum guaranteed wage 
was Rs. 4. The minimum wage fixed by the Wage Board 
on the scale applicable to a Filler, ns on 1-1-1973, Is Rs. 
5.04. If von read this with the relevant clause, it follows 
that a Filler should turn out 5 03 tonnes. Pursuing the 
argument previously noticed, it is said this piece rate work 
begins only when his quantum of work exceeds 5.04 tonnes. ■ 

Tt seems to me that this contention is fallacious. To push 
the matter to its logical extreme, if we assume that the 
wage is re-fixed and a worker becomes entitled to a mini- 
mum guaranteed wage of Rs. 10 on a suitable time scale, 
does it mean thut he has to exceed ten tonnes in order to 
get on to the piece rule? It may also turn out that the 
outturn bused on this argument w'ould differ from gang 
to gang and even between the members of a gang if they 
are at different points on their respective time seulcs. In 
1965, when that agreement was entered into, it was con- 
templated that a gang could turn out work at the rate of 4 . 
tonnes per member, and on that basis the minimum gua- 
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ranteed wage of Rs, 4 per worker seems to have been fixed. 
The physical capacity of a worker cannot possibly increase 
solely because nis scale of pay entitles him to a slightly 
larger minimum wage. What is even more singular in this 
argument is that it calls Upon the worker to turn out more 
and more work with each year of his advancing age ? This 
argument in effect twists .the Wage Board recommendations 
into a procedure for fixing the work norms, which to my mind 
is wholly unwarranted. 

Another aspect of the matter requires notice. The piece 
rate for a foodgrain Filler is Re, 1 per tonne. This piece 
rate has not been altered even after the Wage Board scales 
were given effect to. If the minimum guaranteed wage 
is 5.03 for an output of 4 tonnes, the rate per tonnes would 
be Rs. 1,25 and not Re. 1 as set out in the Schedule to 
the 1965 agreement. Indeed, the PCI is not prepared to 
accept anything above Re. 1 as the piece rate per tonne. 
The same reasoning on which I have held that the Work 
load could not increase with the increased scale of pay 
will apply here. Since the workers are likely to have differ- 
ent minimum wages at any particular point of time, the 
rate per tonne so calculated would differ from worker to 
worker leading to the existence of a multiplicity of piece 
rates for an identical piece of work. It must thus be taken 
that the piece rate set out in the Schedule continues in 
force. 

The contrast between the stands taken by the FCI and 
the Union is brought out by the following example. 

A worker’s minimum wage (Wage Board) is Rs, 5.03. 
He is entitled to this even if he turns out only 4 tonnes. 
If the gang turns out 5 tonnes per head, the wage as per 
the piece rate would be Rs. 5; but the worker would get 
his minimum guaranteed wage of Rs. 5.03. Equally, the 
Malstry would get the piece-rate earning of Rs. 5 
plus Maistry’s differential of Re. 1; the total being Rs. 5, 
he would be given his minimum wage scale pay of Rs. 6.23. 
This mode of calculation is the natural result of the Cor- 
poration’s view of the norm of work and on when the 
workers are on piece rate. Whatever that may be, the 
consequences of this mode of calculation are worth nothing. 
A worker can well say, “1 get my minimum wage of Rs. 
5.03 if I turn out 4 tonnes. I do not get a piece more 
for the extra tonne. If I turn out 5 tonnes. Even if I do 
6 tonnes, I would get only Rs. 6, in effect giving me only 
Rs, 0.97 only over the minimum wage for the extra two 
tonnes, while I should normally expect Rs. 2 for this extra 
work." It is not difficult to see that the worker would be 
unwilling to do more work, when his extra labour fetches 
no reasonable return. Indeed, if the FCI’s object is, as 
it should be, to secure a rapid clearance ot the cargo, the 
method followed in doling out the wages seems ill-adapted 
to that end. 

What the Union therefore claims Is that the Wage Board 
increase should be kept apart; that the wage alone should 
be worked out on the basis of the 1965 agreement, with 
the minimum wages and schedule of rates specified therein; 
and thereafter add the wage Board increase. TTius, if the 
Minimum wage of the Maistry is Rs. 6.23 (on his scale) 
and if the gang turns out 5 tonnes per head, i.e., Rs, 5 being 
the shared earnings, the Malstry should get this Rs, 5 plus 
the Maistry’s differential of Re. 1 plus the Wage Board 
increase of Rs. 1.23 (Rs. 6.23 minus his minimum gua- 
ranteed wage of Rs. 5 under the 1965 agreement), making 
a total of Rs. 7.23. 

I am of the view that the above is the correct method 
of calculation of the differential pay admissible to the Mais- 
try. The method adopted by the Corporation results in 
its being partly absorbed by the Wage Board increment 
which is totally unjustified. 

The Union claims in its statement that the Maistries should 
be allowed the differential as above calculated from 1-1-69, 
We are a long way from that date; the examination of the 
claim would call for the scrutiny of the daily outturn of 
work of over 70 gangs over a period of 5 years. It is 
even doubtful if the records would be available. Whatever 
it may be, one has the right to expect a claim of this kind 
to be made with some diligence. If the Union though the 
method of calculation wrong, it should have come to light 


shortly after the Wage Board scales were introduced. What 
then was done in 1970, 1971 and 1972? Far from there 
hawng been any complaints in this regard, we find in the 
agreement of 9-2-1972 only a passing reference to the Mais- 
try’s differential. There is nothing to indicate any dispute 
about It at that time, though this agreement speaks of 
“pressing problems and longstanding disputes.” The claim to 
the extent to which it seeks to re-open the matter from 
1-1-1969 onwards has been unconscionably delayed. Ob- 
viously also, several employees might have died or retired 
or otherwise severed their connection with the FCI; no 
claim could be put forward by them or on their behalf. 
Further, this claim seems to have been mooted for the first 
time only on the eve of the events that led to this arbitra- 
tion and after the package deal in the agreement of 9-2-72 
was finalised on 30-4-1972. 

For ail these reasons, I am of the view that the claim 
should be examined in the light of the observations con- 
tained herein: (1) in the case of those Maistries who were 
in service on 1-5-1972 and who might have died, resigned 
or retired since, or who still continue in service; and (2) 
in the case of others who might have become Maistries 
since that date. The work should be completed within four 
months from the date of the publication of the award and 
any amounts payable should be disbursed to the concerned 
persons within a month thereafter. 

In the Claims Statement of the Union, a prayer has been 
added that this differential should be treated as wages for 
the purpose of Provident Fund contribution. But the dis- 
pute as set out in the issue agreed to by both and parties 
does not raise this question. As the Arbitrator is bound 
by the terms of reference, I am unable to go into this 
aspect. 

Issue vt Whether the out door medical facilities be ex- 
tended to the families of the workers, and if so, from what 
date? 

Note : The employer has agreed to the extension of this 
facility in principle. 

It may be stated that the FCI agreed to the extension of 
these facilities in principle. A note to that effect Is made In 
the reference itself. The complaint of the workers is that 
the Corporation has been paying only lip sympathy to this 
principle but has failed to translate it into practice. What 
the workers now demand in the Claims Statement is that 
this principle should have been implemented as far back as 
on 1-4-1965 when the labour was departmentalised; that 
the cost of the extension of this benefit should now be com- 
uted and should be deposited in a welfare fund or should 
e disbursed to the workers as a welfare allowance; and that 
the Arbitrator should appoint a date for the extension of 
this facility and on failure of the Corporation to comply 
therewith, a penal rate of contribution should be directed 
to be paid by the Corporation into the fund. 

In the counter filed by the Corporation, it is conceded 
that the principle has been accepted and it is claimed that 
action has been taken progressively. It is pointed out that 
the Corporation has been reimbursing the hospital charges 
to regular workers and their families if treatment is had as 
an inpatient in a government hospital and has also been re- 
imbursing the hospital charges in maternity cases and that 
out-door medical facilities are furnished to the workers at 
the dispensary run by the Corporation. In so far as the 
Egmore godown is concerned, it has not been possible to 
secure necessary accommodation so far and the Corpora- 
tion claims to be taking adequate steps to meet this demand. 
It is urged that the scheme for computing the benefits 
monetarily and paying of any amount either to the workers 
or into a welfare fund does not arise in these circumstances. 

In the settlement reached at Delhi on 16-11-1970, a clause 
provided for reimbursement of hospital charges on pro- 
duction of vouchers for the workers and the members of 
their families. A prior settlement was reached some time 
in 1966. A clause therein stated ; 

“The above mentioned benefits will be available with 
effect from 1-4-1966 except in the case of contrl- 
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butory provident fund and out-door medical treat- 
ment which may take a little longer to complete 
the formalities.” 

That was with regard to workmen included in regular 
gangs classified as A category workers. With regard to the 
workers included in the temporary gangs, the relevant clause 
stated : 

"The workers will be given out-door medical treatment 
as soon as necessary arrangements have been made 
for the same.” 

In 1967 again, there were discussions between the Depart- 
ment of Food and the Union. As a result of these discus- 
sions, the Administration agreed "to consider the question 
of extending the benefit of reimbursement of hospital 
charges, if any worker listed as regular (and to his wife or 
his children if the Port Trust gives such equivalent conces- 
sions to its labour) is detained as a patient in a government 
hospital on production of vouchers. With regard to out-door 
medical treatment, the Administration will seek once again 
to persuade the Madras Port Trust or the Madras Dock 
Labour Board to agree to accord out-door medical treat- 
ment to departmental dock workers. If no such arrange- 
ment can be had. ..the Department will take early steps for 
opening a dispensary." It is common ground that a dispen- 
sary was opened on 2-10-1969 and that workers at the 
Madras Port are receiving out-door medical treatment at 
this dispensary. The complaint, however, is that this faci- 
lity has not been extended to the families of the workers 
except to the extent already indicated in the settlement of 
1970. Mr. Anthoni Pillal argues that it is exceedingly diffi- 
cult for a worker to go to a government hospital and secure 
medical treatment therein and obtain the necessary vouchers 
from the medical authorities to substantate the claim for 
reimbursement. It was urged, therefore, that the medical 
facilities agreed to be provided by the Corporation should 
be amplified to a greater extent. It is also contended that 
in so tar as the hospital charges are concerned, the Corpora- 
tion is willing to reimburse the charges of hospitalisation only 
and not such additional expenses as may have to be in- 
curred such as taking of x-rays, etc., for the purpose of 
diagnosis, It is also pointed out that at Bombay, the food- 

? rains workers at godowns have been granted medical bene- 
ita not only for themselves but for their families as well, 
such facilities being given at the dispensary maintained by 
the Corporation. The benefit of reimbursement was also 
extended to industrial workers and their families by a settle- 
ment reached on 20-5-1971 between the Corporation and the 
concerned Union. 

Mr. Anthoni Pillai has also referred to the Dock Labour 
Board Medical Treatment Rules, which confer far greater 
benefits on the workers and their families than the Corpora- 
tion does. 

Mr. Ramaswami, learned counsel for the FC.l, urges that 
the issue as placed before the Arbitrator does not call for an 
examination of the extent of the medical facilities that if 
it is decided by the Arbitrator that the facilities should be 
extended to the families, the question is answered and 
nothing further survives for consideration. This issue could 
no doubt be strictly construed in that maimer, But how 
the parties understood it and what it was that they desired 
should be considered by the Arbitrator are revealed by the 
Claims statement and the Counter. A question such as the 
rovision of medical facilities should not, normally speaking, 
ave come to the stage of a dispute, since it has, I consider 
it desirable to deni with it in its broader aspects, though 
briefly. 

In the course of the arguments, it came to light that the 
FCI has not yet completed a list of the worker and the 
members of his family eligible for medical relief. This 
dilatoriness is hardly commendable. Without making a re- 
cord of this kind and without furnishing the worker with a 
card of identity, and without enlarging the existing dispen- 
sary with additional staff (including a lady doctor) the FCI 
cannot be held to have fulfilled its undertaking. Equally, 
the worker cannot get himself treated elsewhere and get 
hospitalised unless the doctor in charge of the FCI dispen- 
sary certifies such a course to he necessary. T am making 
these observations as it appeared to be that both sides were 
somewhat hazy with regard to details. 

130 G of T/73— 9 


The present position is that a dispensary has been work- 
ing from 2-10-1969. The FCI should enlarge it suitably to 
the present requirements. A clear set of rules governing 
the use of the dispensary, the conditions under which hos- 
pitalisation and ancillary charges would be reimbursed and 
other attendant matters should be drawn up for the guidance 
of the workers. 

The further part of the question, "and if so, from what 
date?" can be answered in only one way. No facility of 
this kind can be extended retrospectively. The direction 
that can be given is that the FCI should make the facilities 
indicated earlier available to the workers and their families 
not later than one month from the date of the publication 
of the award. 

The further claim is that the value of the hitherto unpro- 
vided benefit should be computed and that the amount which 
the FCI has saved by not providing this facility should be 
paid into a welfare fund or distributed to the workmen. 
This claim is to my mind little short of fantastic. Even if 
the facility had existed, to what extent it would have been 
availed of is a matter of conjecture. To value it is mani- 
festly impossible. I am unable to agree that the FCI has 
effected any ‘saving’, least of all at the expense of the work- 
men. Unless that is so there can be no justification for 
accepting the demand in this regard. 

Issue vi : Con attendance allowar.cc, adjustment allow- 
ance, disappointment wage and CCA be added towards the 
wages of a workman for the purpose of CPF deduction? 

The complaint of the Union is that the above mentioned 
allowances are not taken into account in calculating the contri- 
bution to the PF- The short argument advanced is that 
since these allowances are in the nature of wages, they ought 
to be taken into account for the above purpose. The prin- 
cipal ground upon which this claim is based is however that 
the Madras Port Trust calculates the PF deduction on emo- 
luments, which include pay, DA and CCA but excludes 
HRA and other allowances; but attendance allowance is 
included. It is therefore said that the Corporation workers 
should also be granted a like benefit. It seems to me that 
the argument so broadly advanced cannot be accepted in 
its entirety. Nor is the flat denial of the claim found in 
the Counter-statement that the allowances sought to be in- 
cluded are outside the purview of the PF Act wholly ac- 
ceptable. The Corporation states that the Madras Port Trust 
includes the CCA and other allowances towards calculation 
of the PF contribution by means of a special resolution of 
the trustees of that PF. It is also said that the allowances 
referred to do not constitute retaining allowances under the 
PF Act and therefore this demand cannot be accepted. 

It is necessary to examine the scope of these allowances 
in order to understand to what extent the claim is support- 
able. Taking attendance allowance, it is agreed that this 
allowance is granted to a worker when he attends the work- 
spot but the Corporation fails to provide him with work, 
and the question is whether an allowance made for this 
reason can he regarded as partaking of the character of a 
wage. Even in the Claims Statement of the Union, it is 
stated that "attendance allowance is the wage payable when 
a worker reports for work as per scheduled requirements 
and is not offered employment.’' The use of the term 
‘wage’ in this connection seems to me to be wholly inappro- 
priate. As far as I understand it and indeed as far as the 
term 'wage' is generally understood, it is a monetary re- 
compense made to the worker for the use of his time in 
the performance of work under the directions of the 
employer. In the settlement of 1965, the provision for 
this allowance is set out thus : “Attendance allowance at the 
rate of Rs. 1.25 per shift for every worker will be admis- 
sible on the day he reports for work but is not booked for 
any of the three shifts on a day.” Clearly then, this amount 
is given to the worker not as recompense for any work that 
he does, but solely for the reason that he reports for work 
in order to discover whether work is available or not. 
When the time of the worker is not taken up in the per- 
formance of any labour ou behalf of the employer, any 
allowance that is granted solely for the reason that he re- 
ports for duty (no doubt as a convenience to the employer 
to recruit the labour necessaty at the time and to the em- 
ployee to secure work for himself) cannot be regarded as 
a wage paid for any work done. It is in the nature of 
compensation for the expenses of travel to and from the 
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workspot. That the Port Trust and the Dock Labour Board 
calculate the PF contribution on a similar element of al- 
lowance is no sufficient justification for the claim that Is 
advanced. 

Next it was stated that in a settlement between the Direc- 
tor General of Food and the Union, it was agreed to extend 
the contributory provident fund benefits to the foodgraln 
workers. Rules framed in 1966 provided for the inclusion 
of DA, attendance allowance and disappointment wage in 
emoluments. Even those rules made a distinction in that 
prior to 1-8-1967, DA was excluded. After the Corpora- 
tion came to be created, a new set of regulations was framed 
under which ‘pay’ as defined included DA, retaining allow- 
ance and the cash value of any food concession but not at- 
tendance allowance of disappointment wage. These rules 
have been in force from 1967 onwards. I am unable to 
agree with the argument that any pre-existing rights of the 
employee have been denied by these rules, Indeed, the 
Employees' PF Act, XIX of 1952 in its definition of emo- 
luments excludes dearness allowances and other allowances. 

It is not Mr. Anthoni Pillai’s argument that all kinds of 
payments made to the worker should be taken into account 
for the purpose of the PF. He agrees that the payment must 
be in the nature of a wage. For the reasons 1 have already 
stated, attendance allowance is not of the nature of a wage 
and has been rightly excluded. 

Disappointment Wage : This allowance is in contract to 
the attendance allowance. Under the 1965 settlement, a 
piece-rated worker has to be paid disappointment wage at 
the rate of Rs. 2 per shift If a worker is relieved for want 
of work within two hours of 'joining’ duty. For a time-rated 
worker, the disappointment wage will be paid at 50 per cent 
of the rates specified in the schedule to that agreement, if 
a worker is relieved for want of work within two hours 
of “joining’ duty. The expression used in the agreement is 
“joining duty." The position accordingly is that when these 
workers appear, they are booked for work, but if It so 
happens that they are not actually provided wdth work and 
are “relieved for want of work within two hours of joining 
duty”, then, a piece-rated worker Is paid at Rs. 2 per shift 
and a time-rated worker at 50 per cent of the rate specified 
In the schedule. This is clearly a case where the employer 
takes up, though he does not utilise, two hours of the time 
of the employee, and accordingly ho proceeds to pay him 
some amount. In the nature of things therefore, when the 
amount is paid for the utilisation of the time of the emp- 
loyee, whether that time is consumed iu the performance of 
any work or nor, it amounts to a wage which the employer 
pays for so taking up the time of Iho employee. This un- 
doubtedly partakes of the character of a wage In contrast 
to the attendance allowance which has been dealt with 
above. I am satisfied that the disappointment wage is an 
element of the wage structure which should be taken into 
account for the calculation of the PF contribution. 

In the case of city compensatory allowance, it has been 
brought to my notice that the Board of Directors of the 
FCI has since decided that the existing definition of ‘pay’ 
in the Contributory Provident Fund Regulations of the FCI 
shall be amended with effect from 1-1-1969 to include city 
compensatory allowance. It is unnecessary for the Arbitra- 
tor to go into this part of the issue. 

The next item is adjustment allowance. It is necessary 
to understand what this adjustment allowance is before the 
question can be decided. There are three shifts of work, 
the first shift being of 8 hours duration and the second 
third shifts of 6-1/2 hours duration each. Now, obviously, 
a worker employed on the first shift, who works for 8 
hours is capable of turning out a larger volume of work 
and Is able to earn a larger amount on a piece-rated basis 
than a worker employed on the second and third shifts, 
which are of shorter duration. The 1965 agreement con- 
templated that a piece-rated worker working on the second 
and third shifts would be entitled to an adjustment allow- 
ance of Rs. 1.25 per shift: The relevant clause of the agree- 
ment further stated that this adjustment allowance payable in 
respect of piece-rated workers would count towards the 
earnings of a worker for the purpose of ascertaining his eli- 
gibility for being paid the minimum guaranteed wage. For 
instance, jf a worker earned at the piece-rate, a sum of, 
say Rs. 2,25 for the work done by him in the second shift, 
including the adjustment allowance of Rs. 1.25, the total 


would come to Rs. 3.50, But the guaranteed minimum wage 
of the worker is Rs. 4 and therefore that is paid to him. 
In such an event, there is no doubt at all that this adjust- 
ment allowance forms part of the wage and has to be taken 
into account for the purpose of the PF contribution. Ap- 
parently, the Corporation does not deny this claim in so 
tar as the adjustment allowance goes to make up the mini- 
mum wage. If I understand the point of dispute correctly, 
it is only where the piece-rated worker earns above the 
minimum by his own efforts and in addition thereto the ad- 
justment allowance is given to him, the Corporation appears 
to contend that the adjustment allowance Is no longer part 
of the wage. The contention accordingly is to the extent 
to which this adjustment allowances goes to make up the 
minimum guaranteed wage, it is part of the wage and the 
PF contribution is calculated thereon. But if the adjust- 
ment allowance is paid in a case where the worker by him 
own efforts earns more than the minimum guaranteed wage, 
the Corporation seems to contend that this adjustment al- 
lowance no longer hem's the character of a wage. It seems 
to me to be difficult to accept this contention. Whether it 
is merged in the minimum wage Or is paid in addition to 
the amount in excess of the minimum guaranteed wage 
earned by the worker, it is still contractually payable as an 
amount which the worker is entitled to for working on the 
second and third shifts. From any point of view, this al- 
lowance is certainly part of the wage. Indeed, from another 
point of view, it may be said that this adjustment allowance 
represents a higher piece-rate offered for night shift work, 
in order to enable the worker working for 6-1 /2 hours 
(during night time under somewhat more arduous conditions 
as compared with daytime work) to equal the earnings of 
a worker working for 8 hours during day. I accept the claim 
of the Union in so far as this allowance is concerned. 

Issue vH. — Whether a Labour Welfare Fund be constituted 
on the basis of the one framed by the Madras Dock Labour 
Board or It should be constituted per the Model Scheme 
framed by the Government of India for Central Industrial 
Undertakings per Department of Labour Memorandum No. 
IW/18(l)/46 dated 16th December, 1946, or any other basis, 
and if so, from what date ? 

In the Claims Statement, it is urged that the Dock Labour 
Board from whom the FCI indents for labour when cargo 
has to be handled or. the ship has constructed houses for its 
workers on a large scale. It is pointed out that the Cor- 
poration has to pay 300 per cent of thereabouts of the 
wage of a worker for such indented labour. It would appear 
that under the rules governing the welfare fund of the Dock 
Labour Board, 50 per cent of the daily wages so collected 
from the Corporation and other importers is earmarked for 
the welfare fund. The Union accordingly argues, if the Cor- 
poration could pay a large amount by way of levy to the 
Dock Labour Board for utilising it as a welfare fund in 
respect of the labour indented by it, why should not the 
Corporation create a similar welfare fund for its own em- 
ployees. 

This claim is shortly controverted by the Corporation by 
pointing out that the Corporation unlike the Dock Labour 
Board or the Port Trust does not levy any charge from any 
one. The Corporation is however prepared to adopt a wel- 
fare scheme for its departmental workers on a matching 
basis, that is to say, the Corporation would contribute equal- 
ly with the worker. A draft scheme has been appended to 
the counter and it is said that this draft is in line with the 
Bchcmcs existing ir. government industrial undertakings. 

The argument on behalf of the Unions is merely that a 
similar class of workers under the Dock Labour Board or 
the Port Trust has the benefit of a welfare fund to which 
the workers arc not called upon to contribute. The sugges- 
tion made by the Corporation that it is willing to accept the 
proposal for a welfare scheme only if the workers also con- 
tribute thereto in a smaller or a greater measure is resisted on 
the ground that the psychological impact upon the Corpora- 
tion’s workers would be adverse, the mere broad state- 
ment that because the DLB and MPT workers have a scheme 
of that type, the Corporation should also embark on the 
provision of a similar scheme cannot be accepted. Firstly, 
both the Port Trust and the Dock Labour Board are com- 
mercial institutions, while the FCI, though a business organi- 
sation, is not out to make profits. In so far as the DLB is 
concerned, it is ar. admitted fact that the DLB collects in 
respect of the labour supplied by it a considerable amount 
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from stevedore requiring such labour, Including the FCI. 
For instance, if the minimum wage of a DLB worker is 
Rs, 10 but he happens to earn Rs, 15 for the work done, if 
such a labourer is supplied to the FCI, the DLB charges 
which the Corporation lias to pay ure (1) the wage earned 
by him, that is, Rs. 1? plus (2) 300 per cent of the minimum 
wage that is Rs. 30, plus (3) 50 per cent of that minimum 
wage that is, Rs. 5. It is conceded by Mr. Anthoni Pillai 
that the last-mentioned sum of Rs. 5 is earmarked for the 
purpose of the welfare fund constituted by the DLB. There 
are other numerous importers and exporters from whom also 
similar amounts are collected by the DLB. All in all, a 
large amount is built up by these collections. In so far as 
the Port Trust is concerned, out of the general revenue of 
the Port Trust, a contribution, subject to a maximum limit 
of Rs. 60,000 per annum, is made to its welfare fund, 

i 

Turning to the Dock Workers Welfare Fund, various ame- 
nities are to be provided with (he aid of the fund, such as din- 
injj halls, canteens, health measures such as provision of arti- 
ficial limbs, financial assistance to employees in acute dis- 
tress, recreation facilities for the welfare of the employees 
and their families such as sports, music, shows bhajans, etc., 
and any other items for the benefit of the employees and 
their families at the discretion of the Chairman of the Madras 
Dock Labour Board. 1 am mentioning only a few of the ob- 
jects on which the fund is expended, extracted from the 
rules governing that fund. One of the more important wel- 
fare measures contemplated by the above rules is the provi- 
sion of housing for the workers and schools and other educa- 
tional facilities. I am informed by Mr. Anthoni Pillai that 
a large number of houses have in fuct been built by the 
Dock Labour Board in which the labourers reside on a subsi- 
dised rental basis. The Port Trust Welfare Fund is also 
utilisable for similar purposes, but the regulations therein 
do not provide for the provision of houses and schools. 
Extracts from the Annual Reports of the DLB were produced 
before me to show that these objects are being fulfilled. 

It seems to me that such an ambitious scheme can hardly 
be thought of in the context of the activities of he FCI. 
The aigument of Mr. Anthoni Pillai is that the FCI is in- 
directly providing funds from the DLB Welfare Fund, if so, 
the FCI should provide such a fund for its own workers. 
This argument fails to take note of the fact that it is a levy 
being made upon the Corporation which it can hardly resist 
and no such source of income is available to the FCI which 
would enable it to embark upon such grandiose schemes. 

A draft of the regulations for the creation of a welfare 
furd for the Corporation workers as prepared by the Cor- 
poration is attached to the counter filed. According to this 
scheme a contribution is payable by each worker at Rs. 2 
per annum to which the FCI would make a matching grant. 
The objects upon which the fund can be expended are 
specified as including the grant of scholarships to the children 
of the workers, the cost of artificial limbs, payment for spe- 
cial drugs, financial assistance to employees in acute distress 
amounts for sports, music, bhajans, etc. The reason for 
requiring the workers also to contribute to the welfare fund 
appears to be that in all government industrial undertakings 
that is the practice. 

The model scheme of the Government of India for Central 
Industrial Undertakings is almost embryonic in its scope, 
Prepared in 1946, it is hardly suitable as a guide at the pre- 
sent time, particularly so when viewed against schemes such 
as the DI.B or the Port Trust have for their workers. The 
scheme which provides for a matching grant of Re. 1 per 
worker tor less) equal to the employee’s contribution will 
hardly serve to contribute significantly to the welfare of the 
workers. The Draft Scheme put forward by the FCI in its 
counter is an improvement upon the model scheme but even 
so it suffers from the defect that the contributions proposed 
are so low that most of the objects of the welfare fund most 
necessarily fail of fulfilment. Subject to the modifications 
T propose to direct, its draft scheme can be adopted. 

Though the Unions appear to resist the suggestion, I am 
of the view that the workers should also contribute to the 
fund. The Welfare Fund may be regarded as comprised of 
two parts : objects having a cultural content, such as provision 
of entertainments, grant of scholarships and other educational 
facilities; and objects seeking to provide special drugs, arti- 
ficial limbs, financial assistance m cases of acute distress, 


grants for marriages, etc. I can see no reason why a worker 
should not contribute towards the expenses of his own enter- 
tainment and such like purposes. The expenses for the 
other class of objects, which may be heavier, may well fall 
on the employer. This leads to the view that the contribution 
by the employer should be higher than that by the worker. 

I direct that a welfare fund be constituted on this basis. 

(a) The Corporation should make an outright grant of 
Rs. 4,000 for the year 1973 against which no contributions 
will be collectable from the workers. 

(b) For each succeeding year, the FCI contribution will be 
a similar sum, subject to the condition that the regular work- 
ers contribute at Rs. 2 per head per annum; and the FCI 
contribution will be reduced proportionately to the shortfall, 
if any, in the workers’ contribution. The draft scheme sub- 
mitted by the Corporation will be accepted as it stands, sub- 
ject to the above modifications incorporated therein and the 
further modifications as hereunder. 

“A welfare committee consisting of three representatives 
of the FCI and three representatives of the workers 
engaged in the undertaking in the harbour and the 
depot shall be constituted to administer the fund.” 

The Corporation should give effect to the directions contain- 
ed above within one month of the publication of the award. 

In view of the fact that there are only a few workers at 
the depot as compared with the harbour, the welfare fund 
as envisaged above will be a combined one for both sets of 
workers. 

The seheme as modified is set out below in full ; 

1. The Fund shall be called “The Food Corporation of 
India Welfare Fund" for Departmental Workers at Madras 
Harbour. 


2, It shall be administered by the JM(PO), FCI, Madras 
who will bo the Chairman of the Welfare Committee. 

3, The receipts creditable to the Fund shall consist of the 
following, viz., 

(a) The Corporation should make an outright grant of 
Rs. 4,000 for the year 1973 against which no contributions 
will be collectable from the workers. 

(b) For each succeeding year, the FCI contribution will 
be a similar sum, subject to the condition that the regular 
workers contribute at Rs. 2 per head per annum; and the 
FCI contribution will be reduced proportionately to the short- 
fall if any in the workers’ contribution. 

Note : The FCI grant will be subject to the following condi- 
tions : 

(i) A welfare committee consisting of three representa- 

tives of the FCI and three representatives of the 
workers engaged in the undertaking in the harbour 
and the depot shall be constituted to administer the 
fund. 

(ii) The form of welfare activities should be left to the 

discretion of the Welfare Fund Committee. 

(iii) The fund should be utilised to meet the current ex- 

penditure but not capital expenditure. 

(iv) An annual statement of income and expenditure 

should be prepared for the scrutiny of the audit 
officer of the employing department, i.e., FCI. 

(c) Salaries, Wages and other allowances remaining un- 
claimed for over three years will be credited to the Fund. 

(d) interest and/or profit or. investments should be credited 
to the Fund. 

4, The objects on which the Fund may be expended shall 

be ,1 ' C following : viz., 
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(u) Refund to the persons concerned of the unclaimed 
salaries, wages, etc., originally credited to the Fund under 
regulation 3(c) above. 

(b) Donations, subscriptions, etc., to the institutions, clubs 
co-operative societies, etc., connected with the welfare of 
the departmental workers and their families. 

(c) (i) Grant of scholarships to children of workers; 

(ii) Educational facilities including literacy classes, handi- 
craft education and reading rooms, 


The wage paid for the holiday includes proportionate HRA 
for one day; if the worker works on that holiday and is paid 
proportionate HRA over again, it amounts to his being paid 
two days’ HRA in respect of a single day. As a broad 
statement, it is true that a day's wage should include all the 
elements of the daily wage. But that can hardly be pressed 
into service to support the claim. Wc can look at the 
matter from another angle. The wage paid for a holiday 
may notionally be regarded as paid for work done; and if tho 
worker actually works on that day, he would be entitled 
to be paid for that quantum of extra work alone, deprived 
of allowances, the payment of which has no relation to the 
quantum of work done. 


(d) Special rewards to workers for life saving and other 
meritorious acts. 

(e) (i) To meet the cost of artificial limbs and their re- 
placement in the case of workers injured outside duty or 
those who lose a limb or limbs as a result of disease and 
similar cases of their families. 

(ii) Payment towards cost of special drugs recommended 
by the FCI’s Medical Officer for the use of workers. 

(f) Financial assistance to the employees and members of 
their families in acute distress. 

(g) Grants for conducting sports, competitions, etc., dramas, 
music, film shows and bhajans for workers. 

(h) Ex-gratia payments on the merits of each case to the 
families of workers who die while in service leaving the 
family in indigent circumstances, 

(i) Grants for funeral expenses or marriage expenses. 

(j) Any other item of expenditure for the benefit of work- 
ers and their families at the discretion of the JM(PO), 
Chairman. 

5. Disbursement from the fund shall be made with the 
specific sanction of the Joint Manager (PO), Chairman in 
each case; 

(6) In the case of doubt, all questions relating to the Fund 
shall be decided by the JM(PO), Chairman, and his decision 
will be final. 

Issue vlil t House Rent Allowance and City Compensatory 
Allowance are being paid on monthly basis to all workmen. 
Whether while calculating the wages for the work put in 
by a workman on non-closed festival holidays these allow- 
ances have to be added up again 7 

It is common ground that when a worker is employed 
on a holiday, he is paid wages for tho work done in addi- 
tion to the holiday wages, (it has already been stated else- 
where that a worker is entitled to 15 festival and national 
holidays with wages). According to the Union, this addi- 
tional days wage should include all the elements of the 
daily wage and since the elements of HRA and CCA are 
part of this wage, they ought to be computed and paid when 
a worker is called upon to work on a holiday. The con- 
tention advanced by the Corporation is that according to 
the award of Sri T. Venkatadri, tho workers are entitled 
“lo get relief as for as HRA and CCA arc concerned in full 
on the new monthly basic pay arrived at after applying tho 
formula" of the Central Wage Board; and that HRA and 
CCA are therefore being paid on a monthly basis. The pre- 
sent claim of the Union is, having got monthly HRA and 
CCA in respect of the paid holiday, they want it in addition 
}n a case where the worker actually works on a holiday and 
is paid for the work done in addition to the holiday wages. 
It is urged that HRA and CCA are paid to the worker to 
compensate for the higher house rent and higher city living 
expenses. It has obviously no relation to the number of 
days that he works. So long as he accepts that these two 
allowances are computed for the whole month, can the tnero 
fact that he works on a holiday justify the claim to a pro- 
portionate amount for that day in respect of these allow- 
ance* 7 


The argument that the DLB or the Port Trust calculates 
the wages for work done on a holiday in the manner claim- 
ed by Ihc Union fails to impress me. Baldly stated, the 
claim that two daily units of HRA and CCA should be given 
for one day, disregarding the real purpose underlying the 
grant of the allowance, is to my kind, wholly irrational and 
cannot be sustained. 

Issue lx. — Whether the prevailing mode of calculating the 
adjustment allowance for the piece-rated workers when em- 
ployed in the second and‘ third shifts is satisfactory; if not, 
what pattern should be adopted; and if so, from what date? 

In order to understand the point involved in this claim, 
reference has to be made to the 1965 agreement, where 
this adjustment allowance was providers for. Firstly, it is 
payable only to piece-rated workers working in the second 
or the third shift. The first shift is of 8 hours duration 
while the second and third shifts are of 6 1/2 hours duration 
each. The relevant clause in the agreement provides thus: 

“A piece-rated worker, working in the second and third 
shifts would be entitled to an adjustment allowance 
of Rs. 1.25 per shift. The adjustment allowance 
payable in respect of piece-rated workers for the 
second and third shifts will count towards the ear- 
nings of a worker for the purpose of ascertaining 

his liability for being paid the minimum guaranteed 
wage. For example, If a worker earns for the 

work done by him in the second shift Rs. 3.50, 

including adjustment allowance, he will be paid 
Rs. 4-/. Again, if ft worker earns for the work 
dono by him in the second or third shift Rs. 4/-, 
including tho adjustment allowance, the minimum 
guaranteed wage will be deemed to have been 

paid" 

It is seen from the above that if a worker employed in the second 
or third shift earns for the work done by him any amount up 
to Rs. 2.75, the adjustment allowance rs added thereto, and 
to the extent to which the total falls short of Ks. 4 the 
minimum guaranteed wage, it is made up and a sum of Rs, 4/- is 
paid to him. What happens if he earns under the piece- 
rated scheme more than Rs. 2.75? The Union contends 

that the adjustment allowance is not paid. The Claims 
Statement is not quite clear and does not specify the occa- 
sions when payment is refused. From the arguments add- 
ressed, it appears that if the worker earns Rs. 4/- and more 
by his own efforts, the adjustment allowance of Rs. 1.25 is 
paid extra. But, apparently, the Corporation contends that 
if he earns anything less than Rs. 4/-, he would bo paid 
only that portion of the adjustment allowance which would 
go to make up the minimum guaranteed wage. More speci- 
fically, if a worker earns Rs, 3.50 by his own effort, that 

is, according to the piece-rated scheme, no doubt, the mini- 

mum guaranteed wage is Rs, 4/- but if tho adjustment 
allowance of Rs. 1.25 Is given to him for working In the 
second or third shift, he should get, according to the Union, 
Rs, 3.50 plus Rs. 1.25. But trie Corporation declines to 
accept this claim and pays only Rs. 4 /- as the minimum 
guaranteed wage. The counter of the Corporation sets out 
its case as below: 

“Adjustment allowance is not an allowance paid* in addi- 
tion to the minimum wage The adjustment 

allowance is an extra payment on all days when he 
earns more than the minimum wage. It becomes 
part of the minium wage when sufficient wage to 

make up the minimum wage is not earned If 

a worker earns for the work done by him in the 
second or third shift Rs, 5.12 including the ad- 
justment allowance, the minimum guaranteed wage 
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would be deemed to have been paid to him. In 
short, if a worker fails to earn more than Rs. 3.87, 
he is being paid Rs. 5.12 only, includling the ad- 
justment allowance.” 

The reference to Rs. 5.12 is made because that is the mini- 
mum wage according to the scale prescribed by the Central 
Wage Board. The clause in the agreement referred to 
Rs. 4/- as the minimum guaranteed wage, and to the 
extent to which the Wage Board intervened and fixed the 
scale of wages, the minimum wage became Rs. 5.12, so that 
the Corporation states that “if a man cams on the piece-rate 
a sum of Rs. 3.87 in the second or the third shift, 
it would make up the minimum guaranteed wage 
of Rs. 5.12 by adding Rs. 1.25.” In amplifying 
the above, argument, the Corporation further states 
that “ a worker is not entitled to the said adjustment 
allowance when he does not earn more than the minimum 
wages on piece-rate, because the worker already gets some 
ad hoc payment to make up the minimum guaranteed wage 
and he should not be a double beneficiary by the contingent 
reason of non-availability of work." The above passage 
is not quite clear. But, in the example that is given in the 
counter, the following appears. The minimum guaranteed 
wage is Rs. 5.12. The minimum is granted to him in all 
cases where he earns up to Rs. 3.87 on the piece rate. If 
a sum of Rs. 1.25 is added to Rs. 3.87, it makes up Rs. 5.12, 
the minimum wage, and even if by his own efforts be earns 
less than Rs. 3.87, be is paid Rs, 5.12. In all cases, where 
he earns more than Rs. 3,87, this amount of Rs. 1.25 
is added and is paid such total which may exceed the 
minimum of Rs. 5.12. 

The Union’s contention is that this adjustment allowance 
is in the nature of an altered piece rate for work done in 
the second or third shift, that is, in effect, a higher piece 
rate is offered for work done during these two shifts, and 
that this amount of Rs. 1.25 is payable to the worker in 
all cases, ft is conceded by the Union during the course 
of the arguments that the difficulty in interpreting the agree- 
ment arises only in cases where a man earns between Rs. 2.75 
and Rs. 4/-in the second or third shift. In effect, the claim is 
made that if a worker turns out 4 tonnes in either of these 
shifts, he should get at the rate of Rc. 1/- per tonne, Rs. 4/-. 
Since his time scale wage is, say, Rs. 5.04, he should be 
deemed to be entitled to the minimum guaranteed time scale 
of wage of Rs, 5,04 plus Rs. 1.25, the adjustment allowance. 
Carrying the argument further, it is stated that if a worker 
turns out 4 tonnes during the first shift, he gets the minimum 
scale wage of Rs. 5.04. If he docs the same 4 tonnes during 
the second or third shift, he gets Rs. 4 plus Rs. 1,25, that 
is, Rs, 5.25. If he does only 2.75 tonnes, he still gets the 
minimum wage of Rs. 5.04. This discrepanv in the payment 
is pointed to and it is argued that this Rs. 1.25 ought to be 
granted regardless of the outturn of work. 

It is unfortunate that the agreement is not very clear in 
its Implications. Inferentially, the minimum guaranteed wage 
of Rs, 4/- in the agreement taken together with the schedule 
of services which is Rc. 1/- per metric tonne ffor filling and 
stitching) would mean that a worker is required to turn out 
4 tonnes during the first shift. Giving the adjustment 
allowance its due meaning in the context in which it appears 
in the clause, it seems that a worker is called upon to turn 
out 2.75 tonnes in the second or third shifts, for, as noted 
already, these shifts are of shorter duration ;md are partly 
or wholly during the night hours. Impliedly, there is a 
minimum basic outturn fixed for a worker during these shifts. 
Giving a proper construction to the terms of the agreement 
it seems to me that this adjustment allowance cannot be 
made use of to enhance the wage of a worker dispropor- 
tionately. 1 am not prepared to accept the arguments of 
Ihc Corporation that in order to earn the wage scale mini- 
mum wage, of say Rs. 5.04, a worker should turn out 
5.04 tonnes. The mere increase of the wage cannot increase 
the effort that a worker is capable of. If it was con- 
templated that during the 6 1/2 hours shift, a worker should 
be able to turn out only 2.75 tonnes, if bis minimum 
guaranteed wage of Rs. 4/- was to be given to him, it 
does not mean that because the Wage Board fixed the mini- 
mum wage at Rs. 5.04, the wotker’s outturn should also be 
proportionately enlarged. Nor can I accept the Union’s 
contention that, even if the worker does less than 2.75 tonnes 
or does not earn more than Rs. 3.79 (i.c., Rs. 5.04 minus 
1.25) on his own effort, he should be given Rs, 5.04, the 
minimum payscalc wage and aho Rs. 1.25, the adjustment 


allowance. In such a case, a portion of the adjustment 
allowance would be neutralised by the wage scale increase 
over his piece-rate earning, It is mevitablo that such margi- 
nal differences should exist when a piece-rated scheme is com- 
bined with a guaranteed minimum wage on a wage scale 
and further some allowance is provided for adjusting diffe- 
rences of shift duration. 

Giving the matter my careful consideration, I am of the 
view that the method adopted by the Corporation in calculat- 
ing this allowance is both correct and Satisfactory and does 
not call for any change. 

Issue x. — Whether workmen having already retired under 
the Voluntary Retirement Scheme in 1972 and having been 
paid retirement compensation thereunder should be allowed 
any further payment against un-availed leave? 

This issue raises the question of additional payment to be 
paid to workers who retired under the voluntary relirement 
scheme of 1972. It has already been stated elsewhere that 
when the labour force was discharged under the voluntary 
relirement scheme some benefit in the shape of retirement 
compensation was conferred upon workers who voluntarily 
retired. This scheme was the result of discussions between 
the labour leaders and the officials of the Corporation held 
on 9th February, 1972. Under this scheme, workers were 
invited to opt for voluntary retirement by submitting appli- 
cations, and the Corporation undertook to inform each appli- 
cant whose application was accepted, of the date on which 
his services would be terminated and the number of days of 
leave to the credit of the employee which he could avail him- 
self of prior to termination. It is not necessary to refer to 

the quantum of compensation granted, for there is no dis- 

pute on that head. What is now claimed is that the work- 
men who retired under the voluntary retirement scheme 
failed to avail of the leave to their credit and that 
some payment should be made against such unavHiled 
leave. In the Claims Statement, it is stated in paragraph 
87 : 

"If a worker had leave to his credit, he should have 
been retired only after be was allowed to enjoy 
all the leave available to him or he should have 

been paid in lieu leave salary for the leave to his 

credit on the dale of his retirement.” 

The contention is that the Corporation violated the letter 
and spirit of the retirement scheme. 

Tn the counter-statement of the Corporation, it is stated 
that this demand is outside the purview of the arbitration 
for the reason that the persons who had retired cannot be 
treated as workers and the present Unions cannot agitate any 
claim on their behalf. It is further stated that the monetary 
compensation that was made took into consideration all 

the amounts due to be paid to the workers and included 

the element of compensation for unavailed leave. 

Whatever merit there may be in the claim that has been 
put forward, there seems to be none in the contention put 
forward in the counter-statement. I am unable to sec how 
the question cannot he raised in these proceedings or 

how the Unions cannot agitate the question on behalf of 

the retired workers. The Corporation really seems to have 
missed the real defence available against the claim which is 
shortly this. The voluntary retirement scheme made speci- 
fic reference to the application to be made by each retiring 
worker, to which application the Corporation had to give a 
reply containing specific details of the extent of leave stand- 
ing to the credit of the worker which he could avail him- 
self of before the date of his retirement. Nowhere has It 
been stated that the Corporation failed to give due intimation 
of this fact. Since the worker could avail himself of the 
leave with wages, the worker could not have lost sight of 
this principal feature of the agreement leading to the volun- 
tary retirement scheme. I must presume for nothing has 
been stated to the_ contrary, that the workers were duly in- 
formed of their rights in this regard it is well-known that 
leave is not thrust, upon a person but that be has got to 
apply for it in the ordinary comse and the specific clause in 
the voluntary relirement scheme contemplated that the worker 
should avail himself of the leave, presumably by applying 
for it on being toldl of the extent of leave to his credit. It 
has not been stated either in the Claims Statement or during 
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the course of the arguments that any request either in writing 
or orally for leave made by any of the workers was negatived. 
In the absence of an application, no question of the grant of 
leave arises and only in the case whero leave had been asked 
for and refused can there be any question of grant of 
monetary compensation for such leave refused. 

Mr. David put forward a further contention. According 
to him, leave is earned by the workers and the amount of 
leave accumulated to the credit of the worker represents so 
much wages earned by him. The argument is that since the 
voluntary retirement scheme contemplated the payment of 
arrears of wages due to the worker, the quantum of leave 
must be regarded as a monetary deposit in favour of tiie 
worker, representing the wage equivalent of the leave period, 
and he argues that it must be looked upon as arrears of 
wages and should be paid to him. 

1 am unable to appreciate this argument. According to 
the leave rules, privilege leave can be accumulated up to a 
certain number of days. There is no provision in the leave 
rules for putting a monetary value upon the leave either not 
availed of or standing to the credit of the worker. If a 
worker accumulates the maximum leave that could be 
accumulated, any further leave which might normally be 
due to him on account of the number of days worked 
cannot be credited to his account, for that would carry the 
total to his credit beyond the quantum that could be accumu- 
lated. So, any leave earned over and above that quantum 
lapses. It has not been stated before me that in such an 
event the worker is entitled to a monetary compensation for 
such excess leave. The same argument should apply to the 
present case. Leave can be availed of only ns leave, unless 
by special agreement un availed leave is compensated by 
cash payment. Mr, David’s argument that the leave credited 
to a worker is actually so much in terms of money which lie 
can demand to be paid has no force whatsoever. 

Mr. David further pointed out that the Corporation failed 
to issue proper notices. Two cyclostyled copies of notices 
dated 3-3-1972 have been produced before me. In one of 
these, mention is made of the fact that the worker would be 
allowod to avail of Ihe leave to his credit before the date 
of the termination, subject to the receipt of leave application 
from the worker in advance. In the other copy, this para- 
graph is omitted. In another notice in Tamil also, while 
the worker has been called upon to obtain the proper form 
and make the application, no reference to leave is made 
therein. It does not appear to me however that these omis- 
sions are of any significance. The scheme contemplated that 
the Corporation should inform each worker individually of 
the extent of leave to his credit and it is only that communi- 
cation which is relevant for our purpose. The notices that 
I have referred to only invite the workers’ attention to the 
voluntary retirement scheme and asks them to make the 
necessary application. Any omission such as pointed out in 
these notices would not affect the right of the worker who 
had to be informed of his rights in regard to his leave by 
a communication addresser! to him. There is no suggestion 
that there was no such intimation and no statement that 
leave was applied for and was refused, It however appears 
that instead of issuing a separate letter to each worker, the 
Corporation prepared a consolidated notice giving the parti- 
culars required. There is no question that in so far as 
applications for voluntary retirement were concerned workers 
did make the necessary applications resulting in the retire- 
ment of well over a thousand workers. It is also brought to 
my notice that a large number of these workers (264 Loaders, 
393 Fillers and 14 daily rated workers) did avail themselves 
of leave prior to the termination of their services. These 
facts are not denied; nor is it the case of the Union that any 
negligence on the part of the Corporation resulted in the 
workers remaining in ignorance of their rights to take leave, 

For all of these reasons, the claim for any payment against 
unavailed leave must fail. 

Issue (xl). — Whether prolectivc equipment is to be supplied 
by the employer to the workmen handling fertiliser? If yes, 
the nature of equipment be defined. 

The raises the question of the supply of protective equip- 
ment to the workers. Nothing much requires to be stated 
with regard to tills matter. It is common ground that 
working with foodgrains either in bulk or ip a hugged condi- 


tion is undoubtedly a dusty occupation involving some hazard 
to the health. In the case of fertilizers the hazard is 
certainly greater. In the Claims Statement, reference is made 
to a communication from the Senior Inspector, Dock Safety, 
addressed to the Joint Manager, Port Operations, of the 
Corporation, wherein it has been pointed out that the Chief 
Medical Officer, Madras Dock Labour Board, had examined 
the workers engaged in handling fertilisers and found them 
to have been physically affected by the chemical contents of 
the cargo. The Medical Officer stated that there was irri- 
tation of the nasal and bronchial mucosa, that there was 
an involvement of the skin also that small haemorrhagic 
spots on the soles and! palms of the workers were noticed. 
Ho suggested the provision of a face mask, gloves for the 
hands and shoes or gum boots to protect the feet. 

In the counter-statement, the Corporation states that it has 
provided mouth-pads to the workers, Tho Corporation how- 
ever thinks it unnecessary to provide any additional equipment 
since the workers of the Dock Labour Board or the Madras 
Port Trust belonging to the same category are not being pro- 
vided with any similar protection. 

The provision of a mouth-pad is no doubt good enough as 
far as it goes. But when it comes to handling chemicals in 
the nature of fertilisers, the limbs of the workers arc ap- 
parently affected to some extent, as noticed by the Medical 
Officer of the Port. The argument of the Corporation that 
workeis of the Dock Labour Board and the Port Trust are 
not provided with any protection in this regard does not 
appear to be very sound, for those authorities command a 
large labour force which can be rotated with greater fre- 
quency, so that (he same group of persons would handle 
chemicals on far fewer occasions than the workers of the 
Corporation. These workers handle either foodgrains or 
fertilisers and nothing else, whereas the workers of the Dock 
Labour Board or the Port Trust handle a veriety of goods 
and lhese hazard-inducing goods are not handled by them 
quite so often. I am therefore satisfied that there is every 
justification for the Corporation to provide some protective 
aids. 

The issue also calls upon me to define the nature of the pro- 
tective equipment, 

Mouth-pads as at present supplied to those handling food- 
grain arc sufficient and guard against breathing dust-laden air. 
Protection of hands and feet is called for only in dealing 
with bagged fertilisers. (It is stated that fertilisers in bulk 
arc not received at this Port.) It is pointed out that bags 
containing urea would be slippery as urea is highly hygro- 
scopic. A pair of heavy cotton gloves, which can be washed 
after use, should be made available to the workers handling 
fertiliser bags. It does not appear to me that shoes or sandals 
would he suitable. For the most part, the workers have to 
cany bags on their heads, while stacking in the transit shed 
or loading them on the lorries en route the depot. (Occassional- 
ly, the bags may split and require re-bagging on the wharf 
or at the depot.) I consider that some footwear giving pro- 
tection up to the ankles and such as will not impede rapidity 
of movement will have to be provided. Shoes of leather or 
rubber would appear to be distinctly unsuitable. I am of the 
view that shoes may be got made of canvas for the uppers 
and some suitable non-slippery material for the soles; or the 
shoe in its entirely may be of canvas as it would be light, 
In making this suggestion, I am having In mind (he well- 
known fact that workers seldom use footwear of any kind 
while engaged in manual work and would certainly not feel 
comfortable in the heavy cumbersome shoes. 

Issue (Jtil-A). — -Per agreement dated 9-2-1972, arrived at 
between the parties, it was agreed that the basic pay of 
Head Maistries and Gang Maistries should be fixed on the 
basis of the letter of the Zonal Office, Madras, D.O. Letter 
No. L, 16(10) /70 dated li-6-1971, with effect from 1-1-1969 
in the respective pay scales applicable to them, viz,, Head 
Maistries Rs. 185/-, Loading Gang Maistries Rs. 146/- and 
Filling Gang Maistries Rs. 146/- per month and they would 
be eligible for the appropriate allowances on the basis of 
the said pay. The present demand of the Transport and 
Dock Workers Union is that ‘'fixation of pay of each em- 
ployee in the concerned Wage Board Scale and grant of 
minimum dearness allowance of Rs. 99/- at Index 215, should 
be as has been allowed to the workers employed by the 
Madras Dock Labour Board, or grant of an Equation Allow- 
ance of Rs, 1.50 per dav with effect from 1-1-1969, This 
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is disputed by the employer on the ground that per Central 
Wage Board report, Venkatadri award and the agreeinent 
referred to above, it is not open to arbitration. The Arbitra- 
tor is requested to — 

(a) decide whether the Union can press the said claim 

despite the above agreement, Wage Board Report 
and award, and 

(b) if yes, whether the demand of the Union is justified 

and if so to what extent it Should be allowed and 
from what date 7 


Issue XII-B) : Whether fixation of pay of the workers by 
the employer has been done according to the report of the 
Central Wage Board for Port and Dock Workers at Major 
Ports (1969) and further elucidated by the award dated 
10-2-1971 by Sri T. Venkatadri. 

How the present dispute arises "has to be set out. In 1971, 
there were certain arbitration proceedings before Shrl T. 
Venkatadri. The employers who were among the parties to 
the dispute were the Administrative Body of the Reserve 
Pool Workers (Madras DLB), the Administrative body for 
Listed Dock Workers and the FCI. The workmen were, of 
course, the disputants, on the other side, and in so far as 
the FCT workmen were concerned, fhey were represented by 
the Madras Port and Dock Workers Progressive Union. The 
dispute between the parties arose with regard to the mode 
of implementation of the recommendations of the Central 
Wage Board. On behalf of the workers, it was claimed that 
the workers should be fitted in the pay scales according to 
the calculations made hy the Union, The DLB and the 
FCI disagreed with such calculations and this disagreement 
led to a strike, It was in these circumstances that an arbi- 
tration was had before Sri T. Venkatadri, and one of the 
questions that was referred was whether the fitment of the 
workmen in the. wage scales should be made as per the 
calculations of the concerned employers or those of the Union. 
The Madras Harbour Workers Union had put forward the 
claim that for the purpose of fixation, the wages payable for 
the weekly off days, that is, 4-1 /3 days, should also be 
taken into account as part of the existing emoluments. It 
was this claim that was resisted by the DLB. The calcula- 
tions put forward by this Union took account of the wages 
payable for these weekly off days, while those put forward 
by the DLB omitted them. At this stage, it would suffice 
to say that Sri T. Venkatadri held that the wages for these 
weekly off days should be taken into account as part of the 
existing emoluments for the purpose of fixation of the pay 
of the worker in the relevant pay scale of wages recom- 
mended by the Wage Board. 


Now, it appears that the Madras Port and Dock Workers 
Progressive Union, which represented the FCI workers, also 
put forward a calculation memo which did not however in- 
clude this element of 4-1/3 days weekly off with nav. 
Though Sri T, Venkatadri held that the wages for these 
weekly off days should be included in so far as the workers 
° f 5° Si? wer , c COncerncd ’ be did not so hold in so far 
as the FCT workers were concerned, presumably for the 
reason that no claim to that effect was made, and those 

workers were content to have their pay fixed in the pay 

scales taking the emoluments into account only for 26 days 
in the month, excluding the 4-1/3 weekly offs. Tn the 

Claims Statement of the Union, it is now urged (hat the 

mere fact that the Progressive Union had made an error 
m its calculations cannot deny what is rightly due to the 
workers, It is said that these FCT workers were cnioyinc 
the benefit of weekly offs with pav, so (hat the term "exist- 
ing emoluments , on the foundation of which the entire 
wage structure is based, must include the weekly offs just 
as it was done in the case of the dock workers. 


As a further limb of the argument, it is said that the 
quantum of DA, which was taken into account for the 
purpose of working out the formula evolved hy the Wage 
Board, was taken as Rs, 71/-. But it is claimed that on the 
recommendations of the Das Commission with regard to 
the DA the DA would vary from slab to slab and the 
higher DA of Rs, 98/- for those whose basic pay was 
Rs. no/- should have been taken. It is said that this 
was what was done by the DT.B for its workers. This 
point also could not be canvassed before Sri T Venkatadri 


for the Union, which filed the calculation memo, did not 
properly understand the position with regard to the eli- 
gibility of the FCI worker for the correct quantum of DA 
on the relevant date. It is, therefore claimed that Sri T, 
Venkatadri as Arbitrator was constrained to accept either 
this or that calculation, that is to say, the calculation of 
the FCI or the calculation of the Progressive Union, and 
he could not enter into the question of the correctness of 
the approaches made by the Progressive Union both in 
respect of the DA to be taken into account and the 4-1/3 
days weekly off. It is in these circumstances that the ques- 
tion has at present been raised during these arbitration 
proceedings. In the alternative, it has been claimed that 
if for any reason the claim as stated above could not be 
allowed, the FCI workers should be allowed what is called 
an Equation Allowance of Rs. 1.50 per day. It is said that 
a similar Equation Allowance was paid by the Madras Port 
Trust in order to bring the level of wages of its shore 
cargo handling workers to parity with the wages of theii 
counterparts employed by the DLB. The claim is accord- 
ingly that the mistake in the calculation referred to has 
resulted in a significant imbalance in the rates of daily wages 
among the several dock and port cargo handling workers 
employed in the port, who have been doinq relatively equal 
work and who were formerly getting relatively equal rates 
of wages, and it is this imbalance that is sought to be 
cured by the grant of an Equation Allowance, In the 
other Claim Petition filed by Sri David, as elected repre- 
sentative of the workers, a further point has been taken, 
namely, that the existing emoluments for the purpose of 
working out the Wage Board Award should include the 
other allowances which the worker is in receipt of and 
that the Adjustment Allowance which is paid to a worker 
working in the second and third shifts should be regarded 
as coming within the scope of other allowances. It is 
claimed that this has not been done in the fixation of the 
pay of the workers and that it should be done now. 

Tn the counter filed by the FCT, it is firstly claimed that 
in the proceedings before Sri T. Venkatadri, the workers 
claimed fitment only on the basis of 26 days wages, that 
is to say, the workers themselves agreed that they were 
entitled only to so many days wages. That being so, it 
is said that the question is no longer alive either in the 
form of taking the wages of the weekly off days into 
consideration or of the grant of an Equation Allowance. 
Even on the question of the proper quantum of DA to 
be taken, nothing more is said in the counter than that 
the sum of Rs. 71/- was taken as against Rs. 50.50 which 
was actually being paid as DA on 1-1-1969 to those workers. 
It is further pointed out that on the application of the 
formulae devised by the Wage Board, certain anomalies 
were noticed in the fitment of Head Maistries and Gang 
Maistries, whose new wages became less than what they 
were drawing previously. These anomalies were corrected 
and while doing so the DA that was taken into account 
was only at Rs. 71/-. Tt is said that the slab rule with 
regard to the determination of the DA is being followed. 
Laslly, it, is claimed that “having accepted the Wage Board 
Award, the labour leaders should also agree to the wages 
fixed as per the Wage Board Award and should not be 
permitted to raise the question again". 

Both as disclosed by the very issues that have beet) 
referred for arbitration and on the contentions of either 
side, it may be slated at the outset that there is agreement 
of what was or was not done in applying the principles 
laid down by the Central Wage Board for the fixation of 
the wage. Tt is therefore not necessary to enter extensively 
into the recommendations of the Wage Board. A brief 
reference to them wherever it is appropriate would be suffi- 
cient. Now 1 it is common ground that prior to 1-1-1969, 
when the Wage Board Award came into effect, although the 
award itself was submitted only on 1-10-1969, the DA 
which the FCT workers were getting was only Rs. 50.50. 
The Wage Board stated that to the existing monthly emolu- 
ments, that is, basic wages, DA, additional DA, dearness 
pay and other allowances, if any, and interim relief, what 
was called the appropriate fitment money should be added. 
This fitment money was a sum of Rs. 40/- with regard to 
certain scales of pay and Rs. 45/- with regard to other 
scales. During the pendency of the award proceedings 
before Sri T. Venkatadri, there was an agreement between 
the FCT and its workers on 1-9-1969, whereundcr the DA 
was raised to Rs. 71/-. The Wage Board" decided that in 
genera] the Central Government rates of DA should apply. 
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These rates of DA for the pay range below Rs. 110/- were 
Us, 71/- and for the pay range of Rs. 110-149 Rs. 98/-. 
The Wage Board was aware that the rates of DA had been 
increased during the pendency of the Wage Board proceed- 
ings and made a note under Para 7-2-119 of its report 
thus : 

"In the case Madras, the Board is informed that 

for certain registered, listed or equivalent categories 
of workers, the rates of DA have been increased 
in June, 1969, and that it has been agreed by the 
parties that this amount will be adjusted against 

the increase recommended by the Board " 

I am not concerned with the effect of this note but only 
refer to it to show that the Wage Board was aware that 
the DA rates had been raised bofore it submitted its report. 
The formula evolved by the Wage Board in order to arrive 
at the stage of the appropriate basic pay varied according 
to whether the total emoluments after adding the fitment 
money to the existing emoluments was less than Rs. 229.30 
or was Rs. 229.50 or more. While applying this formula, 
the DA was to be taken at Re. 1/- more than the then 
DA, so that in the case where the DA was Rs. 71/-, the 
figure of Rs. 72/- had to be adopted, or in the case 

where the DA was Rs. 98/-, it was to be taken as Rs. 99/-. 
According to the FCI, since the date on which effect was to 
be given to the Wage Board Report was 1-T1969, the 
DA that had to be taken into account was the prevailing 
DA as on that date, which in the case of the FCI workers 
would be only Rs. 50.50. In support of this, the FCI 

refers to the illustrations given in Annexurc XV to the 

Wage Board Report, where for a piece-rated worker the 

current rate was taken as Rs. 5.99 per day, made up of 
the minimum wage of Rs. 4/- per day, plus DA of Rs. 1.94 
(that is, Rs. 50.50 divided by 26) plus 45 paisc bein£ the 
pro rata interim relief per day, (that is, Rs. 11.80 divided 
by 26, Rs. 11.80 being the interim relief fixed by the 
Wage Board). The contention accordingly is that the Wage 
Board was conscious of the fact that only Rs. 50.50 was 
the operative DA to be taken into account on the relevant 
date. 

Now, in the arbitration proceedings before Sri T. Venkata- 
dri, this was the objection (hat was raised by the FCI. In 
the memo of calculations submitted by the workers then, 
Rs. 71/- was adopted ns the DA for arriving at the new 
basic pay for 26 days. Tt was the contention of the Fd 
then that Rs. 50.50 should be taken as the DA existing on 
1-1-1969. The very same objections raised now, namely, 
that it was only with effect from 1-6-1969 on the basis 
of the settlement reached on 1-9-1969 that the DA was 
increased to Rs. 71/- and that the Wage Board was aware 
of that circumstance, were also raised before Sri T. 
Venkatadri. The contrary contention advanced by the 
workers then was that taking the relevant observations 
made by the Wage Board, it was the intention of the Wage 
Board that Rs. 71 should be regarded as the prevailing 

rate of DA and that in any event they should be deemed 

to be getting Rs. 71 /- on that date when the recommenda- 
tions came into effect. Sri T. Venkatadri posed the 

question whether the calculation made by the workers 
employing Rs. 71 /- as the existing DA, instead of Rs. 50.50. 
was justified, Sri T. Venkatadri took note of the fact 
that both the FCI workers and certain employees under 
the Administrative Bodies of the DI B, that is, Listed 
Workers, were getting only Rs. 50.50 on the 1st of 

January, 1969. These workers slruck work on the question of 
DA, as a result of which the DA was increased, as has 
already been stated. Sri T. Venkatadri observed that 
‘Tn effect the Administrative Body and the FCI hail to 
implement the Das Commission's recommendations which have 
been accepted by the Central Government, namely, that the 
DA had to be increased at par with the Central Government 

employees Therefore, both the agreements entered into 

between the listed workers and the employees of the FCI 
and their employers recognised that the proper rate of 
DA should be Rs. 71/- even as early as 1st September, 1968, 
but the parties agreed to receive the enhanced DA from the 
1st of June, 1969." The date 1-9-1968 referred to is the 
date on which the Das Commission’s recommendations with 
regard to DA became operative. Examining the matter 
further, Sri T. Venkatadri came to the conclusion that 
since the prevailing rate of DA in respect of Central 
Government employees was Rs. 71/- on 1-1-1969, the adop- 


tion of that figure in calculating the existing emoluments 
of the employees of the FCI was in accordance with the 
recommendations of the Wage Board, He proceeded further 
to observe : 

"While considering the existing emoluments as 
on the 1st January, 1969, I have to understand 
the intention of the members of the Wage Board 
and the recommendations of the Wage Board. 
It is clear that their intention from the very 

inception is that these workers should get the 

benefit of the Das Commission’s recommendations 
in regard to DA and it was their object that 
these workers should get the prevailing rate 
of DA after the implementation of the Drs 
Commission recommendations by the Central 
Government and it was their desire that they 
should get DA along with the other workers 

in the Port and the docks. Finally, the Wage 
Board recommended that since the prevailing 
DA, namely, Rs. 71/-, was not neutralised by 
90 per cent, they increased it to Rs. 71/- by 
adding Re. 1/-. If at all the Wage Board 

gave any benefit, it is only Rs. 1/- in the 
DA. They treated Rs. 71/- as the existing DA 
when they finalised the report on the 29th 
November, 1969 " 

On that reasoning, the contention of the FCI that only 
Rs, 50.50 should be adopted as the DA for the purpose of 
the formula devised by the Wage Board was rejected. 

It will be seen from the above that in the arbitration 
proceedings before Sri T. Venkatadri, the only question 
was whether DA should be taken as Rs. 50.50 or Rs. 71/-. 
There was no question that it should be taken as Rs. 99/-. 
I shall now explain how this question arose. The scale 
of pay devised by the Wage Board for a Loader (FCI wor- 
ker) was Rs. 115-3-136-4-160. In fitting the worker in this 
scale, his existing emoluments were taken as hereunder: 
old minimum wage of Rs. 4X26 Rs. 104 monthly wage; add 
DA Rs. 71/- and interim relief Rs. 11.80; add also fitment 
money Rs, 40/-; the total existing emoluments come to 
Rs. 226.80. If we apply the appropriate formula for 
reaching the appropriate basic pay, the figure reached 
is Rs. 122.55, so that the proper stage in the scale would 
be Rs, 124/-. The present point arises On the question 
of the multiple to be adopted in reaching the monthly wage, 
that is to say, whether the minimum of Rs. 4/- should be 
multiplied by 26 only or 26 plus 4-1/3 weekly offs, that is to 
say, 30-1/3. If that is done, the total existing 
monthly emoluments would be raised to such a figure that 
tbo next slab of DA becomes applicable, that is to say, 
Rs. 99/- would be the appropriate DA. The question at 
issue accordingly is whether the weekly offs should be taken 
into account in determining the monthly wage. It may 
be stated here that the FCI workers press the claim only 
during the present proceedings, They did not even so 
much as suggest it, much less press it during the arbi- 
tration proceedings before Sri T. Venkatadri. It should 
be noted also that the other workers of the Administrative 
Bodies of the DLB took the weekly off days into account and 
produced a calculation memo on that basis. The question 
accordingly arose before Sri T, Venkatadri whether the 
weekly oil wages should be included in determining the basic 
pay, and after an elaborate discussion, Sri T, Venkatadri 
came to the conclusion that “as far as the Madras Port is 
concerned, the weekly off is now treated as part of the 
basic puy ; and it was recognised as a factor to be taken 
into consideration for the purpose of calculating the DA, 
PF and Gratuity, When once weekly off is treated as 
part of the basic pay, in all fairness, the weekly off 
in Madras is an existing emolument or any other 
allowance for the purpose of arriving at the figure A 
in the formula (o be applied for arriving at the new 
monthly basic pay,” and he accordingly held that the 
wage fixation should be made as per the calculations 
of the Madras Harbour Workers Union. That was strictly 
applicable only to the workers other than the FCI workers, 
for, as 1 have stated more than once, the FCI workers 
did not make their calculation on the basis of the inclusion 
of the weekly offs for the purpose of calculating the basic 
pay. 
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Apart from this circumstance, Mr. Ramaswami, the 
learned counsel for the FCT, argues that on principle, 
the Wage payable for the weekly offs cannot be included, 
The argument is that weekly offs were given to these 
workers only on 30-12-1966 by a government order and 
that they are not automatically given as part of the wage 
structure of the employees. It is said that the condition 
under which the worker is entitled to a weekly off is 
that he should work for six consecutive days (treating 
a day On which he is paid only attendance allowance as a 
day of Work). The learned counsel argues that It is not 
equal to the wage paid on a holiday or on a day on which 
the employee is on earned leave. It is also urged that 
the Wage Board treated 26 as the multiple for the purpose 
of determining the existing emoluments and after applying 
the appropriate formula, the. revised daily rate should be 
calculated by dividing the revised basic pay by 26. It 
is thus said that to multiply the minimum wage by 30-1/3 
in order to arrive at the existing emoluments would not 
be in consonance with the recommendations of the Wage 
Board, where in paragraph 7-2-123 the Board observes : 
“Where at present DA or interim relief is paid on a 
monthly basts or where the dally rate of DA is determined 
by dividing the monthly rate by 30, the existing emoluments 
for the purpose of fitment should be determined by multi- 
plying the daily rate of basic wage by 26 and adding 
(hereto monthly DA and interim relief, to the figure so 
arrived at, approprite fitment money is to be aded...” 
This very argument was placed before Sri. T. Venkatadri, 
who took the view that since "basic pay” was not defined, 
daily rate of pay multipled by 26 would be only the notional 
pay for the month; that in any event the Madras Dock- 
Labour Board had consistently taken the view that the 
wages for 4-1/3 weekly offs was part of the basic pay. 
It could also be said, so observed Sri. T. Venkatadri! 
that the weekly off was some sort of an allowance. If so, 
it should be added to the basic wages in order to arrive at the 
existing emoluments; in effect, the basic pay gets multi- 
plied by 30-1/3. 

It would be futile to pursue this mater ignoring the result 
of Sri. T. Vcnkatadri’s award. It was established before 
him that in so far as the DLB and MPT were concerned, the 
weekly off wages had always been regarded as part of 
the basic pay. (There had been certain earlier awards which 
gave 4 1/3 days weekly off wages to Reserve Pool Workers 
and Listed workers of the DLB). That pattern had become 
well settled in respect of Dock and Shore labour employed 
by these bodies. The FCT workers were in fact eligible for 
4-1/3 days weekly off with wages from 1967 itself; had 
they made their claim on that basis, they would have bene- 
fited by the award of Sri. T. Venkatadri to the same extent 
as the DLB workers were. 

The first part of the issue, i.e., (xii-A) raises the legal 
question whether the workers are barred from asking for 
a re-fixation of their pay “despite the above agreement, 
wage board reports and award.” The agreement referred 
to reflxed the wages of the Maistries only, in whose case 
the application of the Wage Board formula resulted in their 
new wages being less than their old wages. I am unable 
to sec how either this agreement or the Wage Board Report 
or the award of Sri. T. Venkatadri can debar the claim 
altogether. Strictly speaking, the claim was not put for- 
ward before Sri. T. Venkatadri and rejected by him. Even 
if that had been the case, I seriously doubt whether the 
Claim could have been debarred for all time. It seems to 
me that the claim can be pressed now but subject to certain 
limitations which T shall presently outline. The second 
part of the issue- (xii-B) seems to have been put in by way 
of abundant caution, resting as it does on the interpretation 
of the Wage Board Report by Sri. T. Venkatadri. 

Sri. Anthoni Pillai has aruged that the failure of those 
who represented the FCI workers before Sri T. Venkata- 
dri to put forward this claim cannot defeat the workers' 
rights. AS T said, It was only a case of failure to urge a 
right and not one of reiection of a claim. It has still to be 
seen what effect this failure has upon the present claim. Sri 
Anthoni Pillai has all along been stressing that the FCI 
workers shonld get benefits similar to those of the workers 
of the DLB and the MPT for they are all employed on 
similar work. In fact, on every occasion the DLB workers 
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gain some advantage from their employer, the FCI workers 
demand a similar concession from the Corporation. Now, 
during the arbitration before Sri T. Vankatadri, the only 
question that loomed large was whether the daily rate of 
pay should be multiplied by 26 or 30-1/3; and everyone 
was aware of that the Das Commission recommendations 
would give a higher DA if the larger multiple was employed. 
To the knowledge of the FCI workers, the other set of wor- 
kers preferred this claim. Sri. T. Venkatadri upheld the mode 
of calculation by the other workers which employed 30-1 /3 
as the multiple, rejecting the employer’s contention. In 
the case of the FCI workers, he accepted their calculation 
adopting 26 as the multiple, as that was less than what they 
could have got if only they had made the proper claim. 

I do not understand Mr. Anthoni Pillai to argue that the 
FCI workers arc not bound by that award. Such a 
contention would be opposed to the terms of Section 18 of 
the Industrial Disputes, Act. But the binding force of 
the award would naturally depend upon the life or the 
period when the award was in force, To my mind, during 
the period when the award was in force, the FCI workers 
would be debarred from raising the question and the bar 
would cease to operate when once the life of the award 
came to an end. Though they could thereafter raise the 
question which they faded to put forward during that 
arbitration, they would not be entitled to any relief during 
the period of operation of that award, on the basis of the 
present finding in their favour on that question. 

Shri T. Venkatadri's award published on 6th March, 
1971. It became enforceable on the expiry of 30 days from 
that date. It continued to be in operation for a period of 
on year from that date on which it became enforceable. 
The award thus censed to be in effect on and after 5th April, 

1 on * ’ 


In answer to Issues (xii-A and B), I hold that the claim 
can be pressed at the present time, i.c„ after Sri T. 
Venkatadri’s award came to an end; that the pay of the 
workers has not been fixed according to the elucidation 
of the Wages Board Report by Sri. T. Venkatadri; and 
that the demand of the workers for refixation is justified. 

It has still to be considered to what extent the claim 
should be allowed. In my opinion (1) the refixation of 
the pay of the employees should be confined to only 
those employees who were on the rolls of the Corporation 
on the date on which the parties signed the arbitration 
agreement; (2) the pay of the employees should be fixed 
ns on 1-1-1969, or if they entered employment subsequent 
to that date, as on that date; and (3) the relief to be 
granted to them as a result of the above should take effect 
from 5th April, 1972, that is to say if the reflxed Pay of 
the employee on and after the above date was higher than 
what he was paid under the old method of calculation, he 
should be paid that difference. He would not be entitled 
to any relief for the period prior to 5th April, 1972. 

Issue XHI ; Whether there is any justification for 

making a departure from the provisions of the 
Payment of Gratuity Act relating to the payment 
of gratuity under Section 4 of the Act in the 
case of Food Corporation of India workers? If 
yes, to what extent? 


What the Union demands is made clear by this passage 
from the Claims Statement ; 


“Because of these peculiar circumstances, this Union 
has submitted the demand— ‘that gratuity be paid 
at the rate of 30 days’ wages for each year 
of service including service under the previous 
employers or contractors, subject to a minimum 
of 360 days wages in the event of termination of 
employment for any reason whatsoever." 

The peculiar circumstances refer 
extract are said to be these : that tbi 
these occupations is very high; that il 
physically weak because of illness < 
operations, he tends to desert; that the 


red to in the above 
‘ rate of tqrnpver fn 
; a worker becomes 
me to headloadj'ng 
morbidity and death 
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rates are also relatively very high; the handling of chemical 
fertilisers, particularly urea leads to laceration of the skin. 
Barring the last, the other reasons mentioned above have 
not been substantiated. Under the Payment of Gratuity 
Act, gratuity is paid at the rate of certain number of days' 
wages for every year of service. I am not aware that in any 
occupation gratuity is payable at the rate of 30 days' wages 
for each year of service, It may be that there are certain 
occupational hazards attaching to the handling of grains 
or chemical fertilisers; but they are, in a manner of speak- 
ing compensated by the higher emoluments which the dock 
workers generally enjoy. I am unable to accept the claim 
as at all valid. The further part of the claim that service 
with the previous employers or contractors should also be 
taken into account can hardly gain acceptance. Obviously, 
during such earlier stages, the workers were not eligible 
to any benefits such as gratuity being only casual employees 
and it would be throwing an enormous burden upon the 
succeeding employer, the Food corporation, to be called 
upon to pay gratuity in respect of work which was done 
in such circumstances under some other employer. 

It is true that the Payment of Gratuity Act does not set 
any upper limit to the quantum of gratuity which may he 
paid. The contract of employment or agreement between 
employer and employee may confer better terms of gratuity. 
An award can do likewise. But before I can consider the 
grant of better terms of gratuity, I must be satisfied that there 
exist vaild reasons to support the claim. As T have pointed 
out, no attempt has been made to prove by facts and figures 
the “peculiar cirumstances" which arc said to justify the 
demand. I may also observe that though the DLB and the 
MPT workers also handle both foodgrain and fertilisers, 
it is not stated that the terms of gratuity in the case of 
those workers are better than those laid down in the Act. 

There is, to my mind, no justification for deviating from 
the Act in this regard. 

Issue XIV — Whether (a) the question regarding payment 
of D.A. for the days on which the worker are paid atten- 
dance allowance only can be re-opened, despite the award 
dated 10-2-1971 made by Sri. T. Venkatadri, arbitrator. 
If yes, whether the D.A. should be paid to the workmen for 
such days, andl if so, from what date; and (b) Whether any 
increase in the attendance allowance is justified and if so, 
whether it Should be increased upto Rs. 2.50 and from what 
date? 

The claim made in this issue must necessarily fail in view 
of my finding on an earlier issue that attendance allowance 
is not a wage. I may nevertheless briefly refer to the con- 
tentions. In the Claims Statement, it is urged that the 
registered dock workers under the DLB are allowed DA in 
such circumstances, that is to say, when the worker report* 
for work and is not offered employment and is paid only 
the attendance allowance of Rs. 1.75 per day. No other 
ground in support of the claim is put forward. In the 
counter of the FCI, it is pointed out that Attendance 
Allowance is only a sort of compensation to the worker for 
his reporting at and returning from the workspot and is not 
a wage in any sense of the term. 

It seems to me that no greater light has been thrown 
upon this matter in the course of the arguments. Mr. 
Anthoni Pillai only referred to a definition of the term 
'wage', not In any statute, but in the Contributory PF Rules, 
as they existed when the foodgrain workers were under (he 
Department, that is, before the Corporation took over. A 
settlement was arrived at on 21-5-1966 between the Direc- 
tor-General of Food and the Transport and Dock Workers 
Union representing the workmen for handling foodgrains and 
fertilisers, and it provided for the extension of the con- 
tributory PF benefits to the workers. That defined “monthly 
emoluments" as including Attendance Allowance among other 
allowances. It has not been stated before me that these 
rules are In force today; and the claim Is not mooted on 
that basis. 

Different enactments define a common term like ‘wage’ 
in different ways suitable to the purpose underlying those 
enactments, and equally, when a settlement is arrived at 
between parties, they may take into account certain allowances 
as forming part of the basic pay or the total emoluments 
which a worker receives. This definition which has a limited 
scope ind applicable only in certain circumstances in the past 


cannot be pressed Into service now. That DA is linked to 
wage is an admitted proposition, and if Attendance Allowance 
is not a wage, then no question of paying DA on the days 
on which Attendance Allowance is paid can possibly arise. 

The further part of this issue referred to me whether any 
increase in the Attendance Allowance is justified; if so, 
whether it should be increased to Rs. 2.50, andl from what 
date 7 Except the broad statement that the value of the 
rupee has fallen and that prices have risen, nothing further 
has been stated before me in support of this claim. The rise 
in prices or the fall in the value of the rupee may be a good 
ground for an upward revision of the wage, but not for a 
revision of the Attendance Allowance, which is not a wage 
but is only intended to defray the expenses of travelling to 
and from the workspot by a worker when he appears for 
work and is sent home Without any work, There is to my 
mind no case for an increase of this allowance. 

Issue xv. — Whether the 51 Category Fillers /Slichers 
who had not put in any work during the year 1970 are 
entitled to payment of compensation per agreement dated 
16-11-1970 and 9-2-1972 ? 

In the Claims Statement, it is stated that temporary men 
had been in the service of the Corporation since 1965 and 
that since these temporary hands were not eligible to any 
minimum guarantee or attendance allowance, there is no 
record of their having come to the workspot in search of 
work. In the case of some of these temporary men in 
respect of whom there is some record that they hadl worked 
even for a tew days in 1970, compensation was paid at the 
time their services were found to be surplus. It is claimed 
that in the case of these workers, solely for the reason that 
there wa* no record of their having appeared to ask for work, 
the Corporation has treated them as having deserted and 
consequently, no compensation or gratuity was given to them. 
For these reasons, the Claims Statement proceeds to demand 
that though these workers might not have worked- in 1970, 
if they had worked In the previous year, 1969, they shot. Id 
be paid the same quantum of compensation as the other 
workers were paid. The Corporation does not accept this 
claim, It is contended that these temporary workers were 
paid whatever emoluments they were entitled to for the 
work they did. In the absence of their having worked for 
a sufficient number of days in any calendar year, they would 
not be entitled to any compensation. 

In the agreement dated 9-2-1972, it is stated that the 
services of casual Fillers had been terminated in December, 
1970, and January, 1971, on payment of Rs. 500/-. There 
had been a dispute regarding the_ quantum of compensation. 
The agreement of 9-2-1972 provided for the payment of a 
supplementary sum of Rs. 158/- to each of them. It is 
abundantly clear from this that a certain number of persons 
of the category of casual Fillers were in the service of the 
FCI at the relevant time. It is equally dear from the very 
wording of the issue and the Claims Statement that the 51 
workers in question never turned up even for a single day 
during the year 1970. The counter states that their names 
were struck off the rolls. The Union accepts this position, 
for nothing has been stated to the contrary before me. At 
the time of the agreement of 9-2-1972, the parties consi- 
dered the case of worker whose services were terminated in 
December, 1970, and lanuary, 1971 ; they were not called 
upon nor did they consider the cases of persons who were 
not on the rolls at all and whose services were not termi- 
nated. 

Having regard to the wording of the issue, it is clear that 
these persons are not "entitled” to payment of compensation 
as per the agreements referred to. The issue is answered 
in the negative. 

Issue 11.- — This issue calls for the framing of an incentive 
piece-rate scheme. In the agreements between the parties, 
there is provision for payment at piece-rates which contains 
no dement of incentive. An incentive piece-rate scheme, 
while it increases the worker’s earnings, also leads to a con- 
siderable reduction of the charges payable by the Corpora- 
tion by the detention of vessels and wagons. It has been sugg- 
ested in the course of the arguments that such charges are 
very high and that an increased wage paid to the worker by 
an incentive piece-rate would be a very small fraction of the 
saving effected by the reduction of those charges. 
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The important operations Involved are filling bags with 
foodgrains or fertilisers, loading and unloading lorries and 
railway wagons with such bags, unloading and stacking the 
bags m the godowns. Occasionally also unstacking and 
restacking operations arc done. All other operations arc 
min or. The scheme that I shall outline will deal w.ith the 
above major operations. 

At present, the filling and stitching of bags of wheat and 
fertiliser are paid for on tonnage basis while the other 
operations are paid on the basis of the number of bags 
handled. In so far as the operations in the Port area are 
concerned, both sides agree that the rates might be fixed 
on tho basis of tonnage. 

It was argued by Mr. Anlhoni Pillai that the filling gang 
is the hardest pressed in the chain of operations, which 
works almost continuously in contrast to the DLB worker 
or the PT shore Mazdoor. He claims that of the 8 DLB 
men (10 form a gang) working In the hold, shovelling 
grain into the slings, 4 alone can work at a time for want of 
space; in effect, the other 4 get some rest before they take 
their turn at shovelling. The filling gang of 15 men (inclu- 
sive of one Malstry) Is deployed thus : 1 on the top of the 
Chute wagon for unhooking the sling; 1 at each Chute 
opening to regulate the flow of grain into the bags ; 2 hold- 
ing a hag to receive the grain at each Chute and dragging 
the bag to the rest who stitch the bags. It is said that since 
the sling operate once every 3 minutes, the Chute wagon 
tends to get full and keeps the fillers continuously occupied ; 
if the filling gang is slow, the wagon gets full and the DLB 
gang will stop work for want of space to release the grain. 
Sri. David also pointed out that the filling gang has far 
more operations to perform than the DLB gang or the PT 
gang. It is said therefore that the FCI filler should receive 
a higher wage than the other workers in the chain. I am 
unable to agree that the FCI worker is entitled to higher 
emoluments than the rest, Some or the operations Of the 
filling gang are light and doubtless the men are rotated, 
thereby getting such relief as the DLB worker Is said to get. 
One can however appreciate the claim that there should be 
some parity between the earnings of the workers doing 
similar kinds of work or who are engaged in part of a set of 
linked operations. 

Two factors to be determined are : 

(1) the fixing of the datum of each operation; and 

(2) the fixation of rates on a progressively increasing 
scale to provide the incentive. 

In its proposal, the FCI has suggested a datum of 100 
tonnes for a foodgrain filling gang in the I shift and 70 in 
the II and III shifts ; while Shri Anthoin Pillai favours 54 
and 40.50 and Mr. David 57 and 46 respectively. Ihe 
(implied) datum from the rates fixed in the agreement of 
1965 works out to 60 and 45 tonnes. 

No acceptable reasons have been placed before me to 
justify the Corporation’s seeking to increase the datum from 
60 to 100. The increase is presumably based on the perfor- 
mance of the gangs during the last few months which ranges 
from 120 to 150 for the I shift. The fact that the workers 
turned out more work than the datum (needed to earn the 
minimum wage) i.e., 60 tonnes, and turned out such extra 
tonnage for the sake of better earnings cannot be made use 
of to increase the datum by over 60 per cent, i.e., from 60 
tones to 100 tonnes. If the average high out- 

put ranges round about 150 tonnes, the adoption of an in- 
creased datum would virtually nullity the desired 
effect of an Incentive scheme. Now, this datum 

of 60 M.T. has been in force from 1965 down to the 
present and at no time has there been any complaint by 
either side that it is too low or too high, This datum 
having stood the test of time without any reflection cast upon 
its adequacy must continue continue unchanged. 


The same reasoning must apply to the datum for the 
other services, subject to such marginal adjustments as may 
be necessary. I shall here indicate the manner in which 
the datum has been reached in the case of one such service. 
The same method applies to the rest. 

130 G of 1/73 — 11 


In the 1965 agreement, the rate/100 bags (20 bags to the 
M.T.) is Rs, 2.64 and that for 100 bags (13 bags per 
M.T .) is Rs, 4.40 for lorry loading of foodgrains. In order 
to earn the minimum guranteed wage of Rs. 60/- per gang, 
the outturn on the basis of the above rates would work out 
thus: 


_60 
27 64 
and 
60 
4.40 


, ouxiuuxou, iij.bM.i. in 

x 100 bags — — kgs =• , ± 

2.64 the first case. 


x 100 bags 


60 x 100x77 . 

4.40 kgS = 


105 M.T. in 
the other 


It would be proper to accept 105 M.T, as the datum for 
tho gang. 


The claim has been made on behalf of the workers that 
tbe rate even for the production up to the datum should be 
raised and that for output from 100 per cent to 200 per cent 
of the datum, the rate should! be doubled and so on. It Is 
said that even so, the FCI worker would earn less than his 
counterpart in Bombay. While the demand that the earnings 
of the FCI worker should have near parity with the other 
workers at the Madras Port is reasonable, I cannot accept 
comparison with Bombay workers as the basis. The incen- 
tive scheme to be presently evolved must be related to con- 
ditions existing locally. 

Adopting the minimum guaranteed wage of Rs. 4/- under 
the 1965 agreement as the poecssing wage, the worker will 
be entitled to this wage plus the difference between Rs. 4/- 
and his actual daily wage on his Wage Board Scale of pay 
when his output reaches the datum tonnage; that is to say 
the wage that he is entitled to on his pay scale on the date 
in question. It is this wage that is the minimum guaranteed 
wage at the present time after the implementation of the 
Wage Board Scales of pay. This will necessarily rise from 
year to year. The proceessing wage is only a notional wage. 
When the output exceeds the datum, payment will be 
according to the rates specified in the tables below. 

In what follows, M-W. means the minimum wage as ex- 
plained above and M.T., metric tonnes, 

Table — 1 

Fillers — Foodgrains 



Shift I 

Rate/M.T. 

Shift II & TII 

Datum 

. . 60 M.T. 


45 M.T. 

Upto 

. 60 M.T. 

M.W, 

Upto 45 M.T. 

From 

. 61—120 

Rs. 1.75 

46—90 


121—180 

Rs. 2.25 

91—135 

Above 

. 180 

Rs, 3.00 

Above 135 


Table — II 



Filler 

— Fertilisers 



Shift 1 

Rate/M.T. 

Shift 11 & III 

Datum 

. 55 M.T. 


45 M T. 

Uplo 

. 55 M.T. 

M.W, 

Upto 45 M.T. 


56—85 

Rs. 1.75 

46—70 


86—115 

Rs. 2.50 

71—95 

Above 

. 115 

Rs, 3.00 

Above 95 


Table — III 



Lorry Loading — 

Foodgrain & Fertiliser 


Shift T 

Rate/M.T. 

Shift 11 & III 

Datum 

. 105 M.T. 


80 M.T. 

Upto 

. 105 M.T, 

M.W. 

Upto 80 M.T. 


106—135 

Rs. 1 .00 

81—110 


136—195 

Rs. 1.25 

111—140 

Above 

, 195 

Rs. 1.75 

Above 140 
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Table — IV 


Loading Foodgralns — Covered Wagons 



I Shift 

Rate/M.T. 

II & m Shifts 

Datum 

. 80 M.T. 


60 M.T. 

Upto 

. 80 M.T. 

M.W. 

Upto 60 M.T. 


81—110 

Rs. 1.25 

61—75 


111-155 

Rs. 1.50 

76—105 

Above 

. 155 

Rs. 2.00 

Above 105 


Table 

— V 



Some argument was advanced 1 on idle time wages. It 
was said that if after the work commenced in a shift, work had 
to be stopped (for reasons for which the workers were not 
responsible, such as rain, or breakdown of machinery, etc.), 
the worker should be paid for the idle time. I am unable 
to sec any basis for the claim. The FCI is co mm itted to 
paying the minimum wage under those conditions and why 
it should pay anything more for work that was not and could 
not be done is more than I can follow. I cannot accept 
this claim. 


The Maistry will be eligible to his dilfercntial of Rs. 1/- 
whon the output crosses the datum limit and not otherwise. 


Datum 

Upto 


Above 


Datum 

Upto 


Above 


Datum 

Upto 


Above 


Datum 

Upto 


Above 


Datum 

Upto 


Above 


Loading Foodgrains — Box wagons 


I Shift 
60 M.T. 
60 M.T. 
61—75 
76—105 
105 


Rate/M.T. II & III Shifts 

45 M.T. 

M.W. Upto 45 M,T. 

Re. 1.00 46—55 

Rs. 1,75 56—65 

Rs. 2.25 Above 65 


Table — VT 


Loading Foodgralns — Open Wagons 


I Shift 
72 M.T. 
72 M.T. 
73—102 
103—132 
132 


Rate/M.T. IT & HI Shifts 

54 M.T. 

M.W. Upto 54 M.T. 

Re. 1.00 55—69 

Rs. 1.75 70—99 

Rs. 2.25 Above 99 


Table — vn 


Loading Fertilisers — Covered Wagons 


I Shift 
70 M.T. 

70 M.T. 

71 to 115 
116—160 
160 


Rate/M.T. n & III Shifts 

56 M.T. 

M.W. Upto 56 M.T. 

Rs. 1.25 57—101 

Rs. 2.00 102—146 

Rs. 3.00 Abovo 146 


Table — VTTT 


Loading Fertilisers — Box Wagons 


I Shift 
60 M.T. 
60 M.T. 
61—105 
106—150 
150 


Rate/M.T, 

M.W. 

Rs. 1.25 
Rs. 2.20 
Rs. 3.00 


II & III Shift 
45 M.T. 

Upto 45 M.T. 
46—75 
76—105 
Abovo 105 


Table — IX 


Loading fertilisers — Open W'agons 


I Shift 
72 M.T. 

72 M.T. 
73—117 
US — 162 
162 


Rate/M.T. 

M.W. 

Rs. 1.25 
Rs. 2.00 
Rs. 3 00 


II & IH Shifts 
54 M.T. 

Upto 54 M,T. 
55—99 
100—144 
Above 144 


These tables will applv equally to unloading operations. 
Except to the extent covered by these tables and further indi- 
cated below, the existing agreements will continue m force. 


Adjustment allowance will etand abolished. All other 
allowances for which a worker is eligible will continue to 
be paid as hitherto. There is no need to make any provi- 
sion for shorthanded gangs for gangs always start with the 
full complement. No cases have been brought to my notico 
of any difficulties in this connection. 


Even as the worker has the advantage of an Incentive 
piecerate scheme, be should! be under an obligation to turn 
out a fair and honest measure of work. When the output 
falls below the datum due to reasons for which he is not 
responsible, he is still paid the minimum wage. What it 
the deficti output should be the result of any deliberate ac- 
tion of the worker, such as go-slow tactios? In such a case, 
the worker should be liable to a penalty, which whether or 
not it acts as a deterrent would at least have a moral value. 
It is not desirable to link the penalty to the actual loss in 
output. I therefore fix a penalty of Rs. 0.50 per M.T. of 
shortfall in output below the datum to bo deducted! from the 
wage or earnings of the shift. 


In addition to loading of foodgrains and fertilisers, the 
workers at the Egmore godown have certain other operations 
to perform. These have been set out in a statement attached 
as an annexure to the counter filed by the FCT. This 
statement sets out a piecerate scheme which has been reached 
by agreement between the parties. There are 9 items herein; 
the first which is “the removal and loading of bags into 
lorries/trucks,” and the last which "removal of bags from 
wagons” will be covered by the appropriate table set out 
earlier. In the case of other items, they set out different 
operations which involve and include staking and restacking 
of bags in tiers, upto 10 bags high, from 11 to 16 bags 
high and from 17 to 20 bags high and different piecerates 
have been flexed therefor. Stacking to such heights is in- 
tended lo‘ relieve pressure on the floor space of the godown, 
but it is undoubtedly a heavy work. No data can bo pre- 
pared which will give an intelligible clue to the labour in- 
volved or the output that can bo reached. Beyond claiming 
a lack of incentive, neither Sri. Anthoni Pillai nor Sri David 
had said anything which would suggest a method of overcom- 
ing it. In my view, the complaint of inadequate incentive 
can be met by an increase in the rates for the operations 
connected with the stacks about 10 bags high. I therefore 
fix the following rates in respect of items 2 to 8 in the state- 
ment referred to : 


Upto 10 bags high — the existing rate to continue 

Above 10 to 16 bags high the existing rate to be increa- 
J sed by 10 per cent. 

Above 16 to 20 bags high :T the existing rate to be inerga- 
J sed by 15 per cent. 


The piecerate scheme should normally be only prospec- 
tive in operation; but it is not denied that attempts have been 
made even before March, 1973, to frame a scheme and that 
the labour leaders refused even to serve on tho committee to 
examine and modify a proposed scheme. In these circum- 
stances, the employer could at least have unilaterally intro- 
duced a provisional incentive piecerate scheme. In any event, 
it seems to me that the scheme now set out in this award 
should be effective at least from 1-1-1973. 
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It is brought to my notice that as a result of the recom- 
mendations of the piccerate Review Committee for the 
Madras Port, which were made retrospective from 1-9-1972, 
the Port workers were paid each a lump sum of Rs. 700/- 
towards the difference in earning for a period of 16 months, 
i.e., roughly at the rate of Rs, 40/- per worker per month. 
This was to avoid a meticulous calculation of the earnings 
In the preceding months. Sri. Anthoni Pillai claims that the 
scheme should be operative from 1-9-1972 and that as 20 
months have elapsed, a proportionally larger amount should 
be paid. Whatever might have been done in the Madras 
Port, one cannot lose sight of the fact that the FCI labour 
had a dwindling volume of work during the recent past 
and that occasions when their earnings could have exceeded 
the minimum wage were few and far between. In this 
view, I consider that the difference in the earnings of each 
worker, on the average, could not have exceeded Rs. 25/- 
per month, if the proposed piccerates had been applied. 
Instead of entering upon a laborious task of calculating the 
earnings, I direct that each worker (piecerated) be paid 
Rs. 25/- per month from 1-1-1973 till 31-12-1973 and that 
these rates be effective from 1-1-1974, 

It Is next urged that dailyrated workers, whose work 
would increase in proportion. to increased work of the piecc- 
rated workers should be given some benefit. My short 
answer to this plea is that the terms of reference to arbitra- 
tion do not enable me to make any such award in favour of 
the dailyrated workers. 

Wherever it was called for, I have indicated the date from 
which any particular recommendation or direction should 
operate. In the absence of any such indication in any parti- 
cular case, that would take effect from 1-1-1974 only. 

Recovery of advance. — By an agreement entered into on 
the 1st September, 1973, an advance of Rs. 500/- was made 
to each piecerated 1 worker (Permanent Loaders and Fillers 
including their Maistries) and of Rs. 200/- to non-piece 
rated workers. An earlier advance of Rs. 100/- paid under 
an agreement dated 20-3-1973 was deducted from the above 
advances. It was agreed that recovery should be made as 
directed by the Arbitrator. Hven in the petitions seeking 
the advances, the workers had suggested that the advances 
might be set off against any arrears that might accrue to the 
workers under the several heads of claim. In accordance 
therewith, I direct that the outstanding advances be set off in 
the manner stated above in the case of pieccrated workers. 
In the case of the others, the advances should be recovered 
in ten equal monthly instalments. 

Lastly, I desire to express my appreciation of the thorough 
and painstaking manner in which the points in dispute were 
thrashed out by Sri. Anthoni Pillai and Sri, David, for the 
workers, and Sri, G. Ramuswami, learned counsel for the 
Food Corporation of India. 

K, SRIN1VASAN, Presiding Officer. 

[No, L 42013 /8/73/LR III] 
26 B44/1, 1974 

TT. W. 331. — 4 t/N IT Hill, TTFT faf'T^PT, 1957 4 

fVtMw 71 4 sqM'H'W (5) jtw qfcnqT tt srotn- 
W 377, 1974 4 nuf 4 im ^ qf m f'rw 
f Twrf tt Mwr 71 sfru 1 

[TH3RT ^-66013/1/73 TT 1] 


New Delhi, the 25th January, 1974 

S.O. 331 — In exercise of the powers conferred by sub. re- 
gulation (5) of regulation 71 of the Coal Mines Regulations, 
1957, the Central Government hereby appoints the 1st day 
of March, 1974 as the date on which regulation 71 of the 
said Regulations shall come into force. 

[No. S, 66013 /1/73-M.I.] 


TT. 3tr. 332.— SR srffelfuiR, 1952 (1952 ®iT 35) ^ 

mw 5 ur-mrr (1) zm jttt sifaepif m mkr wf 

tou offffiTTr rift rfftt 4 *w qft srftr- 

w qrr. m. 531, 2 1001 ri atfr anf 

TRlfFT f, SPTlV; “ 

arhn^nti jt, fiWh-rfW fcpuw 

Wff; 

“(4) %ff tit. TT. 7iRRPur \» 

[T24012/1/73-TR-1] 

<ft. -3TT7. 3FI7 

S.O. 332.— In exercise of the powers conferred by sub- 
section (1) of section 5 of the Mines Act, 1952 (35 of 
1952), the Central Government hereby makes the following 
further amendment In the notification of the Government ot 
India in the Ministry of Labour and Employment No. S.O. 
531 dated the 2nd March, 1961, namely: — 

Tn the said notification, the following entry shall be omit- 
ted, namely; — • 

“(4) Shrl S. N. Ramanathan,” 

[No. A-24012/1 /73-MI] 
P. R. NAYAR, Under Secy. 

nf 23 snunft, 1974 

VT. SIT. 333.—4^fhr qnfn/F TUT 4frtT srfw- 

PoTR, 1948 (1948 Rh 34) qft TTU 87 RTW 1( 1 ^wf 

urtT qmf arfr nmr tttttt qf «nr arfr qTFffrr 
rttvtt (®nr arft rbum Vrtit) qft a mi tqr-i T wi tt. 
sit. 5303, mfor 15 1972 q? sh/cf' if 

sWeFnfs witiVr iter, ruff qrt 20 

1973 28 3PT5TR, 1974 T45, fWf T* ffl/frr if qfr qftiT 

if qq; ^ 3tfr srffa 4 firq w 4 jpufa 

4 op 4* i 

[RW TTT-38017(8)/73-TT. 3iTsp 

New Delhi, the 23rd January, 1974 

S.O. 333 — In exercise of the powers conferred by section 
87 of the Employees’ State Insurance Act, 1948 (34 of 1948) 
and in continuation of the notification of the Government 
of India in the late Ministry of Labour and Rehabilitation 
(Department of Labour and Employment) No. S.O. 5305, 
dated the 15th December, 1972 the Central Government 
hereby exempts the National Coal Development Corporation 
limited Press at Ranchi from the operation of the said Act 
for a further period of one year with effect from the 26th 
October, 1973 upto and inclusive of the 25th October, 1974. 

[No. S-38017/8/73-HI] 

WT. air. 334.— TTT: TOUT qrt T§ Hrffr gtfTT if fq! 

C55T. qas VM-ft, 41 iV/V TFT rfe (^) TmiT-8 

TFTT WFGJ f furfsTT Sift 4> qft *T^- 

R7s'TT W RUT TT HfU fft f fqi WTlf ‘hrfYr 

9ri*T %6'T^ 1952 (1952 TT 19) 4 

a Hxtr GrPUT qrf q 5fFf ( 
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arcn, w, gw yhrfayF «ttt i ^ gTtmi (4) 

^WT IIW ^il fad 'M V mT 5Phf J l t’s? 5/] FTmR gw 

grfyfaqB ^ vd fay gw yurr mt ff^ m < (ft if 1 i 

err artwr^^RT 1072 4 farnw, 4 sjd>(ft(fa- far mi h^tt 

HFTjfi FTTefl' I 

[FFFT tJTT-36017 (50) / 73 _c fi L . Cm 2] 

S.O. 334,— Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs. L. Banerjee and 
Company, 41, Biren Roy Road, (East) Calcutta-8 have agreed 
that the provisions of the Employees’ Provident Funds and 
Family Pension Fund Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of December, 1972. 

[No. S. 35017/50/73-PF, II] 

<¥TT. W. 385. — W-' F7mT? mf nj VcftrT film tf* fa 

iftfa ymx myifaw faftfas yyrm 
^fTFlFT-S HTFT) HT1W FT3pfy fwfam difanfal 1' 
ipr W71 FijW gt F^ # fa wfarfi H^WT 

fafar arft w/ar fayy fafy arfafayy, 1952 (1952 yt 

19) yfay gw weft mi ftf; fay yfa Hifay > 

W;, w, gw yfyfayy mi wr 1 mi grrwrr (4) 
fwr nw yfawi wr ipik mrri $q, 4^ffc wrvn 
gw yfyfayy ^ gfay gw onw mi ftf; mnfi 1 

1971 4 yfa 4 rw fay mi 

[tfw trg-350l9(121)/72-tfi'. TT. 2(1)1 

S.O. 335. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known os Messrs Bharat 
Dynamics Limited Chandrayan Gutta Lines, Hydcrabad-5 
have agreed that the provisions of the Employees' Provident 
Funds and Family Pension Fund Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have come into force 
on the first day of March, 1971. 

[No. S-35019/121 /72-PF.II ( i) I 

mr. w. 336. — =tfafa RTFT 7 wfwi yfaw fafy yft 
<fary fafy yfyfayy, 1952 (1952 wr 19) 5ft yin 
6 4 IfxpT <] dill WTT Tifawf mT wfy mTri 

Ffa^y faw jf armrw gfa w ^ fwki; 1 yfa 
1971 h'Vi Hi to SphuI'-htF V'trl T-h c' € yFTFlH" 3 [0,0 1 - 

Fl^FfT ^TRIT "5 dlH'ti THTTy mt FeTf^TTT FW TFFJ-fl 4 
Wsfaf 4 fag fafafafa mr?fi f 1 

CFFFT 3501B(121)/72-^. W 2(2)1 


S.O. 336. — Tn exercise of the powers conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the mutter, hereby specifies with effect from the 1st day of 
March, 1971 the establishment known as Messrs Bharat Dyna- 
mics Limited Chandrayan Gutta Lines Hyderabad-5 for the 
purposes of rhe said proviso. 

[No. 35019/121 /72-PF.II (ii)I 

W SIT. 337. — W: FWR mt Hif ifafa grim if fa 

tfatf Flfa^t ?fay wfat, lB8/l64, lie, 

ym> Fdw ti ym^y fwtwi arf? ^ ’Tgrreyr 

fFT T7 FfW ^ t fa wfrmf Hfwr fafa aiff 
tv&fw 3rfafawr, 1952 (1952 m 19) ^ 

e g ^d ^itth mi FFf fart] gnt mfat] 1 

W;, 3T*r, >gw atfui'wF 4} «mT 1 totri ( 4) 
fHF wrg kifawi" mr jthNt wri ft rnn srw 

3itii fndF TWr gw onw mt wrfi 4 1 1 

y? grfyfaw 1972 ift 4 ^wftFpf fay mi ifjtv 

FH^fi 311174 I 

[FWT gF--35018(43)/73-<fi. TC|!./2/(l)] 

S.O. 337 — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
fnrelation to the establishment known as Messrs Maheshwari 
Trading Company, 158/164, Kalbadevi Road, Bombay-2 have 
agreed that the provisions of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of July, 1972. 

[No. S. 35018/45/73-PF. 0(1)] 

«T. WT. 338.—wfwf nfwr fafa 3lf7 qr g r m 

faftr arfafaw, 1952 (1952 mr 19) ym e 4 mor 

Tc^m fWT n?sr Tifatfaf mT wfa mnf ^ 

F7mr? frr faw 3 itot gfy mr ^ tthfi I fFrf 
wnft, 168/104, miwfaf rte, f^^-2 
wrm FdTW mf 1972 mf ^ rwFhyf fay ^ gw 
hTRjm 4 yyfwf ^ fa^ fafafafa mrjft' 5“ 1 

CFyyr gy-35oi8(45)/73-<ft. trm. 2(2)] 

S.O. 338.— In exercise of the powers conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect from the 3 1st day 
of July, 1972 the establishment known as Messrs Mashesh- 
wari Trading Company, 158/164, Kalbadevi Road, Bombay-2 
for the purposes of the said proviso. 

[No. S, 35018/45/73-P.F. II(ii)] 

W iff. 339— W: FTmT7 ml HI ITrffa ffar f 

fa farFT^ £f<H9k r ffnyfr, 42, FWt FTvf HF7, 

srmr errr. tr. ym. m^r, fw mfar -wt wtw 4 

yiy^y fayfam arfr wffariVrf 4f ^ my t? 
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I ns 1 f fa ri Wff eWe farfa #? rt^r 'Nth aifa- 

REE, 1952 (1952 «RT 19) ^ EREE ERE WIRE Rrf ^TRF 
R5B" 3TT*t Mlfa B j 

am-;, sir-, ere aifafaEE ^ to i ermttt (4) 
-rie bret RtfaE#* rb We rW sr rWe <grr 
iw aifafaEE ^ wm w wtre W epj; RrW if i 

E? aifaffRJBT 1973 R? EBRlf R? WE faE JF^fE 
$ W ET W I 

[BERT BE-25O19(40)/73#. BRh 2(1)3 

S.O. 339. — Whereas it appears to the Central Govern- 
ncnt that the employer and the majority of the employees 
n relation to the establishment known as Messrs Bhilai 
Transport Company, 42, Motilal Nehru Nagar, P.O. S.A.F. 
Lines, Durg, Madhya Pradesh have agreed that the proyi- 
lions of the Employees’ Provident Funds and the Family 
’ension Fund Act, 1952(19 of 1952), should be made appli- 
;able to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
lub-section (4) of section 1 of the said Act, the Central 
jovemment hereby applies the provisions of the said Act 
o the said establishment. 

This notification shall be deemed to have come Into force 
m the first day of January, 1973. 

[No. S-35019/49/73-PF .Il(i)l 

rtt. et. 840.— Wnrd flfw FWr arfr ri^er We 
fafa aifafaEE, 1952 (1952 Rff 19) Vt OTIT 6 ^ OT 
TTEpfi fRTfT IIW 3 iFrW Rff BE# RTTff ^ W# 

btrr? pr Free # etrrer: W m #f ^ rrrtr; 

faff FMEfif RE#, 42, *M BIE dps ER, WE 

ei trE. b bri. vn^fr v*. w wV ere; wire # 1973 
# eer# <3? wr Fre d ERE R7EI/K R? wW Ei FEB 
ifafafafa eh# i“ i 

[dmr tTB'-35019(49)/73-td. BE*. 2(2)3 

S.O. 340, — In exercise of the powers conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect from the 1st day 
of January, 1973 the establishment known as Messrs Bhilai 
Transport Company, 42, Motilal Nehru Nagar, P.O. S.A.F, 
Lines, Durg, Madhaya Pradesh for the purposes of the said 
proviso. 

[No. S-35019/49/73-PF.lI(ii)] 
EE. aR. 341. — RE: EfaW R<=m< Rtf qdm iffa if 

fa Wd W RiWsf FW Bipfa FbFWe, eft# Wie 
Were Wfa w fa? efa, efe-i Fee# pfa ^mar 

eWee (i) W ErW?fanT unfae fafaW 39 btb 2 ffe, 

draiVi, (2) W BTpfa fa tW c, btW 

fawiB BTfa fafafa, 36 Efarw ife, W FWf-i # 
Bfarfarr # bier; we d WfE faW #7 RiW F W 

Vf E?faMT ?E EFT R7 BTRB # B?f if fa WWf <rfw 
fafa aiff Eyd/E We fafa Efafaw 1952 (1952 ET 

19) d Wr ERE WTRE Rif fat? W BTfa ; 

3PT:, EB, 7W aifafaw Eft MTTT 1 Eft EEW (4) 
^ET BRTB ifffaWf RT We W p) Wb F7RT1 ERE 
«fafaw d Wl ERE ?BTW BE^ Rildf f I 


arftrq^ET 1972 Rf fad«E ^ Wd- far Rif JE[W 
BE# Bfifat I 

[WTT qE-35018(91)/73-tff Bff;. 2) 


S.O. 341.— Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Chaitra 
Advertising Private Limited, 7th Floor, Esperanca, Shahid 
Bhagatsingh Road, Bombav-1 including it branches (1) 
Chaitra Advertising Private Limited, 39, Grant Road, Banga- 
lorc-1, (2) Chitra Advertising Private Limited, C/o Sistas 
Private Limited, 36 Todermal Road, New Delhi-1 have 
agreed that the provisions of the Employees' Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Go- 
vernment hereby applies the provisions of the said Act to 
the said establishment. 

This notification shall be deemed to have come into force 
on the thirtieth day of September, 1972. 

[No. S-35018 /9 1 /73-PF.II] 
RE. ET. 342. — W: Rfaffa B7RTR Rrf STtflB ?lfll ^ 

fa Wrf st be. Wert? WVte bb: reW, 94, rtbej 

BTE, RtcRtW jfs (BEE) EERi FERE ^ EEfE 

faWRi Riff RBfmfarf Rff Rpt>ET W B EfEE 

W ^ fa W) EfaE fafE Efi Ryj/E We fafa 

3rfafaEE, 1952 (1952 RF 19) Ri 7TOT ERE WIRE R$ 

RET:, 3PF, ERE EfafaffE «ff OTfT 1 Rtf ETOTfT ( 4 ) 
m BRET RlfaW RT W W i^B Wfa EfRIf EW 
3tfafaEE 4 ERfa ERE WTOE Rif RR(ff 1 

BT EfaqTTRT 1972 faf ^^B? 1 R? IfWW faff R^ 
B^fE ^ RE# E1B# I 

[E. BE- 35018 ( 46 )/ 73 - 4 t. ER5. 2(l)3 

S.O. 342.— Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs D. M. 
Harishankar Narbheram and Company, 94, Kansara Chawl, 
Kalbadevi Road, Bombay-2 (India) have agreed that the 
provisions of the Employees’ Provident Funds and Family 
Pension Fund Act, 1952 (19 of 1952), should be made appli- 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Go- 
vernment hereby applies the provisions of the said Act to 
the said establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of July, 1972, 

[No. S. 35018/46 /73-PF.lKi)] 
rb. an. 343. — RrWff *rfaw fafa arfV Rre,/R We 

fafa arfafa<tn, 1962 (1952 RE 19) R ft MET 6 R? BEE 
RTEptf fRTTT BRE 31 far# RTT We W ?T3 RfaW 

efr57t ?e Free *f wra W rtf W r? rreft *fatf 

BB. Efafar Wee rpz R W, 94, Rfam MTE, 
RTFRtW fts, ipW-2 (BTTE) BIER! fETRE Rrf 1972 R^f 
■ijVtl?'" ^ ^Rfafa# fa 1 ff ERE H fE^I Bflfari T ^ fafB 
FRfafafa RfT# f I 


[EfsBT BE-35018(46)/73#. BRi. 2(2)3 
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S.O. 343.- — In exercise of the powers conferred by the 
first proviso to section 6 of the Employees' Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter,, hereby specifies with effect from the 3 1st day of 
July, 1972 the establishment known as Messrs D. M. Hari- 
shanher Narbheram and Company, 94, Kamsara Chawl, 
Kalvadevi Road, Bombay-2 (India) for the purposes of the 
said proviso. 

[No.S-3 5018 /46 /73 -PF.I (ii ) ] 

W. 3IT. 344. — £RT: U7T7E M HUM if 

M *rt# 38 viR-fi niV m 

rMt, Tmrn-i3 =rm wpet V fpsrfw MiMs M 
nVtM f Vf *n71W §TT TW 97 BTPTf M V M 
tifW MV M tMt ariVMnr 1952 

(1952 TT 19) i ?Wt mm V M tflpt 

3FT:, anr, arfwtwr Vf ynr 1 Vf trr«nr (4) 

^nr rtw VMM m uMr 97^ ^ VMi mn 
MwMm V tMt smr mm V m; ?“ 1 

*nj srfVt^RI 1971 V Mw V jpiaftepr Mr V 
[V i7Tr-35017(51)/73-tfr. tf^. 2 ( 1)1 

S.O. 344 -Whereas it appears to the Central Govern- 

ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Jupiter 
Thermo Chemicals, 38, Chandni Chowk Street, 1st floor, 
Calcutta- 13 have agreed that the provisions of the Emp- 
loyees’ Provident Funds and Family Pension Fund Act, 1952 
(19 of 1952), should be made applicable to the said estab- 
lishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of December, 1971. 

(No. S-3 5017/51 /73-PF. ll(i)J 

«st. Jtr. 345.— MVrft *rM*i MV M fm 

MV MMim, 1952 (1952 *sr 19) Vf tmr a V im 
97^^ ^NTTT RTNr iffMM TT iMt ^ VW 717m 

Tqq*i V - snV q;c tW V ’win iW vjjfVsr 

VMmr, 38, VM W Me, um jiMt, qs?rw- 
13 ffPTO WENT M 1971 V M«n i M 

iTir TFrp V jptrhR I i fen} fVM?M wit if 1 

Cfre^TT W-35017(51)/73-'fi‘. 2(2)1 


S.O. 345— In exercise of the powers conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect from the 3 1 st day of 
December, 1971 the establishment known as Messrs lupitei 
thermo Chemicals, 38, Chandni Chowk Street, 1st floor, 
Calcutta-13 for the purposes of the said proviso. 

[No. S-35017/51/73-P.F. Il(ii)] 
«5T. 3(1. 846.-971: WH R7997 M ?Ig tW Mff V 

M MV if. i. <MMg7 ^ sf.rqVf, T^5, WMll 

mr; wr- V vmjv: MM M qwfarMtf V? tstiM 


§7T 9T7T 97 7T?W M V M qWV TtMt MV M 

'Cjc/T Mr MV VVMrr, 1952 (1952 ttt 19) i 

\d 9AV d *td T^tm-i qrT cd f J L M 1) rlln , 

3FT: 3Tq-, ^irT sMMrq; ttff yRI 1 VI drrWTTT (4) f4TTT 
JTTRT qifTfM ffff iMR fflRf HTW TTvT 3ffV- 

Mf V dNW 3TFT WFT V V I 

si? ari’yT^TRT 1973 V Mont i Mr V’ 

ji^t smjrfr i 

[(Mu qrr-35019Cl44)/73-M. C?T. 23 

S.O. 346.— Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs P. K, 
Alexander and Company, Jews Streo, Cochin-11 agreed that 
the provisions of the Employees’ Provident Funds and Family 
Pension Fund Act, 1952 (19 of 1952), should be made appli- 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the previsions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of December, 1973. 

[No. S-3 J01 9/144 /73-PF.II] 

9rr. 3TT. 347.— THT: Wfa" TRffTR qrt m Teffrr ffVl f M 

Van twe trhVM trifle MVeV, 202, ^nwr 
#r, 2GV. mngTtn' ite, M Wif ci) le, M ife, 
aV Mvft, (2) Mr r ?nf Mvfr Mirr ww »fl- 
afMVir f-, am wm V MiM?; M )' 
Vf "ftjVsai «(ri 97 ptrtt fff nV f fV qnfM? 

MV M %r MV M-riMm, 1952 (1952 an 19) 
i anru mr mm M , 

acT: anr, nrr ariVMrrr tna 1 Vt ntwRT (4) fTriT 

ffirnr (rfW 9T JraM fffV ^ VMt B79IT7 arfV- 

r*f V d 44V d An mikb V qwefi V • 

W'^thi 1973 V i wr Mr V ^ 

TPM TffT?# 1 

[VOTT m350l9(155)/73-V, t?fi. 2(1)1 

S.O. 347. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Ansal and 
Saiga! Properties Private Limited 202, Akash Deep, 26-A, 
Barakhambha Road, New Delhi including its branches at 
(1) 16, Curzen Road, New Delhi (2) Nehru Place New Delhi 
have agreed that the provisions of the Employees’ Provident 
Funds and Family Pension Fund Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of June, 1973. 

[No. S. 3 5019/155 /73-PF.II (i)J 

wt. 3jr. 348 . — VMt wn MVrt rMt Mtr M 
Met MV arMMrr, 1952 (1952 qrr 19) Vf tiRi 
G i tm 5TTT PTNT TfMM Mt TTrf 
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kry rf aim^ 3 tfq- ytk ^ ito; i ^r, 1973 

4 V?f ■smw qj? km h I m^ uifk kkke, 202, yrym- 
«fhr, 26'T, wramTT rte, yf krk, kick cd ig, yrkr rte, 
kek. (2) ky, rt kk kw %w 4 i 
srmgnrrf k ykrfW if 1 , rrf6 *rtrt k tw f 
4 kq kikkk ^ f 1 

[JR5RT i^r-35019(155)/73-^.t7Ti. 2(2)3 

S.O. 348.. — Tn exercise of the powers conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect from the 1st lune, 
1973 the establishment known as Messrs Ansal and Saigal 
Properties Private Limited, 202 Akash Deep, 26-A, Bara- 
khamba Road, New Delhi including its branches at (1) 16, 
Curzen Road, New Delhi (2) Nehru Place, New Delhi 
for the purposes of the said provisio. 

[No. S. 35019/1 55/73-PF. II(ii)] 

«rr. air. 349 .— ynkrk ykm kty arft 
tfT^ur My ;kVMRT, t 952 (1952 r;t 19) 4 t ym 
13 vTTyRT (1) ^RT7T TTTd" TlkiT rT RR n<twl <rnu IJ 7 ? 
srfV FRY RTW ^ YY, fsRTR afl TTf^fp FRETR 1 

(set arf? Mrr kunr) 7ft aify^yr 4 . "tt. 3 ft. 210 
tnrfer 7 1970 k arMsEY Rk k qy. w 

efif try aityMry 3itV yyk anfk kk kk 

arf? qrewtr My kk 4 nMM 4 kq kfk mw 4 
rt yrk kRTREik kk prpet ^ #r k rt kk kr rye#, 
Y^IYYET, TRY RT kf M RT M-lkri T^rIy 4 YsftyY 

kk fyty 4 kry tftmM trety 4 #j 4f Mk t*r> 

k arftra try k Mity rt wry rt ypk Mr tny 

4 kq kk$ra M/fy r?k f 1 

[YCRT n. l201B(15)/73-k. ETJ. 13 

S.O. 349.. — Tn exercise of the powers conferred by sub- 
section (1) of section 13 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), and in super- 
session of the notification of the Government of Tndia in the 
late Ministry of Labour, Employment and Rehabilitation 
(Department of Labour and Employment) No. S. O. 216 
dated the 7th January, 1970 the Central Government hereby 
appoints Shri H. Mondal to he an Inspector for the whole 
of the State of Bihar for the purpose of the said Act, the 
scheme and the family pension scheme framed thereunder in 
relation to any establishment belonging to, or under the 
control of the Central Government or in relation to any 
establishment connected with a railway company, a major 
port, a mine or an oilfield or a controlled industry or In re- 
lation to an establishment having departments or branches 
in more than one State. 

[No. A-12016/15/73-PF.T] 

$rr. 3TT. 350.— RY: kj/k yffr «k y? My (rhy f k 
tfVrf iprfrr irsftftr, 107/1 71, TtekyY kr, yrk-2 kyk 

37, 3l4Tp<tn kte, R^TYm klY sjYk? k 


tiMka 1 f , ■ttyr) frtry 4 kkuR yf7 tpfarfa rT 
yyr R7 Bfpr # yf f 

kty 3^ thfpr fkfy kiVikycr, 1952 (1952 «et 
19) ^ d H^'y d Ad Pomp krtj vtin yikk ; 

3ffT:, 3TT, d yd 3ffk i -i u *r 4] yiTT 1 . yftJF I (4) 

fwr iTTfer yktnrf yyk ttpfr tw 

krVkyy 4 aw tw weft k efFi; t 1 
3(fy^ddi 1972 ^ kiFTr 4 ffkk ky 
^ yyift snrrjft 1 

[ksyT WT-35018(88)/73-k. <7fi. 23 

S.O. 350. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as the Messrs Suyog 
Agencies, 167/171, Shakmemon Street, Bombay-2 including 
its branch offices at 37, Armenian Street, Calcutta, have 
agreed that the provisions of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirtieth day of September, 1972. 

[No, S. 35018/83 /73-PF.II] 
keeft, 24 1974 

«rt. anr. 351 .— qnfyitf kw Mk kV 'Net kfy 

kklk-W, 1952 (1952 «ET 19) V? WW 13 WIRT (1) 

fnn w tfriWcf ^rr uky Jfik ^ kkir wrk 

tw arkk-'R-i 3kk krkd kt# kk difV 

p 4 hpi-h-iT M krq ^kk tr^r ^ yT dhy' 
kwirkk kk Fim 4 #r k rt kk kr Ryqk, jrtt- 

TWr, 75FT rt kr ^k rt kerky d^Rk 4 kikeT kk 

wry 4 kry k kV ik wet 4 kry 4r krk rrt 4 

kikR5 tdr- k Wr rt JfiRSTTT ;3 ^ Tr ^ kq 

klVli kfTxT Rlkl f I 

UR5RT q-12010(l)/72- 4 f(, qcp. 13 

New Delhi, the 24th January, 1974 

S.O. 351. — In exercise of the powers conferred by sub- 
section (1) of section 13 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), the Cen- 
tral Government hereby appoints Shri Rohini Kanta Sastry 
to be an Inspector for the whole of the State of Orissa for 
the purposes of the said Act, the Scheme and the family Ten- 
sion Scheme framed thereunder in relation to any establish- 
ment belonging to, or under the control of the Central Gov- 
ernment or in relation to any establishment connected with 
a railway company, a major port a mine or an oilfield or a 
controlled industry or in relation to an establishment having 
departments or branches in more than one State. 

[No, A. 12016/1 /72-PF.T] 
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•ST. MT. 352.— TTT^TR, reFre# WH 

1082 ^ <IVt 4 q? OT-’IVt (1) 9? 5TU® (E) 4 ai^TRUf rf, 
•(T^rnf irfhnw vf*# ^ tt^t ^ fan nfsE 
dm 4 qi w rf f atft rett tete 

TETET Tj^TT fTRFT 9# 3jfvTEETT EWT 97T. 39. 1721, 
heW is vf, 1965 ^TRf?rWr <w# tf 1 , 

j — 

tte affwtpBi'Hr #, tpt 5 ^ ettt#, Emr i t# nfq-lV $ 
WET 97 fTRWBFT ufclfce 3(Tt?ft aRllV; :— 

"«# TRj^TT^ rrnft, 
ar^frfVT! gfrpT, 

JT,7Era ^ifarw srFr #* 797 , 

rrofrow rf«, <ft. «#, tewt 4045 3h*ej w i 

[if. *#'20012(5)/72- , ft,'7T. 2] 

New Delhi, the 25th January, 1974 

S.O. 352.— In pursuance of clause (c) of sub-paragraph 
(1) of paragraph 4 of the Employees’ Provident Funds 
Scheme 1952, the Central Government hereby appoints Shri 
Babubhai Manilal Gandhi as a member of the Regional 
Committee set up for the State of Gujarat and makes the 
following amendment In the Notification of the Government 
of India in the late Department of Social Security No. S.O. 
1721, dated the 18th May, 1965 namely: — 

In the said notification, against item 5 for the entry in the 
first column, the following entry shall be substituted nnme- 
ly:- 

“Shri Babubhai Manilal Gandhi, 

Hon. Secretary, 

Gujarat Chamber of Commerce and Industry, 

Ranchhodlal Road, P.B. No. 4045 Ahmedabad-9”. 

[No. V. 20012/5 /72-PF.II] 

SET. 3(1. 363.— f#IE TPET HWU 4 V*Nlfl 7TW #Nll 
artu^-mu, 1948 (1948 9H 34 ) 9# vet 4 9? (rr) 9? 
3E$EW if, aft $#[ 97 # rep; 95 EIET 97 sft TPT : 39#7T ftfl, 


TlfVT t“9SE TT797E, SET 3fft 7+3ETE fcrRET, 9# qpftTE# 
TER #NlT [Mur 4 OT TER 9E H T'W T^H Til v=l 99!# 9^ f#P7 EET- 

fW 5 “ , 


3EL, 3ET, 7179717, 9 l ># Vt /i TEV arfa fTRE , 

1948 (1948 97T 34) 9# VET 4 9* t#, REV R79TE 9? 

set, tNete sift 4,9 9 fu rAmr («et ariV on 

faVET) 9# 3rfuT(t|H| rratfT 97T. 3E. 2703, BE% 27 Elf, 
1971 7# PETEfwfTTrT 3## TRiHeT 9RI# f, 3ETf^ 1 — 

!JW arftTTf^ETT if, “(7EV 7779717# SET VET 4 9? BIS (V) 
9? 3T#h- RET ’faf#*?)” #[#9! 9? #W Ell 9 9? BTTEt 9? 

TVET 97, ^TrMsTT pM®5 713# ani?#, W#; 

“«# 7ET fTfa, TlfVT, f#TTE E797E, 

SET 3## 7#Rtti 7 f^rEET, 925TT I” 

[97f. 7T. % 10O12(2O)/73-Wr. 30^.] 
9TT5#fr f7T^, 3T47 Tlf^A 

S.O. 353. — Whereas the State Government of Bihar has, 
in pursuance of clause (d) of section 4 of the Employees' 
State Insurance Act, 1948 (34 of 1948), nominated Shrl Ram 
Updesh Singh, Secretary to the Government of Bihar, 
Department of Labour and Employment to represent that 
State on the Employees’ State Insurance Corporation, in place 
of Shrl Ishwari Prasad; 

Now, therefore, in pursuance of section 4 of the Em- 
ployees' State Insurance Act, 1948 (34 of 1948), the Central 
Government hereby makes the following further amendment 
in the notification of the Government of India in the late 
Ministry of Labour, Employment and Rehabilitation (Depart- 
ment of Labour and Employment) S.O. No. 2763, dated 
the 27th May, 1971, namely:— 

In the said notification, under the heading “(Nominated 
by the State Governments tmder clause (d) of section 4)”, 
for the entry against item 9, the following entry shall be 
substituted, namely; — 

"Shri Ram Updesh Singh, 

Secretary to the Government of Bihar, 

Department of Labour and Employment, Patna.”. 

[F. No. U- 160 12/20/73 /HI] 
DAL JIT SINGH, Under Secy. 
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